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ARTICLE 3
ALLOWANCES - OUTSIDE SCOPE

Sec. 1.

Yardmen assigned to other than their regular duties
will be paid the established rate for the service performed,
but in no case shall vardmen so assigned be paid less than
on the basis of their regular rates.

Ssc. 2.

Yardmen attending inquests or court under instructions
from the Carrier will be allowed one (1) day's pay at their
regular rates for each day so engaged, plus actual expenses.
Time aarned under this rule will be paid for in not less
than thirty (30) days from the time rendering the service
and presenting claim, it being understood that the Carrier
will endeaver to make such payment within a pericd of
fifteen (15) days from the time rendering the service and

* presenting claim.

Sec. 3.

(a) Yardmen attending investigations by order ¢f the
Carrier will be paid full pates for time lost when not
found at fault, with 2 minimum of eight (8) hours for each
day so held. Investigations will be held as far as possible
at a time that will result in the least disturbance to the
men during the rest period.

(b) Investigations covering minor accidents and
irregularities will be held in the office of the general
yardmaster, as far as practicable, at points where it
will be more convenient for the men. This paragraph will
apply to regular yardsen who may be laying off of their
own accord in the same manner as though they were working.

Ses. 4.
Pilets will receive not less than yard foremen's rate.
Sec. 5. ’

A1}l offieial papers that require Notary Public or
other court officers approval, the expense shall be paid
by the Carrier.

Sec. 6.
Yardmen compelled to lose time on account of attending
to legal matrters of the Carrier will bde paid as per Section 3,
Paragraph (a).
-l



ARTICLE 2
APPLICATION OF SCHEDULE

Sec. 1,



ARTICLE 3
ARBITRARTIES AND SPECIAL ALLOWANCES

Sec. 1.

Where it has been the practice or rule to pay a yard
crew or any member thereof arbitraries and special allowances,
or to allow another minimum day for extra or additional
service performed during the course of, or continuous after
end of, the regularly assigned hours, such practice or rule
is hereby eliminated, except where such allowances are for
individual service not properly within the scope of yard
service, or as provided in Section 2 of this Article.

Sec. 2.

Where regularly assigned to perform service within
switching limits, yardmen shall not be used in road service
when road crews are available, axcept in case of emergency.
When yard crewts are used in road service under conditions
just referred to, they shall be paid miles or hours, which-
ever is the greater, with a minimum of one (1) hour, for
the class of service performed, in addition to the regular
yard pay and without any deduction therefron for the time
consumed in said service.

NOTE: A road crew will be considered available
When rest is up and subject to call.

-3-



ARTICLE &
ASSIENMENTS

Sec. 1,

Yardmen shall be assigned for a fixed period of
time which shall be for the same hours daily for all
regular members of a crew. So far ag Practicable,
nsimgnts shall be restricted to eight (8) hours
work, .

-lpe



Sec. 1.

Eight (8) hours or less shall constitute a day's
work.

<b-



ARTICLE &

BULLETINING ASSTENMENTS
oo™ AU BNIENTS

Sec. 1,

{(a) When a Persanent vacancy ococurs, it shall be
bulletined for three (3) days and then given to the
oldest yardman making application for same, excepting
in cases provided for in Section 2, assignments to be
made for the fourth day.

will be bulletined as a pPermanent vacancy and filled
in accordance with the provisions of Paragraph (a) of
this Section 1.

{c} ¥hen the former regularly assigned yardman-
TEpOrts for duty, he shall have the right to displace
any yvardman his junior, subject to the provisions of
Section 2 of this Article, displaced as a Tresult of the
former regularly assigned yardman reporting for duty
shall have the right to exercise their seniority in the
Sahe manner.

Sec. 2.

A yardman accepting a new position will not be
allowed to make application for his former position for
8 period of thirty (30) days.

Sec. 3,

An engine assigned to service five (5) days or more
each week will be considered a regular engine, but such
jobs will be bulletined and assignwents made in accordance
with the rules, after being in service three (3) days,
Providing it is apparent that they will work five (5) or
more days per week. (Revised August 18, 1952)

Sec. 4.
When the starting time or working conditions of an

engine is changed, the engine will be bulletined as per
Section 3 of this Article.

b=



Artiecle 6 (continued)
Section §

Sec. I,

A bulletin shall be xept in each yard office upon
which assigned crews and extra men shall be regictered.

Sec. 6.

Vacancies for ascistant yardmaster will be bulletined
for three (3) days and then given 1o the oldest yardman
saking application for same, if competent: it being under-
stood, however the the Carrier will reserve the right to
£ill such positions with other employees when desmed
advisable. 1In event vacancy is not given senior yardman
making application for same, reason therefor will be given
him in writing.

NOTE: This Section § is alsc contained in Article
37, Section § of this Schedule.

NOIL: These Sections are also contained in Article 37 -
Seriority.

-l



ARTICLE 7
CABOOSES

See. 3.

Yardmen will be furnished cabooses Properly equipped
in all transfer service.

-8~



AXTICLE 8

CALCULATING ASSIGNMENTS AND MEAL PERIODS
———eee il o e ARS JLAL PERIODS

Sec. 1.

The time for fixing the beginning of assignments or
meal periods is to be calculsted from the time fixed for
the crav to begin work as a ynit without regard o prepara-
TOry or individual duties.

-




ARTICLE 8
CHAINING UP CARS
Sec. 1.

Yardmen will not be Trequired o chain up cars in
yards or on repair rracks where car inspectors or car
repairers are employed and on duty.

wise



ARTICLE 10
COMMUNICATIONS SYSTEMS - RADIOS

(Adopted from Article VIII of the January 27, 1572 Agreement)

Sec. 1.

(a) The use of commpunication systems, including the
use of and the carrying of portable radios, pursuant *tc
operating rules of the individual carriers, is a part of
the duties of employees covered by this Schedule. Existing
rules to the contrary are hereby eliminated.

(b) On roads where rules now exist which provide
for the payment of arbitraries to employees for the
carrying and/or use of radic equipment, such arbitraries
will be ¢liminated effective January 1, 1873.

(e) Portabie radios hereafter purchased for the use
¢f and carried by ground service emplovees in vard and
transfer service will not exceed three (3) pounds in weigh®
and will be eguipped with a suitable holder which will
firmly holé the racdic close to the body, or will be of such
$ize as TO PRI being placed in coat or trouser pockets.
Portable radios usec by ground service employees in yar:
anc transfer service which do not meet the foregoing
specifications will be replaced by December 31, 1873, or
their use discontinuel.

(d) The size and weight of pertable radios used by
grount service employees in road service will not exceed
.that presently in use and portable radios hereafter purchasec
for use ir tnis class of service will be of the minimuz size
and weight necessary to insure safe And adequate communication.
This is not intended to reguire the purchase of radios
weighing less tnan three (3) pounds.

(e) Employees will not be held responsible for accidents
causec by failure of radic equipment to properly function.

(£) At locations where radio is used sufficient

frequency channeis will be utilized to provide safe communica-
tions. .

-lie



Article 16 ( centinued)

Sec. 2. « Memorandum of Agreenent signed October 27, 1880.

(a) Yardmen who have been assigned a portable radic
will aot be held Tesponsible for its loss or damage while
on or off duty if it can be shown thar reasonable care has
been ysed in Prorection of such agui .

(b) Yardmen will not be respensible for their radios
if, after Placing same in locker and properly locking same,
the locker is broken into. :

(¢) Partable radios will be equipped with a suitakle
holder and belt which will firmly hold the radic close to
the body.



ARTICLE 11
COMPLAINTS

Sec. 1.

(a) All complaints made by one (1) employee against
ancther must be made in writing, and the papers shall be
open to inspactien.

{b) The proper officers of the Carrier will hear any
reasonable complaint made by individual yardmen or Dy the
authorized comnittee representing the same, provided due
notice shall be given the Carrier in writing of the subjects
of oomplaint, and a special appointment made as to the time
and place same shall be considersd:

13-



ARTICLY 12

CONDITION OF ERGINE - SWITCH LIGRTS
— e e S oRICE LIGHTS

Sec. 1.

Yerdmen shall not be compelled to work longer than
one (1) shift with engines not Properly equipped with
brakes, grab irons, foot boards ard head lights on front
and rear of engines; and the use of unsegquipped engines
shall not be prolonged by the substitution ef ene such
engine for another, nor shall they be changed from one
crevw to another.

Sec. 2.

The Carrier will give particular attention to the
repairing of any leaks which Right cause steam TO© escape
To such an extent as to obscure the view of the yvardman.

Sec., 3.

All switches in yards will be equipped with switch
lights and/or banners.



AXTICLY 13
SOUPLING HOSE

Seec. 1,

When yardmen are required by instructions of a yard-
master or other officer of the Carrier, to couple or
uncouple air hose, and/or make car-to-car air test, in
vards or on repair tracks or industrial or interchange
Tracks, they will be allowed $5.37 (effective January 1,
1581), except as provided in Section 2 of this Article.
This allowance shall be adjusted by the percentage of
future wage adjustements.

Sec. 2.

Yardmen will not be entitled to the allowance provided
by Section 1 of this Article, when required to couple or
uncouple air hose:

(a) Between engine an¢ first car.

(b) Between caboose and rear car.

(c) Between engine and caboose.

(d) Between cars where cuts are made for crossings.
(e) Between cars doubled from one Track to another.
(f) Between cars where curs are made tO set out cars.
(g) Betweern cars because of break-in-two.

Sec. 3.

The allowance of $5.37 as provided by Section 1 of
this Article, will be paid to all members of the ground crew
+but will be paid only once in the course of a tour of duty
even though such work is performed more than once, and the
payment of such allowance will constitute full compensation
for all such work performed, including the waking of gir
tests, during the course of a tour of duty.

Sec. .

Yardmen will net be reguired to couple or uncouple air
hose on cars other than those handled by their engines.

-5~



ARTICLE 3u
TAYLIGET SAVINGS TIME
——— T YA ee JS

Sec. 1. « Letter dated April 26, 1987

Employees shall de Paid on the basis of tine showrn
by the clock when acvnm:-:gone (1) hour from Stanc}u\d

Sec. 2.

The Carrier, should in advance, see that exployees
prepare their time Teports accurately on the basis of the
clock, as it will, of course, Tesult in employees in yarc
Service on AUty 2t the time of the change being paid
overtime after only seven (7) hours on duty in moving
from Standard Time to Summer Standard Time, Employees
with respect to this RBatter, should be thoroughly
informed, in order that accuretre hours will be reportecd
by the elock with respect to time on duty and off duty
in the transizien.

-16-



ARTICLE 15
DISCIPLINE

Sec. 3.

No yerdmar will be dismissed or suspended from the
service of the Carrier or disciplined, without s fair and
impartial investigation, and shall have the privilege of
having the regular constituted committeeman of the U.T.U,

(CET) 1o represent him and assist at the investigation.

Sec. 2.

(2) Any vardman who has been digmissed or suspended
shall be enzitied to a special hearing if he shall make
request therefcr, ir writing to the Superintendent of the
Division upon which he is employed, within ten (10) days
from the date of his suspension or discharge. Ordinarily
these hearings will be held within seven (7) days from the
date of his suspension or discharge, and he shall have the
privilege cf pezns represented by an employee or committee
of his choice. iTnesses may be examined separately, anc
in case starements are conflicting, those whose statements
conflict mav te heard Together, and he shall be notified
promptly of resulr ef investigation.

(b). Zn;:lc_:yees will be furnished copies of statements
made at investigations, which they are required to sigrn.

Sec. 3.

. 1n case the suspension or dismissal is found to be
unjust, the yardman szhall be reinstared and paid for all
time lost, anc the record corrected.

Sec. u,

Results of investigations shall be made known withir
ten (10) days afrer the hearing.

ROTE: Thic Artizle 15 not applicable to Decatur, Illinoie,
(Arzizie £3), or st. Louis, Missouri, (Article 6C).



ARTICLY 1§
—mn 2D
FIVE DAY WORK WETX

(Adopted from Article 3, Agreement A of May 25, 1852,
&s revised by the October 4, 1855 Agreement)

Sec. 1,

(a) Effective December 1, 1855, each carrier, which
has not theretcfore done so, will establish for all classes
cr crafts of yard service employees covered dy this
Article | subject to the exXcepricns contained therein,

a work week of forty (40) hours consisting of five (2)
consecutive days of eight (8) hours with Two (2) days
off in each seven (7), excepr as hereinafter provided.
The foregoing work week Tule is subject to all other
pProvisions of this Article.

(b} Due to the necessity of changing existing assignment:
o conform o the reduced WOrk week provided for in Sectic:. .,
the Carrier will, prior to the effective date, post motices or
bulletins required by schedule, bulletin Tules or practices

. {1) Railrcads or portiens thereof on which
yard assignments ape bulletined:

Listing the days off of regular assignmentc
and advertising regular relief assignments.

(2) on Properties or portions thereof operating
under the stries seniority or mark-up plan yard service
ezployees snall Select and be assigned “gays pFf* periods
as provided for below:

(a) Listing pegular assignments according
Te service requirements.

(b) After all known assignments for yard
Service employees have been posted, all yard service
employees will pe required 10 make geven (7) choices
of their preferred "qdays off" periog and the local
thairman and local officers will cooperate in assign-
ing the employees their "days off" peried in accorgance
with their seniority. After "days off" have been
2ssigned yard service emplovees will exercise seniority
©n the days of their work week in accordance with rulec
OF practices in effesr on individua} properties or

yarc:z

-lbn



Article 16, Section 1
Paragraph (b)(2)(2) (continued)

(e) After the "days off" periods have
been assigned as referred to in Section 1(b){2)(b)
of this Article, days off periods assigned to
individual eaployees shall remain unchanged except
when 2 vacancy occurs in a "days off" period, a
new assignment is created, or when affected by
2 force reduction. Employees exercising seniority
to other "days off" periods will be governed by the
provisions of Section 11(b).

(3} Extra men will be handied in accordance
with Section E.

(3) The changes as enumerated above shall begirn
on the effective date of this Article 3, and exnplovees may
exercise seniority rights to select the assignment, or days
off of their echeice.

{4) Afrer assignments as referred to in Section
1(b)1 and Section 1(1){2)(2) have been made changes thereafter
shall be made in sccordance with schedule, bulletin rules or
practices in effecs.

Sec. 2.

The terr. “work week™ for regularly assigned employeec
shall mean & week beginning on the first day on which the
assignment is bulletined to work, and for extra or unassigned
employees shali mean a period of seven (7) consecutive days
starting with Monday.

See. 3.

(a) When service is required by a Carrier on days off
of regular assignments it may be performed by other regular
assignments, by regular relief assigrments, by a combination
‘of regular and regular relief assignments, or by extra
employees wher not protrected in the foregoing manner. (This
does not disturt rules or practices on roads invelving the
“use of emergency men or UnAssizned employee. Where
Teguiar relief assignments are established, they shall,
except &S Otherwise provided in this agreenmert, have five
(5) consecutrive davs of WoTk, designated days of service, anc
§ Time on each shift withir Tne time perioz:
speciiiad Ir starting time rules. Thev may on differen:
days, however., nave difierent starting Times within the

T



Article 18, Section 3
Paragraph (a) (eontinued)

periods specified in thne sTarting t:i-- rules, and have
different Points for going on and ¢ uty within the

same seniority district which shall :. the same ac those
of the exployee or exployees they are relieving, except
that in a Seniority distrist having more than one (1)
extra board, suen relaef assipgnments 4s are established
will be manned from the territory allottes to 4 particular
exTra board.

with gifferent STATTing Times or different shifts on
diffepent days, within the Time pericds specified in the
Starting rime Tules, and on different days may have
different pPoints for going on and off duty in the same
seniority distrier which shall be the Same as those of
the employee or employees thev ars relieving, except thast
in a seniority distrist having more than one (1) extra
board, such relief assignments as are estabdlished will be
manned from the territory allortes to 4 particular exrr:
board.

(2) After the STarting times ang days of service
have been established, changes therein may be made only
in<accerdance with schedule or bulletin rules.

(d)  Rules Providing for assignments of crews “for
2 fixed period of Time which shall be for Tthe same hours
daily” will be relaxed only to the extent provided in (a)

and (b) of this Section 3.

(e) Regular relief assignmenzs for yard crews will
be established for the crew as & unit, excepr in yard:
operating under strict seniority er markeup rules, However,
if an operational problem exiSTE or arises which makes it
impracticable to Telieve regular o- regular releif crews
as a uhit, or if either of the P2Tiss, on & prorerty desire:,
The designated days off need nce pe The same for individuz-
members of & crew.

Revresentarives cf the Carrier and cf the enplovee:
‘.2l J00DErate in designating dav: zff gs individuzl memper:
(= 3 Crew,




Article 18, Section 3
Paragraph (e) (continued)

ROTE: It is recognized in the application of the
Toregeing that the nature of the work on certain
assignments will require that some member or
members of the crew have knowledge of the work

of the assignment and that this will be considered
one =f the operational problems.

(f) EIxcept as otherwise provided for in this Seetion 3,
regular r:lief assignments shzll be established in conformity
with rules in agreements or practices in effect on individual
properties governing starting times and bulletining of
assignments and wher so established may be changed thereafrer
only in ascordance with schedule and bulletin rules.

Sec. &

(a) At points where it is not practicable to grant
Two (2) consecutive davs off in a work week to regularly
assigned or regular relief employees agreements may be
made on the individusl properties to provide for the
accumulation cf dayvs =ff over a pericd not tc exceed
five (5) consecutive weeks.

(b) I the Carrier contends it is not practicabls
To grant two (2) consecutive days off To a regularly
assigned or regular relief employee and that it is
necessary to establish non-consecutive days off, repre-
sentatives cf the Carrier and representatives of the
employees will confer and endeavor to agree upon accumula-
tion of days off or the establishment of non-consecutive
days off. 1If such representatives fail to agree, the
carrier may nevertheless establish non-consecutive days
off, subject to the right of the emplovees ToO process
the dispute as a grievance or claim under the rules
agreements, and in such proceedings the burden will be
on the Carrier to prove that it was not practicable to
grant two (Z) consecutive days off.

Sec. 5,

{(a) On properties where men hold seniocrity in both
road and yard service and work from common extra boards
protecting both classes of service, such extra boards will
be separated except as orherwise provided in the Note

fzliowing this Secz. f. On these properties separate



Article 16, Section &
Paragraph (a) {continued)

extra boards covering rcad and yard service respectively
will be establishe¢ and Tegulated in accordance with
applicable rules on the individual properties consittent
with service requirements. Zmployees on common extra
boards which are separated will exercise their choice

o work on either the road or yard board in accordance
with their seniority rights.

(b) Employees selecting yard extra boards will remais
on same for &t least seven (7) calendar days, except wher
cut off by reduction in foree, when required to protect
their seniority as yardmasters, or when they bid in.a
regular assignment in yard service as hereinafter providecd.

(c) Regular or exTra yard service employees bidding
into road service, Tegular or extra, will not be perzitted
To work in road service other than as provided in the
following Paragraphs until the expiration of their work
weeX in yard service. Employees on the vard extra doarg
bidding in regular or regular relief assignments in yarc
service opr employees on strict seniority or mark-up boards
exercising seniority o different "gays off" periods wilil
be governed by thne Provisions of Seetion 21 of this

icle Z.

(28) Emplovees selecting yard service under this
Secu:.on $ will be considered 25 not available for road

Where one of the boards becomes exhausted, employees on
The other board may be used for work ordinarily falling

2t 53ill attached to the board of their selection. Such
employees will be compensated for each tour of service on
the basis of Peyments as provided for by riles in effect
on the various Properties covering service performed from

common extra boards.

{e) Rules releting to the exercise of seniority will
be relaxed to the E€XTEnT hecessary to comply with this
Section &,

NCTEZ: 1In instances where because of the limited
anount of work invelved separaticn of such boards
in net practicable, the marter shall be negotiated
between Tepresentatives of employees and Tepresenta-
Tives of manapement o individual Properties and
reasonable arrangements enterec inrto looking to the
maintenance = copmen boarde.



Article 16, Section £ (continued)

Sec. 6.

Extra or unassigned exployees may work any five
(5) days in a work week and their days off need not be
consecutive.

Sec. 7.

(a) In event a regular or regular relief job or
assignment is annulled for one (1) day or ®more, the yard
service employee or employees holding the job or ABEign~
ment may exercise their seniority in accordance with rules
in effect on the property. ~ '

INTERPRETATION: - Letter of Understanding dated
JuIy 79, I9FT.

Regularly assigned yardmen will be given proper advance
notice when their regular assignment is annulled for
one (1) or more days.

The definition of proper notice is that the regularly
assigned yaramen will be notified prior to going off
duty the preceding day when their regular assigrment
is to be temporarily annulled on the following day,
excePt when the preceding day is a rest day of the
yardmen, in which event they will be given sufficient
advance notice in order to exercise their seniority
withour the loss of time. The minimum advance notice
under these circumstances will be three (3) hours
Prior to the earliest gtarting time of the shift on
which the yardman is regularly assigned, provided he
can be contacted by telephone.

(b) Any yard serviee employee or employees who because
.ef their seniority standing, or for other TeasoOns, are unable
0 place themselves on a regular job or assignment on the day
or days their job or assignment is annulled, will revert to
the extra board and be placed thereon, in addition to the nen
then on the extrs board, in accordance with rules in effect
on the property. ’

{e) In event a regular or regular relief job or assign-
mant is annulled for one (1) day or more and any or all of
the displaced yard service employees are unable to displace
an employee or employees with iesser seniority on such day
or days,_thereby being deprived of working one (1) or more
of the five (5) days of the job or assignment, such yard
Service emplovee or employees, if they so desire, shall be
placed on the extra board in addition te <he men then on
the board so as to be available for work on the sixth (6th)

-l3=



Article 18, Section 7
Paragraph (¢) (continued)

and/or seventh {7th) day of the work week to Provide then_-.
an ohportunity to work five ($) STraight time shifts during
the work week, Provided:

(1) That such yvard cu-vir_:e aRplovees

endeavored to exercise their senior 1y as provided
in Paregraphs (a) and (b) of this Section 7.

{2) That such yard service exployees are
used frem the exTra board in accondance with rules in
effect on the Property.

(3) Thar guexn service for the firge eight
(8) hours on gueh sixth (6th) and/er seventh (7th) days
will be paid for ar Straight time rates, until such .
enployee op employees have worked five (5) ETXaight Time
shifts in thar vork week, any service in excess of eight
On such days to pe Paid for under the overtime

. (g) Employees working more than five (5) straigh<
Time eight (8) hour shifrg in yard service in a work
ueck_shlll_be Paid one and one-half times the basic

(2)  Wnen changing off whepe it is the practice
To work a.ltemtely days and nights for certain periods.

{3) Wnen working through two (2) shifes o
change off,

. (4) Where exercising seniority rights from one
(1) assigrment TO &nother,

-Viaa



Article 16, Section B
Paragraph (c)(5) (continued)

(5) Where paid straight time rates under
existing rules or practices for a second tour of duty
in another grade or class of service.

(d) In the event an additional day's pay at the
straight time rate is paid to a yard service sxployee for
other service performed or started during the course of
his regular rour of duty, such additional day will not
be utilized in computing the five (5) straight time
eight (8) hour shifts referred to in Paragraph (c) above.

(e) There shall be no overtime on overtime; neither
shall overtime hours paid for, nor time paid for at straight
time rate for work referred to in paragraph (c) of this
Section 8, be utilized in computing the five (§) straight
time eight (8) hour shifts referred to in such paragraph
(e) of this Section 8, nor shall time paid for in the
nature of arditraries or special allowances such as
attending cours, inquests, investigations, examinations,
deadheading, etc., be utilized for this purpose, excep:
when such pavments aptly during assigned working hour:
in lieu of pay for such hours, or where such time is now
included under exircting rules in computations leading <Tc
overtime. EIxisting rules or practices regarding the basi:s
of payaent of ariitraries or special allowances such as
artending cour:, inguests, investigations, examinations,
deadheading, etc., alsc for calis, basic day, transfer time,
stand-by time and cempensation therefor, preparatory time,
starting time (except as otherwise provided in Section 3)
and similar rules are not affected by the provisions of thic
Article.

(f) Any tour of duty in »oad service shall not be
econsidered in anyway in connection with the application of
the provisions cf this Article, nor shall service under
two (2) agreements be combined in any manner in the spplicatior
of this Article.

Sec. 2.
Deleted (See Vacation Agreement - Article 4§)
Sec. 10,
. Existing weekly or monthly guarantees producing more
than five (5) days per week shall be modified to provide
for a guarantee oI five (5) days per week. Nothing in

this Article shall be construeZ to create a guarantee
where none now exists.



Article 16, Seetion 11 (continued)

Sec. 11.

(a} A1 regular or regular relief assignments for
yard service empioyees shall be for five (5) consecutive
calendar days Per week of not less ‘than eight (8) con-
secutive hours Per day, excepr .as Othtrwise provided in

assigmuent in yand service who takes another regular

©r Tregular relief assignment in yard serviee, or selects
another “days off" period on 2 5Trict seniority or mark-
up board in yard service, will be permitted to g0 on the
esSigrment or “days off" period of his ehoice, and will
take the conditions of that assignment or *days off"
period butr will not be permitred to Work more than five
(5) sTrRight tine eight (8) hour shifts, as referred to
in Paragraph (d) of this Seetion 11, in the work week
of the assignaent or “days off" period which he had at
the time he made his choice; provided, however, that if
the foregoing would nOT permit such employee to work one
(1) or more days of the assigrment of his choice, and if
there is no extra ®man available who could be used to
Perform the work on those days, he may be used to work
those days at the Straight time rate.

{(c) aAn eZployee on a yard extra board whe takes
& regular or regular reljef ASEignment in yard service
will be permitved to o on the assignment of his choice
and will take the conditions of that assignment.

. An ezployee on 2 regular or regular relief
ASSignBent who goes on an eXTra board will take the
conditions aTrached to the extra board, but will net be
Pérmitred to work more than five (5) straight time eighs
(8) hour shifts, as referred e in Paragraph (d) of this
Segnen, in the work week BTarting with the Monday in

(a) Excepr as provided in Paragraphs (b) and (e)
ef thisVSection. employees, regular or extra, will nex
be permitted 1o work more than five (5) straight time
eight (8) hour shifes in yard service (excluding the
éxceptions from the computations provided for in
Section 6. Paragraphs (), (&) and (e) in a8 work week,
unless the extra board has been exhausted and the

aceqrdgnge with applicabdle Tules ©r practices in effect
on individual Properties.
.26



Article 16, Section 12 (continued)

(a) Where reference is made in this Article to
the tert "yard service™ it shall be understood to have
reference to service performed by employees governed by
yard rules and yard conditions.

(b} Section 3(e) axd Section 5 of this Article shall
not apply to:

(1) Car Retarder Operarors . .

{2) Hump Motor Car Operators (Chauffeurs

{3) Levermen

(%) Switchtenders (sometimes classified as Switchmen)

(c) None of the provisions of this Article relating to
' Starting time shall be applicable to any classification of
exployees included within the scope of this Article which is
noT now subject to starting time rules.

Sec. 13,

Existing rules and practices, including those relating
Tc the establishment of regular assignments, the establishmen:
and regulation of extra boards, the operation of working lists
or “mark-up boards", etec., shall be changed or eliminated to
conform to the provisions of this Article in order to implement
the operation of the reduced work week on a straight time
basis.

Sec. 1.

.__The parties hereto have in mind conditions which

€X15T Or may arise on individual carriers in the application
of the five (5) day work week, agree that the duly authorizecd
representative (General Chairman) of the esployees, party

o this agreement, and the officer designated by the Carrier,
®Bay enter into additional written understandings to implement
the pruposes of this Article, provided that such understandings

nOt be inconsistent with this Article.

NOTE: Following are interpretations applying with
Tespect 0 several sections of foregoing Article 1f
(adopred from Memorandum of Agreement signed

July 3, 18%82):



Article 16, Section 14 (continued)
interpretation:

INTERPRETATIONS
e LONS

Sections 1 and 3(e)

(1) Where mutually agreed to by the Superinten-
dent and Locail Chairman, bulletins may be jissued
and assignments made in accordance with Article 37,
Section 2(a) of this Schedule.

{2) Regular individual relief assigmments may be
established where the individua) members of a crew
or crews have different designated days off. Where
Butually agreed to by the Local Chairman and Superin-

the crew as constituted on the day or days off_'cf the
regular assigned foreman may be uged as foreman.

Section 1(b)(1)
———alBit1)

(1) The days off aPPly to the assigmment and not
1o the man,

Section 21(b)(4) and Seetion 3
S——e—ioolo -l 2nd Section 3

(2} If there is a change in the starting time or
working eonditions of 2 Tregular assignment which
is included ip 8 regular relief &sSignment, the
Tegular relicf &SSignment will be bulletined.

(3) If a Tegular assignment which is included in
4 regular relief assigmment jis permanently abolished,
the regular relief assignment will also be abolished.

Section 8, ParaEagh (e)
(1) No yardman who lo;es Time on )_:i§ regular assign-
by the Schedule for Yardmen will pe permitted tc work

on the days off of his regular assignment, except
when and as provided by Section 7, Paragraph (c).



Article 1§, Section 14 (eontinued)
Interpretations

INTERPRETATIONS
Secrion 11

(1) An employee on a regular or regular relief
assignment in yard service who, as & result of
being cisplaced, displacing or bidding, takes
another regular or regular relief assignment

in yard service will be perzitted to go on that
assignment, and will take the conditions of that
assigrment. If, as a result of the foregoing,
such employee works more than five (5) straight
Time eight (8) hour shifts in the work week of .
the assignment he previously had, he will be paid
for the work on such days at the straight time
Tate.

-25-



ARTICLE 17

=elnhb 17
FOREMEN
Sec. 1. - Sur of A ement signed August 20, 1975,
ective T 1 N

() (1) The seniority standing of combined road-
yard employees in service Prior to the effective date
of this agreement wili mtuwbytu-wem,
and they will not be Tequired to take writtan or oral
exanination, and en effective date of this agreement all
coabined roade-yard exployees who have forfeited their
rights to perform service &5 extra yard foreman will
have such rights restTored.

(2) A2} combined roadsyard employees promoted
to foreman will be Permitted to give up their yard fore-
®Ban‘s rights and have their Tights restored as provided in
Present local yard Agreeaents.

(c) All combined Toad-yard employees hired after
September 1, 1975, to be eligible for position of yvard
foreman in addition to Passing required written and oral
examinations, must have 2t least one hundred Twenty
(120) days actual experience in road or yard service.
Such employees will be notified to take the examination
45 800N as practical after working the aforementioned
one hundred twentry (120) days and will be furnished
& copy of examination QuUesSTions not to exceed one hundred
(100? Questions, thirty (30) days prior to the written
examination.

{d) (1) All combined road-yard emplovees who
have written their exanination will be given oral
examination within thirty (30) days of the written
exanination and if successful in this examination they
will be placed on ‘the yard foreman's seniority list in
accordance with their seniority standing on the road-
yard seniority list.

-30-



Article 17, Section 1
Paragraph (d) (2) (continued)

(2) All employees covered by this agrsement
who have passed written examination and failed the oral
exapingtion will not be required to re=-write written
examination.

(e) (1) Each combined road~yard employee will
be examined for promotion according to his seniority.
Failing to pass examination, boock of rTules or timetable,
he shall forfeit his right to promotion for a peried of
sixty (60) days. .

(2) Failing te pass examinarion a second tTime,
the employee shall forfeit his rights for a period of
sixty (60) days longer.

{3) On the third examination he may have a
nember of the UTU Committee present, and failing to passthird
exanination, he shall be permitted Te retain and exercise
his seniority rights as yard helper or road brakeman.

(4) If the combined road-vard employee passes
on the second or third examination, the date of his
sehiority as yaré foreman will be as of the date he
should have been examined in his turn.

(£) If on account of sickness or some ather unavoidable
cause a combined road-yard employee is unable to present
himgelf for examination in his regular turn for promotion,
he will be examined as soon thereafrer as it can be arranged,
and the date of his seniority as yard foreman will be as
of the date he should have been examined in his turn.

(g) Combined road-yard employees unable to qualify
as yard foreman on the third examination will be given further
opportunity to qualify in accordance with Paragraphs (d),
(e) and (f) of this Section, &fter a period of one (1) year,
providing written request is made to the trainmaster or
proper designated officer.

-3l



Article 17, Section 1
Paragrapn (n) (eontinued)

{h) Yard foremen shall have a separate senioriry
list to which they will have access at all times, and
which shall be postsd at: all points where switchmen
g on and off duty, and which will eontain a correct
list of all the yard foramen, their date of birth
and their seniority date ag yard foreman, and will
be corrected January 1 and July 1 of sach year. The
general and local chairmen will be furnished copies.

(1) All combined road-yard employees who entered
the service prior to September 1, 1875, will be governed
by the provisions of respective local yard Agreenments.

Sec. 2. - Letter of Understandigg gated March 2:, 187°

All yardmer and/or combined road-yard employees
assigned to the exrra board, who are Qualified as yard
forenan as provided by the provisions of respective
local yard agTecaent and Section 1 of thisg Article, shall
ROT be allowed to decline TO act. a5 extra foreman and will
be used in turn frem the yardmen's extra board, subjec:
to the provisions of local vard agreements.,



ARTICLE 18
HOLIDAY PAY

Sec. 1. = Article IV of Agreement of April 5. 1857, as
smended b Az'tzc§e T of Agreement o7 Hovmr 30,
950, and E.:.__c!e 1, Secticn 1 © Agreement o
June 35 155k, and Letter o erstanding dated

November /. 15bb, Article X O Agreement oI

Juiv 17, 358 anc Articie IV of Agresement of

TeEry T ThTT e Arrrele TIT of she U0
Agreement o January 25. 31875

Sec. 2. - Regularly Assigned Yard Service Emplovees

1|
pri

(a) (1) Each regularly assigned yard service employee,
who meets the qualifications provided in Paragraph (b) of
this Secticn, shall receive one basic day's pay at the pro
rata rate of the pesition to which regularly assigned for
each of the following enumerated holidays:

New Year's Day
Washington's Birthday
6ood Friday
vecoration Day

Fourth of July

Labor Day

Veterans Day
Thanksgiving Day
Christmas Eve
Christmas Day

. ) Orly cne (1) basic day's pay shall be paid
for the holiday irrespective of the number of shifts worked.

ROIE: Whe~ any of the above listed holidays falls
en Sunday, the day observed by the State or Nation
shall be considered the holiday.

.. EB) To gualify, a regularly assigned employee must be
available for or perform service 4s a regularly assigned
employee on the workdays immedistely preceding and following
such holiday, anc if kis assignment works on the holiday, the
smployee must fulfill such assignment. However, a regularly
assigned varc service employee whose assignment is annulled,
cancelled or abclished, or a regularly assigned yard service
employee who is displaced from a regular assignment as a resul:
thepeof on:

(3) The workday immediately preceding the hoiiday.

=33



Article 18, Section 2
Paragraph (b) {continued)

(2) The holiday.
(3) The workday immediately following the holiday.

will net hereby be disqualified for holiday pay provided he

doss not lay off on any of such days and makes himself available
for yard service on each of such days sxcepting the holiday i-
the event the assignment does no work on the holiday. ~1f the
holiday falls on the last day of an employee's workweek, the
£irst workday following his *days off" shall be considered the
workday immediarely following. If the holiday falls on the )
first workday of his workweek, the last workday of the preceding
workweek shall be considered the work day immediately preceding
the holiday. -

HOIE 3: A regularly assigned yard service employee who N
qualifies for holiday pay under paragraph (b) above shali
not de deprived thereot by reason of changing from one
regular yard assignment to another regular yard ‘assign-
BENT on the workday immediately Preceding or following
Tthe holiday or on the holiday.

NOTZ 2: A regularly assigned yard service employee whose
assignment is annulled, cancelled, or abolished er a
Tegularly assigned yard service employee who is d:.splace:_
from a reguijar ASSignment as a result thereof as ser forth
above in paragraph (b) , and who reverrs o the extre
board, will de considered "available” if he marks hinself
on the extra board in sufficient time under existing
2pplicable mark-up rules to work a tour of duty atr the
firse OPPOrtunity permitted by such spplicable rules.

NOTE 3: An employee will be deemed to have performed
service or fulfilled his assignment if he is reguired
by the Carrier vo perform other service in acecordance
with rules and practices of the Carrier.

() Yard service eaployees who work on any of the ten
{10) specified holidays shall be Paid at the rate of Time
and one-half for a1l services pPerforzed on the holiday with
: Binimun of one and one-half times the rate for the basic
ay.

-3as



Article 18, Section 2
Paragraph (d) (continued)

(d) In yards operating under strict seniority or
mark up boards, determination of "regularly assigned
employees” for the purpose of applying the qualifying
provisions of Paragraph (b) of this Section 2 shall be
the subject of negotiations on the individual properties.

(e) This Section ? applies only to regularly assigned
yard service employees paid on an hourly or daily besis, who
are subject to yard rules and working conditions. Except as
provided for in Note 3 to Section 2(b) above, each of the
qualifying days of service provided in Paragraph (b) of
this Sectiorn 2 must be performed in yard service.

(f) Existing weekly or menthly guarantees shall be
modified to provide that where a2 holiday falls on the workday
of the assignment, paynent of a basic day's pay pursuant tc
Paragraph (a) of this Section 2, unless the regularly assigned
exployee fails to qualify under Paragraph (b) of this Section Z,
shall satisfy such guarantes. Nothing in this Secticn 2 shali
be considered to create a guarantee where none now exists, or
o change or modify rules cr practices dealing with the Carrier's
tight to annul assignments on the helidays enumerated in
Paragraph (&) of this Section 2.

(g} Thatr part of all rules, agreements, practices or
understandings which Tequire that yard crew a551gnments cr
individual assignments for yardmen be worked a stipulated
nusber of days per week or month will not apply to the ter
(10) holidays herein referred to but where such an assignmens
is notr workecd on a holiday, the holiday payment o qualified
employees provided by this Section, will apply.

_th) As used in this Section Z, the terms "workday" and
"hoégug" refer to the day to which service payments are
eredited.

(i) Nothing in this Section 2 shall be considered tc
change or modify application of the Vacation Agreement effective
July 1, 184S, as amended (See Article 46-A and 45-B) and
Article 3 (Five Day Work Week) of the Agreement of May 25,

1852, (See Article 1€), as amended.

: 3) Special Quali ‘zinE Provision - Erplovee Qualifying
for Both Christmac Tve an i5tmas Dav - An employee who
Weets other gualifyIing requirements will qualify for
-holiday pay for beth Christmas Eve and Christmas Day if on
Ehe "work day” (for regularly assigned employvee) or the
calem:lar day™ {for an extra or unassigned etpioyee) immediately
preceding the Christmas Eve holiday he fulf:iliis the qualifying
Tequirements zpplicable to the "work day” or the “gaiendar
day” pefore the holiday and on the "work day” or the
“calendar day*, as the case may be, immediately fellowing the
Christmas Lav ncligay he fulfills the qualifying reguirements

-35-



Article 18, Section (2)
Faragraph (j) (continued)

applicable to the “work day" or the "calendar day" after
The holigay.

An smployee who does not Qualify fer hoJ_.iday pay
for both Christmas Eve and Chrismmas Day may qualify for
holiday Pay for either Christmas Eve or Christmas Day under
the provisions &pplicable to holidays generally.

Sec. 3. - Extra Yard Service Ezployess

(a) On the effective date of the cption ndoptec_llpursuar.:
0 Section 1 of this Article 18, esach extra yard service
eZployee, who meets the qualificaticr: Provided in Paragraph
(b) of <his Section 3 shal: Teceive one (1) basic day's pay
2t the pro rata rate on any of the following snumerartec
helidays:

New Year's Day
Washington's Birthday
Sood Friday
Decoration Day
Fourth of July

labor Da

Ly
Veterans Day
giving Day
Christmas Eve
Chrigtmas Day

Only ene (1) bazic day's Pay shall be paid for the
holiday irrespective ©f the number pof shifts worked. If more
Than one (1) Shift is worked on the holiday the allowances
cf one (1) basic day's Pay shall be at the Tate of pay of the
first rour of duty worked.

NOTZ: When any of the above listed holidays falls
on Slmday, the day observed by the State or Kation
s$hall be considered the heliday.

(b) To qualify, an extra yard service employee must:

. (1) Perform yard service on the calendar days
icmediately Preceding and immediately following ‘the holiday,
and be available for yard service the fuli calendar cay on
the holiday, or,

(2) Be available for yard service on the full

calendar days immediately Preceding and imzedistely following
the heliday and pPerform yard service ap such holiday, or,
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Article 18, Secrion 3
Paragraph (b)(3) (continued}

(3) 1f such employee cannct qualify under
Section 3(b) (1) or (b) (2}, then in order to qualify he
=must be available for yard service on the full calendar
days immediately preceding and immediately fellowing the
holiday, or perform yard service on any one or more of
such days and be 50 available on the other day or days,
and compensation for yard service paid him by the Carrier
is credited on eleven {11) or more of the thirry (30)
calendar days immediately preceding the holiday.

ROTE 1: An employee whose service status changes
exXtra yard service exployee to a regularly assigned
yard service amployee or vice versa on one of the
qualifying days shall receive the basic day's pay
provided in Paragraph (a) of Section 3 provided:

(1) He meets the qualifications set ferth in
Paragraph (b) of Section 3 on the day or days he
is an extra yard service smployee and;

(2) He maets the qualifications set forth in
Paragraph (b) of Seetior 2 on the day or days he

is a regularly assigned yard service employee,
provided further, that a regularly assigned yard
service employee whe voluntarily changes his service
STATUS To an extra yard service smployee on any of
<he three (3) qualifying days shall not be entitled
go vgcuvare the pay provided for in Paragraph (a) of
ection 3.

ROTE 2: For the purpose of Section 3, an extra yard
service employee will be deemed to be available if he
is ready for yard service and does not lay off of

his own accord, or if he is required by the Carrier to
perform other service in accordance with rules and
Practices on the Carrier.

ROTE 3: The term "extra yard service employee” ghall
xnclﬁe_m eXtra amployee on a common exrra list
protecting deth road and yard service, except that an
employee, while performing road service, shall not be
regarded as being available for yard service, unless
compensation for yard service paid him by the Carrier
is credited on eleven (11) or more the thirty (30)
calendar days immediately preceding the heliday.



Article 18, Section 3
Paragraph (b) Mote & (continued)

NOTE &: The term "yard service" as used herein
applies only to yard service paid for on an hourly
or daily bacis and subject to yard rules and working
conditions, o

() Yard service exployees who work on any of the ten
(10) specified holidays shall be paid at the rate of time and
one-half for all Services performed on the holiday with a
minimum of one and one-half times the rate for the basic day.

(d) As used in this Section 3 the terms “calendar day”
and “holiday* on which yard service is performed refer to the
day to which service payments are cregited.

{e) MNothing in this Section 3 shall be considered
to change or modify application of the Vacation Apreement
effective July 1, 1849, as amended, and Article 3 (Five Day
Work Wesk) of the Agresment of May 25, 1853, as amended.

(f)  When one or more designated holidays fall during
the vacation Period of the exployee, his qualifying days for
holiday Pay purposes shall be his workdays immediately .
Preceding ant following the vacation period. iIn road service,
lost days Preceding or following the vacation period due to
the away-froa-home operations of the individual's run shail not
be considered to be workdays for Qualifying purpoces.

(8) Not more than one time and one-hals payment will
be allowed, in addition to the “one bagic day's puy at the
PIC rata rave”, for service performed during a single tour
:: duty on a holidey “hich is aleo 8 work dey eor o vacation

Y.

(h) BSee Bection 2, Paragrapn (j) of this Article which
is alse applicable to Extra Yard Service Employees.

Imxylx.yrm:
RE: Application of Article 1, Section 2 of the
Agresment of June 25, 1964 - Letter dated
November 7, 1868.

"NATIONAL RATLWAY LABOR CONTERENCE
Chicago, Iilineis

November 7, 1966
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Article 18, Section 3
Interpretation (continued)

INTERPRETATION

Mr., Charles Luna, President
Brotherhood of Railroad Traitmen
666 Euclid Avenue

Cleveland, Ohic 4&11k

Dear Mr. Luna:

It is understood that when a regularly assigned exployee
holding an assignment subject to Articie I, Section 2, of
the Agreament of Juhe 25, 1964, who performs compensated
service at least one day on his regular assignment in the
week in which the holiday falls, is required to be used
off his assigmuent to protect other service on one or both
qualifying days and/or an the holiday, performing or

being available for the service he is called 10 protect
will qualify him to receive the holiday basic day's pay

at the rate of hic regular assignment. He will be paid

&t the rate of time and one-half for service performed

on the holiday provided he works on his regular assigmment,
and only then if he meets the qualifying reguirements,

set forth in Article 1, Section 2(c) as interpreted herein.

A regularly assigned employee holding an assignment
which is not subject to Article I, Seetion 2, but who
is called to protvect other service on an assignment
which is subject to Arvicle I, Section 2, will qualify
for payment of the basic day for the holiday if he is
available for or performs service on such assignment on
the qualifying days and on the holiday, provided noc
other employee qualifies for holiday pay on such position.
1f the assignment works on the holiday, he will be paid
at the rate of time and one-half for service performed
on the holiday.

Will you pleue'cgnfim your acceptance of this under-
standing by affixing your signature in the space pro-
vided therefor at the lower lefthand corner cof this
compunication.

Yours very truly,
/8/ J. E. Wolfe

ACCEPTED:
/s/ Charles Luna™
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Article 18, Section 3
Notes (continued)

NOTE 31: Yardmen prohibited from exercising seniority
wnen assignment annuLiec on a holiday at the foliowing

locations:
Detrait. Decatur
Montpelier Springfield
Ft. Wayne St. Louis
Peru Moberly
Lafayette Kkansas City
Tilton Council Biuffs

NOTE 2: Yardmen are pernitted to exarcise seniority at
e. ing locations: : .

Tolede Chicago )
Adeain Hannihal-Quincy

alluw



ARTICLE 19
p{=

Sec. 1.

—dn.

Yardmen will be given ice during hot weather.
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ARTICLE 20
INTERCHANGE

Sec. 1. -~ Article YII of the January 27, 1972 Agreement

AT points where yard Crews are employed, road Ireight
¢rews may be required to Teceive their over-the-road trains

Sec. 2.

If road crews referred To in Seetion 1 of this.Articie
are not required to return or deliver their motive power
and/or their cabooses 1o or from their on or off duty peints
an alternate means of Transportation will be provided.

Sec. 3,

(a) At designatved interchange points, if a Carrier does
Dot now have the right to specify additional interchange
tracks it may Specify such additional track or Tracks as
the Carrier deems necessary providing such additional Track
Or Ttracks are in close Proximity.

{b) Bulletins specifying additional tracks will be
furnished the General Chairman or General Chairmen involved
Prior to the effective date.

Sec. §,

If the number of ears being delivered to or received
from :;nte!':hnnge tracks of & connecting Carrier exceeds the
Capacity of the first track used, it will not be necessary
thar &ny one interchange track be filled to capacity before
use is made of an additional track or tracks provided, howe
ever, the minimur number of tracks necessary to hold the
interchange will be used.

Sec. &,
(a) Crews usped in interchange service may be reguired

to handle interchange to ana from a foreign Carrier withoutr
being required to run "light" in either direction.
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Artiecle 20, Section §
Faragraph (b)(1) (continued)

(b) (1) wWork equities between Carriers previously
established by agreement, decision or practice will be
i i With the understanding that such equity arrange.
ments will not prevent Carriers from requiring crews to
handie cars in both directions when making interchange

{2) Where Carriers not now using yard and
Transfer crews to transfer cars in both directions desire
to do so, they Ray'commence such service and notify-the
3 : i :

: (3) Resolution of work equities shall not
interfere with the operations of the Carriers or create
additional expanse to the Carriers. 1t is agreed, however,
that the Carriers will cooperate in providing the committees
involved with data and other information that will assist

in resclution of work equities,

Sec. €.
’;‘he_fongoing Provisions are net intended to impose
PeStrictions with respect to interchange operation where

restrictions did not exict Prior to the date of this
Agresment .
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ARTICLE 21

JURY DUTY

Sec. 1,

(a) As of August 25, 1978, when an smployee is summoned
for jury duty and is required to loge time from his assignment
45 a result thareof, he shall be paid for actual time lost with
& maxisum of one (1) basic day's pay at the STraight time rate
of his position for each calendar day lost less the amount
allowed him for jury service for each day, excepting allmmjsees
Paid by the eourt for meals, lodging or mpo:-u':icn._sub)ect
To the following Qualification Pequirements and limitations:

(1) an axployee must furnish the Carrier with a
n-tmmtmmmofjmmum.pidmdthe
days on which jury dutry was performed.,

(2) The number of days for which jury duty pay
. 8hall be paia i, limived TO & maximum of sixty (60} days
in any calendar year.

€3) Mo jury AUty pay will be allowed for any
- day as o which the employee is entitied to vazation or
holiday pay.
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ARTICLE 22
LANTERKS (ELYCIRIC)

Sec. 1.

The Carrier will permit the use of slectric lanterns by
their switchaen and traimmen, except in flagging service.

Sec. 2.

The Carrier will furnish elsctric lanterns to employees
upon his or their request, for which the ezployee or ettployees
will deposit the actual cost with the Carrier and receive
4 deposit Teceipt; at the terminal of the employe's ezployment
for any reason whatsosver, the Carrier will return said
deposit, with any interest, to the employee or his Tepre-
sentative in the event of death or incapacity upon the return
of the lantern in such condition as it would be in the ordinary
use thereof by the employee.

Sec. 3.

The Carrier will replace electric lanterns without any
additiona. deporit or cost when lanterns are damaged or
destroyed in the furtherance of nis employment and without
fault of the employee: and in the case of the death of the
employee in the performance of his duty and the lantern
is lost or destroyed, the Carrier will refund to the
reprasentative of said deceased the cost of the lantern
upon proper regues:t.

bec. &,

e

The Carrier will furnmish all necessary bulbs and batteries
for the service of the lanterns free of charge 1o switchmen
and trainmen.
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ARTICLY 23
LEAVE OF ABSENCE - COMMITTEE WORK

Sec. 1..

Any yardman serving on a Committee shall not be
diseriminated against, and shall have leave of absence
UPOn request to serve on such Committee.

Sec. 2.

Yardmen will not be granted leave of absence for

4 longer period than ninety (80) days, except in case
of sickness or committee work.
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ARTICLE 24
MEAL PERIOD

Sec. 3.

Yard crevws will be allowed twenty (20) minutes for
lunch betwesn 43 and © hours after starting work, without
deduction in pay.

Sec. 2. ~

(a) Yard crews will not be reguired to work longer
than six (6) hours without being allowed twenty (20)
mimytes for lunch, with no deduction in pay or time thepefor.

" (b) The lunch period must de given and completed within
43 and & hours.

NOTE: The twenty (20) minute lunch period, without
daduction in pay, effective April 10, 1918, supersedes
all previous meal regulations.

MOTE: This article also applies ro switchtenders, but

They will be held responsible for their regular duties
oeuring lunch period.
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ARTICLY 25
OVERTIMT

Sec. 1.

Except when changing off where it is the practice
TO Work alternately days and night for a certain pericd,
working through two (2) shifts to change off; or where
&xercising seniority rights from one (1) assignaent to
another, or when extra men are required by schedule T™ules
to be used (any rule to the contrary to be changed
accordingly), 41l time worked in excess of eight (8) hours

INTERPRETATIONS

Question 1. Does tine and one-half apply to service
Paid other than yard rates with yard
conditions?

Answer 1, Ne.

Question 2. What compensarion should be allowed for
additional service where a ecrew is
regularly assigned to work 12 midnight
tc 8:00 a.m., and (service performed
not affected by exceptions ocutlined
in this ryle):

T (a) Is required to cover the third shift on
the same day 4:00 p.m. to 32 midnight?

1" (b) 1s required in an energency tc work
8:30 a.m. until 11:30 a.m.?

+ (e} Is required in an emergency to work

8:00 p.m. teo 12 midnight (% hours) on
the same day?
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Article 25, Section 3
Interpretations - Question 2 (continued)

Ansver 2.

{d)

(a)
)
(c)
(a)

Question 3.

Answer 3.

Question &.

Angwer 4.

Is given 48 hours notice and assign-
sent is moved up an hour, starting
at 11:00 p.m. and being relieved at
7:60 a.xm., and consequently in the
24 hour period works nine (8) hours,
but not more than eight (8) hours
on a shift?

Eight (8) hours at Time and one-half.
Eight (8) hours at Time and oné-half.
Eight (2) bhours at time and one-half.

On acesunt of complying with the 48 hour
provision which makes it permissible to
change “beginning” time, trew only entitled
to a minisum day.

What compensation should be allowed an
extra man who is called and at 4:00 a.m.
reliaves & regular man who is covering
an assignment 12 midnight to B8:00 a.x.,
and the assignment works until 8:00 a.m.?

Regular yardman working four (4) hours?
Extra man working five (§) hours?
Remainder of crew werking nine (9) hours?
Extra man will receive a minimun day only.
On certain railroads, yard rates are

paid for various classes of service:

what overtime rate applies?

Time and one~-half applies.
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Article 25, Section 1
lnterpretations - Question § (econtinued)

Question 5. in mine run service where engineers,
firemen and condyctors have been paid
Toad rates and conditions; and brakemen
yard rates with mine run conditions
(compromise settlement) how should the
be paid?

Answer 5. Where service is paid the yard rate
Time and one~half applies for overtime.

Sec. 2. -~ Overtime Rate in Yard Service - Extra Men

Article 3, Section B (D) and 77 59—
the P«lm ZEc-ent cz EE ZE; 1951.

(a) Existing rules which relate to the payment of
daily overtime for Tegular yardwen and practices thereunder
a&re not changed heredby and &pply ‘to Tegular relief men,
except that work performed by regular relief men on assign-
ments which conform with the Provisions of Section 3 of
Article 4 of the Washington Agreament of May 28, 28531,
shall be paid for atr the STraight time rate.

(b) (1) Current overtime rles relating to extra
yardaen are cancelled as of the effective date of this
agreement and the following will apply:

Except as indicated below or when changing
off where it is the Practice to work alternately days and
nights for certain Periods, working through two (2) shifts
T¢ change off, or where exercising seniority rights, all
time worked in excess of eight (8) hours continuous service
in a twenty-four (24%) hour Period shall be paid for as
overtime on a minute basis at one and one-half times the
hourly rate.

(2} In the applieation of this Tule, the following
shall govern:

(a) This rule applies only to service paid

on an hourly or daily basis and not TO service paid on
mileage or road basis.
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Article 25, Section 2
Paragraph (b)(3)(d) (conmtinued)

(b) A tour of duty in road service shall
not be ussd t0 require payment of such overtime rate in
yard service. (The term “road service,” as used in this
paragraph (b}, shall not apply to employees paid road
Tates, but governed by wvard rules.)

{¢) Where an extra man commsnces work
on & second shift in a twenty-four (2%) hour period, he
shall be paid at time and one-half for such racond shift
except when it is started twenty-two and one-half to
twenty-four hours from the starting time of the first
shift.

A twenty-four hour period, as referred
to in this paragraph, shall be considered as commencing for
"the individual employee at the time he started To work on
the last shift on which his basic day was paid for at the
Pro rata rate.

1] . N
(¢) An extra man changing to a regular
assignment or 2z regularly assigned man reverting to the
extra list shall be paid at the pro rata rate for the first
eight (8) hours of work following such change.

(e) ZIxcept as modified by other provisions
of this rule, an extra employee working one shift in one
grade of service and s second shift in ancther grade of
service shall be paid time and one-half for the second
shift, the same a5 though both shifts were in the same
grade of service, except where there is another man
svailable to perform the work at pro rata rate.

NOTE (1): On Railroads where a seniority board is
In effect in cases where there is a man or men on
such board available for work at the pro rata rate,
4 SENIOr man who exercises his seniority to work
Two (2) shifts, the second of which would otherwise
under the provisions of this rule, be paid at the
overtime rate, shall be paid at the pro rata rate.

NOTT £27: The adoption of this rule shall not affect
any exisIing rule in the schedule of any individual
Carrier relating to service performed on a succeeding
trick when an emplovee's relief fails to report at
the fixed starting time.

RCTZ:  See Article 15, Section 8 of this Schedule.
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ARTICLE 26
PAY DAYS

Sec. 1. ~ Memorandum of Agreement gigned April 22, 1876,
e|elTive Inggg! '

. (a) Effeetive on January 1, 1877, er before, the Carrier
will inaugurate bieweekly pay days on every other Iriday.

() In the event pay day falls on a legal holiday, the
Preceding day, Thursday, will be pay day.

Sec. 2. - Bi-Weekly Pa ecks Mailed to Hame Address
un o %men‘t signed Aprii 13, 39831,
ective Hay 7,

(a) Employees must make &pplication on the forzm
Prescribed for home delivery. (See form which follows
&t the end of this Section 2).

(b)  Fifty cents (50¢) vo cover Postage and cost ef
handling will be deducted from each employee's check who
has requested home delivery.

(e) The Carrier will, in addition to Bailing the
enployee's check, alsoc mail under the same or separate
cover the employee's Statement of Itemized Earnings.

(d) Enployees presently receiving free delivery due

. (e) Employees will be responsible for prempt notifica-
Tion to the appropriate Carrier officer at least two (2)
weeks prior o a change in their address. Failing to. do
80 will relieve the Carrier of Tesponsidility for late
delivery of such checks.

[$9) ‘ (1) Complaints in connection with late delivery
cf checks will not be made earlier than seven (7) days
following the recognized pay day.

(2) Complaints in connection with late delivery

will be made to the divizion er Terminal timekeeper, as
the case may be, for hecessary handling, .
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Form UTU(C-T-E)

Coné., R2. & Yd. 2
Aritcle 26 (continued) Brake., Rd. & Yd..

Firuamen 5

(late

AUDITOR OF PAYROLLS
NORFCLX & WESTERX RAILWAY COMPANY
ROANOKE, VA, 24042

Dear Sir:

Commencing two (2) weeks from my next pay day, whiech 15
, Please have my check forwagded to the

(cate)
address shown below viz U. S. Mail:
(Flease Print or Use Name Stamp)
Name:
8SN:

Street or Box No.:

City or Town: , State:
(Z3ip ces
1 accept the conditions set forth in the Memorandum of Agree-
ment effective , 1681, relative to "Home Delivery of

Paychecks. ™

' I also understand this arrangement will remain in effec: until
such time as I give the AUDITOR OF PAYROLLS a Z2eweek advance netice oF
my desire to terzinate same.

{Signature,
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ARTICLE 27
PHYSICAL EXAMINATIONS - RE-EXAMTNATIONS

Sec. 1.

(a) A physiecal examination will be conducted to
ascertain the physical defeets of accepred applicants,
and the physical defects so ascertained shall not act
a5 a bar to employment, provided such defects are not
such as to render the applicant unfit for satisfacrorily
performing the duties of a yardmar. .

{b) 1In conducting examinations, such examinations
shall be made without expense TO the person examined.

(e) The applicant is to be notified of the acceptances
or rejection of his application.

Sec. 2. - Memorandum of Agreement effective June 1, 1873

Employees of the Nerfolk & Western Railway Company
(former Wabash Railrcad) representssd = the Unitez Iransportatize
Union, who are subject to physical, eye-sight and hearing
examinations in connection with their employment, wher
disqualified or placed under Service restrictions because
of physical impairment, will, upon request, be given a
physical re-examination in accordance with the following:

(a) Employees who are disqualified for service on
account of their physical condition will, in the event they
feel such disqualificatien is not justified, handle the )
matrer with the operating officers girect on through their
representatives in the usual way, ani, if the matier is not
disposed of in a mutually satisfactory manner, the employee
will, providing written requesT is made dy the employee
within fifteen (15) days from the date notified of his
disqualification, be given a Physical re-examination under
the following conditions:

(1) The employee involved w11 promptly select
a physician to represent him, and the management will
promptly select a physician to represert the Carrier. The
two Physicians thus selected will Promptiv re-examine the
employee and Tender & Teport of their findings within a
reasonable period. If the two (2) phveicians thus selected
shall agree, the conclusion reaches by them will be fina>.



Article 27, Section 2
Paragraph (a) (2) (continued)

(2) The physician sslected to represent the Carrier
and the physician selected to represant the szplovee must
be graduates of a reputable medical school and with at
least five (5) years medical practice and of good standing
in the comsunities where they are located.

(3) If the two (2) physicians selected in
accordance with Seection 2, Paragraph (a) .(1) should disagree
as t5 the physical condition of the employee involved, they
will select a third physicisn, to be agreed upsn by thenm,
who shall be of recognized standing in the medical profession.
The board of medical examiners thus selected will examine
the employee invelved and will, within a reasconable peried,
render a report setting forth his phvsical condition and
their conclusions &s to his fitness for service, and the
decision of a majority of the board shall be final and
binding upon both parties <o the dispute.

(4) Afrer completion of the re-examination, the
board shall render z repor: of their findings, sending two
(2) copies to the officer designated by the railroad, and
twe (2) copies to the exployee or his representative.

{5) The Carrier and the emplovee involved will
each defray the expense ¢f their respective appointees.
The fee of the third member of the board will be borne
equally by the employee involved and the Carrier. Other
examination expenses, such a$ hospitalization, x-rays,
laboratory tests, etc., will be borne egually by the
enployes involved and the railroad company. All examinationc
.by this poard shall be made at convenient poOints.

(6) If the decision of the board of examining
physicians selected in accordance with the provisions of
Section 2, Paragraph (2) (3), of this article, does not
confimm the justification for previous disqualification,
or service rectriction, the employee involved will be
permitted to rerurn to the service from which removed and
compensated for loss of earnings, if any, as a resultr of
such disqualification or service restriction.
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Article 27, Section 2 (continued)

Sec. 3,

Explovees disqualified for service on account of
their physical conditien, who do not elect to r™Rquest a
physical re-examination under the provisions of Paragraphs
(1), (2) and (3), of Sectien 2(a) of this Article, will
in the event it laver definitely appsars that their
physical condition has improved, be granted a physical
Te-sxanmination by a physician designated by the Carrier.

under the provisions of Section 3 hereof, will
not be entitled to compensation for time lost

&5 & result of the original disqualification or
4% & Tesult of any subsequent disqualification.
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ARTICLE 28
POINT OF BEGINNING AND ENDING DAY
e BB D o SR DAL SLING DAY

Sec. 1.

(a) Yard crews shall have a designated point for
going on duty and a designated point for guing off duty.

(b) Yard crews' pay shall continue until they
reach the point where they started 1o work, except that
when the necessity of the service is such as to prevent.
& Tegular assigned crav from returning to the point where
they started work in order to be relieved by another crew.

(c) The Superintendent, lLocal and General Chairmen
will agree on a designated Point where such crews may be
relisved by other crews.

Sec. 2.

(a) The point for going on and off duty will be
governed by local eonditions.

(b) In certain lecalities instructions wili provide
that yardmen will report at the hump; others report at
yard cffice; others at engine nouses or pready tracks.
It is not considered that the Place to report will be
¢onfined to any definite number of feet, but the designations
will indicate a definite ana recognized location.



ARTICLE 28
PROBATIONARY PFRIOD

Sec. 1.

——

(a) Probatio: Period - Applications for smployment
will be reJected u:% sixty (E0) calendar days after
seniority date is astablished, or applicant shall be

considered accepted. Applications rejectad by the Carrier
must be declined in writing to the applicant.

(b) Omission or Talsification of Information - An
exployee en accept Or eR’p. in accordance
with Paragraph (a) will not be terminated or disciplined
by the Carrier for furnishing incorrect information in
eonnection with an application for eBployment or for
withholding information therefrom unless the information
involved was of such a nature that the exployae would
ngt_h-ve been hired if the Carrier had had timely knowledge
of iz.

Note: The Carrier is not required vo cite any

reason for the declination of application for
enployment.

~58a



ARTICLT 30-A
PROTECTION OF EMPLOYEES

(As provided in Article XIII of
The January 27, 1872 National Agreement)

Sec. 1.

The scope and purpose of this Article is to provide,
to the extent specified herein, for fair and equitable
arrangements To protect the interests of certain of the .
Carriers' employees represented by the United Transportation
Union who are adversely affected by the applicatvion of Article
20 - Interchange and Article 33 Road-Yard Movements; therefore,
fluctuaticns and changes in volume or character of employmen:
brought about Dy other causes are not within the purview cf
this Article. Wherever used in this Article, uniess the
cOntext reguires otherwise:

(a) "Implementation” means the application and implemer.-
tation of The provisions cf Article 20 - Interchange and
Article 33 - Road-Yard Movements.

(b) "Disvlaced Emplovee"” means a Carrier employee repre-
sented by the U.U wnc as a result of an Implementation is
placed in a worse position with respest to his COmMpensation.

{c) "Dismissed Emplovee” means a Carrier employee repre-
sented by the UJU wac as a result of an Implementation is aeprivesd
of exployment with the Carrier because of the abolition cf hic
position or the loss therecf as the result of the exercise cf
seniority rights by an employee whose position is abolished as
2 restlt of an Implementation.

() TPretective Period" for employees covered by Sectior :
(a) =f this prticle means that period of time during whick &
Displaced or Dismissed Employee is to be provided protectiosn
hereunder. The Frotective Period for such emplovee ghall extenc
frcz the date he is displaced or dismissed or a period of time
equal to the length of time which such employee has senicrisy
in the eraft or class at the time he is adversely affected.
In no even:, however, will the Protective Period extenc beyond
the employee's £5th birthday. Where an employee holds seniority
as 2 conductor and brakeman or yardman or as an engineer ang
firemar, the earlier seniority date shall goverr. In the evers
sucn & Dispiaces Employee elects to remain in the Carrier':
service after tne first day of the menth following the ment
he attains age cizty-five (65), he will no longer receive an:

-t Ca



Article 30-A, Section 1
Paragraph (d) (continued)

©f the protective benefits of this Article 30-A and the
Carrier may terminate on the same seniority district the

or Displaced Empioyee Teceiving protecticn under this articie
©n such seniority distrier on a one-for-one basis.

(e) "Protective Period" for exployees covered by
Section 2! ) s ¢ means the six (6) year period
of time from the date such exployse is dismissed byt not to
exceed the length of time which such employee has seniority
in the craft or class at the time he is dismissed. Where
an smployse holds seniority as & eonductor and brakeman or
yardsan or as an engineer and fireman, the earlier seniority

{a) Subject to the other provigions of this Article,
the protective benefits of Sections 3, 4, 5 and & of this
Article 30-A apply to:

(1) Regularly assigned employess assigned to yard
Crews that regularly spend more than fifty percent (50%) of
their time in interchange work who are adversely affected as
4 Tesult of an Implementation of the reciprocal interchange
Provisions of Section 5 of Article 20 - Interchange. (Such

(2) Regularly assignea smployees assigned 1o inter-
change or Ttransfer crews adversely affected by the interchange

of solid trains Provision under Section 1 of Article 20 -

Interchange.

. . (3 Employees of Terninal Companies adversely affected
either directly or indirectly by the interchange of solid trains
Provision under Section 3 of Article 20 - Interchange.

(b) Sudbject to the other Provisions of this Article, the
protective benefits provided in Sections 4 and 5 of this

adversely affected dy Article 20 - Interchange, other than

those covered by subparagraphs (1) and (2) of Section 2(a) of
this Article 30-A, or Article 33 - Road-Yard Movements.

«§0-



Article 30-A, Section ?
Paragraph (c) (continued)

() The protective provisions of this Section as applied
to Terminal Company employees will include, in addition to
the above, the exercise of seniority and acceprance of .
employment on the involved line-haul carriers, engine service
employees being required to accept engine service employment
and ground service employees being required to accept ground
service emplovmenz. The involved line~haul carriers will make
&ppropriare arrangements in connection with subparagraph (a)
(3) of this Section and the foregoing.

Sez. 3. « Displacement Allowance

(a} So long during his Protective Period after a
Displaced Imployee's displacement as he is unablie, in the
normal exercise of his seniority rights under existing
agreemerts, rules and practices, to obtain a position pro-
ducing compensazion equal to or exceeding the compensation he
received in the position from which he was displaced, he shall
be paid 2 monthly gisplacement allowance equal to the difference
betweern the montlly compensation received by him in the positicn
in which he is retzined and the average monthly compensatior.
Teceivel ty ni= in the position from which ne was displacec.

. {2) Zach lisiiaced Emplovee's displacerens allowance
shall be getermire:s v dividing seperately by twelve (12)
The Total conpensai:on received by the emplovee and the trotal
Time for wiich he was paid auring the last twelve (12) months
in which he pericrme¢ service immediately preceding the aate
of his displacems=: as a result of the implementation {thereby
producing average nonthly compensaticn and average monthly
time p&ic fer in the test period). Both the above "total
compens2ricn” end tnc “total time for which he was pais"
shall be adjusre? 5 meflect the reduction on an annual basis,
4f any, which Wiuil have ocourred Quring the specified Twelve
(i2) month period had Public Law 91-168, amending the Hours
of Sez-vz_.ce AcT ©f 1907, been in effect throughout such period
(i.e., fourteen (14) hours limit for any allowance paid during
the period between December 26, 197C and December 25, 1872 and
twelve (12) hours limit for any allowances paid thereafter).
Suesh qloumcgs shall also be adjusted to relect subsequent
general Wage increases. In the event a Pisplaced Empiovee
shall have less than twelve (12) months of Service his total
compensation and total time paid for shall be divided by the
number ci months in whieh he performed service.



Article 30-A, Section 3
Paragraph (¢) (continued)

(c) 1If & Displaced Employee's compensation in his
retained position in any month is less in any month in which
he performs work than the 2foresaid average compensation
(ad3justed te refliect subsequent general wage increases) to
which he would have been entitied, he shall be paid the
gifference, less compensation for time 1os: on account of
his voluntary absences T0 the extent that he is not available
for mervice equivalent to his average monthly time during the
Test period but if in his retained position he works in any
month in excess of the aforesaid average monthly time paid
for during the test period he shall be additionally compensated
for such excess time at the Tate of pay of the retained position.

(@) If » Displaced Employee fails to exercise his seniority

Tights to secure another Position available o him which Qoes

not require a change in his Place of residence, to which he is
entitled under the Schedule AgTeement and which carries s rate
of pay and Compansation excesding those of the position which

he elects to Tetain, he shall thereafter be treated for the
j_nu':oug of this Section as occupying the position he elects

To decline.

. (e} The displacement allowance shall cease prior to the
exparation of the Protective Period in the event of the
Displaced Emplioyee's resignation, death, retirement or
cismissal for justifiable cause.

Sec. 4. - Dismissal Allowance
(a) A Dismigsed Employee shall be paid 2 monthly dismissal
llloi_mnge » from the date he is deprived of employment and
continuing during hig protective period, equivalent to one-
Twelfth (31/12) of the compensation received by him in the last
twelve (12) monmths of his employment in which he earned compern-
S3Tion prior to the date he is first deprived of employment
25 a Tesult of the transaction. Such allowance shall be adjusted
Te reflect on an annual basis the reduction, if any, whieh would
have occurred during the specified twelve (12) ®month period had

paid for shall be divided by the number of months in which he
performed servicge.

-Bi-



Article 30-A, Section U
Paragraph (b} (continued)

(b) The dismissal allowance of any Dismissed Employee
whoe returns to service with the Carrier ghall cease while
he is so reemployed. During the time of such reemployment,
he shall be entitled to protection in accordance with the
provisions of Section 3.

(¢) The diszmissal allowance of any Dismissed Employee
shall be reduced to the extent that his combined monthly
earnings in other employment, any benefits received under
any unemployment insurance law, and his dismissal allowance
exceed the amount upen which his dismissal allowance is based.
Such employee, or his representative, and the Carrier shall
agree upon a procedure by which Railroad shall be currently
informed of the earnings c¢f such employee "in emplovment other
than with the Carrier and the benefits received.

(d) The dismissal allowance shall cease prior to the
expiration of the pretective period in the event of the employee's
resignation, death, retirement, dismissal fer Justifiable cause
under existing sgreements, failure to return to service after
being notified in accordance with the working agreement, or
failure without good cause to accept 2 comparable position
which does not reguire 2 change in his piasce of residence for
which he is qualified and eligible with the Carrier from which
he was dismissed aftrer being notified.

Sec. 5. - Separation Allowance

A Dismissed Imployee entitled to pProtection under thic
Article, ma2y, 2t his option within seven (7) days of his
dillingl, resign and (in lieu of all other benefits anc
Protections provided in this Article) accept a lump sum payment
computed in accordance with Section S of the wWashington Jod
Agresment of May, 1936.

Sec. E. - Fringe Benefits

. No emploves of a Carrier who is affected by an Implementa-
Tion shall he'deprivgd during his Protective Period of benefits
mlehed.ta l;zs Previous employment, such as free Transportation,
hospitalization, pensions, relief, etcetera, under the same con-
@itions and so long as such benefits eontine to be accorded to
other exployees of the Carrier, in active serviee or on fyurlough
ax the case may be, to the extent that such benefits can be sc
maintained under present authority of law or corporate action
or through future authorization which nay be obtained.

- 5=



Article 30-A, Section 7 (continued)

Sec. 7. - Seasonal Tluctuatiens and Declines in Business

(8) In the event of a decline in a Carrier's business
measured by the net revenue ton-miles in any thirty (30) day
pericd compared with the net revenue ton miles for the corres-
ponding period in the preceding calendar year, the number of
employees who are receiving dismissal or displacement allow-
ances may be reduced ar anytime during the said payroll perioc

' ¥0 the extent of one percent (1) decline. Such reductions in
protected employees shall be made in inverse seniority order.
Upon restoration of a Carrier's volume of net revenue ton-miles
$23ployses must be returned to their pProtective status to the
extent of one percent (1) for each one persent (i\) rise in
net revenue ton-miles. In the case of Terminal Coppanies, Ehe
decline in business shall be measured by the total number of
loaded and SEPTY Cars received frop and delivered o connesting
Carriers, inciuding the number of loaded ma:acnptya) 34 ca.rs.h:ndged
in solid interchange trains, in any thirty y period com-
pared with the volume of such interchange in the corresponding

-period in the preeeding calendar year.

(b} In the event that an exployee receiving a displace-

. ment allowance is subsequently placed in a worse position by
reason of a seasonal fluctuation or & decline in business, sc
long as he eontinues in such position for that reascn the amour-
paid hin as nig displacement allowance shall continue unchanged.

(e) 1In the event thar 3 Displaced Employee is deprived of
exployment with the Carrier a5 the result of a seasonal fluctue-
Tion or & decline in business, his dismissal allowance shall be
the amount which was being paid him as his ¢isplacement allowance.

Sec. B. - Arbitration of Disputes

(a) In the event the Carrier and the UTU are unable to
settle any dispure or Controversy with respect to the interpre-
tation, application or enforcement of any provision of this

Ray be referred by either Party to an arbirration committee.
Upen notice in writing served by one (1) party to the other cf
intent by that party to refer a dispute or controversy to an
arbitration committes, each party shall, within ten (10) days,
select one (1) member ! the committee and the members thus

abun



Article 30-A, Section B
Paragraph (a) (continued)

chosen shall selezT 2 neutral memper whe shall serve as
chairman. If any party fails to select its member of the
arbitration committee within the prescribed time limit, the
general chairman of the UTU or the highest officer designated
by the Carrier, ac the case Bay be, shall be dmed_the
selectad member, and the committee shall then function and its
decision shall have the same force and effect &s though all
parties had selezted their members. Shouid The members be
unable to agree upcn the appcintment of the neyutral member
within ten (10) cays, the parties shall then within an
addirional ter (10) days endeaver to agree upon a method

by which 2 neutral member ghall be appointed, and, fu‘.lin; )
such agreament, either party Ray request the National Mediation
Board to designate within ten (10) days the neutrral member
whose designation wiii be binding upon the parties.

(b) The decisiorn, by majority vote, of the arbitra-ior
committee shall be final, binding, and conclusive ana shall be
rendered withir forrv-five (us) days after the hearing of the
dispute or controversy has been concluded and the record closez.

(c) The salariez and expenses of the neutral memper shail
be borne equallv =37 the parties <o the proceeding and all other
expenses shall e paiz by the party incurring thex.

(@) 1Ir the evenr of any Zispute as to whether or nct e
particular emplovee was agversely affected by arn implementatior
it shall be ais :: gation o identify the adverse effect ané
specify the pert < fatts relied upen. If tne facts so state:
are sufficient <- PFTTt 2 Iinding that the employee was sc
adversely affecra. 5w an inpiementation, it shall then be the
Railroad's burzgsr == Sisprove those raets or pProve that other
factors affectel =ne exployee,

Sec. 8.

Any Displace: Znrloyee regquired to change his residence
because of the impiementatior. of Articlie XII - Interdivisiona>
Service of the Januery 27, 1872 UTU National Agreement, shal}
receive the bensiisz containec in Sections 10 and 11 of the
washington Job FreTestion Agreement excep:t that he will be
Allouedvfive. ‘8) worring Qays instead of "two working days"

8% Providec in Sezticn 10 of said Agreement, and in addities
o such benefizs cra)) receive a transfer allowance of $400.02.
The National Meciszien Board is substituted for the Interstate
Cmer_ee_ Commissic: in Seetion 11{d) of said Agreemen:z. Change
of residence shall =-- pe censidered "required® if tne repori-
1Ng POINT TO wWhizr w=ne enpiovee is changes is not more Tharn

30 miles fror hic Zowmes reperiing poinst.

*C5e



Article 30-A, Section 15 (eontinued)

Sec. 30.

If any protective benefits greater than those provided
in this Article are avzilable under exigting agresments, such
greater benefits shall apply subjest to the tTermg, conditions,
responsibilities and obligations of both the Carrier and
exployee under such agreements, in lieu of the benefits pro-
vided in this Article. There shall be no duplication or
pyramiding of benefits to any emplovess. .

B
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ATTICLT 30-B

MERGTR PROTECTION

Sec. 1.

Whereas, a jcirnt application hatc been filed with the
Interstate Commerce Commission (herein calied the Commissior)
in Finance Docket Kc. 21510 by the Norfolk and Western Railway
Company (herein calied Nerfclk & Western) and the New York,
Chicago, and St. Louis Railroad Company (herein called Nickel
Plate) under Sectich :{2) ¢f the Interstate Commerce Act (hereir
called the Act) fcr autnerity to merge the properties and fran-
chises of Nickel Flate into Norfolk & Western, and for certair
other authority incident thereto by way of acquisition of.con-
trol of carriers subsidiarv to or affiliated with Nickel Plate
ang to acquire certain trackage rights.

Sec. 2.

And whersas, Merfolk § Western has further filed en appli-
cation with the Commigsion in Finance Docket No. 21511 under
Section 5(2) of the 42t for authority to:

(a) Lease the lines of railroad and certain of the
franchises and otner troperties of tne Wabash Raiiroad Company
(nerein called Wabash).

() Acquire contrcl of Wabash through stock ownership.

{e) Acquire cole er joint centrol of certain carriers
subsidiary to or affiliated with wWabash through lease or stock
ocwnership.

(d) Acguire trackage rights over or joint use of the
railroad lines of certain carriers now held by Wabash.

Sec. 3.

And whereas, derfolk [ Western has further filed an appli-
cetion with the Commissicn im Finance Docket No. 21512 under
Section 5(2) of the A2t for authority to:

{a) Purchase from The Connecting Railway Company (now
operatec by the Fennsyivania Railroasd Company) its .line of
railroad betweer CZecliumsus, Ohic, and Sandusky, Ohic, together
with certain trackage :n Columbus.

«fT -



Article 30-E, Section 3
Paragrapr (b) (continued)

{2)  Aecquire trackage rights over certzin lines zf The
Connecting Pailway Cempany in Columbus, Ohic.

Sec. u,
22

And whereas, other applications have been file¢ by Nerfci:
£ Western with the Commission under Seetrion 20a of the £ct for
authorizy to issye capital stock and assume certain crligatiens
and lisbilities of both Nickel Plate and Wabash, all of whicl
is more fully described in Finance Decket Nos. 21513 and 2151k.

Segc. &,

And whereas, certain other applications may be later files
with the Commission under Sectien §5(2) of the Art invoiving the
lease, cenTrol by or merger into Norfolk © Western ci.The Akrcr.,
Canton { Youngstown Railroad Company and Pivtsburg: L wees
Virginiz railway or transactions ®ay be undertarer by The car-
Tiers heretofore named ircluding Nicke. Piate and Wabase Invoiv=
ing the diversion of Wabash traffic frem the Canadian Nationel
Railways to Mickel Plate, or the diversion of Niekel Plate
bassenter operations from the LaSalle Stree: taticn (kock
Isiancd lines) in Chicago, Tllineis, to the Chicage and wWester:
Indianz Feilroad (Dearbern Street Statien), Chicagc, <-iinoi:.
which asrlieations or Transactions mav have adverse effects
upon erziovees representec by the laker erganizaticn partiec
heretc, the extent of which is not now determinabic.

Sec. €,

AnZ whereas, the international) and national raiiway laber .
organizztions Signatory hereto are the autherized anz recognicerl
Tepresertatives of employees of Norfoik [ wWestersn, Nickel Flere,
kibasr ZrZ other carriers involved in the saiz transastions, and
have irservened (through the Railway Laber Executives' Associ-
aticn) the adove-described proceecings defore the Commissicn
on behali of the said explovees in opposition to the said merger
and relatez Transactions, which oppositicn is rotr waived by tri:
Agreemers:,

Sez. 7,

Azl whereas, Sectien 5(2)(f) of the Act (49 U.S.L.A. p. 5(:
(£) proviages:



Article 30-B, Section 7
(continued)

"As a condition of its approval, under this paragraph (2),
of any Transaction involving a carrier or carriers by railroac
subjeet to the provisions of this chapter, the Commission shall
require a fair and egquitable arrangement to protect the inter-
ests of the railroad employees affected. 1In its order of ap-
proval the Commission shall include terms and concditions provide
ing that during the period of four (L) years from the effective
date ¢f such order such transaction will not result in exployee:
of the carrier or carriers by railroad affectec by such order
being in & worse position with respect 1o their employmen:, ex-
cept that the protection afforded to any emploves pursuant to
this sentence shalli not be reguired to continue for a jonger
period, following the effective date of such order, than' the
period during which such emplovee was in the emplov of such
carrier or carriers pricr to the effective date cf such order.
Notwithstanding any other provisions of this chapter and chap~
ters 8 and 12 of this title, an agreement pertaining tc tne
protection of the interests of said employees may hereafter be
entered inte by any cerrier or carriers by railroad and the duly
authorized representative or representatives of its or their
ezployees.”

fec. E.

And whereas, pursuant to the provisions ci the Raiiway
Labor Act, as amended, and in accordance with the last sen-
tence of Section 5(2)(f) of the Interstate Commerce ACt above
quoted, the parties signatory hereto have reached agreement
respecting the protectrion to be afforded emplovees of the
rail earriers involved in the aforesaid application and trans-
actiens. Now, therefore, it is mutually agreed as follows.

Sec. §.

a) In the event the Commission should, notwithstanding
the opposition of the said labor organizations to these trans-
actions, approve any or all ¢f the aforesaid applications, ther,
upon consummation thereof, the provisions of the Washingron Jot
Protection Agreement of 1936 will be applied for the protectior
of all employees of Norfolk L Western, Nickel Plate, Wabasn anc
{except as hereafter modified in Section 1l1) all other carriers
invelved in each of the transactions designated or described in
this Agreement, provided the applications or transastions men-
tioned therein are consummatec, who may be acversely afrectel
with respect T0 their compensation, rTules, werking conditions,
fringe benefits or rights or privileges pertaining therelc, in-
cidert To approval anc effectuation of any of sail ap aticrne
tr transasticns: provided, however, that in a22iticn Tt Ine




Article 30-%, Section 9
Faragrapr (&) (continued)

benefits set forth in the gaic Washington Job Protecticn
Agreement, it is further agreed as follows:

(b) On the catre the aforedescribed merger of Kickel
Plate into Norfolk [ western is consummated, Norfolkx £ Western
will take into its emvlovment all emplevees of Nickel Plate at
of the effective date of this Agreement or subsequers tTheretc
up To and including the date the merger is consummatel whc are
willing to aceert such exployment, and none of the Tresent en-
ployees of either cf the said carriers snall be derrivec of
ezployment or placed in a worse position with respec: to com-
pensation, rules, working conditions, fringe benefits, cr
Tights and privileges pertaining thereto, at any time curing
such employmen:t. Tor purposes of this Afreement the tern
“Dresent employees” is defined to mean all ezployees except
Those on furlough on leave of absence as of the effective gdate
of this Agreement or subsequent thereto up to and including tre
date the merger is consummatec; provided, however, in the evens
twe {2) or more employees, including those on leave cf absence,
have employment rights to the same job, said empiovee will be
Protected nereunder and their empioymen: preserve: criv to the
extent &f their individual eauities in sziZ jo:-; provided,
f;rther. TheT the carrier sh:zl. alse Taxke over, assuze and con-
tinue the empliovmens relationship of ail emplovees ¢ farleus”
ST leave c absence and preserve their rights ans ec ies 2¢
They may exIst as of the effective date of this Apreenent cor
subsequent thereto up to anc including the date the merger is
consummatec subject, however, to the transfer of werk and em-
plovees as hereinafrver set forth. Norfolk Wesrern agrees tc
furnish ressers of all erxplovees entitlec o preservation of
enploymernt, compensation, and fringe benefits as of the effec-
Tive date cf this Agreement, tegether witn their current ratecs
154 P2y, cordensation paizd, an? nours workes durifiy thc precez
Twelve (11, morths, and also separate rocrers of al. excloyees
cn furloug: or leave of absence, each of which rosters shall
&.80 ser forth the carrier by which the emplovees are ecployecd
and the lator organization party to this ARreement retresenting
such emplovees. Nerfolk & Western further agrees tr2< the saic
TOSters are sv™iest =~ prevision as necessary to include any
emplovees o Se added or deieted from the said rosters betweern
the effective date of this AfTeement and the date the merger is
Consummatec. An emplovee 5..a11 not be regarded as deprived cf
employment o piaced in a worse position with pespect to his
compensaTicon in case ¢f his resignation, death, retvirement,
cismissal for cause in accordance with existing agreenent, fall-
ure 10 work due o disatility or discipline in accordance with
EX1STIng riles or agreements or furloughs because ©f reductior




Articie 3C-E, Sectien 9
Faragrapn (b) (continued)

in forces due to seasonal reguirements or decline in volume
ef traffic or revenues. Wnere emplovees are furloughed for
seasonal reguirements they shall not be furioughed in any
twelve (12) month period for a greater pericd than thev were
furloughed during the twelve (12) months preceding the date
the merger is consummatec.

(1) In consideraticr of the foregoing emplovee
benefits, Nerfolk £ Western and the other carriers neretcfore
narzed ghall de entitled to transfer the worx of the emplovees
protected hereunder throughout the merged or consolidated
syster anc¢ the labor organizations will enter into implement-
ing agreements providing for the transfer of employvees tc
follow their work, and the emplovees, their organizations and
the carriers will cooperate tc that end. The implementing
agreements to be negotiated with resvect to the transfer of
emplovees shisl enable the Nerfolk £ Westersn to transfer such
emplovees witnout liability tc furloughed empiovees who may
oe sffected by such transfer. It is further agreed that imple-
menting sgreements will ke negotiated to permit the assignmer:
of empioyvees who do not follow their work to other jobs withir
treir eraft ¢r class in the same general ioczlitv as their point
cI e=plovment c¢n the date affected whether or ro: such jobs are
c2Thin the same seniority district, withcut aiability to fur-
-dughel empioyvees who may be affecteZ theredby. Where necessary,
erniovees who dc net follow their work will be retrained at
carrier expense for other jobs within their crafs cf cliass and
Eiver a reasonablie period in which To qualifv trerefer. Im the
evert an ezplovee aiter retraining does nct qualify for anv such
job. ne may be assigned to other work in his craft or class for
which he is qualified.

{2) MNorfolk { Western will take over and assume all con-
Iracts, schedules and agreements between Nickel Plate and the
labcr organizatisns signatory hereto concerning rates of pay,
ruies, working conditions and fringe benefits in effect at the
time of consummation of the said merger, and will be bound ty
the terms and provisions thereof, subject 1o changes in accor-
dance with the provisions of the Railway Labor Act, a8s amended,
in the same mznner and to the same extent as if Norfolk £ Western
had been & party thnereto.

(2) TFor purposes =f this Agreement, Secticn 13, of the
Hasb;ngten Job Protestion Agreement is dsleted and The focllowing
FTOVISIOn inserteld In lies theres’:



Article 306-B, Section §
Paragraph (d) (continued)

In the event anv dispute or CONTroversy arises
between Norfolk & wWestern and any labor organization signa-
TOTY TO This Agreement with respect T® the interpretation
or application of any vrovision of this Agreement or of the
Waghington Job Protvection Agreement {except as defined :-
Sectior 1l thereof) or cf any implementing agresement entere:
into between liorfolk & wWesten and individual erganizations
which are partiec herezc F2rTaining to the said merger or
related Transactions, whichn cannct be settled dy Nerfclk §
Western and the labor organization or organizations involve:
within thirty (30) days after the dispute arises, such dis-
pute may be referred by either party To an arbitraticn commit-
tee for consideration #nd determination. Upon notiece in wriz-
ing served by one (1) pzrty on the other of intent Dy That
party teo refer the dispute or CONTroversy to an artirratior
committee, each partv shall, within ten (10) days, select one
(1) member of the arbitwa=ion committee and the two (2) mer-
bers thus chosen shall endeavor te select a third (2ard) mer-
ber who shall serve as chzirman, in which event the compen—
S2Tion and expenses of tne ehairman shall be borne eguallyv
© by the parties to the Proceeding. All other expenses ghall
be borne by the party insurring thex. S$houl? the twe (2)
members be unable to agree upon the appointment of the thir:
(3rd) member within ter (10) days, either partv may reguecs
the Netional Mediation Board 1o 2ppoint the third (3ird) men-
ber, whose compensation and expenses shall then be paicd :ir
accordance with existing iaw. The Qecision ef the majecriz:
of the arbitration comzittee shall be final and binding.

Sec. 10.

It is further apgreed the: all ¢f the provisions set fors:
in Section 9(e) &f t-is frticie resreciing protection to e
afforded employees in he evert of merger of Hickel Plate ins:
Norfolk & western shali excepr as provided in Section 11 herecs
apply and be afforded v Nerfoik & Western to employees involvec
in each of the related transaction heretofore designated or de-
seribed in this Agreemer:, and, in addition, except as provide:
in Section 1l hereof the Provisiens of Sectien 9(b) (2) ane (&)
shall apply and be afforded by Norfolk © Western 1o emplovees cf
Wabash, The Akron, Cantor & Youngstown Railroad Company an:
Pitrsburgh and West Virginia Railway in the event said line o-
lines eare leased tc, ecmtroller bv or merged inte Nerfelk &
Western with equal force and effect as if they had been repeaie:
herein with specific reference to each sueh Transacticn.



Artvicle 30-8, Section 12
(continued)

Sec. 11.

(a) On effective date of the acguisition by Norfolk &
Western of the Sandusky Line presently operated by the Fennsyl-
vania Railroad, spproval for whicrh is sought in Tinance Dockes
No. 215812, Nerfolk £ Western will take into its employment a.l
enployees represented bv the labor organizations signatory here-
To, except those con furicugh or leave of absence as of the effec-
tive date cf trnis Agreement cr subsequert thereto u: T6 ans in-
cluding the date the merger is consummated, who during such peric:
have exercised employment rights on saif Sandusky Line and elect
TO acecept such employment; providel, however, that ir the everns
wwo (2) or more employees, including those on leave of absence,
have amployment Tights tc the same igb, said emplovees will be
protected hereunder an: their explovmen: preserved onlyv IC the
extent of their individual ecuities in said job; and further
provided, however. that none of such emplovees shall be deprives
of employment cr placel in a worse position with respect tc com-
pensation at any time during such employment excep: that Norfolr
£ Western shall notr be reguired Ic provide emplovment to any such
employee during any year, coemencing on the effective date cof
said acguisition, ef grearer duraticn than such emplovee eniove:z
on said line ir the twelve (12) manths' period immediately pre-
ceding the effective dare cf saic asccuisition. In the event arnv
such employee elects not to accest such emplovment and in liec
therecf exercises emplovment rights on the Pennsvivania Railroal,
Norfolk ¢ Western agrees to offer ecpiovment tc the empiovee cf
the Penmsylvania Railroad ultimarely displaced by the return of
said employvee, who elects To accert such empioyment. Fennsyi-
vania Railroad employees accepting such emplovment shall be en-
titled to all the protective benefits cf this Section providec
that Norfolk £ Western shall not be reguired to provide emplov-
BEent O COMpensatish TC any SuCl emploves Suring any vear, com-

‘mencing on the effestive Zate cof sucr acquisition of greater
guration or amount Than wat performeZ by and paid to the Sandusky
Line emplovee, whe caused such Penmnsvivania Railroad emplovee ¢
be Teplaced, in the twelve (12) months' period immediately pre-
ceding the effective date of such acguisition.

() Emplovees protected under this Section shall not be
regarded 2t ceprivesl of emplovment or placed in a worse positicrn
uit@ respect Ic compensaticn ir case of their resignaticn, deatr,
retirement, dismissal for cause ir accordance with existing agree-
ments, falilure to werk due o disatility or discipline in accor-
dance with exisIing ruies or agreements or furicugh because cf
recustion ir ferce ue IC seascnal recuirements as aforesaic er
cec.ine Iin veoiume 27 traffic or revenues.




Article 30~B, Section 11
Paragraph (¢) (continued)

() (n the effective date of said acquisition, Norfolk &
Western will take over and assume all contracts, schedules and
Agreements having arplication on said Sandusky Line betweer
Fennsylvania Railroad and the laber organizations signaterr
hereto concerning rates of pay, rules and working conditions,
other than provisions therein:

L (1) Granting emplovees employed on said Line
$E&nioTity Or erployment rights beyond said Line.

(2) Granting seniority or enployment rights on
84id Line to employees having employment rights beyond sail
Line, in effect at the time of acquisition of sazid Sandusky
Line and will be bound by the terms and provisions thereoc?
sudbject to changes in accordance with the provisions ef the
Railway Labor Act, as amended, in the same manner and to the
Same extent a5 if Norfolk & Western had been a party thererc.

(d) In the event the Commission approves the acquisition
by the Norfolk & Western of trackage rights of 2.5 miles over
- certain lines of The Connecting Railway Company, now operate:
by The Pennsylvania Railroad Company, authority for which is
sought as a part cf Finance Docket No. 21512, then, upon ccn-
sumnation therec!, the provisions of the Washington Job Agree-
- ment of 1536 will be apriied for the protection of all empiovees
cf The Femnsylvanis Reiiroad Company represented by the laker
organizations parties hereto who may be adversely affectec 2c =
Tesult of such acquisition of trackage rights by Norfolk ¢
Western with respect to their rates of pay, rules or werking
conditions er rights or Privileges pertaining theretoc.

(e) It is further agreed that Section 9(d) herein shall
be applicable to the provisions contained in this Section.

Sec. 12,

The foregoing represents an agreed settlement of protecticn
of the interests of the employees of the carriers invelved in the
aforedescribed transactions as represented by their authorizez
and recognized bargpaining representatives signatory hereto, pur-
suant to Sectien 5(2)(f) of the Interstate Commerce Act and .
applicable provisions cf the Railway Labor Act, as amended, whick
shall become applicable only in the event of approval by the Com-
mission and consumma<icr of any or all of the above designater
spplications naow pending before it. It shall be considered arn:



Article 30-B, Section 12
(continued)

construed as a separate agreexent between Norfolk & Western
and each of the labor orgahizatitns signatory hereto.

See. 13.

It is understood and agreed that the provisions of this
Agreement ghall be for the benefit only of employees represented
by the labor orgznizations parties hereto.

Sec. lk.

The effective dase of this Agreement shall be Januarv 1C,
1862, .

Sec. 15. - MEMORANDYM OF UNDERSTANDING (Ne. 1)

{a)} 1In construing that sertain Agreement for Protection cf
Exzlioyees in Ivent cf Approval of Merger anc Related Applications
Filed by Norfolk and Western Railway Company and Other Carriers
in I.C.C. Finance Docket hos. 21516, 2318511, 21512, 21513 and
21524 effective Januas- 1T, 1962. berween Nerfolk & Western
kallway Company mnZ cerszin naticnal and international labor
Organizations Signatery tnereto, iT is understood and agreed
as Jollows:

(1) JNerfcik &nd Western agrees that it will give ad-
vance notice :f nsY lecs than that reguired by rules agreemerns
with the organizaticrn cr organizations invelved to, and endeaver
To confer with, the bargaining representatives of the employees
involved regarding furioughs which it intends o make pursuant tTc
the aforesaid Agreement effective January 1C, 1862.

(2) The protection afforded by the aforesaid Agreemenz
effective January 1L, 19£2, includes all Nickel Plate emplovees,
represented by the laber organizations signatory thereto and em-
ployed on the date of said Agreement, who may be adversely affecte?
by the construction or operation by Nickel "Plate jointly in connec-
tion with the Irie-lackawanna Railtoad Companyv of vard properties
and facilities in East Buffalo, New York, or by other transactions
requiring ICC approval not designated in said Agreement.

(3) If, subseguent tc the date the protective denefits
cf the aforesaid Agreement effective January 1C, 1962, become
effective, officials, supervisory or excepted personnel exercise
seniority rights in 2 craft or class of emplovees protected by
said Agreement, then, during the period such seniority is exer.
cised, such c¢fficialz. supervisorv or excepted personnel shall
be entitied tC tne sames protection afforded bv said Agreement <@
enployvees irn tne graft cor class in which such seniorivty ic




Article 30~B, Section 15
Paragraph (a)(3) (continued)

exercised, and no employee subject to said Agreement shall be
deprived of employment or adversely affected with respest tc
compensation, rules, working conditions, fringe benefits, er
rights and privileges pertaining thereto, by the return of the
official, supervisory or exceptecd employee to work undgr the
ruies agreemen:.

(&) It is understood and agreed that the sail Agree-
ment does not diminish the rights and benefits of the ecziovees
subject to the Agreement of June 15, 1958, or implementing agree~
BENnts made pursuant theretc in the Norfolk and Western - Virginian
Derger case except that said Agreement effective Januarv 1, 187,
shall apply with respect 1o arbitration, retraining of ezployees
ant transier of work.

(5) In consTruing the last paragraph of Seztiss #(h)
of said Agreement concerning the right of the Norfolk { westerr
0 Ttransfer the work of the emplovees protected under seii Agree-
ment, it is clearly understcod and agreed that the Norfclk §
Western may nct transfer any employee (as gistinguishes fron
work) o afiother job within his eraft or class beyond the same
general locality as his point of exployment on the date affected
without the consent of his Tepresentative and that the refusal
©f such representative To agree to the transfer of such earlovec
without the employee's consent shall not be subject tc artitre-
tion as provided in Section 8(d) of this Agreemenz.

. (b} The effective date of this Agreement shall be Janusry 10,
1862,

Sec. 16. - MEMORANDUM OF UNDERSTANDING {No. 2)

(8) In construing that ecertain Agreement for pretectieon of
emplovees in event of approval of the merger and relate: trans-
actions filec by Norfolk and Western Railway Company ani otner
carriers in I1.2.C. Timance Docket Nos. 2151F, 231811, 21852, 21812
and 21514 effeetive January 10, 1962, between Norfolk and Western
Railway Company and certain national an¢ international labdor or-
gax;izatim signatory theretc, it is understood and agreec as

cllows: ’

(1) Said Agreement shall not be construed or used to
prohidit or in any way limit the rights or obligations cf the
parties to mc2ify or make changes in agreements affectirnp rates
of pay, rules or working conditions to which the Nerfe.k ang
Western Railvay Company or other carriers named therein are
parties and which may be effectuated through concerned er netional
handling in tkhe railroad industry.



Article 30-B, Section 16
Paragraph (b) {(econtinued)

(b) The effective date of this Agreement shall be
January 1, 1862.

Sec. 17. - MEMORANDUM OF UNDERSTANDING (No. 3)

(a) 1In construing that certain Agreement for Protection
cf Imployees in Event of Approval of Merger and Related Appli-
cations Filed by Noriolk and Western Railway Company and other
Carriers in I.C.C. Finance Docket Nos. 21510, 21811, 21512,
21513 and 2151% effective January 10, 18362, between Norfolk and
Western Railway Company and certain national and international
labeor organizations signatory thereto, it is understood and
agreed that when it is determined an employee subject to the
terms and conditions of said Agreement has been adversely af-
fected because of such merger the adjustments hereinafter re-
ferred to as a "displacement allowance” due him, if any, will
be determined by the foliowing formula:

(1) 7The “"average monthly compensation” shall be
arrived at by taking the total compensation received by the
affected employee for the last twelve (12) months in whieh he
performed service, beginning with the mont: immediately pre-
ceding the month in wrick it has been determined he was adverselv
affected (such tweive (12) months being heresfter referred to as
the “test period”) and then dividing by twelve (12). If the
said affecred emplovee's compensation is less in any month be-
cause of the merger than the aforesaid “average monthly compen=
sation™, he shell be paic the difference less compensation for
any time lost on account absences to the extent he is not avail-
able for service under the applicable Schedule rules. 1f the
employee &t any time receives compensation in a month equal to
or more than the “average monthly compensation”, he shall not be
entitled to any adjustmen<.

KOIE (2) - It was understood and agreed that
an Eetemining the "average monthly compen~
sation” provided for in this Section, that in
any month in which an employee invelved was
on bona fide furiocugh for the entire month
but performed emergency service to which he
did not stanc to be called under the rules
©f the working agreement applicable to the
eraft or class in which he held seniority,.
that such month would not be used as one (1)
of the months in such "test pericd”.

-7



Article 30-3, Seetion 17
Paragraph (1) Note (b) (centinued)

NOTE (b) - It was further agreel that any
comipensation whatrsoever (inclucing vaca-
tion pay, arbitraries, pay for time lost,
eTc.) receiver from the Railway Ccmpany,
but excluding payments made on account of
pPersonal injuries when such payments are
for reasons other than time lost, would be
used to reduce the amount of displacement
allowances due any employee.

(2) After the "average monthly compensation” has
been arrived at as set forth in Paragrapn (1) herecf, it will
always remain an affected employee's "average monthly compensa-
tion" except that the percentage of future general wage increases
-Will be added to the said "average monthly compensation” begin-
ning with the date in the month in which such wage increase be-
comes effective.

EXAMPLY ~ If it has been determined that an
emplioyee's “average monthly compensation®

is $500, and a general wage increase of twe
percent (24) becomes effective, such increase
will be added and this will produce a new
"average monthly compensation” of $510. The
new “average monthly compensation® will be
used in caleculating the adjustment to be made
To smplovees adversely affecred because of
such merger on and after the effective date
of such increase. )

(3) When it is determined thatr an employee is entitlec
to 3 displacement allowance under the provisions of this Agreement,
it will be made on a monthly basis anc same shall be paid as soon
as practicable.

(&) Claims for employees whe ccnrend they are adversely
affected by the merger will be made by the incdivigual employee‘tc
the officer designated by the Company, with a copy to the lLocal
Chairman of his Organization, within thirty (30) days after tkre
end of each month in which he claims to have been agversely affectec
on the form in Section 18. If the emplovee's claim is denied by
the Company and he desipes to appeal the decision, he will subzmit
ris claim to said Local Chairman for appropriate handling.

(5) This Seetion 17 is applicalle to the emplovees

represented by the organizations signatery hereto and supersedes
2l existing agreements which may be in conflict herewith.

-TE-



Article 30«B, Section 17
Paragraph (b) (continued)

(b) The effective date of this Agreement shall be
January 10, 1882.

Sec. 18. - MEMORANDUM OF UNDERSTANDING (No. &)

(a) For the reason that rransfer of train dispatcher work
involves considerations not generally applicable to that of
other crafts or classes of emplovees, it is understood and agreed
that in the application of the last paragraph of Section 9(d) of
the Agreement of April 16, 1862, no train dispatching territory
and/or work within the scope of agreements now in effect on the
respactive carriers involved wilil be transferred to the juris-
diction of train dispatchers witiin the scope of the effective
Schedule Agreement for the Norfolk & Western Railway, nor will
any train dispatching territorv and/or work now under the juris-
diction of Norfolk & Western train dispatchers be transferred
to the jurisdiction of train dispatchers covered by the Schedule
Agresment in effect on other carriers specified in said Agreement,
without thirty (30) days' advance written notice to the respective
organizations involved and pursuant to implementing agreements
thersafter concluded by the parties; preovided, however, that if
the parties are unable to concludie such an implementing agreement
within thirty (30) days from datre of initial conference in re-
spect to such & notice, then ant in such event the provisions of
Section $(d) of said Agreement shall be applicable with respect
to the conditions of such transfer; provided further, that the
right to transfer such work pursuant to Section 3(b) aforesaid
shall be accepted by the parties and mot be subject to arbitration.

1862 (B) The effective date of this Agresement shall be January 10,



ARTICLE 31
RATES OF PAY

Effective Januarv 1. 1881
St s yanuary S 1881

Sec., 1.
Daily Hourly Hourly
Rste Rate Overtime
Yard Foreman---we—wee=$87. 38 $10.8225 §16.3850
Yard Helper—eeeeeeweee e3.18 10.3878 15.587%
Switchtender——eo-. 78.78 $.847% 14.7728
Footboard Yardmaster—- 9. 66 11.8825° 17.7500
-

Air P.y-—----...-...-s 5.37
Sec. 2.

. Where switchtenders have heretofore been paid helper's
Tates under previous agreement, such rates will be continued.

Sec. 3.

The wages for yar< foremen, who also act as yardmasters
(designated as footboard yardmasters) will not be less than
Two-thirds of one hour's Pay in excess of the yard foreman's
rares. The same rules for the basic day and overtime shall
2pply to such employees as applies to other yardmen.

Sec. &, . Entry Rates - Taken from the Aupust 25, 1978
BTlonal AFreemers -~ Articae

Service First 12 Months

Employees eNtering service on and after the effective
date of this Article shall be paid as follows for all service
performed within the first twelve (12) calendar months of
service when working in a capacity other than conductor (fore-
man), footboard yardmaster, yardmaster, car retarder operater
or engineer:

(a) For the first twelve {12) calendar months of
employment, new employees shall be paid 50% of the applicable
rates of pay (includihg COLA) fer the cliss and craftr in which
service is rendered, exclusive of arbitraries and/or special
allowances which shall be paic at the full amount.

-Bu-



Article 31, Section &
Paragraph (b) (continued)

(b) Employees who have had an employment relationship
with the carrier and are rehired will be paid at established
rate after completion of a total of twelve (12) months'
combined service.

(e} Train service employees who transfer to the fire-
man craft will be paid &t established rates after cempletion
of & total of twelve (12) months' combined service, in both

N

(d) Any calendar month in which an ezplovee does .not
Tender compensated service due to voluntary absence, suspension,
or dismissal shall not count toward completion of the twelve
(12) month period.



ARTICLE 32
RETIREMENT - MANDATORY
——m L = TANDATORY

Sec. 1.

All employees shall be Subject to mandator retirement
who have attained the age of seventy (70) year: on or after
January 1, 1874, and must Tetire no later than tne last day
©f the calendar month in which their 70th birthday occurs.

Sec. 2,

(a) The Carrier will insert the birthdate, as shown irn
the Carrieris records, following employee’s name on the
seniority lists of employees covered by this Article commeneing
with those lists issued as of July 1, 1868, and on all 1lists
issued thereatter.

(b) In event dispute arises as to the agcuracy of the
date shown in the Carrier's Tecords, the individual who takes
exception to his date of birth as shown by the Carrier's
records will furnish the division superintendent with
do ntary evid establishing his correct date of birth
not less than sixry (60) days prior to the scheduled retirement

{c) Sueh evidence to be in the form of a birth certifj.
cate or documents which would be acceptable to the Railroer
Retirement Boarz,

s (d) In eventr an emplovee does not submit acceptadble
documentary evidence, as Provided in Paragraph (b) herest,
his birthdate as shown by Carrier's records will be considered
as correct.

2
Sec. 3.

Imployees retired in accordance with the provisions of
This Article 32 will be considered as voluntarily retired for
vacation purposes, anc if they have not already taken any
vacation due 2% the time of retirement will be paid in lieu
of vacation due.

Sec. &,

After an enployee has been retired, in accordance with
the provisions of this Article 32, his name shall be removed
from ali Seniority rosters of employees in the class or erass
represented by the Unites Transportation Unien.



Article 32, Section § (continued)

Ses. 5.
28

After an employee has been retired, in accordance with
the provisions of this Article 32, such person shall not be
persitted to work or be re-employed by the Carrier in service
coming under the rules of schedule agreements between the
parties except Dy agreement between the duly authorized
representatives.

Sec. 6.
Neither this Article nor any provisions éontained herein

nor any application thereof chall be considered or used as a
basis for any tike or money claim against the Carrier.



ARTICLE 33
ROAD - YARD MOVEMENTS
———t CYRRENIS

Sec. 1. - Article IX of the Janua 27, 1972 Agreemen=
Articie X of the August ;!. 1578 Agreement
(a) Road freight crews may be required at any point where
yard crews are employed to do any of the following as part cf
the road trip, paid for as such without any additional compen-

sation and without penalty payments to yard crews, hostlers,
etc.:

(1) One (1) straight pick up at another location
in the initial terminal (in additien to picking up train) and
one (1) straight set out 4T another location in the final
Terminal (in addition to yarding the train).

(2) One (1) straight pick up and/or set out at
each intermediate point between terminals.

' (3) Switeh out defective cars from their own train:
regardiess of when discovered. ’

(4) Handle engines to and from train to ready trac
and engine house including all units coupled to the opera*i;.
unit (units).

(5} Pick up and ser out cars of their trains fros
Or to the minimum number of Tracks which could hold the cars
Provided, however, that where it is necessary to use two (2)
Or more tracks to hold the train it is notT required that any
track be filled to capacity.

(6) Exchange engine of its own train.
(b} MNothing in this Section 1 is intended to impose

restrictions with Tespect to any operation where restric: in._-.-..A
did not exist Prior to the date of this Agreement. There

be no change in work permitted or compensation paid to com! -
tion assignments, such as mine runs, tabulated assigmmer. | .1c.
INTERPRETATIONS
ECE— 00y, v o), 1Y
Ouestion 1. In what sequence may the additionzl one

(1) srraight pickeup at the initial term...
and the additional one (1) STraight scet-oust
2t the final terminal be made?

-Bha



Article 33, Seectien 21
Paragraph (b) - Interpretatiens (continued)

Ansver 1.

In this respect the application is the

same as the former rule. At the initial
terminal, after picking up train and
commencing outbound trip, the road crew
may be required to make one (1) additional
straight pickeup at another location within
the limits of its initial terminal in
connection with its own train. At the
final terminal the road crew may be reguired
to make one (1) straight set-out at another
location within the limits of the final
terminal before the final yarding of its
Train.



ARTICLE 34
COMBINATION ROAD-YARD
P L L Ll €208

Ses. 1.

(a) The last yard erew assignment in a yard, or on a
shift where more than one (1) yard assigrment is erployes,
may be disecontinued under the following conditions: (Yard
as used herein is defined to mean a common terminal point
where a seniority roster for yard ground men is maintained.)

(1) 1In the case of the last yard erew assignment
in & yard, such assignaent may be discontinued if a jeint
study indicates that the average time consumed in switchirg
is less than four (%) hours within a spread of ten (1C) hcours
for ten (10) consegutive werking days. The ven (10) nours
referred to will begin concurrently with the starting time
of the particular yard crew ascigmment. If switching in-
¢reases 1o the point where there is an avergge of more than
four (%) hours of such work within anv spread of the same
ten (1C) hours for ten (10) consecutive working days, as pre-
viously assigned, the yard crew assignment will be restorec.

{2) In the case of a yard crew assignment on a
particular shift (in yards where more than one (1) vard crew
is operated), such yard crew assignment may be disccntinuez
if a joint study indicates that there is an average cf less
than four (4) heurs switching within the spread of twelve
{12) hours for tem (10) consecutive days, this spreac to
begin 2z the starting time ef the yard c¢rew assignment which
The Carrier seeks to discontinue. In cOmMpUTing the Time en-
gaged in switching only the time consumec by the yard engine
The Carrier seeks to discontinue will be considered, subjec:
TO The provisions of Section 10 herec<. The same formula will
be adhered to in the restoration of the discontinued assipnmerz,
gsing the second twelve {12) hour pPerisd as set forth in Sectior

NOTZ - The studies referred tc inm this
TecTion 1 shall be conducted in the fol-
lowing manner:

Where a Carrier provoses to discontinue
the last yarc crew assigrmen: in a vard
Or on a shift where more than one (1)

- yard assignment is emploved, it shall
Eive ten (10) dav's written notice of
the proposed discontinuance to the Trepre~
sentatives of the employees involvec,



Article 34, Seetion 1
Paragraph (a){(2)}{Note} (continued)

advising the names of the Carrier's offi-
¢cials who are designated as its represen=-
tatives for the purpose of the study, and
the date on which the study will begin.

At any time prier to the date the study

is to begin, the representatives of the
exployees involved shall advise the Car-
rier ¢f the name of their representatives
for the purpose of the study. If such
representatives are not 50 named, or fall
To participate, the study may be conducted
by the representatives of the Carrier. In
either event, the result of the study shall .
be binding on the parties for the purpose
of this rule.

The same procedure will be adhered to in
conducting studies proposed by the repre-
sentatives of the employees for the restora-
rion of assignments that have been discon-
tinued under the provisions of this

Section 1.

Sez. 2.

The provisions ¢f Section ] herecf are net intended to
impose restrictions in regard to discontinuing yarc crew assign-
ments where restrictions do not now exist.

Sec. 3.

Road ecrews may perform any yard service at yards where
yard crews are not employed.

Sec. &.

Roacd erews may continue to perform any vard service now
permitted, without additional payments, if such payments are
not now required.

Sec. 5.

At points where a yaré crew or vard crews are employed, the
starting time cf the first yard crew assignment shall begin a
twelve (12) hour period (herein called the first twelve (12) hour
peried) within which road crews may not perform yard service not
permitred on The day immediately preceding The effective date
cf this agreemen:. KRoad crews may be Teguirec to perficrm any

-87-



Article 34, Section §
(continued)

ysrd service during a second twelve (12) nour period beginning
at the expiration of the first twelve (12) hour pericd providecd
yard crew assignments are net assigned to start or terminate
during sueh second twelve (12) hour pericd.

Sec. 6§,

) Ne change in work permitted or compensation paid to com-
bination assignments, such as mine run, tabulated assignments,
eTc.

Sec., 7,

Switching service in yards by road crews when yard crew
"is net on duty, as a result cf the discontinuance of yard crew
assignment pursuant to Sectics 1 herecf, shall be paid for orn
tne minute basis, with a minimum of one (1) hour at appropriate
yard rates.

Sec. 8.

f overtime accrues under applicable road overtime rules
during the period switching it being performed, such overtime
payments will be made in adiiticn to the bayments reguired
under Section 7 hereof.

See. 9.

Initial and final terminal delay ruies shall net be dis-
Turbed by this Agreement excetT that when road crews perfornm
yard service for which they are compensated under the provie
sions of Sectisn 7 hereof curing a period to whieh initial
Terminal delay or final ter=minal delay rules are ctherwise
applicable, such road crews w211 be paid either terminal delay
or switching, whichever will Froguce the greater amount of
compensation.

Sec. 10.

The yard switching work for whien compensation is previously
allowed to road erews for thas specific vard work and yard switch-
ing work by road crews which Teguired penalty payments to yard
crews will be considered switching for the purpose of Section 1
¢ this Articie,

1
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a
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Article 3N, Section 11
(eontinued)

Sec. 11.

Every amployse deprived of ettployment as the immediate
and proximate application of this rule, shall be entitled to
the schedule of allowances set forth in Section 7(a) of the
Washington Agreement of May 21, 1938; or to the option of
choosing the lump-sum geparation allowance set forth in
Section 9 of said Agreement. In addition to the foregoing,
enployees who do not elect to accept the lump-sum separation
allowance set forth in Section 9 of said Agreement, if quali-
fied, may elect within one (1) year from the date of their
furlough to prepare themselves for some other occupation for
which training is available (of the type approved by the
Veterans Administration under the Veterans' Readjustment Assis-
tant Act of 1852), with the Carrier paying 75% of the tuition
costs of such training for a period not exceeding two (2) vears.
Whenever and to the extent that the United States Government
makes provisions for retraining out ¢f public funds, the obli-
gation of the Carrier shall be reduced correspendingly. Those
employees who elect 10 accept the lump-sum separation allowance
set forth in Section 9 of the Washington Agreement of May 21,
1936, will not be entitled to retraining benefits.

Sec. 12. - COMBINATION ROAD-YARD SERVICE ZONES AS ADOPTED
FRCM THE AUSUST 20, 1978, NATIONAL AGREEMENT

{(a) At points where yard crews are employed, combination
road-yard service zones may be sstabdblished within which yard
crews may be used to perform specified service outside of switch-
ing limits under the following conditions:

ggestlon 1l « Does the carrier have the gole right to
estnblash the combination roade-yard service zones?

Ansver 1 - Yes.

Question 2 - Should the carrier notify the General
Chairman in writing when and where it establishes each combina-

tion road-yard service zone?

Answer 2 -« Yes; such notification will inslude the
spacific 1Imits of the zones.

estion 3 - Does the term “switching limits™ as used

in the first paragraph to Paragraph (a) mean the switching limits
established or recognized for general switching purposes?
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Article 34, Sectien 12
Paragraph (a) (continued)

Answer 3 - Yes. It is not intended that the combina-~
tion road-yarc service Zones can be measured from points outside
the general switching limits where yard crews may be operated
under special or limited cireumstances.,

Question 4 - What is the mearning of the term "at
Points where y. Crews are employed?"

Answer L - It has the same Beaning and should be
applied in the same manner as under Article V of the National
Agreement of May 13, 1871, with the BLT and Article IX of the
National Agreement of January 27, 1872, with the U.T.U.

e8tion S - Can emplovees of 2 carrier who may be
restricted performing road service on that carrier be
used to perform service under Paragraph (a)?

Answer § - This is a matter to be determined on a
local basis in accordance with existing agreements, rules or
practices.

Question & - Can the carrier require & yard crew frox
one (1) senierity district to meet the service requirements of a
customer if sueh customer is located in road territery in another
seniority distriet on that carrier within the combination road-
yard service zone?

Answer € - Yard crews witkin the limits of the rule
can substiTute for road ecrews provided the yard crews can be
used in such road territory pursuant to provisions of existing
naticnal agreements uynder which vard crews may be used cutside
switching limits <o perform service for new industries. chgver,
it is not intended that a2 yare crew from one (1) senjority dis-
trict be substituted for @ yard crew in another seniority districet.

(1) Road-Yard Service Zones for industrial switching
Purposes are limited toc a gistance not to exceed ten (10) miles,
Or the entrance switch to tre last incustry, whichever is the
lesser. The distances referred to herein are to be cemputed
from the switching limits existing on the date of this agreement
{August 25, 197g) except where the parties on individual Properties
4y agree otherwise.

Question 1 - After z carrier establishes a combination
road-yvard service zone, will a subsequent extension of switching
limits under existing agreements establish a new peint for de-
termining road-yard service 2ones?



Article 34, Section 12
Paragraph (a)(l) (continued)

Answer ] - No. Cembination reoad-yard service zones
are measured ITom the switchning limits that existed &s of the
date of the agreement (August 25, 1978).

Question 2 - Can & carrier establish combination
road-yard service zones under Paragraph (a)(l1) which may
extend into or overliap one another?

Answer 2 - Yes. The road~vard service zone is detrermined
or measured ITom the switching limits existing on the date of the
agreement for each point where yard crews are employed.

estion 3 - (a) Is it permissible for a vard crew 1o
leave its own switcning limits to travel over road territory and
enter the switching limits ¢f another point where yard crews are
enployed to perform work at or beyond that point?

(k) Ioes the distance limitation apply .
from the switching limits of its own point to the switching
limits of the second point?

Angwer : - (a) No.
(b} VYes.

Question « - 1s there any directional restriction in
The deTermination cr measurement of the roadeyard service zonec
under Paragraph (a)(l)?

Answer & - No. The roade-yard service zones under
Paragraph Ta)(1) c2an be esrablished beyond existing switching
limits in any direction.

estior & - May a yard crew from one (1) point where
yard crews are erpioyed be used to perform service under Para-
graph (a) at another point where cne (1) yard crew is employed
and such service is to be performed within the second l2-hour
period referred to in Article V, Combination Road-Yard Service
Zonas, Section S of the National Agreement of June 25, 1964°

Answer t - No.

(2) Witnin Road-Yard Service Zones, vard crews may be
uséd only to mee: customer service requirements for the delivery,
switching, or vick vy of cars which were not available or read:
for handling by the road crew or crews normally performing the
service or which are reguired to be expedited for movemen: int:



Article 34, Seectien 12
Paragraph (a){2) (continued)

tre yard before arrival of said TOac crew or crews. Yard crewc
zay be used to perform such service withous any additional come
Pensation and without penalty payments to road crews.

NCII - The use of yard crews in Road-Yard
Service lones is restricted to the speci-
fic service required or requested by the
customer and they may not be used indis-
criminately to perform any cther adcitional
work.

Questien 1 - Can a yard crew performing service under
Faragras: (a) pe Tequired to perform worx otner than that whick
is specified ir Paragraph (a) if such other work- eould have bee:
Tequired by a road crew pricr to the adoption of Paragraph (a)?

Answer 1 « No. The use of yars crews under Paragraz:h
(2) is 1lizIteZ zc the service specifically provided for in
Faragraph (2) therect.

Question 2 - A short turnaround road local is regularly
assigned s1x (£) days a week o service an industry two (2) milec
curside switehing limits. Usually the work is completed in lesc
than eight (8) hours, put on occasion makes a second trip ¢ the
industry which results in overtime to The roac crew. May thne
carrier use & Vars crew to perform the seccns trip to elimimase
overtime even Taough the roac crew was aviilable and eouls ezs
pericrn the Service within the Hours of Service Law?

Answer 2 -~ 1If the short turnaround local was otheruwise
available, & yarc crew could not be usec solely to avoid overtime
for the road erew; however, i’ guch use would result in the com-
mencement of a new day, the carrier has the optien to use eitner
In® rodc Crew o the yard crew. The service to be performed must
mee: the criteria outlined in Faragraph (a)(2).

OQueszion 3 - In application of Faragraph (a)(2), may a
vari crew Be sen: from Point "A" to Point "B" (less than ter (10)
=iles from switching limits of Point "A") to service a refinery
oF The rest days o a regularly assigned vard crew if the work
it will perform had been previously performed exclusively by .
exIra vard crews called to report at that peint for that specific
Turcose?

Answer 3 - Ng,



Article 34, Seection 1:Z
Paragraph (a)(2) (eortinued)

Question & - May a yard crew be sent from Point "2*
to a refinery at Poant "E" (net vard territory) solely for the
purpose of performing a switching service of cars already located
at that industry, without making a delivery of traffic from Foint
"A" or making a8 movement of cars frem Point "B" to Foint “"A"?

answer . - Yes, provided that the service to be per-

formed meets tne criteria set forth in the rule.

Ouestior : - May the yard crew in the above exampie
be sent e&8STWATZ fror Peint "A" to switeh at Point "B" (which
is five (5) miles fror the switeching limivs of Point "A") then
move cars picked up trere to Foint "C" (which is also within
the established road-vard service zone) for delivery there?
(See ijlustratior below.)

End

"F." . NEH WCV' °‘l

¢ ¢ [ Reoad-Yard
Service
2Zone

Answer i - Yes, If all the service to pe performel
meets the criteria set forth in the rule.

Questicr ¢ - If the switching limits of Foint "A" are
iess than Ten (40 =iies from the switching limits of Peint "B"
with yard srews emploved at both points, may a yard crew be sent
from Point "A" to Point “3" for industrial switching purposes if
a yard erew is or is not on duty at the time?

Ansver ¢ -~ ko - the yard crev from Point "A"™ would be
substitutifig for a vars crew at Point “B“. ’

%uesticn 7 - May a yard erew performing service under
Paragraph {a) pe use? to perform service under Paragraph (b) be-

fore returning te the yaré? If so, how is the crew to be compen-
sated?

Angwer ° - Yes, The erew would be compensated for
2ll time outsige switching limits the same as though all the
service outrside switzning limits had been performec under
Faragraph (b).
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Article 34, Section 12
Faragraph (a)(2) (continued)

NOTZ - If necessary to leave yarza
engine in roadeyarc servige zZone,
time will be continucus if yard
Crew returns to bring yard engine
to yard. If another yard crew is
used to bring yard engine in, that
service will be performed under
Paragraph (b) and compensated
accordingly.

(3) The use of yard crews in koad-Yard Service Zones
established under this Article may not be used to reduce or
elirinate road crew a3signments working within such zones.

Question 1 « An industry located outrgide existing
switching I13Im3ts has heretofore been serviced bv road crews.
Does this rule contemplate the abolishment of such road assign-
ments sc that all work is to be performed by yard crews?

. Answer 1 « No, Paragraph (a)(3) specifically provides
that the use oI vard crews in Toad-yard service zones-may not be
used 1O Teduce Or eliminate road erew assigmments working within
such zones.

(4) Nothing in this Paragraph (a) is intendec To im=
PoSe Testrictions with respect to any ovperation where restricticns
=ic net exist prior to the date of this agreement {Aygus=® 235,
1578).

(b} At points where yard crews are employed, combinatior
road-yard service zones may be established within which yard crews
may be used to perform specified service ocutsice of switching
limits under the following conditions:

ggestion 1 - When a carrier elects to adopt this
Faragraph in lieu of retraining existing rules or practices
anrc establishes a combination road-yard service zZone, can the
carrier utilize another road crew to handle disabled road trains
Tied up under the Hours of Service Act within the combination
road-yard service zone? )

Ansver 1 - Yes. The carrier has the option to use
either road or yard Crews.

Question 2 - Under Paragrath (1), does the carrier

Lave the sole Tight to establish combination road-vard service
zones?

—Qu-



Article 34, Section 12
Paragraph (b) (continued)

Answer 2 - Yas.

estion 3 - Under Paragraph (b), can a yard crew
assigned 4t & point other than the initial and final terminals
of the assignment of the road train which is disadbled or the
road train which is tied up under the Hours of Service Act, be
used to hanaie such road trains?

Answer 3 = No.

Question & - Does the term "switching limits™ as used
in the first paragraph to Paragraph (b) mean the switehing limits
established or recognized for general switching purposes?,

Answer & - Yes. It is not intended that the combina-
tion road-yard service zones can be measured fron points ocutside
tne general switching limits where yard crews may be cperated
under special or limited circumstances.

Guestion 5 - When a train is disabled or ties up under
the Hours o ervice Act within the 15-mile zone and no yard crews
are on duty, should a rcad crew be called to handle the train?

Answer 5 - The carrier has the option to use either
road or yard crews inasmuch as the rule does not affect the
carrier's Tight to use road crews in accordance with existing
rules or practices whether or not yard crews are on duty.

estion & - Where restrictions now exist On & property
that prohibit the use of yard crews going outside the assigned
territory of their assignment, does this rule give the CarTier
the right to use such yard crews to perforn the service under
Paragraph (b)?

Ansuer £ - Yes.

Questien 7 - Under Paragraph (b), may yard crews of &
carrier from one seniority district be reguired to handle
disabled trains er trains tied up under the Hours of Service

Act which are manned By road crews from another seniority dis-
triet of that carrier?

Angwer 7 - Yes, provided disabled roac trains anc
trains tied up under the Hours of Service Act could have' been
handled by yard crews from another seniority disirict within the
general switching limits which existed immediately prior to thne
1578 National Agreements for the terminal invelvel.



Article 3%, Seevrion 12
Paragraph (b} (continued)

. Quection 8 - Can yard crews of one (1) carrier
Operaiing Witlin a consolidated yarc or termirnal be required
to nandle disabled trains and trains tied up under the Hours

of Service Act whick are manned by road crews of another
carrier?

Answer 8 - Yes, subject to the provisions of the 3
A4gTeemenT EOVETNiNg the operations of the consolidated terminal.

(1) Road-Yard Service 2ones for purposes of this
Paragraph (b} are limired tc a distance not To exceed fifteen
(15) miles for the purpose of handling disabled trains or trains
Tded ur under the Hours of Service Act. The distances referrec
IO nerein are to be computed from the switening limits -existing
of: the date of this agreement (August 25, 1978), ‘excert where
the perties on individual properties Ray agree otheruise.

Ouestion 1 - 1f the Carrier extends switehing limits
after it nas estabilished cembination road-yard service zones,
11l the extended switching limits establith a new fifteen (15)
mile combination road-yard service zone? .

Answer 1 ~ No. Combination road-yard service zones
are measured ITOm the switching limits that existed as of the
date of the agreemen: CAugust 2%, 1876).

Question 2 - Can a carrier recuire a yard crew to
perfcrn service under Paragraph (b) if the crew is not gqualifiec
to periorm road service?

., Answer 2 - Tnis is a matrer to be determined on = local
basis in atcoroance with existing agreements, rules or practices.

Ouestion 3 - When does a road train crew become "“tiecd
LP under tne nours of Service Act” for purposes of Faragraph (b)?

Answer 3 - Wnen the crew of the road train is relievec
ang compensated unhder existing agreements or practices applicable
to crews being relieved for purposes of the Hours of Service Act.

Question & -« (a) Does Paragraph (1) of this Paragraph
(b) 2pply onlv IO trains that are disabled or tied up under the
Hours c¢f Service Act?

(b) If so, can yard crews be used in lieu
cf road crews?
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Article 34, Section 12
Paragraph (b)(1) {(continued)

Angver u - (a) Yes.

(b) Yes. The Carrier has the option to
use either yard or road crevs.

gcstion § « The distance between the switching limits
of the fi terminal and the switching limits of an adjacent
intermediate terminal is less than fifteen (15) miles. Under
such circumstances, may a yard crew from the final terminal of
the run be used beyond the sw;t:h.ng limits of an adjacent inter-
mediate terminal of the carrier to handle a disabled train cor a
Train tied up under the Hours of Service Aet? . .

Angwer 5 - Yes, for the reason that the yard crew
would be substituting for the road crew.

Queszion & - In the performance of service permitted
under Paragrap. , may a yerd crew be sent eastward from

Point "A", which is not the terminal of a disadbled rocad train,
tc a junetion point with another line at Point "B", then south-
ward on the other line to Point "C" to pick up the road freight,
then travel northward through to the road train's final terminal
at Peint "D", then return to its own reporting peint, Point "AT?

i Answer & - No. "A"™ is not the initial or final ter-
minal for The crew of the cdisabled train.

Question 7 - May a road crew be sent a distarce greater
than fifteen miles from its switching limits to move a dis-
abled road train to its final terminal if the disabled train is
within fifteen (15) miles &f its own final terminal?

Answer 7 - The rule does not affect the carrier's right
to use road crews in accordance with existing rules or practices
whether or not yard crews are on duty.

gggg:gggﬁg - Does the fifteen (15) mile limitation
apply to the switching limits of the road train's final terminal,
even though there are no tracks at that peint on which the train
could be disposed of, and the yard at which the road train nor-
mally terminates is six ($) miles within the switching limits of
the terminal.

Answer 6 - Yes. The fifteen (15) mile limitation is
measured £Tom the existing switching limits of the terminal and
not from the point where the train is yardecd.



Article 34, Seection 12
Paragraph (b){2) (continued)

(2) Within Road-Yard Service Zones, yard crews may
be used to handie disabled roac Irains or those tied up under
the Hours of Service Act outside their final terminal without
Penalty To road crews. For such service yard crews shall be
paid niles or hours, whichever is The greater, with a min.mum
of ene (1) hour for the class of service performed (excer:
where existing agreements require payment at yard rates) for
a’l time consumec outside of svitching limits. This allowance
shall be in addition to the Tegilar yarc pay and withou: any
deduction therefrom for the time consumed outside of switching
limits.

abled train or a train tied uUp under the Hours of Service Act,

Answer 1 - This provision does not change the appli-
cation of The yard sTArTing Time rules.

Question ? - Do the provisions of Paragraph -(b) have
any application at intermediate Terminals?

Answer 2 - No.

. Question 3 - May a vard erew frem an intermediate
POint be usec Ic handle a trai: cisabled or tied up under the
Hours of Service Law to the final terminal of the assignment

where no yard craws are assigned so long as they are within
the fifteen (15) miles?

Ansver 3 - No.

Ouestion & = If a train is disabled or tied up under
the Hours BT Service Act at a point within the fifteen (15) mile
linit of the final termi 1, and there is a point enroute where
2 yard crew is assigned, can the carpier direct & yard crew from
this point to handle the disabled or tied up train into the finel
tTerminal?

Answver & - Ng,.

estion & - Are vars crews Tequired to operate under
train orders wne- €ispatched <c bring in a train tied Qp under
the Hours of Service law? TFor example, the road crew tied up
hac a train order to meet ar ©PPesing Train within the fifreer



Article 34, Section 12
Paragraph (b){2) (continued)

(15) mile area, such area being in manyal block or automatic
block territory.

Answer $ - Carrier': operating rules are controlling.

%lticm § - When a yard crew is transported by a
highway vehicle tc perform service under Paragraph (b)(2), when
does the crew's time start?

Answer £ - Where local rules or practices exist which
encompass Thié situation, such rules or practices will appiy.
Otherwise time will be computed from when the crew lsaves com-
pany property or from the time the trip begins if originating
off company property.

Eestion 7 - When & yard crew is transported by
highway vehicle to perform service under Paragraph (b)(2),

uhcrei does the highway miieage begin and and?

Answer 7 - Wnere local rules or practices exist which
encompass this situatien, such rules or practices will apply.
Othervwise, rail miles cutside switching limits will be usec.

Question & - Are yard crews while on overtime on their
Tegular assighment, and used tc perform service cutside switching
limits under this rule, T de compensated for time consumed at
the time and one-half rate for the class of service performed in
acdition te the regular yard rate?

Answer 8 - The parties are agreed that payment for com-
bined serviTé is to be treated the same as the emergency rule.
Accordingly, the time in both services is combined to provide for
PayRent at time and one-half for time in excess of eight (8) hours.

?estien S - Are yard men whc have not passed the re-
quired conductor's promotion examination going to be required to
copy mz? orders and be in charge of trains in the fifteen (15)
mile zone

Ansver § - This is a matter to be derermined on a local
basis in acco e with existing agreesents, rules or practices.

Question 10 - If a yard crew is transported by car or

some other vehiclie to perform service under Paragraph (b}, would
they be entitled to deadhead pay?

-G 3
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Parsagraph (b)(2) (eontinued)

Ansver 10 - No.

Y —

%estion 11 = A road crewv within a road-yard service
zone is relleved before the time of the erew has expired under
the Hours of Service Law. May a yard crew be sent to bring

this train into the terminal in accordance with Paragraph (b)?

Answer 11 -~ Yeg, provided the road crew was properly
relieved and coapensated under existing rules pertaining to
crews being relieved for purposes of the Hours of Service Acz.

Question 12 - Siven the game facts as above, except
that the earrier deves that the time of the crew mAY expire N
under the Hours of Service Law before the train enters the termi-
nal {owing to yard congestion, etec.), may the yxrd crevw then
handle the train into the terminal before the road crev's time
actually expires?

Ansver 12 -~ Yes, provided the road crew was properly
relieved and compensated under existing rules pertaining to crews
being relieved for purposes of the Hours of Service Act.

Question 13 ~ A derailment occurred in a road crew's-
train at an intermediate point, but within fifteen (15) miles cf
& yard crevw's switching limits. There are no switching limits
at the road crew's initial and final terminal. Under such cire
cunstances does Paragraph (b)(2) permit the vard crew at the
intermediate point to go outside of switching limits, but withix
fifteen (15) miles of switching limits to rerail a car?

Answer 313 - No. This rule has ne application at inter-
mediate points.

%\_:estien 18 - May a yard crew performing service under
Paragraph {a used to perform service under Paragraph (b) be-
foredt;:tmia; to the yard? 1If go, how is the crew to be conpen-
sated?

Ansver 14 - Yes. The crew would be compensated for
4ll time outside switching limits the same as though 2ll the
service outside switching limits had been performed under
Paragraph (b).

NOTE - If necessary to leave
yard engine in road-yard ser-
vice zone, time will be continu-
ous if yard c¢rew returns to bring
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Paragraph (b)(2) (continued)

yard engine to yard. If
another yard crew is used
<o bring yard engine in,
that service will be per-
formed under Paragraph (b)
and compensated accordingly.

(3) Nething in this Paragraph (b) is intended to
impose restrictions with respect to handling disabled road trains
er those tied up under the Hours of Service Act beyond the fifteen
{15) miles road-yard service zones, established under this Section
where restrictions did not exist prior to the date of this Agree-
ment (August 25, 1578).

(c) Time consuned by yard crews in Road-Yard Service Zones
established under this Article will nor be subject 1o equaliza-
tion as between road and yard service crews and/or employees.

} estion 1 - Under Paragraph (c), would this eliminate
the equalization of miles as between road and yard service craws
referred o in Section 2 of Article VI of the January 27, 1572,
UTU Agreement and raragraph (b) of Article III of the May 12,
187)1, BLE Agreement:?

Answer 1 - No. Paragraph (c) applies only to the
service prescribec by that Article whereas Section 2 of Article
VI of the January 27, 1572, UTU Agreement and Paragraph (b) of
Article Il of the May 13, 1971, BLE Agreement operste independently
and continue to apply to the service provided for in those Articles.
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ARTICLE 35~4
COMBINING ROAD AND YARD SENTORITY

Sec. 1,

(a) The seniority roster for yvardmen at Kansas Civy
and the seniority roster for yardmen at Council Bluffs will
be dovetailed.

(1) The employees on the dovetailed seniority roster
resulting from Section i(a) will be placed at the bottom of
the seniority roster for road brakemen on the Xansas City,
Stanberry and Council Bluffs Districts (formerly 17th, 18th
and 19th Districts) in the order in which they appear on the
dovetailed senicrity roster Tesulting from Section 1(a).

(c) The exmployees on the seniority roster for road
brakemen on the Kansas City, Stanberry and Council BYuffs
Distriets (formeriy 17th, 18th and 19%th Districts) as of
February 28, 1973, will be pPiaced at the borttom of the dove-
Tailed seniority roster for yardmen resulting from the appli-
cation of Section 1(a) in the order in which their names
apPpear on said road brakemen's roster. :

Sec. 2.

(a) The seniority rosters for yardmen at Moberly, Vande-
venter ("V" Roster), Nerth St. Louis ("W" Roster) and Brooklvr:
("E" Roster) will be dovetailied. .

(b) The empioyees on the dovetailed seniority roster
resulting from Secticn 2(a) will be placed at the bortom of
the seniority roster for road braxemen on the St. Louis,
Moulten, Des Moines and Hannibal Districts (formerly 12th,
i4tn, 25th anz 1&th Districts) in the order in which they

appear on the dovetrailed roster resulting from Seestion 2(a).

{(c) The employees on the seniority roster for road trake~
men on the St. Louis, Moulzon, Des Moines and Hannibal Districts
(formerliy 12¢x, 14th, 15th and 16tTh Districts) as of February ZE,
1373, will be piaced ax the bottom of the dovetailed seniority
Toster for yardmen resulting from the application of Section 2(a)
in the order in which their hames appear on said roal brakemen's
roster.

(2) &y reason of the provisions of the S$t. Louis Termina:
Consclidation Agreement of April 22, 1872, the "r" Roster for
yardmen orn the 5t. Louis Terminal will continue <to be maintaines



Article 35«A, Section 2
Paragraph (d) (continued)

50 long as there are employees in the service who held a
seniority date as yardman as of February 28, 1873, on any

of the yardmen's rosters maintained on the St. Louis Terminal
prior to March 1, 1973, unless otherwise agreed to between
representatives of the interested parties. However, notwithe
standing any previsions of the said St. Louis Terminal
Consolidation Agreement, no individual hired on or after
Mareh 1, 1973, will be placed on the said "C" Roster for
yardmen. It is not the intent of this agreement to affect
the rights to yard service on the consolidated St. Louis
Terminal of any employee who is on the said "C" Roster on
the effective date of this agreement. It is the intent, how-
ever, that individuals hired as brakemen on and afrer the
effective date of this agreement on the St. Louis, Moultron,
Des Moines and Hannibal Districts, in Moberly Yard, or on the
consolidated St. Louis Terminal, establish joint road and yard
rights in the above-mentioned road and yard territories, and
that employees holding seniority as road brakemen on the
above-mentioned road territories and as yardmen in Moberly
Yard as of February 28, 1973, acquire rights to yard service
on the consolidated St. Louis Terminal subject to the prior
rights of all yardmen holding seniority on the consolidated
St. Louis Terminal as of February 28, 1873.

Sec. 3.

. _{a) The seniority roster for yardmen in Hannibal and
Quiney Yards and the seniority roster for yardmen in Springfield
Yard will be dovetailed.

(B) The employees on the dovetailed seniority roster
resulting from the application of Secticn 3(a) will be placed
at the bottom of the seniority roster for road brakemen on the
SPrzngfzeld-and Keokuk Districts (formerly 10th and 11th
Districts) in the order in which they appear on the dovetailed
rosTer resulting from Section 3(a).

(c) The employees on the seniority roster for road brake-
men on the.Sprzngfield and Keokuk Distriets (formerly 10th
and 11th Districts) as of February 28, 1973, will be Placed at
the bo?tam of the doverailed seniority roster for yardmen
regult;nghtron the application of Section 3(a) in the order in
which their names 4ppear on said road brakemen's roster.
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Article 35-A, Seection 4 (continued)

Sec. 4.

(2) The employees on the seniority roster for yardmen
ar Decatur will be placed at the bottom of the seniorityA .
roster for road brckemen'on the Brooklyn and Lafayerye Districte

names appear on said yardmen's roster.

(b) The employvees on the seniority roster for road
brakemen on the Brooklyn and Lafayette Distriets (formerly
th and 13th Districts) will be placed at the botrom of the
seniority roster for yardmen at Decatur in the order in which
their names appear on said road brakemen's roster.

Sec. 8.

(a) The seniority rosters for yardmen at Tilton, Lafayerte
(former Wabash), Peru (former Wabash), and Montpelier Yards will
be dovetailed.

(c) The employees on the seniority roster for reac brake-
men oh the Huntingron, Maumee, and Delta Districts (formerly
1st, 2nd and 5th Distriets) as of February 28, 1973, will be
placed at the bottom of the dovetailed sehiority roster for
yardmer resulting from the application of Seetion 5{a) in the
order in which tneir names appear on said road brakemen's
roster,

Sec. 6.
~ The employees on the seniority roster for yardmen on the
Chicago Terminal (former Wabash) will be placed at the bottom
of the seniority roster for road brakemen on the Forrest
D;str;gt (formerly the 6th, 7th and 8th Distriects) in the
order in which theip names appear on said yardmen's roster.
Sec. 7.
=L )
. {a) The senierity roster for yaramen at Adrian and the
Seniority roster for yardmen at Detro:it will be dovetailed.
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Article 35+«A, Section 7
Paragraph (b)

(b) The employees on the dovetailed seniority roster
resulting from the application of Section 7(a) will be
Placed at the bottom of the seniority roster for road
brakemen on the Derroit District (formerly 3rd District)
in the order in which they appear on the dovetailed roster
resulting from Section 7(a). ’

(¢) The employees on the seniority roster for road
brakemen on the Detroit District (formerly 3rd District) as
of February 28, 1973, will be placed at the bottom of the
dovetailed seniority roster for yardmen resulting from the
application of Section 7(a) in the order in which their names
appear on said road brakemen's roster.

Sec. 8.

When dovetailing yardmen's seniority rosters pursuant
to Paragraph (a) of Sections 1, 2, 3, 5 and 7, where two (2)
or more employees from different rosters being dovetailed
have the same seniority date, their relative standing on the
roster resulting afrer dovetailing will be in accordance with
their date of birth as shown on the January 1, 1973, seniority
roster; except, that the relative standing of men who have the
same seniority date on the same roster as existing as of
February 28, 1573, will be preserved as between them when
compiling the dovetailed roster as of March 1, 19873,

Sec. 8.

Individuals on yardmen's rosters which are dovetailed
pursuant to_Paragraph (a) of Sections 1, 2, 3, 5 and 7 will
maintain prior rights in their respective yards. The yard
in which the individual has prior rights will be indicated
on the seniority roster by an appropriate symbol.

Sec. 10,

Indivi?uals holdig; seniority in road service on February
28, 1973, will have_przor rights to road service assignments.
Such prior rights will be indicated on the seniority roster.

Sec: 11.

Individuals helding seniocrity in yard service as of
February 28, 1873, will have prior rights to yard service
assignments. Such prior rights will be indicated on the
sehiority roster.
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Article 35-A, Section 12 (continued)

Sec. 12.

An individual hired as brakeman on and after March I,
1873, will have joint road and yard seniority, and his name
will be carried only on the "road-yard" proster (the roster
resulting from the application of Sectiens 1), 2(b), 3(b),
4(a), §(b), 6_and 7(b) of this article), and when as a result
of atrtrition there are no lenger any prior rights yardmen
carried on the seniority rosters, the "road-yard® yoster will
be the only roster maintained.

Sec. 13,

The combining of road and yard seniority as provided for
herein shall have no effect upon the rights of the parties-
hereto under Articie V - Combination Road-Yard - of the National
Agreement of June 25, 1864,

Sec. 1u,

(a) Rules applicable to road service relative to bulletining
assignments and vacanejes thereon, making application Therefore,
making assigmments, exercise of seniority, filling of temporary
vacancies, relief from gervice on temporary vacancies, apply to
road service assignments and employees moving to, working on, or
moving from road service assignments. Rules applicable to
road service 4PPLlY To employees while in moad service.

(b)) Rules applicabe to yard service relative to bulletining
assignments and vacancies thereon, making application therefore,
making ASS1ETMEnts, exercise of seniority, and filling of tem-
porary vacancies, apply to yard service assignments and exployees
mOViNg 1o, working on, or moving from yard service assignments.
Rules applicable to yard service apply to employees while in
yard service.

(e) (1) an individual with seniority in yard service as
of February 28, 1973, and who as a result of this agreement
acgquires seniority as yardman in another yard or yards and/or
as read brakeman will not be forced to accept assignment in
yard service in sueh other yard or yards or as road brakeman
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Article 35«A, Section 14
Paragraph {(c) (2) (continued)

(2) The failure of such an employee with a seniority
date as yardman as of October 1§, 1964, or prior thereto, to
accept an assigmment with reporting for duty point mere than
thirty (30) miles from the nearest reporting for duty point
for yard service to which he held seniority on February 28,
1973, will not affect his protection under the April 16, 1962
Herger Protection Agreement.

(@Y (1) An individual with seniority as road brakeman
as of February 28, 1973, who as a result of this agreement
acguires seniority rights to yvard service will not be forced
To accept assignment in yard service if the reporting for duty
point of that assignment is more than thirty (30) miles from
the point at which an extra board for road brakemen on his
seniority district is maintained.

(2} The failure of such an employee with a seniority
date az road brakeman as of October 16, 1964, or prior thereto,
to aceept an assignment in yard service with a reporting for
duty point more than thirty (30) miles from the point at which
an extra board for road brakemen on his seniority district is
maintained will not affect his protection under the April 16,
1862 Merger Protection Agreement.

(d) (1) An individual with seniority as road brakeman
as of Februagy 28, 1873, who as a result of this agreement
acquires seniority rights to yard service will not be forced
IO accept assigmment in yard service if the reporting for duty
point of that assigrment is more than thirty (30) miles from
the point at which an extra board for road brakemen on his
seniority district is maintained. :

(2) The failure of such an employee with a seniority
date as road brakeman as of October 16, 1864, or prior thereto,
TC accept an assignment in yard service with a repoerting for
duty point more than thirty (30) miles frem the point at which
an extra board for road brakemen on his seniority distrigt is
maintained will not affect his protection under the April 18,
1962 Merger Protection Agreement.

(e) The thirty (30) miles referred to in Paragraphs (c)

and (d) of this Section will be measured by the most direct
highway route.
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Article 35-A, Section 14
Paragraph (f) (continued)

(£} In the event no employee with prior rights to roac
service has suybmitted applicaticrn for an SUTPEST vacancy anc
an employee or employees with prior rights to yard service has
made application for the vacaney, the senior of such appl;can;s
will be assigned. If at the time there are employees with prior
rights to road service furloughed, the senior furloughed egplcyee
with prior rights to road service will be recalied to service,
anc, upon reporting for duty, required to displace the employee
with prier righis to yard service from the OUTpoOsST assignmenc,

(g} When necessary to force~assign an enployee as brake-
man on an "outpost jeb" (as an "outpost job" is defined in the
various “outpost" agreement in effect) for which no bids have
‘been received, the vacancy will be filled by resort toc the
following:

(1) If the 3junior employee on the extra board pro-
Tecting vacancies on the OuUTPOSt jod involved is an em;loye?
with prior rights to road service, he will be assigned to the
outpost vaecancy involved.

(2) If Paragraph (1) does not provide an employee
tc £ill the vacancy, then the senior available furloughed
employee who it not reljeved from accepting the assignmernt by
Paragraph (c) ef this Section will be assigned to the outpos:
vacancy involved.

(3) If neither Paragraph (1) nor (2) provides ar
employee to £ill the vacancy, then the junior employee on the
extra board which prorects vacancies on the outpost job invelved
who is not relieved from accepting the assignment by Faragrapr (c)
of this Section will be assigned to the outpost vacanzsy involvec;
except that, i7 all employees on the extra board are employee:
with either prior Tights to road service or prior righis tc yarc
service who are relieved from accepting the assignment by
Paragraph (c) of this Section, and there is an employee with
interchangeable rights (an employee hired after February 28,
1973) who is assigned on the yard extra list at the division
terminal, then that employee shall be assigned to the outpest
vacancy for which ne bids were received,

(h) Previsions of existing outpost agreements which permi=
a road brakeman who is compelled to accept an assignmernt on ar.
CUTPOST job to give up that assignment and g0 on the extra boar:
whnen a brakeman his jurder Is asszigned on the extra board at the
division verminal will not be applicable when the junior brakemar
involved is an emplovee who cannct be forced to the outpost jor
involved by reasons of Paragrarh {(¢) of this Section.



Article 35=-A, Section 1u
Paragraph (i) (continued)

(1) When it can be shown that during an immedjately
preceding thirty (30) day period employees on a road brakemen's
extra board on a seniority distriet which includes both .road
and yard service averaged in excess of 3,800 miles, furloughed
employees with prior rights to yard service may place themselves
on that road extra board if there are no furloughed employees
with prior rights to road service on that seniority district.
The number of furloughed employees with prior rights to yard
service who may thus place themselves on the road extra board
will not exceed the number which would have reduced the average
miles for employees on that extra board for the thirty (30) day
period invelved delow 3,400, . .

See. 15.

(a) Extra boards protecting road service and extra boards
protecting yard service will be separate, excepr as may be
subsequently agreed upon.

(b} An employee working in yard service will not be used
to fill a temporary vacancy in road service unless the road
extra board is exhausted and there is no regularly assigned
road brakeman with home terminal at that location available
(fully rested) for the service. An employee working in road
service will not be used to fill a temporary vacaney in yard
service unless the yard extra board is exhausted and there is
no employee regularly assigned in yard service at that point
who is available with eight (8) hours to work, or as provided
in applicable auxiliary board agreement.

(c) When an employee is to be used from a roacd extra board
to fill a temporary vacaney in yard service under circumstances
described in Paragraph (b) above, available employees will be
called from the road extra board, in Turn, and wpon completion
of their use ir extra yard service will be marked up on the
road extra board first cut when fully rested under the Hours
of Service Act.

(d) When an employee is to be used from a yard extra
board to fill a temporary vacancy in road service under circum-
stances described in Paragraph (b), above, available employees
will be called from the yard extra board, in turn, and upon
completion of their use in road service will be marked up on
the yard extra board (last eut, if i1t 15 & rotary extra board).
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Article 35-A, Section 16 (continued)

Sec. 1E.

Nothing in this Article changes the line of demarcatich
between yard and road service, and the respective road and yard
agreements are only relaxed to accommodate the express provisions
of this Article.

Sec. 17.

Employees whose Seniority is extended to a new district
through merger of road and yard sehiority under Article X of
the 1972 Natiohal Agreement, who elect to take a position open
to them in sush new district, will, in addition to other
applicable contractual obligations, be subject to the provisions
of Section 3(3) of Article XIII - PROTECTION OF EMPLOYELES, in
the dererminztion of any protective benefits which may be due
under any existing agreements, for the duration of their service
in the newly acquired seniority district. Section 10 of
Article XIII will not negate the application of this understanding.

Sec. 18. :

_Article 37 shall be applicable to individuals hired as
combination rogd-ygrﬂnen on or after March 1, 1973, irrespective
of whether their first service is in yard service or in road
service.

+a
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ARTICLE 35-B
EXERCISE OF SENIORITY TO ROAD AND YARD EXTRA BOARDS

Sec. 2.

A prior rights employee who is on an extra board may
properly be required toc protect any temporary vacancy which
may be protected by that extra board, regardless of the
"30 miles™ provision of Paragraphs (c¢) and (d) of Section 1y
of the Combined Road and Yard Service, Article 35-A.

See; 2.

Nothing contained in Article 35-A relieves an individual
with seniority as road conducter from protecting his sehiority
as road conductor under applicable agreements; except that an
individual with seniority as road conductor whe is working in
yvard service will not be used as extra (emergency) conductor in
road service if an extra (emergency) conductor who is in road
service is available. In the event no extra (emergency) road
conductor working in road service is available when necessary
to call an extra (emergency) conductor for road service, the
senior extra (emergency) rovad conductor working in yard service
at the terminal where the vacancy for road conductor exists will
be used. If the extra (emergency) road conductor used is from
the yard extra board, upon completion of his use in road service
he will be marked up on the yard extra board (last out if it is
a rotary extra board).

Sec. 3.

Paragraphs (a) and (b) of Section 14 of Article 35-4A,
impiementing Article X - Combining Road and Yard Seniority -
of the National Agreement in National Mediation Board Case
No. A-8830 signed on January 27, 1972, are supplemented by
the following:

(a) The displacement privileges of an employee who has
been assigned in yard service (either on a regular assignment
or cn an extra board), and who, under the rules applicable to
employees in yard service, becomes entitled to displace, include
the privileges of displacing a junior employee from any regular
assignment or extra board in road service in this seniority
district, subject to the prior rights provisions of Article 35-A.

. (b) The displacement privileges of a brakeman whe has been
assigned in road service (either on a regular assignment or on an
extra board) and who, under the rules applicable to employees in
road service, becomes entitled to displace, include the privilege
of displacing a junior employee from any regular assignment or
extra board in yard service in his seniority district, subject
to the prior rights provisions of Article 35-4,

=113a



Article 35-B, Section 3
Paragraph (¢) (continued)

(e} In the event & road brakemen's extra board is increas-
ed, notice stating the number of men added to or to be added tc
that board will be posted at all points on the seniority districet
2t whic¢h yard crews are maintained, and an emplovee who is in
yard service, may, subject tc the prior rights provisions c¥
Article 35-A, displace an employee his junior from that roac
extra board, or place himself on such extra board in the event
all the additional openings on that extra board have not beer
£illed, by giving the designated officer of the Carrier writter
notice of intention to do so within three (3) days from the date
of the notice the extra board is being increased. The change will
be made effective at 8:30 a.m. of the second calendar day after
the day on which the employee's notification is received by the

- designated officer.

(d) In the event a yard extra board is inereasgd, notice
Stating the number of men added to or To be added to that board
will be posted at all hame terminals for road crews on the
seniority district, and an employee who is in service as road
brakeman may, subject to the prior rights provisions of Article
35-A, displace an employee his junior from that yard extra board,
or piace himself on such extra board in the event all the
additional openings on that extra board have not been filled by
giving the designated officer of the Carrier written nctice of
intention to do so within three (3) days from the date of the
notice the extra board js being increased. The change will be
made effective at B:30 a.m. of the second calendar day after the
day on which the employee's notification is received by the
designated officer except as provided for in the last sentence
of Paragraph (e) of this Section 3.

NOIE: Paragraphs () and (d) above applies to
conductors insofar as the exercise of seniority
to a road brakemen's extra board or a yardman's
extra board.

(e) When an employee is displaced from an extra board in
Fhe‘application of Paragraphs (c) and (d) of this Section, the
junior employee on the extra board will be displaced: except
that it is understood that Section 14(h) of Article 35-A is
not modified by this Section 3. It is further understood tha:t
when a rcad brakeman on an OUtpost assigmment exercises the
privilege of giving UP the ocutpost assigmuent to g0 on the
extra board when an employee his junior is assigned on the
exira board, such brakeman will remain on the outpest assign-
ment during the life of the bylletin advertising same and until
the assignment is made and he is relieved by the reguler man
reporting for the outpost assignment.
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Article 35-B, Section 3
Paragraph (f) (continued)

(f) The application of the provisions of this Section 3
shall not result in deadhead expense to the Carrier.

(g) An employee protected under the Merger Protection
Agreeaent Or any other protective arrangement who voluntarily
displaces to, or places himself on, an exrra board pursuant
to the provisions of this Section will not be entitled to any
protection allowance while thus voluntarily on an extra board.

Sec. 4.

In the application of Section 15(d) of Article 35-A, an
employee who is on a yardmen's extra board who misses a call
for road service which is made at his extra board location
and which is made cutside the calling periods set out in the
applicable agreement covering the handling of yardmen in the
yard in which he is employed will not lose his place on the
yardmen's extra board because of having missed such call.

Sec. 5.

Section 1 of this Article 35-3, pertaining to
Paragraphs (a) and (b) of Secticn 14, Article 35«A, insofar
as roadm are rned, applies to both conductors and
brakeaen,
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SELF~PROPELLED ﬂACHINES

Sec. 1. - Article III, Section 1(b)-June 25, 196% Agreemert

A vard conducter (foreman) will be exployed on
on-rail self-propelled vehicles or machines operating
within general switching limits provided such machines
have sufficient power to move freight cars; and, if more
than two (2) cars are handled a< any one time a yard
brakeman (helper) will aisc be employed.

This provision will net apply to the operation of
self-propelled vehicles or machines in confined areas
such as shop tracks, Supply areas, tie yards and so~
forth, except that with respect to such self-propellied
machines now working in the confined areas where rules
or-practices require the employment of a yard ground man,
such rules and practices are preserved and the yard
conductor's (foreman's) rare will apply to this service.



ARTICLE 37
SENIORITY

Sec. 1.

Yardmen whose seniority entitles them to hold regular
positions shall not be permitted to work on the extra
board. (Except at Derrcit Yard, Decatur Yard,St. Louis

Consolidated Terminal and Moberly Yard).

Sec. 2. . Mezmorandum ¢f Agreement effective November 1, 1877

(a) When a permanent vacancy occurs, it shall be
bulletined for three (3) days and then given to the oldest
yardman making application for same, excepting in cases
provided for in Section 5 of this Article, assignments To
be made on the fourth day.

{(b) When a vacancy created by a regularly assigned
yardman being absent from the service for any reason,
exclusive of days absent on vacation with pay, is known
to be of more than ten {10) days duration, such vacancy
will be bulletined as a permanent vacancy and filled in
accordance with the provisions of Paragraph (a) of this
Section 2.

(¢) When the former regularly assigned yardman reports
for duty, he shall have the right to displace any yardman
his jumior, subjeet to the provisions of Section 5 of this
Article, displaced as a result of the former regularly
assigned yardman repeorting for duty shall have the right
to exercice their seniority in the same manner.

Sec. 3.

(a) Yardmen off on account of sickness of himself or
family or away on furlough, will have the privilege of
signing for any position that may have been bulletined while
thus away or out of service, upon resuming work.

gb) Yardmen displaced under the provisions ef this
Section, shall have the right to any positicn to which
they are entitled by their seniority standing.

Sec. L.

In £illing a temporary vacancy of a foreman on any shift
the oldest helper cn the shifr will be used. Any helper
declining To act as foreman shall not be used as an extra
foreman on his assigned shift. In the event a foreman lays
off after assignmens board has been marked up, the oldest
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Article 37, Secrion & (eontinued)

helper on the crew may be used as an extra foreman.

Local conditions will be applicable toc this Section &,
when agreed to by the Superintendent and Local Chairman.

Sec. 8.

A yardman accepting a new Position will not be allowed
tc make application for his former position for a period
of thirty (30) days.

Sec. &,
; Seniority rights of yardmen will date from the time they
enter the service, continuous in the yard or terminal where
employed. ’ -

Sec. 7. - Memorandum of Agreement effective Seprember 1, 197:

- (a) All combined road-yard employees entering the
service of the Carrier on and after September 1, 1§75, must
submit themselves for promorion to yard foreman in order of
their seniority.

() (1) The seniority standing of combined road-yarc
employees in service prior to the effective date of this
agreement will not be changed by this agreement, and they
will not be required to take written or oral examination, ané
on effective date of this agreement all combined road-vard
employees who have forfeited theiy rights to perform service
as extra yard foreman will have such rights restored.

(2) All combined reoad-vyard enployees promoted to
foreman will be permitted to give up their yard foreman's
rights and have their rights restored as provided in present
local yard agreements.

(e) (1) All comdbined road-yard employess hired after
September 1, 1975, to be eligible for position of yard
foreman in additien to Passing required written and oral
¢xaminations, must have at least one hundred twenty (1290)
days actual experience in road or yard service. Such employees
will be notified To take the examination as soon as practical
after working the aforementioned one hundred twenty (120) days.



Article 37, Section 7
Paragraph (c) (2} (continued)

(2) Such employees will be furnished a copy of
examination questions not to exceed one hundred (100)
quegtions, thirty (30) days prior to the written examination.

(d) (1) All cembined road-yard employees who have
written their examinarion will be given oral examinatiocp
within thirty (30) days of the written examjnatiecn and 1f
successful in this examination they will be placed on the
yard foreman's seniority list in accordance with their
seniocrity standing on the road-yard seniority list.

(2) A1l employees covered by this agreement who
have passed written examination and failed the oral examination
will not be required to re-write the written examination.

(e) Each combined road-yard employee will be examined for
prometion aceerding to his seniority. Failing to pass examina-
tion, book of rules or timetable, he shall forfeit his right .
to promotion for a period of sixty (60) days: failing to pass
examination a second time, he shall forfeit his rights for
a period of sixty (60) days longer. On the third examination
he may have a member of the UTU Committee present, and failing
to pass third examination, he shall be permitted to retain and
exercise his senicrity rights as yard helper or road brakeman.
If the combined road-yard employee passes on the second or
third examination, the date of his seniority as yard foreman
will be as of the date he should have been examined in his
Turn.

(f) If on account of sickness or some other unavoidable
cause a combined road-yard employee is unable to Present
himself for examination in his regular turn for promotion, he
will be examined as soon thereafter ag it can be arranged,
and the date of his seniority as yard foreman will be as of
the date he should have been examined in his turn. .

(g) Cembined road-yard employees unable to qualify as

foreman on the third examination will be given further
Opportunity to qualify in accordance with Paragraphs (d),
(e) and (f) of this Section 7, after a period of one (1)
year, providing written request is made to the trainmaster
or proper designated officer.
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Article 37, Section 7
Paragraph (h) (continued)

(h) Yard foremen shall have a separate senicrity list
to which they will have access at all times, and which
shall be posted at all points where &witchmen go on and
off dutry, and which will contain a correct list of all
the yard foremen, their date of birth and their senjiority
date as yard foreman, and will be corrected January 1
and July 1 of each year. <*The general and local chasirmen
will be furnished copies.

(i) All combined road-yard employees who entered the
service prior to September 1, 1975, will be governed by
the provisions of respective local yard agreeaments.

Sec. B,

The right to preference of work and of prozotion will
be govermed by seniority in the service; the yardman oldest
in the service will be given the preference, if competent,
and if crarged with not being competent, such charge will
be specified in writing.

Sec. 8.

Vacancies for assistant yardmaster will be bulletined
for three (3) days and then given to the oldest yardman
making application for same, if competent; it being
understood, however, that the Carpier will reserve the
right to £ill such positions with other employees when
deemed advisable. In event vacancy is not given senior
yardman making application for same, reason therefor will
be given him in writing.

Sec. 10,

A yardman now holding or hereafter appeinted to an
official, excepted or supervisory position with the Carrier
or a railroad company in which it has a finaneial interest,
or who sccepts a position with the United Transportation
Union, shall retain and continue to accumulate seniority
as a yardman.

Sec. 11,

Yardmen leaving the service of the Carrier of their own
accord, forfeit all seniority rights; when yardmen are laid
off on account of reduction of force, they will retain their
seniority rights and will be returned to the service in
accordance with their seniority when the force is again in-
creased, it being uynderstood that the Carrier will continue
TO carry such yardmen on the service lists, and that they
will report promptly when called upon.
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Article 37, Section 12 (continued)

Sec. 12.

Yardmen will be allowed to work with other engines, when
the engines they are assigned to are taken off, according to
their age. In otherwords, they will have the right to
continuous service according to age. (Not applicable at
St. Louis, Missour:i (Amticle §0).

sec. 33.

An engine assigned to service five (5) days or more
each week will be considered a regular engine, but such
jobs will be bulletined and assignments made in accordance
with the rules, after being in service three (3) days,
providing it is apparent that they will work five (5) .
or more days per week. (Revised B/18/52). (Not applicable to
Decatur-Article 53 and/or 5t. Louis-Article 60.)

Sec. 14,

. When the starting time or working conditions of an
engine is changed, the engine will be bulletined as per
Section 13 of this Article.

Sec. 15.

When the business of the Carrier requires the abandonment
of any yard an¢ the establishment of & new yard in its place
at some other point, the men in the yard abandoned shall
have the right to transfer tc the new yard.

Sec. 36.

A bulletin shall be kept in each yard office upon which
assigned crews and extra men shall be registered.

Sec. 17.

Deleted

Sec. 18,

Where daily service is required, the hours of service
will be arranged to provide sufficient rest, 6o that regular
yardmsen may have not less than eight (8) hours werk in each
twenty-four (24) hour period.
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Article 37, Seetion 19 (continued)

Sec. 18. - Mediation Azreement dated June 28, 1968,
FHE Caces A-;SSB and A-7698 Sub (17

(a} Except as provided herein, all yard crews shall
consist of one (1) foreman and two (2) helpers:

EXCEPTIONS

Carrier may select the number of crews shown
below to be worked with one (1) foreman and
one (1) helper:

Locatien Number of Crews X
Eannibal 2
Quincy 1
Springfield 2
Adrian 1

(B) "Crew" as used herein, refers to the job, irrespective
of whether or not it is worked five (5), six (8) or seven (7)
days per week, and on the assigned rest days of regular member
or members of a one=helper crew it may be worked by one (1)
foreman and one (1) helper. If a regular rest day relief
assignment consisting of one (1) foreman and two (2) helpers
is assigned to relieve on a one (1) helper crew on one (1)
or more of the days off of the Tegular members of that one
(1) helper crew and there is a vacancy on such regular
relief crew, it may be worked on that day or days with cne
(1) helper.

(e) Carrier will designate the job or jobs to be worked
with one (1) foreman and one (1) helper at the above locations.
Such designations will be Posted at the location involved
and may be changed from time to time, but only atr the yard
cited. .

(d) The changing of a crew consist from two (2) helpers
to one (1) helper will permit the yardmen on the regular
assigrmment involved to exercise their seniority on any
position to which their Senicrity may entitle them.
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Article 37, Section 19
Paragraph (e) (centinued)

{e) Redesignated one (1) helper or two {2) helper
assignments will be bulletined in accordance with the
applicable agreement rules.

(£f) In the application of this Section 19, two (2)
helpers will be used on the crews listed therein under
circumstances where cne (1) man would otherwise be used,
if necessary to prevent & yardman who has & seniority
date in that yvard prior to June 28, 1968, deing furloughed.

{g) The second helper position on twenty-five (23) of
the present one (1) helper ecrews will be restored not later
than September 1, 1968. R .

(h) The second helper position on those remaining present
one (1) helper crews which are required to be restored to
twe (2) helper status under this agreement will be restored
not later than November 1, 1868.

(i) In the event sufficient men are not available to
£ill the second helper position on crews -as stipulated in
Paragraph (a) of this Section 19, by the dates specified
therein, vacancies on such positiors will thereaftar be
filled in accordance with applicable provisions of existing
agreements.

(3) This section does not alter rules and practices
dealing with self-propelled machines, pilot service or any
other service not specifically referred to herein.

(k} Nothing herein will prevent the use of additional
men over and above the number specified or in any manner
restricts the right of the Carrier to rearrange, annul,
abolish, or establish assignments in accordance with
applicable agreements.

(1) A crew consisting of a foreman and one (1) helper
shall not be required to work short-handed. X

(m) When a crew consists of a foreman and two (2)
helpers, but the number is reduced by reason of a crew
member failing to report, the following shall govern.

(1) If the crew is one which could be manned
by 2 foreman and one {1) helper under this Section, the
Carrier will not be required to call another yardman for
the crew.
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Article 37, Seetion 19
Paragraph (m){2) (continued)

(2) If the crew in question is one which reguires
a foreman and two (2) helpers under this Seeticen, the re-
maining -two (2) members may be required to perform work
for not more than sixty (60} consecurive minutes withour
& third man.

(n) When a crew consists of a foreman and two (2)
helpers, but the number is reduced by reason of a crew
menber, who has reported for duty, being relieved because
of illness, injury, emergency situations, etc., the following
shall govern:

(1) If the crew in question is one which could )
be manned by a foreman and one (1) helper under this Section,
the Carrier will not be required to call another yardman fer
the crew.

- €2) If the crew in question is one which requires
2 foreman and two (2) helpers under this Section, the remain-
ing Two (2) members may be required te continue to perform’
work without a third man for not more than ninety (90)
consecutive minutes, or up until the expiration of eight
;g) hours from the starting time of the crew, whichever occurs
irst.

(¢) Yardmen will not be disciplined for refusing to
work “ghort-handed” in excess of sixty (60) or ninety {(80)
minutes provided in Paragraphs (1), (m), (n) and (o) of
this Section 19, whichever is applicable or in the case of a
one (1) helper crew.

See. 20,

No yardman will be permitted to werk more than one (1)
shift in each calendar day.

Sec. 21,

Yardmen shall be used on all work performed within the
switching limits, including transfer, construction, maintenance
of way, wreck and work trains, and shall receive not less Than
yardmen's pay.

NOTE: Not applicable to Decatur, Illinois

{Article 53) and/or St. Louis, Missouri
(Article 60).
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Article 37, Section 22 {continued)

Sec. 22.

Deletea

Sec. 23. -~ Promotion of Road-Yardman to Road Conductor

Remorandum of Agreement effective Harch 3

(a) Promotion to conductor will be in the relative
standing on the road-yardmen's senicrity roster.

(®) (1) Within a period of six (6) months from the
date of this agreement, the Carrier will arrange to hold
prometion examinations on each seniority district and any
enployee with seniority date prior to effective date of
this agreeasent, with two (2) years of service, will be
given an opportunity to take the examination.

(2) Such individuals will be so notified mot
less than thirty (30) days in advance of the date on which
the examinations will commence.

(3) All other empioyees will be given an opportunity
to take examination for promotion to condueter after completion
of two (2) years' gervice.

. (8) Employees who fail to pass the first examination
will be given an opportunity to take second and third examinations
as provided for under Paragraph (c) below, except should any
employee fail to pass the third examination he will forfeit
his ‘right to subsequent examination for promotion to conductor
but will retain all other seniority rights and continue to
perfors service without restriction.
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Article 37, Section 23
Paragraph (b) (5) (continued)

(5) In the event any employee refuses to take
the examination, he will forfeit his right to subsequent
examination for promotion to conductor but will retain all
other seniority rights and will continue to perform service
without restriction.

(e} (1) Road-Yardmen employed on or after the
effective date of this agreement will be required to take
examination for promotion to cenductor after having completed
two (2) years of service. The examination will be given pricr
o the expiration of six (6) months from the date of cor-
pletion of two (2) years of service and the road yardmen will
be notified by letter as to the time, date and place of the
examination at least thirty (230) days in advance thereof.

(2) In the event a road-yardmen fails the first
examination, he will be notified in writing with a copy to
the General Chairman and a second examination will be given
after sixty (60) days from the date of the first examination
and prior to the expiration of ninety (90) days therefrom.
1f the road-yardman so requests., ‘the second examination will
be administered by another Transportation officer selected
by the Superintendent and General Chairman. If the General
Chairman and Superintendent are unable to agree on the official
as provided above, the General Chairman and the General Manager
will agree on the official to conduct the examination. 1In
the event the selection of the cfficer is made by the Generzl
Chairman and the General Manager, the time limit specified
herein shall be extended by thirty (30) days.

(3) Road-Yardmen exployed on or after the effective
date of this agreement who fail the second examination for
Promotion to conductor will be notified in writing with a
Copy to the General Chairman. Prier to the expiration of
sixty (60) days from the date of the second examination an
employee covered by this paragraph may request a third
examination in writing and such examination will be given
within thirty (3¢) days from the date of request. If the
employee does not report for examination as scheduled under
Paragraph (¢) of this Section, or request and pass the third
examination referrec to in this paragraph, he will forfeit
all seniority. 1If the road-yardman $o requests, the third
examination will be administered by an officer other than
the officer or officers who conducted the first and second
examinations. The officer to conduct the third examination
will be selected by the Superintendent and General Chairmarn.
1f the General Chairman and Superintendent are unable to
agree on the official as provided above, the General Chairmar.
and General Manager will agree on the official to conduct
the examination. 1In the event the selection of the officer
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Article 37, Section 23
Paragraph (c) (3) (continued)

is made by the General Chairman and the General Manager,
the time limit provided herein shall be extended thirty
(30) days. The General Chairman may be present when
sxaminations are conducted.

(d) (1) Wwhen there is a shortage of conductors on
any seniority district, and there are no employees with
two (2) years' service, employees with less than two (2)
years' service may be given examination for promotion to
conductor and if they pass such examination they will be
given a seniority date in line with Paragraph (a) of this
Section.

(2) 1In the event the employees with less than
two (2) years' service fail the examination, they will
not be subject to the penalty provisions of Paragraph (¢)
of this section, and will be given an opportunity to take
the sxamination or examinations, again after having completed
;vo 2) g:u's' service in line with the provisions of this
ection 23.

(e¢) Ne road-yardman shall be deprived of his rights
to examination, nor to promotion in accordance with his
relative standing on the road-yard roster, because of any
failure to take his examination by reascn of the requirements
of the company's service, by sickness, or by other proper
leave of absence; provided, that upon his return he shall
be immediately called and required to take examination and
accept proper assignment. .

(£) Examinations for promotion to conductor will be
held at Division terminal points or main terminals on which
road-yardmen are working. The following will be considered
main terminals insofar as this Section 23 is concerned:

Kansas City, Missouri
Council Bluffs, Iowa
St. Louis, Missouri

» Missouri
Springfield, Illinois
Tilton, Illinois
Lafayette, Indiana
Petz, Indiana
Montpelier, Ohio
Detroit, Michigan
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Article 37, Seetion 23
Paragraph (g) (continped)

(g) An employee with a seniority date as of
October 16, 1964, or prior thereto who fails or refuses
to take the examination for promotion to econduster will
not affect his protection under the April 16, 1962 Merger
Protection Agreement.

(h) Nothing herein abridges the rights of the Organiza-
tion to progress disputes arising out of the application
of this Section 23.

Sec. 24. - Memorandum of Agreement signed Febd 3, 1983
Effective March iz, 1581- i

This section supersedes all agreements and practices
governing the weskly adjustment of yardmen extra boards at
locations where a rotary extra board is operated and such i
extra boards will be adjusted in accordance with the following:

(a) The number of men assigned on the yardmen's extra
board will be adjusted each week on the basis of the equiva-
lent of straight time days of extra work available during
the past seven (7) days with the end in view of enabling
eXtra men to earn the approximate equivalent of ten (10)
straight time days for each cne-half (}) month, and for the
purpose of adjusting the extra board each week this figure
is adjusted to equal the equivalent of foerty {(40) straight
time hours. It is understood that this is not a guarantee.

(b) 1In determining the equivalent of straight-time
hours of extra work during the past seven (7) days, the
following procedure will be used:

(1) Time made by men assigned on the extra board
Hiuube corverted to equivalent straight time hours and
totaled,

(2) Time made by regularly assigned men when used
to perform extra work on their rest days or when doubling
to fill temporary vacancies an their regular work days will
be converted to equivalent straight-time hours and totaled.

NOTE: In converting time paid for at punitive
rate to equivalent straight-time hours, one (1)
minute at time and one-half shall equal one and
one-half straight time minutes.
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Article 37, Section 24
Paragraph (d) (3) (centinued)

(3) Results of the computations it Paragraph
(1) (1) and (2) of this Section will be totaled. The
resulting total will represent the equivalent of straight
time hours of extra work available for extra men during the
past seven (7) days.

(¢) To determine the number of men to be assigned on
the yardmen's sxtra list during the following saven (7)
days, divide the total cbtained as 2 result of Paragraph
{b)(3) of this Section by forty (&40). A fraction of five-
tenths (5/10) or over resulting from this computation will
be treated as one (1). - '

(d) Netwithstanding the provisions of Paragraphs (b)
and (c¢) of this Section, when determining the number of men
to be placed on the vardmen's extra board, due consideraticn
will be given to the number of vardmen scheduled tc de on
vacation in the following work week and to anticipated changes
in the volume of traffic. :

Sec. 25. - Letter of Understanding dated April 27, 1856

(a) An individual holding seniority as yardman, who
has been regularly assigned on a position not covered by the
Schedule for Yardmen, who voluntarily relinguishes such
ponitzox_l or rights thereto, may only exercise his yard rights
by bidding in a bulletined vacancy subject to the Schedule
for Yardmen. If such individual does not have sufficient
seniority tc hold a regular job as a yardman, he may go
on t}xe yardmen's extra board.

(b) Men holding seniority as yardmen, who have been
regularly assigned on positions not covered by the Schedule
for Yardmen, who may be displaced from such positions for
4Ny reason, are not subject to the restriction outlined
in Paragraph (a) hersof.

Sec. 26. - Letter of Understanding dated December 13, 1937

This section in regard to removing from the respective
SENIOTITY rosters the names of employees who are granted an
spnuity by the Railroad Retirement Board.
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Article 37, Section 25 (continued)

(a) Division officers will continue to carry on the
respective seniority rosters, the names and seniority
dates of employees under 65 years of age who are granted
an annuity by the Railroad Retirement Board account cf
physical disability.

(>) Employees less than &5 years of age who
are granted an annuity by the Railrcad Retirement Board
will, if and when they reach the age of 65 years, be
removed from the Seniority rosters in the same Danner as
all other employees who voluntarily retire from the service
and are granted an annuity by the Railroad Retirement Board.

-128-



ARTICLE 38
SERVICEL LETTERS

See. 1.

Any yardman leaving the employ of the Company, will,
a2t his prequest, be given a letter bearing official stamp
by the Superintendent, stating his term of service,
Capacities in which employed and whether he has been
dismissed or left the service of his own accord. If
dismissed, such letter shall state the reasen therefor,

~128-



ARTICLE 39
STARTING TIME

Sec. 1.

(a) Regular assigned vard crews shall have a fixed
starting time, and the starting time of a crew will not
be changed without at least forty-eight (48) hours advance
notice. Practices as to handling of transfer crews are
not affected dy this Article.

(b) Where three B~hour shifts are worked in con-
tinuous service, the time for the first shift to begin
work will be between 6:30 a.m. and 8:00 4.%.; the second
2:30 p.m. and 4:00 p.m., and the third 10:30 p.m. and
12:00 midnight.

(e) Where two (2) shifts are worked in continuous
service, the fipst shift may be started during any one
of the periocds in Paragraph (b) above.

(d) Where two (2) shifts are worked not in econtinuous
service the time for the first shift to begin work will be
between the hours of §:30 a.m. and 10:00 a.m., and the
second not laver than 10:30 p.m.

(e) Where an independent assignment is worked regularly
the starting time will be during one of the periods provided
in Paragraphs (b) or (d) nerect.

(f) At points where only one (1) yard crew is regularly
employed they can be started at any time subject to Paragraph
(a) hepect.

(g) Where mutually agreeable, on account of conditions
produced by having two (2) standards of time, the starting
time may be changed one (1) hour from pericds above provided.

NOTE: Exceptions to starting time rules will be
agreed upon by the Superintendent, Local and
General Chairman to cover local service requirements.

INTERPRETATION

Question Should it be understood that Paragraphs
(e) and (f) apply only to regular
assignments with no change in present
Practice for starting extra yard crews?

Answer Yes.



ARTICLE &0
LIMITATION ON TIME CLAIMS

Sec. 1. - Agreement dated January 16, 19590

All time claims shall be covered by time reports
presented by or on behalf of the individual employee or
employees involved in the usual way to the proper officer
of the Carrier within sixty (60) days from the date of the
cccurrence on which the claim is based. Claims not pre-
sented in accordance with the foregoing are barred.

Sec. 2.

If a claim which has been presented as required by
Section 1 above, is declined, the employee shall be so
notified in writing within sixty (60) days from the date
the claim is presented otherwise the claim shall be paid.
The payment of such claims shall not establish a Precedent
or prejudice the position of the Carrier with respect to
similar claims.

Sec. 3,

(a) If the original declination of a claim is not
accepred by the employee involved, the claim must be submitted
to the Superintendent within sixty (60) days from the date of
the original declination, otherwise the claim shall be barred.

(b) Claims presented to the Superintendent by an empioyee
or his duly authoriied representative within the limitations
provided by this rule must be submitted in writing and include
a statement of his understanding of the facts surrounding the
clu: and reference to schedule rule on whieh the claim is
based..

(e) 1f a claim is not allowed by the Superintendent, he
shall advise the employee or his duly authorized representative
in writing within sixty (60) days from the date the claim was
subzmitted to him, of his decision and furnish the ezployee or
his duly authorized representative with a statement of his
understanding of the facts surrounding the case and advise
reason why claim is not allowed.

(d) If conference with the Superintendent is desired by

the employee involved or his duly authorized representative,
same will be granted without unnecessary delay.
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Article 40, Section 4 (continued)

Sec. 4,

An appeal frem a declination by a Superintendent of
2 claim must be made in writing to the proper officer of
the Carrier through the U. S. Mails, within sixty {(B60) days
from the date of the original declinatrion by the Superin-
Tendent, otherwise the claim shall be void and further
handling barred.

Sec. 5.

The procedure cutiined in Section 4 of this Article shall
govern in appeals taken to each Succeeding officer. .

Sec. 6.

Decision by the officer of the Carrier to whom such
appeal is made shall be rendered in writing, through the U.S.
Mails, within sixty (60) days from the date of the appeal.

Sec. 7.

Decision by the highest officer of the Carrier designatec
to handle claims shall be final and binding unless, within
sixty (60) days from the date of the decision in writing of
5aid officer he is notified in writing that his decision is
not acgepted.

Sec. 8.

(a) Decision. by the highest officer desipgnated by the
Carsier to handle claims shall be final and binding, unless
within one (1) year from the date of said officer's decision

offiger is 80 notified. It is understood, however, that the
parties may, by Agreement, in any particular case, extend
the one (1) year Period herein referred to.

NOTE: The one (1) year period referred to in Section 8
) is Article shall be computed from the date of the
first decision rendered in writing by the highest
officer, except as hereinaftrer provided. '



Article 40, Seetion 8
Note (Continued)

The one (1) year period referred to in Section B of
this Article will, in cases invelving claims which
have been declined by the highest officer prior to
conference and in which he has been notified within
the limitations provided by Section 7 of this Article,
that his decision is not accepted, and which are
subsequently discussed in conference with the highest
officer within sixty (60) days from the date of his
first decision, be computed from the date of first
decision rendered in writing by said officer after
first conference. It is understood, however, that
the parties may, by agreement, in any particular
case, extend the sixty (60) day period within which
the conference referred to in this NOTE must be held.
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ARTICLE 41
TIME SLIPS

Sec. 1.

When, for any reason, the time claimed by the time
slips is not allowed, or if the time slips are not made
out correctly, they will be Promptly returned and the
reason given therefor.

Sec. 2.
Yardmen or switehtenders who are short eight (8)

hours or more in their Pay, will upon request, be given
a voucher for the amount.
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ARTICLE 42
TRANSPORTATION

Sec. 1.

Transportation for leng and continuous service will
be issued to yardmen on the following basis:

(a) TFive (5) to ten (10) years' continuous service-
good for self on division on which employed.

(b) Ten (10) to fifteen (15) years' continuous
service « good for self and wife on division
on which employed.

(¢) Tifteen (15) years or more continuous service-
good for self, wife and minor dependent children
over systesm.

Sec..2.
Employses on St. Louis Terminals will be permitted to

designate the division over which transportation shall be
issued until entitled to system Ttransportation.
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ARTICLE 43

UNION BELT OF DETROIT

MEMORANDUM OF AGREEMENT SIGNED AUGUST 27 1862, EFFECTIVE
SEPTEMBER 1, 1862 B A. OHIO RAILWAY

s LT OF DETROIT AND THE WABASH RAILROAD
COMPANY - BROTHERHOOD OF RAILROAD TRATNMEN.

Whereas, it is the intent of the parties hereto that
yardmen who are covered by the agreement between the Union
Belt of Detreit and the yardmen and switchtenders thereof
represented by the Brotherhood of Railroad Trainmen, effective
April 1, 1357, as amended, and presently employed on that
part of the Union Belt of Detroit comprised of tracks used
in common by member lines of the Union Belt of Detroit in
the territory between 181 Street and Delray Tower and on
West Jefferson Street tracks in existence oh the effective
date of this agreement (hereinaftrer referred to as "Delray
Territory™) be transferred to the gaster yardmen - trainmen's
roster of the Chesapeake and Ohio Railway Company or to the .
Derroit yardmen's roster of the Wabash Railroad Company and
To the eaployment of either of those companies, and that
hereafzer the industrial switching and work train service
for construction and maintenance work on tracks used in
£ommMOn by member lines of the Union Belt in the above described
Delray territory be divided between the yardmen of the
Chesapeake and Ohio and Wabash, subject to the prior rights
©f the Union Belt yardmen referred to as hereafter set forth.

Now, therefore, it is agreed:

Sec. 1. - Transfer of Empioyment Relationship and Seniority

Individuals now carried on the seniority roster for
yardmen and switchtenders of the Union Belt of Detroit will
be transferred either to the master seniority roster for
yardmen-trainmen employed by the Chesapeake and Ohic or to
the seniority roster for yardmen employed by the Wabash, .in
accordance with the following: B

(a) The employees on the Union Belt yardmen’s roster
will be permitted to select the road to whieh they desire to
Transfer.
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Article 43, Section 1
Paragraph (b) (continued)

(b) The names of the employees transferring from
the Union Belt to the Chesapeake and Ohio or Wabash will
on the effective date of transfer be listed at the foot
of the seniority roster for yardmen of the member line to
which transferred with a seniority date as of the date of
transfer and in the order in which they stocd on the
seniority roster for yardmen of the Unicn Belt with the
letters "UB" after their seniority date with the member
line, their Union Belt seniority date alsc being shown
in parentheses.

(¢) Union Belt employees covered by this agreement
will have pricr rights, based on their Union Belt seniority
date, to regular assignment cn any job starting in the
Delray territery over other emplovees of the Chesapeake
and Ohic or Wabash, regardless of whether such job is one
designated under Section 2 of this Agreement as accruing
to the member line other than that on which the Prior-right
Union Belt employee has placed himself. The member line to
which any job starting in the Delray territory accrues under
Seection 2 of this agreement will arrange for the advertisement
of such assignment when vacant or due for readvertisement at
the West End Avenue yard office of the Union Belt, at the
Rougenere yard office of the Chesapeake and Ohic, at the
Oakwood yard office of the Wabash, and at such other points
as the member line advertising the job customarily posts job
bulletins for the benefit of its employees. 14

A prior right Union Belt employee entitled to exercise
his seniority by displacement under the rules governing his
enployngnt may exercise that seniority to displace any junior
prior right Union Belt employee or any member line employee
©f either road on any assignment starting in the Delray
territory.

Prior right Union Belt yardmen will net be required to
protect their prior rights on jobs advertimed to start in the
Dalray territory but Ray use seniority established under this
agreamaent to select jobs with the member line to which they
transferred in accordance with this agreement.
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Article 43, Section 1
Paragraph (d) (continued)

{(d) Those Union Belt exployees holding prior rights
as switchtender will retain Prior rights to switchtender
positions in Delray territory as employees of Chesapeake
and Ohio or Wabash, and if physically qualified for service
as yardmen may exercise their seniority as such in accordance
with their standing on the roster to which transferred.

(e) Employees transferring to the Chesapeake and Ohio
or the Wabash, pursuant to this agreement, will not be
required to underge physical examination for entrance to the
service of the road to which they move at the time they move
but as of the effective date of this agreement will be subject
T0 such service regtrictions as may have been imposed upon
them and in effect imnediately prior to the effective date
of this agreement.

with service which Ray hereafter be rendered in the employ of
the Chesapeake and Ohic and the Wabash when determining
eligibility and qualifications for vacations with pay and
pass privileges.

Sec. 2. - Division and Appointment of Work in Delray Territery

. Canencipg with the effective date of this agreement,
industrial switching and werk Train service for construction
and maintgnance Work on tracks used in common by member lines

Except as restricted by Paragraph (b)(2)(iii) of this
Section 2, crews of the Chesapeake and Ohio and Wabash assipgned
To sTart at points outside of Delray Territory may perform any
industrial switching and work train service for construction

of the Union Belt in Delray territory, subject only to charging
of engine hours Spent in such work in Delray territory againss:
the crews of that yoad in administering the 506-50 apportionment
of work provided for herein.
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Article 43, Sestien 2
Paragraph (a) (continued)

(a) Record will be kept of engine hours consumed
by all erews of both Chesapeake and Ohio and Wabash in
the performance of industrial switching and work train ,
service for maintenance and construction work on tracks
used in comwon by member lines of the Union Belt in the
Delray territory, whether starting work in the Delray
territory or Stherwise. This will include those fractional
engine hours (counting one-third (1/3) hour for each man
in the crew) represented by Chesapeake and Ohic or Wabash
yardmen working in crews in which one or mare members are
net prior right Union Belt yardmen, whether starting work
in the Delray territory or otherwise. No count will be made
of engine hours covering time worked by prior right Union
Beltr yardmen, whether in crews composed wholly of prior right
Union Belt yardmen or whether prior right Union Belt yardaen
comprise only one or two members of the crew, whether starte
ing work in the Delray territory or otherwise.

(b) (1) Crews assigned to start work in the Delray
Territory not composed in whole or in part of prior right
Union Belt yardmen will be manned or filled out by yardmen
of the Chesapeake and Ohioc or Wabash apportioned as nearly
as practicable on a 50-50 basis as between Chesapeake and
Ohic and Wabash as hereinafter outlined. This does not,
however, contesplate manning crews with part Chesapeake and
Ohio yardmenand part Wabash vardmen (other than prior right
Union Belt yardmen from either the Chesapeake and Ohic or
the Wabash roster).

(b) (2) (i) The number of jobs advertised to start
in- the Delray territory will be based on service requirements
as determined by the management of the Union Belt, but
subject to the restrictions in paragraph (b) (2) (iii).

. (b} (2) (ii) In the event jobs advertised to start

in the Delray territory are not bid in by any prier right
Union Beltr yardman or yardmen, such jobs may be asgigned

to yardmen of the Wabash or the Chesapeake and Ohio depend-
ing on the member line to which the job may be allccated in
accordance with the formula hereinafter set forth or such
job may be cancelled and the work perforeed by Wabash and/or
Chesapeake and Ohio crews assigned to start in other than the
Delray territory.
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Article 43, Section 2
Paragraph (b) (2) (iii) {continued)

{b) ¢2) (iii) No Wabdash or Chesapeake and Chioc yard
crew assignments starting outside the Delray territory will
be permitted to perform industriail switching and work train
service for maintenance and eonstruction work on tracks used
in common by member lines of the Union Belt in the Delray
territory as accrued to Union Belt yardmen immediately prior
to the effective date of this agreement so long as a prior
right* Union Belt yardman has insufficient seniocrity to hold
a regular assignment as yardman in his prior right seniority
Territory except where such pricr right Union Belt yardman
failed to exercise his seniority on an assignment advertised
1O 5tart in the Delray territory and conditions such as
referred to in Section 2 (b) (2) (ii) have resulted. If a i
. prier right Union Belt yardman who failed to exercise seniority
on an assignment advertised to start in the Delray territory
is subsequently placed in line for an exercise of seniority,
the Wabash and/or Chesapeaxe and Ohic crews are performing
service in the Delray territory, such prier right Union Belt
yardman may elect to work in his pricr right territory in
which case, if there is no job starting in the Delray territory
on which he can exercise his seniority, a job will immediately
be advertised to start in the Delray territory on which the
prior right Union Belt yardman nay be assigned, subject to
the right of other prior right Union Belt yardmen, or if an
additional crew starting in the Delray territory is not
advertised, the use of Wabash and/or Chesapeake and Ohio
crews (starting outside the Delray territory) in the Delray
territory will be diseontinued until there is again an
assignhent advertised to start in the Delray territory for
which no prior right Union Belt yardman make application.

(b) {3) (i) Effective with the effective date of this
agreement, all Union Belt yard jobs starting in the Delray
territory will be numbered, the odd numbered jobs accruing
To Wabash yardmen for the firsr six months, the even nuabered
jobs to Chesapeake and Ohio yardmen; during the next six
zonths' period the odd numbered jobs will accrue to Chesapeake
ang Ohioc yardmen and the even numbered jebs to Wabash yardmen,
and so on.

(b) (3) (ii) Temporary vacancies in crews starting in
the Delray territory not filled by extra prior right Union
Belt yardmen on the Union Bel: extra board will be filled
by yardmen on the Wabash or Chesapeake and Qhic extra board
in accordance with the number attached to the crew in which
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Article 43, Section 2
Paragraph (b) (3) (1i) (continued)

the temporary vacancy exists. A union Belt extra board

will not be maintained unless there are prior right Unien
Belt yardmen who have ingufficient seniority to hold a
Tegular assignment on a job gtarting in the Delray

territory or a regular assignment or the extra board with
the member line to which they transfer under this agreement.
When a prior right Union Belt employee is on a Union Belt
extra board established under the conditions just outlined,
the member line other than the one on whose yardmen's roster
he has chosen to place himgelf, will be notified to that
effect, and such man {(or men) will thereupon stand for any
vacancy on any job starting in the Delray territory for
which he is rested, until he has worked five (5) straight
time days in his work week, and when no man on that board
stands for a vacancy, it will be filled by the member line
under its schedule rules in accordance with the first sentence
of this paragraph (b) (3) (ii).

. (b) (3) (iii) Permanent vacancies in crews starting
in the Delray territory not filled by prier right Union Belt
yardmen will be filled by Wabash yardmen or by Chesapeake
and Ohic yardmen in accordance with the number attached to
the crew in which the permanent vacancy exists.

(b) (4) Within ten (10) days prior to the expiration
of six (§) montls from the effective date of this agreement,
all jobs starting- in the Delray territory will be readvertised
and reassigned, the odd numbered jobs to be advertised to
Chesapsake and Ohic yardmen, the even numbered jobs to Wabash
yardmen, and jobs not bid in by and assigned to prior right
Union Belt yardmen will be assigned to the successful applicants
of the road to which the jobs accrue. Each six (6) =months
thereafter all jobs starting in the Delray territory will be
similarly readvertised and reassigned, with the cdd and
even nuzbered jods alternating between the Wabash and
Chesapeake and Ohio yardmen in the manner outlined in R
paragraph (b) (3) (i) of this Section 2. This alternmating
of assignments is in all respects sudject to change where a
variance is necessary in order to equalize the time as
betugan amployees of the two {2) mamber lines as hereinafter
provided for.
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Article 43, Section 2
Paragraph (c) (Continued)

(c) If it is found at the end of any six months!'
period that the total number of engine heours worked by
employees of one of the member lines in the performance
of industrial switching and work train service for
maintenance and construction work on tracks used in
common by member lines of the Union Belt in the Delray
territory exceeds the total number of hours worked by
enployees of the other member line in the performance
of industrail switching and work train service for
maintenance and construction work on tracks used in
common by member lines. of the Union Belt in the Delray
territory by 1,000 engine hours or more, the formula for
making assignments as outlined in Section 2(b) will be
revised 50 as to make assignments for one less crew from
employees of the member line having the overage of hours
and give the assignments on that crew to employees of the
member line having the shortage of hours. This will be
called the equalization crew, and the equalization crew
will ordinarily be the erew which would have ordinarily
been manned by employees of the member line having the
overage of hours scheduled to start latest in the calendar
day.

(d) In inctances where crews of one member line have
by the end ¢f a six (6) months' period accumulated a sufficien<
overage of hours that it is evident that assigning employees
of the other member line to only one equalization crew will
not permit them to work off a total overage of hours accumulated
by the end of the following six (6) months' period, the
employees ¢f the member line having the shortage of hours
may be assigned to man the additional number of equalization
crews calculated as required to equalize the engine hours
during the following six (6) months' period. Such crew, or
crews, will be the next latest starting crew, or crews, then
being manned by the member line having the overage of hours.

(e) Extra engines started in the Delray territory may
be manned, subject to the prior rights of Union Belt yardmen
holding a Union Belt extra board, by a crew from either member
line; however, the engine hours consumed by such crew in the
performance of industrial switching and work train service for
maintenance and construction work on tracks used in common
by member lines of the Union Belt of Detroit in the Delray
territory will be charged to the employees of the member line
used to man the crew in accordance with the provisions of
Section 2 (a) and will be taken inte consideration in adjust~
Dents to equalize the time as between emplovees of the two
member lines.
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Article 43, Section 2
Paragraph (e) (continued)

Where a rest day relief crew or a rest day relief
employee it provided for a job or exployee regularly
asgigned to start in the Delray territory, such relief
will be provided by employees of the member line furnish-
ing the crew or eaployee for that assignment.

(f) 1In the event no crew of either member line is
assigned to start in the Delray territory, the managements
of the two railroads may designate one of the member lines
to furnish the crew or crews to perform the preponderance
of the industrial switching and work train service for
maintenance and construction work on tracks used in common
by member lines of the Union Belt in the Delray territory
with the end in view of dividing the work in that territory
on a 50-50 basis, the road designated to furnish the crew
or crews for the performance of the preponderance of the
industrial switching and work train service for maintenance
and construction work on tracks used in common by member
lines of the Union Belt in the Delray territory to be changed .
as soon as practicable after it has been determined that the
;onus of one road have accumulated an overage of 1,000 engine

urs .

(g) (1) Yard foremen will report daily on their time
report the number of hours consumed in industrail switching
and work train service for maintenance and construction
work on tracks used in common by member lines of the Unien
Belt in the Delray territory.

(g) (2) A statement of the total number of engine
hours- consumed by crews of each road in the performance of
industrial switching and work train service for maintenance
and construction work on tracke used in common by member
lines of the Union Belt in the Delray territory will be
furnished to the General Chairmen and to the Local Chairmen
of the yardmen empioyed by the Chesapeake and Ohio and
Wabash at Detroit, T ly upen the expiration of each

six (6) months' peri

(g) (3) Time consumed by crews in the performance of
other than industrial switching and work train service for
zaintenance and construction work on tracks used in common
by member lines of the Union Belt in the Delray territery
Will not be reporred or included in any computations for the
apportionment or equalization of time between employees
of the two railrocads.
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Article 43, Section 2
Paragraph (h) (continued)

switchtender, will similarly be counted as one-third
(1/3) of one (1) engine hour.

(i) (1) Nothing in this agreement will prevent or
restrict member line crews from performing service between
183 Street and Delray Tower, such as is being performed by
such crews at the present time.

(i) (2) Crews assigned to start work in Delray territory
on and after the effective date of this agreement may be
required to perform service for their employing road outside
of Delray territery, except, however, that no crew starting
in the Delray territory and aceruing to the Chesapeake and
Ohio under this Section 2 which is occupied by one or more
prior right Union Belt yardmen, will be permitted to perform
ser-v;j.ce for the Chesapeake and Ohio outside of the Delray

continuously thereafter, is unable to held a regular assigne
ment, and, similarly, no erew starting in the Delray territory
and aceruing to the Wabash under this Section 2 which is held
by one or more Prior right Union Belt yardmen, will be per-
mitted to perform service for the Wabash outside of the
Delray territory so long as any Wabash yardman in servige

as of the effective date of this agreement, and continuously
thereafter, is unable to hold a4 regular assignment.

Sec. 3. - Emplovees Oce: ing Supervise: Excepted
or Iel ositions
e—eis2B2Ad FOSITiOns

member line to which transferred while occupying such
positions.

Employees carried on the seniority rosters for yardmen
of the Chesapeake and Ohio and Wabash at Detroit who sub-

to supervisory._ excepted or official positions with the Unien
Belt will retain and accumulate seniority on the roster from
which promoted.
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Article 43, Section 3 (continued)

\
Employees now holding or subsequently promcted to
supervisory, excepted or official positions with the
Union Belt may return to and exercise seniority in
the ranks from which promoted, subject to the provisions
of the schedule agrsements applicable, when displaced
from such supervisory, excepted or official position for
any reason other than dismissal.

Sec. 4. - Schedule Agreements Applicable

The agreement between the Union Belt of Detroit and the
yardmen and switchtenders therecf employed on what is known
ac the Wabash = Chesapeake and Ohio joint territory between
183 Street and Delray Tower, Detroit, Michigan, represented
by the Brotherhood of Raiilrcoad Trainman, effective April 1,
1857, subsegquent amendments thereto, and the rosters for
yardmen and switchtenders provided for therein are terminated
as of the effective date of this agreement, and thereafter
individuals now in the employ of the Union Belt who transfer
to the Chesapeake and Ohioc or Wabash, pursuant to the terms
af this agreement, will be subject tc the yardmen's agreement
in effect on the member line vo which they transfer, provided,
however, that when occupying a job starting in the Delray
territory which acecrues to the Wabash or Chesapeake and Ohio
in accordance with the provisions of this agreement, they
will be subject to the yardmen's agreement in effective on
the road to which such job acerues.

Sec. 5. - lLetter of Understanding dated July 20, 1962

(a) The nanes of Union Belt yardmen, after they have
selected the road to which they desgire to transfer, be
Placed on the roster of their choice in accordance with
*}t.}sxgzprov:.sacns of Section 1 of this Article, as of July 20,

(b) The effective date of the agreement be September 1,
1962, wherein it will provide a measure of time in which the
Union Belt employees may decide to which road they wish to
transfer and to work out the necessary details in connection
with the application of the provisions of the agreement.
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ARTICLE uu

UNION DUES DEDUCTION (COST FREE)

Sec. 1. - Memorandum of Agreement effective February 18. 1974

Subject to the conditions hereinafter set forth, the
Carrier will withhold and deduct from wages due employees
represented by the Union amounts egual to periodic dues,
assessments and insurance premiums (not including fines and
penalties) uniformly required as a condition of acquiring
or retaining membership in the Unioen.

Sec. 2.

No such deduction shall be made except from the wages
of an employee who has executed and furnished to the Carrier
a written assignment, in the manner and form herein provided,
of such periodic dues, assessments and insurance preniums.
Such assignment ghall be ir form substantially as specified
in Section 10 of this Article and shall, in accordance with
its terms, be irrevocable for one (1) year from the date of
its execution, or upon the termination of this Article, or
upon the termination of the rules and working conditions .
agreexents between the parties hereto, whichever occurs first.
The dues deduction amounts Ray not be changed more often than
once every three (3) months.

Sec. 3.

Deductions as provided for herein will be made by the
Carrier in accordance with an initial typewritten deduction
list furnished in duplicate by the Secretary-Treasurer of
the local lodge of the Union of which the employvee is a
member in the form and containing such information as
specified in Section 11 of this Article. Such 1list shall
be furnished by the Auditor of Payrolls, or such other
cfficer as the Carrier may subsequently designate, on or
before the 5th day of the month in whieh the deductions
become effective. Subsequent monthly deductions will be
based on the initial list pPlus additional lists showing
additions and/er deletions, which additional lists are to
be furnished in the same manner as the initial list herein
provided for in such form and manner as the Carrier may
subsequently designate.



Article 44, Section 4 (continued)

Sec. 5.

Deductiors as provided for herein will be made monthly
by the Carrier from wages due etployees for the second pay
period in each calendar month and the Carrier will pay, by
draft, to the order of the Secretary~Treasurer of the local
lodge of the Union of which the employee is a member the
total amount of such deductions on or before the 25th day
of the month following the month in which such deductions
are made. With said draft the Carrier shall forward to the
said Secretary-Treasurer of the Union a uniform alphadetical
deduction list (in triplicate). Such list will include the
employee's name, social security number or payroll identifica-
tion number, and the amount deducted from the pay ¢of each
exployee.

Sec. 5.

No deduction will be made from the wages of any employee
who does not have due to him for the pay period specified
an amount equal to the sum to be deducted in accordance with
this Article, after first deducting any amounts due the Carrier
or which may be required or authorized for other purposes, and
én,such cases responsibility for collection shall rest with the
nion.

Sec. 6.

L Responsib:}lity of the Carrier under this Article shall be
limited to remitting to the Union amounts actually deducted
from the wages of employees pursuant to this Article and the
Carrier shall not be responsible financially or otherwise for
failure to make proper deductions. Any question arising as to
the correctness of the amount deducted shall be handled between
the enployee involved and the Union, and any complaints against
the Carrier in connection therewith shall be handled by the
Union on behalf of the employee concerned.

Sec. 7.

An exployee who has executed and furnished to the Carrier
&n assignmment may revoke said assigrment by executing the .
revVocation form specified herein not less than fifteen (15) days
before the end ©f his year. If an employee does not so revoke
the assignment, it shall be considered as re-executed and may
not be revoked for an additional period of one (1) year, unless
within such year this Article or the rules and working conditions
agreements between the parties hereto is terminated. The extended
assignment shall similarly continue ir. full force and effect and
be ‘considered as re-executed from year to year unless and until
the employee shall execute a revocation form hot less than
fifteen (15) days before the end of any extended year. ZRevoeations
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Article 44, Section 7 (continued)

of assignment shall be in writing and or the form specified
in Section 12 and both the assignment and revocation of
assignment forms shall be re~roduced and furnished as
necessary by the Union withcut cost to the Carrier. The
Union shall assume the full responsibility for the procure-
ment of the execution of said forms by employees, and

for the delivery of said forms to the designated officer
of the Carrier. Assignment and revocation of assigrnment
forms shall be delivered to the Carrier not later than
thirty (30) days in advance of the first payroll deduction
scheduled for the individyal (in the case of an assignment)
or thirty (30) days in advance of the termination of
assignment becoming effective.

Sec. 3.

No part of this Article shall be ysed in any manner
whatsoever, either directly or indirectly, as a basis for

Carrier and the Union shall be used as a basis for a
grievance or time claim by or in behalf of any employee
Predicated upon any alleged violation of , or misapplication
Or non-compliance with, any part of this Article.

Sec. 9.
_The Union shall indemnify, defend and save harmless the
Carrier from any and al} claims, demands, liability, losses

or dmgg resulting from the entering inte or complying with
the provisions of thig Article.
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Article 44 {(continued)
Section 10
Sec, 18,

WAGE DEDUCTION AUTHORIZATION
NORFOLK AND WESTERN RAILWAY COMPANY

AND
UNITID TRANSPORTATION UNION (CET)

EMPLOYZZ'S LAST NAMZ: FIRST NAME: MIDDLL INITIAL:
(PRINT)

EMPLOYZI'S HOME ADDRISS:

STREET AND NUMBEIR: CITY: STATE:
SCCIAL SECURITY NO.: WORK LGCATION: LOCAL LODGE NO.:

AUDITOR OF PAYROLLS
NCRTOLK AND WESTERN RAILWAY COMPANY
ROANOKE, VIRGINIA

I heredby assign tc the United Transportation Union (CET) that
part of my wages necessary to pay pericdic cues, assessments and
insurance premiums (not including fines and penalties) as repcrted
10 the Norfolk ancd Western Railway Company by the Secretary-Treasurer
cf my local lodge of the Union in a monthly deduttion list certified
by him as providel in Deduction Agreement, entered into by the
Nerfolk and Western Railway Company and the Union on f
and I.authorize the Norfolk and Western Railway Company 1o deduct
such sut from my wages and pay it over to the Secretaryv-Treasyrer of
my local lodge ¢f the Union in accordance with the Deduction fgreement.

I understar2, ir accordance with the Decuction Agreement cf
+ this assignment is irrevocable for one (1) year frew the

date ©f iIts executisn. This assignment, however, will be revcked
spon the termination of the Deductien Agreement, or upen the zerminatier
of the rules and working conditions agreements betwser the Ncrfolk and
western Railway Company and the United Trarspsrratior Union (287),
whichever oceurs first. 1 also understanz, ir accordance with the
Deduction Agreement cf ,» 1 may revore this assignment by
executing the specified Revocation Form no< lecs thar fifteen (23) days
before the end of <he year from thc date cf <his assignment. If this
assignment is noT so reveked, it shall be cencidered as re-executed,
and may not be revoked for an additional period cf one (1) year, unless
=ithin such year the Deduction Agreeren: cr tne rules and worxing .
concitions agreements between the Norfoir and wWeszern Railway Company
and the United Transportation Unien (CIT) is terminated. The extended

~143-



Article u4 (continued)
Section 10

assignment shall similarly continue ir full force and effect and
be considered as re-exesuted from vear to year. unless anc¢ until I
exec.te a Revocation Form not less than fifteen (15) days before
the end of the extended year.

DATE: SIGNATURE:

Sec. 21.
DEDUCTION LIST
AUDITOR OF PAYROLLS

NORFOLK AND WESTERN RAILWAY COMPANY
ROANQKE, VIRGINIA

. Please deduyet during the second period of : .
The amount shown opposite the name of each employee listec De.ow:

SOCTALSITURITY LHPLOYZLTS LAST NAFT. AMOUITTTTC
NUMBER: FIRST NAME AND MIDDLE BE DEDUCTEL REMARYS
INITIAL: )

(NAMES TO BE LISTED IN ALPHABLTICAL ORDER)

Secretary-ireasurer
UTU (CET) Local Lodge lio.

SUMMARY TOTALS:

& )]
Sheet No. 1: LADDRES
Sheet No. 2: —_—

Lre.

Total of Sheets:



Asr:ic_h 44 {continued)
ection 12

Sec. 12.

WAGE ASSIGNMENT REVOCATION
KORFOLX AND WESTERN RAILWAY COMPANY

. AND
UNITED TRANSPORTATION UNION (CIT)

EMPLOYEE'S LAST NAME: FIRST NAME: MIDDLE INITIAL:
(PRINT}
IMPLOYEE'S HOME ADDRESS:
STREET AND NUMBER: erry: . . STATE:
SOCIAL SECURITY NO: WORK LOCATION:  LOCAL LODGE NO.:

AUZITOR OF PAYROLLS
NORFOLK AND WESTERN RAILWAY COMPANY
ROANOKE, VIRGINIA

Effective with the end of the year of my present or extended
wage Deduction Autherization, 1 hereby reveke such Wage Deduction
Authorization assigning to the United Trangpertation Lnion (C8T)
that part of mv uvages necessary to pay my periodic dues, assessments
and insurance premiums, and I heredy cancel same.

DATEL: SIGNATURE:
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ARTICLT &35
UNION SHOP AGREEMENT CT AUGUST 1, 1953

Sec. 3.

(a) 1In accordance with and subject to the terms and condi-
tions hereinafter set forth, 2] employees of this Carrier how or
hereafter subject to the rules and working conditions agreements
between the parties hereto, except as hereinafter provided, shall,
as a condition of their continued employment subject to such agree-
ments, become members of the organization representing the en-
ployee§ party hereto within sixty (60) calendar days ¢’ the date

membership in such organizaticn; except that such membership shall
not be required of any individual until he has performed compen-
sated service on thirty (30) days within a period of twelve (12)
consecutive months. Nothing in this agreement shall alter, en-
large or otherwise change the coverage of the Present or future
rules and working conditions agreements.

(b} The requirements of membership provided for in Sectien
1 of this agreement shall be satisfied as to both a present .or
future employee, if gaid ezployee shall hold or acquire member-
ship in any one (1) of the labor organizations, national in
scope, organized in accordance with the Railway Labor Act and
admitting to membership employees of a class or craft engaged irn
any of the services or capacities covered in Seetion 3, First,
(h), of the Railway Labor Act, defining the jurisdictional scope
of the First Division of the National Railroad Adjustment Boarc.
Nothing herein sha;l Prevent an employee from changing membership

Sec. 2.

(a) Employees who rertain seniority under the rules and
working conditions agreements between the parties heretc anc
who are regularly assigned or transferred to full time employ-
ment not covered by these agreements, or who, for a period of
thirty (30) days or more are:

(1) furloughed on account of force reduction, or
(2) on leave of absence, or

(3) absent on account of sickness or disability,



Article 45, Section 2
Paragraph (a) {(continued)

will not be required tc maintain membership as provided in
Section 1 of this agreement so long as they remain in such
¢ther employment, cr furloughed or absent as herein provided,
but they may do so at their option. Should such employees Te-
TUrn to any service covered by the said rules and working con-
ditions agreements and continue therein thirty (30) calendar
days or more, irrespective of the number of days actually
worked during that period, they ghall, as a2 condition of their
continued exployment subject to such agreements, be required o
become and remain mexbers of an organization as referred tc in
Section 1 of this Agreement within thirtv-five (35) calendar
days from date of their return to such service.

. N

(b) The senicrity status and rights of employees firloughed
to serve in the Armed Forces or granted leaves of absence to en-
2age in studier under an educaticnal progran sponsored kv the
federal government or & state government for the benefit of ex-
service men shall not be terminated by reason of any c¢f the pro-
visions of this agreement but such employees shall, upon resump-
tion of employzent, de considered as new employees for the pur-
poses of applying this agreement.

(c) Ezployees wno retain seniority under the rules and
working conditions agreement and who, for reasons other than
those specified in subsections (a) and (b) of this Section, are
not in service covered by such agreements, or leave guch service.
will not be requires to maintain membership as provided in Sec~
tion 1 of this Agreement so long as they are not in service
covered by such agreements, but they may do so at their optien.
Should such employees return to any service covered by the said
rules and werking conditions Agreenents, they shall, as a con-
dition of their continued employment, be required, from the daze
of return to such service, tc take membership in one (1) of the
organizations referred to in Secvion 1 of this agreement.

Sec. 3,

Nothing in this agreement shall reguire an employee to be-
come or to remair a member of the organization if such membership
it not available to such employee upon the same terms and condi-
tions as are generaliy applicable to any other members, or if the
mezbership of such employee is denied or terminated for any reason
other than the failure cf the employee to tender the periodic dues,
initiation fees, and assessments (not including fines and penalties)
unifornly required as a condition of acquiring or retaining mexber-
ship. For the purposes of this agreenent, dues, fees and assess-
ments, shall be deemed to be "uniformly required" if they are
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Article 45, Sectien 3
(eontinued)

required of all employees in the same 5tatus at the same time
in the same organizational unit.

Sec. &,

(a) Each employee covered by the provigions of this agree-
ment shall be considered by the Carrier to have met the require-
ments of the agreement unless and until the Carrier is advised to
the contrary in writing by the organization. The organization
will notify the Carrier in writing by Registered Mail, Return
Receipt Requested, or by perscnal delivery evidenced by receipt,
of any employee who it is alleged has failed to comply with the
terms of this agreement and who the organization alleged has
failed to comply with the terms of this agreement and who the
organization therefore claims is not entitled to continue in

Return Receipt Requested, or by personal delivery evidenced by
Teceipt. Copy of such notice 1o the exployee shall be giver the
organization. An employee 50 notified who disputes the fast that
he has failed o comply with the terms of this agreement, shall
within a period of ten (10) calendar days from the date of re-
ceipt of such notice, request the Carrier in writing by Registerec
Mail, Return Receipt Requested, or by perscnal delivery evidensed
by receipt, to accerd hinm a hearing. Upon receipt of such request
the Carrier shall set a dat= for hearing which shall be held within
ten (10) calendar days of the date of receipt of request thereior.
Notice of the date set for hearing shall be promptly given the
employee in writing with COpy to the organization, by Registerecd
Mail, Return Receipt Requestec, or by personal delivery evidencez
by receipt. A representative of the organization shall attend
and participate in the hearing. The receipt by the Carrier of a
Tequest for a hearing shall cperate to Stay action on the terri-
nation of employment until tre hearing is held and the decisior
of the Carrier is renderec.

. In the event the erployee concerned does not request a
hgarzng as provided herein, the Carrier shall proceed to terminate
his seniority and employment under the rules and working conditionc
agTeement not later than thirty (30) calendar days from receipt cf
the above described notice from the organization, unless the Car-
Tier and the organization agree otherwise in writing.



Article M5, Section 4
Paragraph (b) (continued)

(b) The Carrier shall determine on the basis of the
evidence produced at the hearing whether or net the employee
has complied with the terms of this agreement and shall render
a decision within twenty (20) calendar days from the datre that
the hearing is ciosed, and the employee and the organization
shall be promptly advised thereof in writing by Registered Mail,
Return Receipt Requested.

If the decision is that the employee has not complied
with the terms of this agreement, his seniority and employment
under the rules and working conditions agreement shall be termi-
nated within twenty (20) calendar days of the date of said de-
cision except as hereinaiter provided or uniess the Carrier and
the organization agree otheruise in writing. *

If the decision is not satisfactory to the employee or
to the organization it may be appealed in writing, by Registered
Mail, Return Receipt Requested, directly <o the highest cfficer
of the Carrier designated to handle appeals under this agreement.
Such appeals must be received by such officer within ten (10) .
calendar days of the date of the decision appedled from and shall
operate 1o Stay actien on the termination of seniority and em-
ployment, until the decision on appeal is rendersd. The Carrier
shall promptly notifv the other party in writing of any such ap-
peal, by Registeres Mail, Return Receipt Requested. The decisior
on such appeal shall be rendered within twenty (20) calendar days
of the date the notice of appeal is received, and the eaployee
and the organization shall be promptly advised thereof in writing
by Registered Mail, Return Receipt Reguested.

If the decision on sueh appeal is that the employee
has not complied with the terms of this agreement, his seniority
and employment under the rules and working conditions agreement
shall be terminated within twenty (20) calendar days of the date
of said decision unless selection of a neutral is requested as
provided below, or unless the Carrier and the organization agree
otherwise in writing. The decisiecn on appeal shall be final and
binding unless within ten (10) calendar days from the date of the
decision the organization or the employee involved requests the
selection of a neutral person to decide the dispute as provided
in Section 4(c) Ddelow. Any request for selection of a neutral
PETSOn &5 provided in Section #(c) below shall operate to stay
8Ction on the terminatior of seniority and emplovment until net
more than ten (12) calendar days from the date decision is rendered
by the neutral persen.
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Article 45, Seetion 4
Paragraph (c) (continued)

(¢) If within ten (10) calendar days after the date of
the decision on appeals by the highest officer of the Carrier
designated to handle appeals under this agreement the organiza-
tion or the employee involved request such highest officer in
writing by Registered Mail, Return Receipt Requested, that a
neutral be appointed to decide the dispute, a neutral person to
act as sole arbitrator toc decide the dispute shall be selected
by the highest officer of the Carrier designated tc handle ap-
peals under this agreement or his designated representative,
and the employee involved or his representative, If they are
unabie to agree upon the selection of 4 neutyal person any one
(1) of them may request the Chairman of the National Mediation
Board in writing to appoint such neutral. The Carrier, the
crganization and the employee involved shall have the right to
appear and present evidence at a hearing before such neutral
arbitrator. Any decision by such neutral arbitrator shall be
made within thirty (30) calendar days from the date of receipt
¢f the request for his appointment and shall dbe final and bind-
ing upen the parties. The Carrier, the esployee, and the organi-
zation shall be Presptly advised thereof in writing by Registered
Mail, Return Receipt Requestec. If the position of the amployee
is sustained, the faes, salary and expenses of the neutral arbi-
trator shall be borne in equal shares by the Carrier and the
Organization; if the exployee's position is not sustained, such
fees, salary and expenses shall be borne in equal shares by the
Carrier, the organization and the employee.

(d) The time periods specified in this Section may be
extended in individual cases by written agreement between the
Carrier and the organization.

(e} Provisiens of investigation and discipline rules con-
tained in the rules and working conditions agreements between
the parties hereto will not apply to cases arising under this
agreement.

(f) The organization shall notify the Carrier in writing
of the title(s) and adaress(es) of its Tepresentatives who are
authorized to serve and receive the notices described in this
agreement. The Carrier shall notify the organization in writing
of the title(s) and address{es) of its representatives who are
authorized to receive and serve the notices described in this
agreement,
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Article 45, Section 4
Paragraph (g) (continued)

(g) 1n computing the time periods specified in this
agreement, the date on which a notice is received or decision
renderec shall not be counted.

(h) It is understood that if an employee produces evidence
to an officer or duly authorized member of the General Committee
of the United Transportation Union that he is & member in any one
(1) of the labor organizations referred to in Section 1(b) of this
agreesent that will satisfy this agreement and no notice will be
served by the Brotherhocd on the Carrier to have such employee
resoved from service. An employee will be required to produce
such evidence on demand of an officer or duly authorized member
of the General Committae cf the United ITransportation Union, but
will net be required to produce such evidence more than once in
a calendsr month. If an semplovee fails or refusas to produce such
evidence, he may be cited to the Carrier by the lUnited Transporta-
tion Union as not complying with this agreement.

-See. §.

Other provisions of this agreement to the contrary notwith-
standing, the Carrier shall not be required to terminate the em-
pioyment of an employee until such time as a qaulified raplace-
ment is availabie. The Carrier may not, however, retain such
erployee in service under the provigions of this Section for a

icd in excess of sixty (80) calendar days from the date of
the last decision rendered under the provisions of Section &,
or ninety (80) calendar days from date of receipt of notice from
the grganization in cases where the employee does not request a
hearing. The employee wh exploy t is extended und the
provisions of ;his Section shall not, during such extension,
retain or acquire any seniority rights; however, such an employee
may be used in turn from the extra list as_if he were the junior
man on the seniority list. The position will be considered as
vacant under the bulletining rules of the respective agreements
but the employees may remain on the position he held at the time
of the last decision, or at the date of receipt of notice where
no hearing is requested pending the assignment of another em-
picyse to the position, unless displaced or unless- the position
is abolished. The above periods may be extended by agreement
between the Carrier and the Organization.

Sec. &,

-An employee whose seniority and employment under the rules
and rnrkzng conditions agreement is terminated pursuant to the
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Article 45, Section &
(ecentinued)

provisions of this agreement or whose employment is extendecd
under Section § shall have no time or money claims by reason
thereof.

If the final determination under Section & of this
agreement is that an employee's seniority and employment shall
be terminated, no liability against the Carrier in faver of the
Organization or other employees based upon alleged violation,
nis-application or non-compliance with any part of this agree-
ment shall arise or accrue during the period up to the expiration
of the sixty (60) or ninety {90) day pericds specified in Section
S, or while such determination may be stayed by a court, or whiie
a discharged employee may be restored to service pursuant to
judicial determination. During such periods, no provision of
any other agreement between the parties heres ghall be used as
the basis for a grievance or time or money claim by or on behalf
of any employee against the Carrier predicated upon Zny agreement
T upon an alleged violation, mis-application er non-compliance
with any provision of this agreement. If the final determination
under Section 4 of this agreement is that an employee's employ-

favor of the Organization or other employees based upon an
alleged violation, mis=application or non-compliance with any
part of this agreement.

Sec. 7.

In the event that seniority and employment under the rules
and working cenditions agreements is terminated by the Carrier
under the provisions of this agreement, and such termination of
seniority and employment is subsequently determined to be improper,
unlawful, or unenforceable, the Organization shall indemnify ancg
Save harmless the Carrier against any and all liability arising
25 the result of such improper, unlawful, or unenforceable termi-
nation of seniority and employment; provided, however, that this
Section shall not apply to any case in which the Carrier involved
is the plaintiff or the moving party in the action in whieh the
aforesaid determination is made or in which case such Carrier
acts in collusion with any exployee, provided, further, that the
aforementioned liability shall not extend to the expense to the
Carrier in defending suits by employees whose seniority and em~
ployment are terminated by the Carrier ynder the provisions cf
this agreement.
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Article 45, Section §
{continued)

Sec. 8B,

An employee whose employment is terminated as a Tresult of
non-compliance with the provisions of this agreement ghall be
regarded as having terminated his employee relationship for

vacation purposes.
Sec. 9.

{a) The Carrier shall periodically deduct from the wages
of employees subjee: to this agreement periodic dues, initiation
fees, and assessments (not inclyding fines and penalties) uni-
formly required as a condition of acquiring ar retaining member-
snip in such organization, and shall pay the amount so deducted
te such officer of the organization as the organization shall
designate; provided, hewever, that the requirements of this sub-
section (a) shall not be effective with respect to any individual
employee until he shall have furnished the Carrier with a written
assigrment to the Organization of such membership dues, initiation
fees and assessments, which assignment shall be revocable in .
writing after the expiration of one (1) year or upon the termina-
tion of this agreement whichever occurs sooner.

{b) The provisions of sub-section (a) of this Section
shall not become effective unless and until the Carrier and the
Organization shall, as a result of further negotiations, agree
upon the terms and conditions under whien sueh provisions shall
be applied; such agreement to include, but not be restricted to,
the means of making said deductions, the amounts to be deducted,
the form, procurement, and filing of aurhorization certificates,
the fregquency of deductions, the pricrity of said deduction with
other deductions now or hepeafter authorized, the payment and
distributien of amounts withheld anc any other matters pertinent
thereto,

Sec. 10,
UNITED TRANSPORTATION UNION

(date)

{name ans address of Employing
officer des3 ted under Secticn !}
of Iigust I, ?E 3 A )]

o ETeement.
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Article 45, Section 10
(continued)

You are hereby advised that {name of emplovee)
emploved as on the {divisiony has failed 1o comply
with the terms of the Union Shop Agreement of August 1, 1853, for
the reason that

and the organization therefore claims that Re is
no longer entitied to eontinue in empleyment as (occupation)
subject to the rules and working conditions agreements between The
saélroqd and its employees Tepresented by the United Transportation
nion.

. It is therefore requested that such employee be sc notified
in accordance with the Provisions of Section u(a) of the August 1,
“1953, Agresment. .

(personal signature of Organization
Officer designated to serve notice)
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ARTICLE us-a
VACATIONS

Sec. 1. - ASSIGNMENT OF VACATIONS

(a) (1) Vacations shall be taken between January 1st
and December 3ist which the understanding that due regard,
consistent with requirements of the service, shgll be given
to the preference of the employee in his scnior:,?y order in
the class of service in which engaged when granting vacations.

(2) Bulletins will be posted on each division not
later than November 10th of each yaar requesting employees who
may qualify for a vacation in the succeeding calendar year to
indicate in writing within twenty (20) days-from the date of
the bulletin their preference of starting their vacation period
or periods, January 1st of such year.

(b) Esployees making application for a vacation period
or periods will designate the date op dates on which they
desire their vacation period or periods to commence in
accordance with paragraph (a)(2) above, and will designate
first, second, third, ete. » choice.

(e) All applications for a vacation period or periods
should be directed to the officer signing the bulletin and
must be in the office of such officer before the expiration
of the dulletin, otherwise, they will not be given considera-
tion and the employee involved will be assigned a vacation
period or periods as hereinafter provided.

(d) After the close of the bulletin requesting enployees
to designate their cheice of & vacation periocd or periocds, the
division superintendent or his representative, and the local
chairman of the Organization involved, will after determining
the employees qualified for a vacation under provisions of the
National Vacation Agreement dated April 29, 15848, as amended,
promptly assign vacation periods, giving due regard consistent
with the reguiremen=- -+ The service to the preference of
employees in seniority order,

(e) ZEmployees whose applications are not received prior
o the expiration of the bulletin, and employees who do not
make application for a vacation period or periods, will, if
qualified for a vacation under the provisions of the National
Vnc;t:.on Agreement dated April 25, 19439, as amended,
arbatx-aril_.y assigned a vacation Period or periods by the
loecal chairman and the division superintendent or his repre~
semrrtative.
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Article 46-A, Section 1
Paragraph (f) (continued)

(f) Employees who make application for a vacation
periocd or periods will, in the event the period or periods
preferred are assigned to senior eaployees making it
izpossible to assign the employee a vacation period or
periods in keeping with his Tequest, be arditrarily assigned
& vacation period or pericds by the local chairman and the
division superintendent or his representative.

(g) Bulletin will be posted on each division on or
before December 29th of each year showing the designated

(k) Should an employee request and be assigned a vacation
period or periods starting prior to January 15th in excess of
the vacation to which he may be entitled in accordance with
the National Vacation Agreement dated April 29, 1849, as
anended, and actually accepts the vacatien period or periods
-assigned, he will not be entitled to pay for time lost for
any portion of a vacation period or periods taken to whioh
he was not entitled.

Sec. 2. - SPLIT VACATION:

in any calendar year into two (2),three (2) on four (%) perio:
one (1) or more weeks each, subject to the following condition .
in applying the Principle set forth in Paragraph (d) of
Section 1 of this Article:

. (1) Consideration will be given to only one (1)
period of a split vacation in assigning vacations in any
grade of service.

. (2) An employee requesting a split vacation will
designate the Pericd he desires in accordance with the abo-

been assigned one (1) vacation period, the secend portions
of split vacations will be assigned to available unassign
Periods with due regard to the employee in his seniority o
in grade of service in which engaged, consistent with reao--
ments of the service, and after the second periods are asz:.. .
the third portions of split vacations will be assigned, folio
the same procedure as specified for assigning the second p--
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Article ¥6-A, Section 2
Parzgraph (a)(4) (continued)

{4) In the event the period or periods preferred as
the remaining porrion or portions of a split vacation are
assigned tc senior employees making it impossible to asasign
the employee the remaining vacation period or periodg in
keeping with his request, he will be arbitrarily assigned
a vacation period or periods as the remaining part or parts
of his vacation by the local chairman and division superin-

tendent or his representative.

NOTE: When 2 remaining vacation perisd ic
ER arily assigned as outlined above, such
remaining vacation period will be assigned as
near as possidle to the applicant's_vacation
request. - :

(b) In view of permitting split vacations, the length
of the entire vacation will be no greater than the length
of vacation the emplovee is entitled to at the time the
first portion of the vacation is taken.

(c) The Carrier will assume no additional expense as a
result of granting split vacations. Where relief for split
vacations invclves deadheading, no return deadhead allowance
from the first period of vazation, ho going or return deadhead
allowance for the middle pericd of vacation, and no going
degghcad allowance for the last period of vacation will be
paid. :

(d)' Payment for each of the two (2) or three (3) pericds
of a split vacztion, when payment is made on the basis of the
rate of the last service performed, will be based on the rate
of thg lagt service performed prior to the first period of
vaca:}o’n in computing the pay for each period of a split
vacation.

Sec. 3. - GENERAL VACATION

(a) Vacations will be granted consistent with the require-
ments of the service, however, the fact that an employee is
assigned a particular vacation period does not necessarily mean
that he will de granted a vacation during that period, and in
the event an employee is not granted a vacation during his
designated vacation period, except as provided in this Article,
he will be pai¢ in lieu thereof as provided by Section 2 of the
Rational Vacation Agreement dated April 28, 1949, as amended.

. (b) Emplovees will not be itted to exchange designated
vacation periods, peamt g6 fesie .
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Article 46-A, Section 3
Paragraph (¢) (econtinued)

(e) 1In the application of Section 7(a) of the National
Vacation Agrsement dated April 29, 1849, in order to avoid
the possible loss of time at end of any vacation period an
exployee may:

(1) At his request an employee will be permitred
te mark up and be dispatched out of his home terminal (in
Passenger service to which a "gtep-ofs" agrsament is applicable,
at the "layover and lay-off point on regular layover") on his
Tegular assigned run or turnm on the last day of the first
vacation period, and the vacation day thus worked will be
added to the second vacation period.

(2) If permitrred to mark up and be dispatched out
of his home terminal (in passenger gervice to which a "step-
off" agreement is applicadle, at the "layover and lay=-off
peint on regular layover") on his regular assigned run or
Turn on the last day of the second vacation period, or on the
last day of a esatinuous vacation period, the vacation day
thus worked will be added to hip vacation in the next year.

NOTE: The foregoing does not apply to extra
employees; neither will it permit an
empioyee To exercise displacement right:
effective prior to the expiration of any
vacation peried.

. (d) Vacation days will be computed from 12:01 a.m., the
first day of vacation, to 12:00 midnight, the last day of
vacation.

. (e) Claim for vacation allowance should be made promptly
in the usual manner by the employees inveived submitting a time
TepOrt to cover.

{f) In the application of the National Vacation Agreement
dated April 29, 1349, as amended, employees will be required to
report for duty at the expiration of the vacation period unlesc
pPermissior has been granted to be absent from the service after
The expiration of such period.

Sec. 4. - START OT VACATIONS - REGULAR ASSIGNED EMPLOYELES

{(a) The vacation period for employees assigned on a
Tegular run or turn will star: at the home terminal of the
Service or run on which assigned, and will, provided the
employee invoived is at the home Terminal, start on the
designated date. :
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Article 46-A, Section &
Paragraph (b) (continued)

(b) The vacation period for an employee in service
assigned on a regular run or turn who is not at the home
terminal (in passenger service to which a "step~off" agree-
ment is applicable, at the laycver and lay-off point on
regular layover”) of the service or run on which assigned
at 12:01 a.m. on the date his vacation is scheduled to begin
will start at 12:01 a.m. on the first day following the date
the last trip, tour of duty, deadheading under pay, or service
performed was commenced pricr to the arrival at the home
terminal (in passenger service to which a "step-cff" agreement
is applicable, 2t the "layover and lay-off point on regular
layover") of the service or run on which assigned if requested
bty the employee in writing. Otherwise, his vacation will
start at 12:0. a.n. on the first day following the date he
next arrived at the home tersinal (in passenger service o
which a "step-off" agreement is applicable at the "layover
and lay-off point on regular layover™) of the service or
run on which assigned. In either instance the employee will
not be considered available for service between such arrival
at the home teminal and the start of his vacation except
under conditions referred to in Section 3(a) of this Article.

(¢c) The beginning date of any vacation period may be
advanced or set back, upon Tequest of an employee regularly
assigned with a specified lay=in or rest day or days, the
minimum number of days necessary to commence on the day
Iollowing the specified lay-in or rest day or days of such
employge: This paragraph to apply only to employees agsigned
o positions assigned to work five (5) or six (6) consecutive
days followed by two (2) rest days or by a lay-in day.

(8) Employees assigned on a regular run or turn will
when granted a vacation, be relieved for that purpose at the
home Terminal (in passenger service to which a "step~off”
agreement is applicable, at the "layover and lay-ff peint on
regnlar_layover”) of the service, run or turn on which they
ere assigned, and will, on their retuyrn frem vacation, resume
Service at the same point provided they remain on. the assign-
ment they held on the date their vacation period started.

Sec. 5. - START OF VACATIONS - EXTRA EMPLOYEES

(a) .?he vacation period for extra employees will star=
at thg POint where the extra boanrd on which they are assigned
iS'maintained; and will, provided the employee involved is at
such point, start on the designated date.
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Article u6-A, Section §
Paragraph (b) (continyed)

(b) The vacation period for an extra employee in service,
who is not at the point where the extra board is maintained on
the date his vacation is scheduled to begin, will, on his return
to the point where the extra board is maintained, start at X
12:01 a.m. on the first date following the date the last trip,
tour of duty, deadheading under Pay, or service performed was
commenced if requested by the employee in writing. Otherwise,
his vacation will start at 12:01 a.m. on the first date follow-
ing the date he arrives at the point the extra board is main-
tained. In either instance the extra exployee will not be
considered available for service between such arrival and the
start of his vacation except under conditions referred to in
Secticn 3(a) of this Article.

(e) Extra employees will, when grantecd ‘2 vacation, be
relieved for that purpose at the point where the extra board
on which they are assigned is maintained and will, at the
completion of vacation period, resume service at the same
point, except in cases such employees are permitted under
wage schedule rules to exercise their seniority on return
from vacation. .

(d) Extra employees will not be granted vacations during
pericds they are filling Temporary vacancies on runs that do
NOT operate inte and out of the point where the extra board
on which they are assigned is maintained.

(e) Employees scheduled to start a vacation period with-
in six (5) days from date called to fill an assignment atr an
ourpsst peint will be permitted, upon request, to lay off
without penalty or subject to further service and start their
vacation period at 12:01 a.nm. following the date called, if
another employee is available and ageepts the call.

(f) Extra Passenger conductors holding regular assigne
ments in freight service will not be granted vacations during
Periods they are filling temporay vacancies in passenger
service on runs operating through the home terminal of the
service or run on which the conductor is regularly assigned,
except:

(1) When assigned on Temporary vacancies in accordance

with the provisiens of Article 5, Section 3 of the Road Service
Schedule.
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Article 46-A, Section 3
Paragraph (f) (2) {(continued)

(2) When filling a temporary vacancy on a
passenger assigmment to which a "step-off” agreement
applies where the "lay-over” point is at the home terminal
of the service or run on which the conductor is Tegularly

assigned,
Sec. 6.

This Article shall be considered as a separate agreement
and shall not be construed as modifying or sertting aside any
schedule rules Or agreements except as specifically provided
herein.

See. 7.

This Article shall be effective beginning with the vacation.
year 1967 for the schedule of vacations under the application
of the National Vacation Agreement dated April 29, 1849, as
amended.

Sec. 8.
The status of an employee as of 12:01 a.m. on November 10th
of each year will be the grade of service in whieh the employee

will be considered when vacation pericds are assigned for the
succeeding year.
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ARTICLT u46-B

NATIONAL VACATION AGRETMENT OF 1949, AS AMENDED
e s — o LA i9

Sec. 1.

(a)(1) Effective January 1, 1973, each employee subject
to the scope of the schedule agreements held by the organizations
signatory to the April 28, 1948, National Vacation Agreement,
will be qualified for an annual vacation of one (1) week with pay,
or pay in lieu thereof, if during the preceding calendar year the
employee renders service under schedule agreements held by the
organizations signatery to the April 29, 1948, National Vacation
Agreement amounting to ecne hundred sixry (180) basic days in miles
or hours paid for, as provided in individual schedules.

. (2) Beginning with the effective date of the provisions
of Artiele 3 of Agreement “A" dated September 25, 1950, 'May 25,
1951, or May 23, 1952, on an individual Carrier, butwnot earlier
than the year 1860, in the application of this Seection 1(a) each
basic day in yard service performed ty & yard service emplovee or
by an employee having interchangeable road and yard rights shall
be computed as 1.3 days, and each basic day in all other service
shall be computed as 1.1 days, for purposes of determining .
qualifications for vacations. (This is the equivalent of one
hundred twenty (120) qualifying days in a calendar year in yard
service and one hundred forty-four (1a%) qualifying days in a
calendar year in road service.) (See KCTL below.)

i (3) Beginning with the Year 1860 on all other Carriers,
in the application of this Section 1(a) each basie day in all
classes of service shall be computed as 1.1 days for purposes

of determining qualifications for vacation. (This is the equiva-
lent of one hundred forty-four (1uu) gualifying days.) (See

NOTE below.)

(b)(1) Effective January 1, 1€73, each employee, subject
TC the scope of schedule agreements held by the organizations
Signatory to the April 28, 1949, National Vacation Agreement,
having two (2) or more years of continuous service with employving
Carrier will be Qualified for an annual vacation of two (2) weeks
with pay, or pay in lieu therecs, if during the Preceding calen~
dar year the employee renders service under schedule agreements
held by the organizations signatory tc the April 29, 1848, National
Vacation Agreement amounting to one hundred sixty (160) basic days
in miles or hours pPaid for as provided in individual schedules and
during the said two (2) or more years of continuous service renders
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Article 46-B, Section 1
Paragraph (b)(1l} (continued)

service of not less than three hundred twenty (320) basic days
in miles or hours paid for as provided in individual schedules.

(2) Beginning with the effective date of the provisions
of Article 3 of Agreement "A" dated September 25, 1950, Hay 25,
1951, or May 23, 1952, on an individual Carrier, but not earlier
than the year 1960, in the application of this Section 1(b} each
basic day in yard service performed by a yard service employee
or by an employee having interchangeable road and yard rights
shall be computed as 1.4 days, and each basic day in all other
services shall be computec as 1.2 days, for purpose of deter-
mining qualifications for vacations. (This is the equivalent
of one hundred ten (110) qualifying days in a calendar year ir
yaré service and one hundred thirtyetwo (132) qualifying days
in a calendar year in road service.) (See NOTE below.)

(3) Beginning with the year 1960 on all other Carriers,
in the application of this Section 1(b) each basic day in all
classes of service shall be computed as 1.2 days for purposes
of determining qualifications for vacation. (This is the egquiva-
lent of one hundred thirty-two (132) qualifying days.) (See
NOTE below.)

(c)()) Effective January 1, 1873, each employee, subject t=
the scope of schedule agreements held by the organizations sig=
natory to the April 2%, 1949, National Vacation Agreemernt, having
nine (3) or more years of continuous service with employing
Carrier will be qualified for an amnual vacation of three (3)
weeks with pay, or pay in lieu thereof, if during the preceding
calendar year the employee renders service under schedule agree-
ments held by the organizations signatory to the April 29, 1.2,
National Vacation Agreement amounting to one hundred sixty (1E0)
basic days in miles or hours paid for as provided in individual
schedules and during the saié nine (9) or more years of continue
ous service renders service of not less than fourteen hundred
forty (1,448) dasic days in miles or hours paid for as provided
in individual schedules.

(2) Beginning with the effective date of the provigizns
of Article 3 of Agreemen: "A" gdaved September 25, 195C, May 232,
1851, or May 23, 1952, on an individual Carrier, but not earlier
than the year 1960, in the application of this Section 1(c) eact
basic day in yard service performed by a yard service smpleyee cr
by an employee having interchangeable road and yard rights shall
be computed as 1.6 days, and each basic day in all other services
shall be computed as 1.3 Gays, for purposes of determiming quali-
fications for vacations. (This is the eguivalent of one huncresz
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rticle 48=-B, Seection 1
sragraph (c)(2) (continued)

100) qualifying days in a calendar year in yard service and one
undred twenty (120) qualifying days in a ecalendar year in road
ervice.) (See NOTE below.)

(3) Beginning with the year 1850 on all cther Carriers,
n the application of this Section 1(c) each basic day in all
lasses of service shall be camputed as 1.3 days for purposes
f determining qualifications for vacatien, (This is the equiva-
ent of one hundred twenty (120) qualifying days.) (See NOTE
‘elow. )

(d4)(1) Effective January 1, 1878, each enployee, lu?jeet
‘0 the scope of schedule agreements held by the organizations
‘ignatory to the April 29, 1948, Naticnal Vacation Agreement,
aving eighteen (18) or more years of continucus service with
@ploying Carrier will de qualified for an annual vacation of
‘our (4) weeks with pay, or Pay in lieu thereof, if during the
mreceding calendar year the erployee renders service under
ichedule agreements held by the organizations signatory to the
pril 29, 1949, National Vacation Agreement amounting to one
wndred sixty (160) basic days in miles or hours paid for as
wovided in individual schedules and during the said eighteen
18) or mere years of continuous service renders service of
10T less than twentye-eight hundred eighty (2,880) basic days
-» miles or hours paid for as previded in individual schedules.

{2) Beginning with the effective date of the provisions
f Article 3 of Agreement "A" dated September 25, 1950, May 25,
-851, or May 23, 1352, on an individual Carrier, but not earlier
‘han the year 1360, in the application of this Section 1(d) each
jagic day in yard service performed by a yard service employee
r by an employee having interchangeable road and yard rights
ihall be computed as 1.6 days, and each basic day in all other
iervices shall be computed as 1.3 days, for purposes of deter-
iining qualifications for vacations. (This is the equivglent

tervice and one hundred twenty (120) qualifying days in a calen-
lar year in road service.) (See NOTE below,)

. (3) Beginning with the year 1960 on all other Carriers,
in the application of this Section 1(d) each basic day in all
slasses of service shall be computed as 1.3 days for purposes

>f determining qualifications for vacation. (This is the equiva-
Legt of one hundred twenty (120) qualifying days.) (See NOTE
below. :

-17¢-



Article 46-B, Section 1
Paragraph (e)(l) (continued)

(e)(1) Effective January 1, 1973, each employee, subject
to the scope of schedule agreements held by the organizations
signatory to the April 25, 1543, National Vacation Agreement,
having twenty-five (25) or more years of continucus service
with employing Carrier will be qualified for an annual vacaticn
ef five (5) weeks with pay, ¢r pay in lieu thereof, if during
the preceding calendar vear the employee renders service under
schedule agreements held by the organizavions signatory tc the
April 28, 1549, National Vacation Agreement amounting to one
hundred sixty (160) basic days in miles or hours paid for as
provided in individual schedules and during the said twenty-five
(25) or more years of continusus service renders service of not
less than four thousand (4,000) basic days in miles or hours paid
for as provided in individual schedules.

(2) Beginning with the effactive date-of the provisions
of Article 3, of Agreement "A" dated September 25, 1950, May 25,
1851, or May 23, 1952, on an individual Carrier, but not earlier
than the year 1960, in the application of this Section 1(e) each
basic day in yard service performed by a yard service employee or
by an employee having interchangeable road and yard rights shall
be computed as 1.5 days, and each dasic day in all other service
shall be computed as 1.3 days, for purpuses of determining quali-
fications for vacations. (This is the equivalent of one hundred
{100) qualifying days in a calendar year in yard service and one
hundred twenty (120) qualifying days in a calendar year in road
service.) {(See NOTE below.)

i (3) Beginning with the year 1960 on a1l other Carriers,

in the application of this Section 1(e) each basic day in all

classes of service shall be computed as 1.3 days for purposes

of determining qualifications for vacation. (This is the equiva-

%egt a§ one hundred twenty (120) qualifying days.) (S$ee NOTE
elow.

NOIZ -~ In the application of Sections 1(a), (b)),
Tc), (d) and (e), qualifying years accumulated,
alse qualifying requirements for years accumulated,
Prior to the effective date of the respective pro-
visions hereof, for extended vacations shall not
be changed.

(f) 1In dining car service performed on and after July 1,
1948, each seven and one-half (7%) hours paid for shall be con-
sidered the equivalent of one (1) basic day in the application
of section 1(a), (b), (c), (d) and (e).
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Article up~B, Section 1
Paragraph (g}(1) (continued)

(g)(1) Calendar days on which an emplovee assigned to an
extra list is available for servige and on which days he per-
formed no service not exceeding sixty (60) such days, will be
included in the determination of qualification for vacation;
alsc, calendar days, not in excess of thirty (30), on which an
employee is absent from and unable to perform service because
of injury received on duty will be included.

(2) The sixty (60) and thirty (30) calendar days refer-
red to in this Section 1(g) shall not be subject to the 1.1,
1.2, 1.3, 1.4 and 1.6 computations provided for in Section i(a),
(b}, (&), (&) and (e), respectively.

(h)(1) VWhere an employee is discharged from service and
thereafter restored tc service guring the same calendar year
- with seniority unimpaired, service performed prior tq discharge
and subsequent to reinstatement during that year shall be included
in the determination of qualification for vacation during the
following year. .

. (2) Whers an employee is.discharged from service and
thereafter restored to service with seniority unimpaired, ser-
‘vice defore and after such discharge and restoration shall be
inclyded in computing three hundred twenty (320) basic days under
Section 1(b), sixteen hundred (1,600) basic days under Section
1{c), thirty-two hundred (3,200) basic days under Sestion 1(d),
and four thousand (%,000) basic days under Section 1(e).

(i) Only service performed on one (1) prailroad may be
combined in determining the qualifieations provided for in this
Section 1, except that service of an employee on his heme road
may be combined with service performed on other roads when the
latter service is performed at the direction of the minagement
of his home rocad or by virtue of the employee's seniority on his
home road. Such service will not operate t¢ relieve the home
road of its responsibility under this agreement.

(3) In instances where employees who have become members
©f the Armed Forces of the United States return to the service
of the employing Carrier in accordance with the Military Selec-
tive Service Act of 1967, as amended, the time spent by such
employees in the Armed Forces subsequent to their employment by
the employing Carrier will be credited as qualifying service in
detemin;nz the length of vacations for which they may qualify
UPCn their return to the service of the employing Carrier,
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Article 46-B, Section 1
Paragraph (k) (continued)

(k) In instances where an employee whe has become a
member of the Armed Forces of the United States returns to
the service of the employing Carrier in accordance with the
Military Selective Service Act of 1967, as amended, and in
the calendar year preceding his return to railirocad service
had rendered no compensated service or had rendered compen=
sated service on fewer days than are required to qualify for
2 vacation in the calendar year of his return to railroad ser-
vice, but could qualify for a vacation in the year of his re-
Turn to railroad service if he had combined for qualifying
purposes days on which he was in railroad service in such
preceding calendar year with days in such vear on which he
was in the Armed Forces, he will be granted, in the calendar
year of his return to railroad service, a vacation of such
length as he could so qualify for under Section 1(a), (b)),
(c), (d) or (e) and (3) hereof.

(1} In instances where an employee who has become
a member of the Armed Forces of the United States peturns to
the service of the employing Carrier in accerdance with the
Kilitary Selective Service Act of 1967, as amended, and in
the calendar year of his return to railroad service renders
compensated service on fewer days than are required to qualify
for a vacation in the following calendar year, but could qualify
for a vacatiom in such following calendar year if he had combined
for qualifying purposes days on which he was in railroad service
in the year of his return with days in such year in which he was
in the Armed Forces, he will be granted, in such following calen-
dar year, a vacation of such length as he could so gualify for
under Section 1(al), (b), (c), (d) or (e) and (i) hereof.

Sec. 2.

Employees qualified under Section 1 hereof shall be paid
for their vacations as follows:

GENERAL:

(a) An empioyee receiving a vacation, or pay in lieu
thereof, under Section 1, shall be paid for each week of such
vacation 1/52nd of the compensation earned by such employee
under schedule agreements held by organizations signatory to
the April 28, 1949, National Vacation Agreenent, on the Carrier
on which he qualified under Section 1 (or Carriers in case he
qgualified on more than onme (1) Carrier under Section 1(i} during
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Article 46-B, Section 2
Paragraph (a) (continued)

the calendar year preceding the year in which the vacation is
taken, but in no event shall such pay for each week of vaca-
tion be less than six (§) mihimum basic days' pay at the rate
of the last service rendered, except as provided in sub-para-
graph (b).

(b) Beginning on the date Agreement "A" dated September
2%, 1950, May 25, 1951, or May 23, 1952, became or becomes sf-
fective on any Carrier, the following shall apply insofar as
yard service employees and emplovees having interchangeable
yard and road rights covered by said agreement are concerned.

(1) YARD SERVICE

An employee receiving a vacation, or pay in
lieu thereof, under Section 1 shall be paid for each week of
such vacation 1/52nd of the compensation earned by such employee
under schedule agreements held by the organizations signatory to
the April 29, 1345, National Vacation Agreement, on the Carrier
on which he qualified under Section 1 (or Carriers in case he
qualified on more than one (1) Carrier under Section 1(i) during
the calendar year preceding the year in which the vacation ie
taken, but in no event shall such pay for each week of vacation
be less than five (5) minimum basic days’ pay &t the rate of the
last service rendered.

(2) COMBINATION OF YARD AND ROAD SERVICE

. An employee having interchangeables yard and road
Tights receiving a vacation, or pay in lieu therecf under Sec-
Tion 1 shall be paid for each week of such vacation 1/52nd of
the compensation earned by such employee under schedule agree-
ments held by the organizations signatory to the April 29, 1948,
National Vacation Agreement on the Carrier on which he qualified
under Section 1 (or Carriers in case he qualified on more than
ene (1) Carrier under Section 1(i) during the calendar year pre-
ceding the year in which the vacation is taken; provided that,
if the vacation is taken during the time such employee is working
in road service such pay for each week of vacation shall be not
less than six (6) minimum basic days' pay at the rate of the last
Toad service rendered and if the vacation is taken during the
time such eaployee is working in yard service such pay for each
week of vacation shall be not less than five (5) minimum basic
days’' pay at the mate of the last yard service rendered.
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Article 46-B, Section 2
Paragraph {b)(2) {(continued)

NOTE - Section 2(b) applicable to yard
service shall apply to yard, belt
line and transfer service and com-
binations therecf, and to hostling
service.

Sec: 3.

Vacations, or allowances therefor, under two (2) or more
schedules held by different crganizations on the same Carrier
shall net be combined to create a vacation of more than the
maximum number of days provided for in any of such schedules.

Sec. u.

Time off on ascount of vacarion will not be considered’as
time off account employee's own accord under any guarantee rules
and will not be considered as breaking such guarantees.

Sec. 5.

The absence of an employee on vacation with pay, as provided
in this agreement, will not be considered as a vacancy, temporary
or otherwise, in applying the bulletin rules of schedule agreements.

Sec. B

Vacations shall be taken between January 1st and December
3lst; however, it is recognized that the exigencies of the ser-
vice create practical difficulties in providing vacations in
all instances. Due regard, consistent with reguirements of the
service shall be given to the preference of the employee in his
seniority order in the class of service in which engaged when
granting vacations. Representatives of the Carriers of the
enployees will cooperate in arranging vacation periods, admini-
stering vacations and releasing employee when reguirements of
the service will permit. It is understood and agreed that
vacationing employees will be paid their vacation allowances
by the Carriers as soon a5 possible after the vacation period,
but the parties recognize that there may be some delay in such
payments. It is understood that in any event such employee will
be paid his vacation allowance no later than the second succeeding
?girgll period following the date claim for vacation allowance is

iled.

-175-



Article 45-B, Section 7
Paragraph (a) {(continued)

See. 7.

N
(a) Vacation shall not be accumulated or carried over from
one (1) vacation year to another. However, to avoid loss of time
by the exployee at end of his vacation period, the number of vaca-
tion days at the request of the employee may be reduced in one
(1) year and adjusted in the next year,

(b) After the vacation begins, layover days during the
vacatiocn period shall be counted as a part .of the vacation.

Sec. 8.
The vacation provided for in this agresment shall be considered

o have been earned when the employee has qualified under Section 1
herecf. If an empioyee's employment status is terminated for any
reason whatsoever, including but not limited to retirement, resig-
nation, discharge, non-compliance with union shop agreement, or
failure to return after furlough, he shall, at the time of such
termination, be granted full vacation Pay earned up to the time

he leaves the service, including pay for vacation earned in the
preceding year or years and not yet granted, and the vacation for
the succeeding year if the employee has qualified therefor under
Section 1. If an employee thus entitled to vacation or vacation
Pay shall die, the vacation pay earned and not received shall be
paid to such beneficiary as may have been designated, or in the
absence of such designation, the surviving spouse or children or
his estate, in that order of preference.

Sec. 9,

{a) The terms of this agreement shall not be construed to
deprive any employee of such additional vacation days as he may
be entitled to receive under any existing rule, understanding or
custom, which additional vacation days shall be accorded under
and in accordance with the terms of such existing rule, under-

standing or custom.

(b) Beginning on the date Agresment "A" dated September 21,
1950, May 25, 1951, or May 23, 1352, became or becomes effective
on any carrier, such additional vacation days shall be reduced by
1/6th with respect to yard service employees, and with respect to
any yard service employee having interchangeable yard and road
Tights who receive a vacation in yard service.



Article u6«B, Section 10
{continued)

Sec. 10.

Any dispute or controversy arising out of the interpreta-
tion or application of any of the provisions of this agreement
will be handied on the property in the same manner as other dis-
putes. If the dispute or controversy is nct settled on the prop-
erty and either the (arrier or the organization desires that the
dispute or controversy be handled further, it shall be referred
by either party for decision to a committee, the Carrier members
of which shall be five (5) members of the Carriers' Conference
Committees signatory hereto, or their successors; and the
enployee mambers ©f which shall be the chief executives of the
five (S) organizations signatory herets, or their representatives,
or successors. It is agreed that the Committee ‘herein provided
will meet between January 1 and June 20 and July 1 and December
31 of mach ysar if any disputes or controversies have been filed
for consideration. In event of failures to reach agreement the
dispute or controversy shall be arbitrated in accordance with
the Railway lLabor Act, as amended, the arbitration being handled
by such Committee. Interpretation or application agreed upen by
such Committee, or fixed by such arbitration shall be final and
binding as an interpretation or application of this agreement.

Sec. 11.

The parties hereto having in mind conditions which exist
or may arise on individual Carriers in making provisions for
vacations with pay, agree that the duly authorized representa-
tive (General Chairman) of the employees, party to this agree-
ment, and the officer designated by the Carrier, may enter intoc
additional written understandings to implement the purposes of
this agreement, provided that such understandings shall not bde
inconsistent with this agreement.

Sec. 12.

(2} In computing basic days in miles or hours paid fer,
as provided in Section 1, the parties agree that the following
interpretations shall apply:

(1) A trainman in passenger service, on a trip of
three hundred (300) miles, upon which no overtime or other
allowances acerue, will be credited with two (2) basic days.

(2) An employee in freight service on a run of one
hundred twenty-five (125) miles, upon which no overtime or other
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Article 46-B, Section 12
Paragraph (2)(2) (continued)

allowances accrue, will be credited with one and one fourth
(1%) basic days.

(3) An employee in freight service on a run of one
hundred twenty-five (125) miles, with total time on duty of
fourteen (14) hours on the tTip, will be credited with one and
three-fourths (3«3/4) bagic days.

(8)  An employee in yard service working twelve (12)
hours will be credited with one and one-half (1k) basic days.

(5) An employee in freight service, runaround and
paid fifty (50) miles fer same, will be credited with one-half
(%) basic day.

(6) An employee in freight service, called and re-
leased and paid Zifty (50) miles for same, will be credited with
one-half (%) dasic day.

. (7) An employee in freight service, paid no overtime
o other allowances, working as follows: .

1zt trip, 150 mijles
2nd trip, 140 miles
3rd trip, 120 miles
4th trip, 150 miles
Sth trip, 140 miles

Total 700 miles
will be credited with seven (7) basic days.

. (8) An ezployee in freight service makes trip of eighty
(80} miles in eight (8) hours or less, for which he ig paid one
hundred (100) mijes will be credited with one (1) basic day.

(8) A conductor or brakeman in short turnaround pas-
senger service, makes a trip of one hundred fifty (150) miles or
less, on duty eight (8) hours within a spread of nine (9) hours,
will be credited with one (1) basie day.

(10) A conductor or brakeman in short turnaround pas~
Senger service makes a trip of one hundred fifty (150) miles or
less, total spread of time ten (10) hours, on duty eight (8)
hours within the fipst nine (8) hours, will be eresdited with one
and one-eighth (1-1/8) basic days.
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Article 45-B, Section 12
Paragraph (a)(1ll) (continued)

(11) An employee in freight gervice, deadheading is
paid fifty (50) miles for same, will be credited with one-half
(&) basic day.

(12) An employee is paid eight (8) hours under the
held-away-from-home terminal rule, will be credited with one
(1) basic day.

{13) An employee is allowed one (1) hour as arbitrary
allowance, will be credited with one eighth (1/8) basic day.

Sec. 13. - INTERPRETATION OF CONTINUOUS SERVICE PROVISIONS
e o o B

(a) 1In the granting of vacations subject TC agreements
held by the operating organizations, pervice rendered for the
Carrier will be counted- in establishing five (5) or fifteen
(15) or more years of continuous service, as the case may de,
where the employee transferred in service tc a position subject
to an agresment held by an organization signatory to the April 2%,
1549, National Vacation Agreement, provided there was no break in
the employee's service as a result of the transfer from the class
of service not covered by an agreement held by an organization
signatory to the April 28, 1948, National Vacation Agreement.
This understanding will apply only where there was a transfer
of service.
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ARTICLE &7
VEIGHING CARS

Sec. 1.
Yardmen will not be required to weigh cars at points

where yard clerks are available, without the necessity of
adding to the pressnt force.

NOTE: See Article 58, Section 17 - Moberly, Me.
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ARTICLE 48
WORK TRAINS

Sec. 1. - Letter of Understanding dated March 8, 1850

The following is applicable to the use of Sperry Rail
Detector Cars to perform work train service within switching
limits:

(a) Henceforth continucus work train service partly
on the main track within the switching limits at points
where yard crews are employed and partly on the road adjacent
therets shall be performed by a road man or men.

(b) In the application of Paragraph (a) of this
Article, it is agreed that the actual time engaged in work
train service on the main track within the switching limits
of yard crews on any day will not exceed twe (2) hours and
thirty (30) minutes.

(c} 1In computing the time engaged in work train service
on the main track within the switching limits, as provided by
Paragraph (b) of this Article, only the time actually engaged
in werk will be taken into consideration.

(d) Yardmen will not be entitled to compensation as
the result of roadmen or men perferming work train service
within the switching limits, as provided by Paragraphs (a)
and (b) of this Article.
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ARTICLY 49
SWITCHING LIMITS
R LELLL N Sy S 94}

Sec. 1.

The switehing territory shall be established October 1,
1815, but the Carrier shall have the right to extend the
switching limits, when conditions arise in any yard requiring
switching service to be performed regularly outside the present
switching limits gimilar to the Present conditions in other
yards.

Sec. 2.

Following are locations of switching limits at various
points where yard crews are employed, revised as of

November 1, 1581:
Eesl i S L 1P Y
. i Date of . A
_Yu\d Direction AgTeement Physical Location
Detroit West 3=21-5§ MP Det. 10 ’
Adrian East 1584' West MP Der. 57
West 720" Eagt MP Det. &1
Hontpelier East 12-31-75 2300' East MP Det. 9u
South 652' East MP Tol. $5
West 12-1-%5 2879' West MPF Det. 98
Toledo West 8-17-73 MP 15 (Delphos Dist.)
(Delphos Dist.)
West 3~13-80 4000' West MP Tol. 17
(Maumee Dist.)
West 7=1-81 5055' West Morclova Rd.
(Delta) To MP Tol. 11
Ft, Wayne Last 1i-1-85 1.5 miles East of cross-
ing at New Haven-MP Det.
139 - Toledo 87
1025 West MP Det., 150
Fostoria Dist. 3-17-73 MP Buf, 359.5
Pery East 709" West MP Det. 139(WAB)
West MP Det. 205 (WAB)
South 1175' South MP 7§ (NKP)
North 2420' South MP 72 (NKP)
Lafa!ette ELast 3«15-55 1500' East MP Det. 253
best 12-18-55 2000' West MP Det. 255
(Consolidated Agreement 12-20-69)
South 1=-2278 MP 249.3 (NXP)
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Article 4%, Section 2 (continued)

Date of
Yard Direction Agreement Physical location
Tilton Last 755" West M.P. St.L. 190
West 2634' wWest M.P. St.L. 183
Chicago East 421' West M.P. 504 (NXP)
East Burnham Main Line Tower
South .9 mile South Asburn Stn. or

§28' South M.P. Chi. 13

Decatur Former IT
North - ICG Brooklyn MP 785.2 (Maroca)

West - NW Brookiyn MP 376.5 (Mosser)
East - ICG Havana MP 27.8 (Havana)

Nw

~ East 1615' west of MP DET 371
West 1850' east of MP DET 378
South 1826' north of MP DET 377

Springfield Former IT

North - ICG Springfield MP 180.3 (Starnes)
South - ICG Springfield MP 185 (Brick Yard)
East - ICG Springfield MP 1980.3

N
Last MP DET u0%
West 1762' west of MP DET u1sg
Hannibal East 12-7-72  M.P. Det. 510
West 3-20-68 260" West M.P. Han. &

Quincy Line 17-7-72 26u0' West of BN M.P. 279
Quincy South 2+26-75% 2640' South BN M.P. 266

St. Louis Southern
Last - St. Louis Dist. M.P. 7 + 3,81u'

Norfolk ¢ Western
North - Brooklyn Dist. Line to 1,000' north of
M.F. Det. 473

East - Madison Dist. Line to 2,045' east of
M.P. 4ub
West - Luther Line of $t. Louis Dist. 1o
. 4,098" north of M.P. St. L.
Union Depot 7, -~ line ©f. St. Louis Dist.

to 2,767' west of M.P. St.L. B

Noerfolk & Western (Former IT)

Betyeen East St. Louis, $t. Louis and Alton via
H:K;nlgy Yard, Troy Junciion, Edwardsville and
Wood River on the Troy and zastern Line;
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Article 4&, Section 2 (continued)

Date of

Yard Direction Agreement Physical Location

Norfolk ¢ Western (Former IT - Continued)

Between East St. Louis, St. Louis and Alton via
Hadison, Granite City and Wood River on the
Alton and Eastern Line.

Moberly East (12th Dist.) 1361' West M.P, Han. 6§
East (1&th bisgt.) E7B' East M:P. St.L. 147
West bele?h 19840' West M.P. St.L. 153
North 7231271 3170' North M.P. St.L. 150

N. xanlls.Lixz East 390' East M.P. K.C. 9

Des Moines East 2219 West M.P. $t.L. 337

Wabash Junction
East Switeh East 2196' East M.P. St.L. x08
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INDELX

ARTICLE 50 - BERKELEY - CLAYCOMD

Sec. i.ewwmeeww-Establishment of Road Brakemen's Extra Board
at Berkeley.

Sec. 2.---------Establishment of Road Erakemen's Extra Board
at Claycome.

Sec. 3, ewwwe=ww=Conductor's Bumper Board - Berkeley - Claycomo.
Sec. 4,ewewcewewBrakeman's Outpost Extra Board.

Sec, 5,-eeeceeewQutpost Conductor's Bumper Board -~ Claycomo -
Berkeley - Exhausted - Or no Bumper Board main-
tained - Manner used to fill temporary vacancies
for Conductor's on such Qutpoest Job. ‘

Sec. §.~=-=-me--Brakemen's Extra Board - Berkeley - Claycomo -
Exhausted - Manner in which to Supplement same.

T B ~Enployees assigned toc an Outpost Bumper or Extra
’ Board - Guaranteed earnings the equivalent of
six (8) basic days. Regulation of Employees on
Board. Work week begins on Monday - Weekly
adjustaent on Sunday - Crew Sheets.

Sec. B.oc——weee--Filling to Temporary Vacancies - Filled during
first seven (7) days. Extra Assignments.
Employees assigned to Bumper Board and/or
Brakemen's Extra Board will not be used to
fill emergency temporary vacancies.
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ARTICLE 50
BIRXELEY - CLAYCOMO

Sec. 1. - Memorandum of Agreement signed Janyary 13, 1981,
ective ATy o 1

A road brakemen's extra board may be maintaimed at
Berkeley.

(a) Prior to the effective date the Berkeley extra
board is established, bulletins as required by schedule Tules
will Dbe posted advertising the number of sxtra board pasitions
to be filled, and any employee with seniority rights on the
St. Louis, Moulton, Des Moines, and Hannibal Districts will
be permitted to exercise their seniority by hidding on the .
bulletined positions, and the senior exmployee making application
‘therefor shall be assigned. '

(b) In the event there are no bids received for a position
on the Berkeley extra board, then the Berkeley extra board will
be manned by assigning available furloughed employees with prior
rights to road service on the St. Louis, Moulton, Des Moings,
and Hannibal Districts road-yard seniority roster thereto in
seniority order.

{¢) In the event the foregoing does not supply sufficient
brakemen for the extra list, then the junior available former
Wabesh employees with prior rights to yard service having
seniority on the St. Louis Terminal Consclidated "C" Roster,
and who are assigned to either the "E* op "w" or "V" rosters
extra lists, will be assigned, subject to Article 20-B,
Section 14(c)(1) of the Road Service Schedule, revised and
updated June 15, 1979.

{d) In the event the foregoing does not provide sufficient
men for the extra board, then available erployees with inter-
changeable rights (employees with a seniority date as trainman
sxsequerﬂ: to February 2B, 1573) will be assigned in seniority
O er.

(e) An employee who has been forced to take assignment
on the Berkeley extra board will be permitred to give up such
assigrment and return to the Hoberly extra board or St. louis
Terminal Yard extra board in the event the Moberly extra board
or St. Louis Terminal yard extra board is increased and a junier
employee is assigned thereto, unless the junior employee who
would thereby be displaced from the Moberly exira board cannot
be forced to the Berkeley extra board by reason of the provisiens
of Article 20-B, Seetien 14(c)(1) » ¢f the Road Service Schedule,
revised and upated June 15, 1978.

-lBé-



rticle 50, Section 1
aragraph (f)

(£) The junior employee displaced from the Moberly
xtra board or St. Louis Terminal yard extra board as a
esult of the foregoing will be immediately placed on
he Berkeley extra board. No deadhead allowance will be
ajid either ezployee involved. The senior of the two
mployees involved will protect the extra board at
ierkeley until the junior employee reports himself avail-
ble for dury at Berkeley.

See. 2.

A road brakemz:'s extra board may be maintained at Clay-
omo . R

(a) Prier to the effective date the Claycomo extra board
is established, bulletins as required by schedule rules will
>e posted advertising the number of extra board pesitisns to
e filled, and any employee with seniority rights on the Kansas
-ity, Stanberry, and Council Bluffs Districts will be permitted
to exercise their seniority by bidding on the bulletined positions,
snd_thedunicr employee making application therefor shall be
assigned.

(3) In the event there are no bids received for a position
o>n the Claycomo extra board, then the Claycomo extra board will
be manned by assigning available furloughed employees with
prior rights to road service on the Kansas City, Stanberry and
Council Bluffs Districrs road-yard seniority rosters therets in
seniority order.

(e) In the event the foregeing does not supply sufficient
br;ak:ﬂen for the extra list, then junior available employees
with prior rights to yard service not holding a regular 8B5ign=
ment fron the above mentioned roade-yard roster will be assigned,
subjeect to Article 20-B, Section i4{c)(1) of the Road Service
Schedule, revised and updated June 15, 1579.

(d) In the event the foregoing does not provide sufficient
men fgr the extra board, then available furloughed employess
with interchangeable rights (employees with a seniority date
as Traimman subsequent to February 28, 1573) will be assigned
in seniority order.

(e) An employee who has been forced to take assignment
on the Claycomo extra board will be permitted to give up such
assignment and return to the Moberly extra board or to the
Kansas City Terminal yard extra board in the event the Moberly
extra board or Kansas City Terminal yard extra board is in-
creased and a junior employee is assignec thereto. The junior
emplqyee displaced from the Moberly extra board or Kansas City
Terminal yard extra poard as a result of the foregoing will be
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Article 50, Section 2
Paragraph (e) (continued)

immediately placed on the Claycemo extra board. No dead-
head allowance will be paid either employee invelved. The
senior of the twoc emplovees involved will proetect the extra
board at Claycomo until the junior enployee reports himself
available fer duty at Claycomo.

Sec. 3,

A condyctors' bumper board may be maintained at both
Berkeley and Claycomo providing such bumper board averages
five (8) days or more of work each week.

(a) When a bumper board is estadligshed or increased,
bulletins as required by schedule rule will be posted adver-
tising the number of positionsto be filled. The positions
will be filled in accordance with the seniority of the
employees bidding.

: (b) Xf there are nc bids for a position on the outpost
bumper board, the position will be filled by assigning thereon
the junior employee on the seniority distrietr with senjority
as conductor who is not holding a regular assignment as
eonduetor. It is understood a conduster's bumper doard is
considered as a regular assignment for the purpose of this
section,

Sec. &,

_ (a) When a brakeman's ourpost extra board is established
OT increased, bulletins as reguired by schedule rules will be
posted advertising the number of positions to be filled.

(b) In the event a displacement is involved, the employee
being displaced from the the brakemen's extra board or
conductors' bumper board involved will protect same until the
employee displacing to the extra board reports himself available
for duty at the location of the extra board.

Sec. S,

(a} When an outpost conductors' bumper board at either
loeation (Claycomo or Berkeley) is exhausted, or there is no
bumper board being maintained, Temporary vacancies for
conductors en such outpost jobs will be filled:
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Article 50, Section §
Paragraph (a) (continued)

(1) By using the senior promoted brakeman assigned
on the crew on which the vacancy exists;

(2) By using the senior available promoted brakeman
regularly assigned at that outpost Point or the outpost extra
board at the outpost territery who has not forfeited his
conductor's rights for emergeney work as provided in Article
20, Section 7, of the Road Service Schedule, and who has
full time to work under the Hours of Service Act {(North
Kansas City and Claycomo to be considered as the same outpost
point);

(3) From Moberly.

NOTE: A promoted brakeman whe is removed from his
Tegular assignment to £ill temporary vacancy for
conduetor will be compensated at not less than the
earnings he would have made had he worked his

© regular assignment as brakeman.

Sec. B.
2882

(a) In the event the brakemen's extra board at Berkeley
or Claycomo is exhausted, the extra board will be supplemented
by deadheading an exrra employee from Moberly who will be subject
to the same guarantee applicable o employees assigned to that
extra board.

(b) Extra employees whc are used to supplement the
eXtra board at Berkeley or Claycome will be released at the
end of their tour of duty on the last day of the extra board's
work week.

(¢} In the event an extra employee from the Moberly extra
board is deadheaded to Berkeley or Claycomo to supplement an
extra board at one of those outlying peints, he will be paid
deadhead allowance as provided for under the provisions of
Article 25, Section 1(a) of the Road Service Schedule, revised
and updated June 15, 1973.

(d) An extra employee(s) from the Moberly extra board
used to supplement an extra board a2t one of those outlying
points will be entitled to the benefits provided for under
the provisions of Article 57 of the Road Service Schedule,
revised and updated June 15,1979.

(e} Employees with prier rights to road service under
the Road-Yard Seniority Agreement of Fepruary 27, 1373, whoe
are force assigned on an Outpost bumper board or extra board
provided for herein will, while so assigned, be entitled to
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Article 50, Section 6
Paragraph (e) (continued)

the benefits provided for under the provisions of Article 57
¢f the Road Service Schedule, revised and updated June 15,
1878,

(£} In the event the Moberly brakemen's extra beard is
exhausted or there is not sufficient time (at least four (4)
hours) in which to deadhead an extra road brakeman fro@ Moberly
TO supplement the extra board at Berkeley or Claycomo in order
to £ill a vacancy on an assignment, an extra yard service
employee from the St. Louis Terminal will be used to £ill the
vacancy at Berkeley and an extra yard service employee from
the Kansas City Terminal will be used to £il1l the vacancy
at Claycomo for that tour of duty, only.

NOTE: When necessary 1o use 2n extra yard service
employee from the Si. Louis Terminal to £ill a
vacancy at Berkeley, only yaremen with road rights
on the Hannibal - St. Louis - Maulteh - oes Moines -
Senierity District of the Moberiy Division will
Stan 1> be used and suesh yardmen will be called

in turn in the order in which they stand on the
extra poard in relatior to each other.

(g) An arbitrary allowance totaling one (1) hour at the
Pro rata rate for the service performed will be paid to each
extra yard service employee who is used to fill a vacancy on
a Ford Job working at Claycomo or Berkeley.(Revised 1/23/81)

(h) Employees assigned to the sutpost road brakemen's

extra board will not be used to £ill Temporary vacancies in
yvard service.
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Article 50, Section 7 (continued)

Sec. 7.

(a) An employee assigned on an outpost bumper or extra
board provided for herein will be guaranteed earnings the
equivalent of six (6) basic days pay at the specified switeh
local rate applicable to the grade for the board om which
assigned for each week, provided the employee is assigned
to and available for service from the board the full week.

A week shall be a period of seven (7) consecutive days,
starting with Monday. The individual's guarantee will be
reduced by the equivalent of one (1) basic day's pay at the
applieable specified switech local rate for each day he is
unavailable for service at the location of the board while
assigned on such board.

When an individual is assigned on the board for °
only a part of a week, as defined herein, his guarantee
for the part of such week that he is assigned to that board
and available for service at the location of the board shall
be that part of the weekly guarantee resulting from multiplying
the money amcunt of the weekly guarantee by a fraction using
45 the numerator the number of days of such week he was 5o
assigned and available and using seven (7) as the denominator.

Example:

Employee is assigned on and available for
service on the brakemen's Berkeley extra board
three (3) days of a week. Guarantee for a full
week is $477.78; 3/7th's x $477.78 is §204.78,
that employee’s guarantee for the three (3) days
in that week which he was assigned on the board
and available for service.

1081 Specified switeh local basic daily rate, effective January 1,
s 1S3

Conductor - $B4.85
Brakeman - $78.63

All earnings while so assigned shall be used when computing
whether any guarantee payment is due.
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Atticle 50, Section 7
Paragraph (b) (continued)

(b) The Carrier shall determine and regulate the
number of employees to be assigned on such board; however,
nething in this agreement (this Articie) will restrict the
right of the employees, both regularly assigned or assigned
to the extra board at either Berkeley or Claycomo, from
laying off.

{c) Since the work week begins on Monday, weekly
adustment of the extra board will be @ade on Sunday of
each week. Section 14 (i) of Article 20-B of the Road
Service Schedule, shall not have application to the extra
boards provided for herein.

(d) The first day of the extra board's work week may
be changed in order to protect the requirements of the service.

(e) If in the applicatism of Paragraph (b) of Section 7,
the Carrier reduces the number of enployees carried on such
board when during the preceding seven (7) day period the
enmployees on that board averaged more than five (5) tours of
duty, an employee(s) cut off that board will be paid deadhead
to the nearest location at which he is able to obtain a regular
assignment in the exercise of his senicrity under the applicable
Tules or to the terminal from which he came To the bumper or
extra board, Moberly, North Kansas City, or St. Louis, as the
case may be. An employee will not receive deadhead allowance
“hen going to or from an OuTposT bumper or extra board except
as provided fer herein and under the provisions of Section 6(c)
above.

(£) A crew sheet will be established and mainrainegd
listing all assignments working at Berkeley and Claycomo
and showing the correct position of all econductors and
brakemen on their respective regular assignments.

(g) Crew sheets will be updated once each 2i~hour period
and will show the following:

(1) Those conductors and brakemen on extra board;

(2) Those who are laying off or on leave of absence
or on vacation;

(3) Those brakemen not tc be used to £ill vacancies
a5 extra conductors;

(4) Those brakemen who are at the outlying point to
supplement such extra board.
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Article 5308, Section 7
Paragraph (h) (continued)

(h) The local committee shall, on request, be furnished
a copy of the daily crew sheet and be permitted to inspect all
records in connection with the application of this agreement
(this Article).

Sec. B. - Letter of Understanding dated February 2, 1881

(a) In the application of the provisions of Article 20-C-
Temporary Vacancy for Brakemen, and Article 20-C-1, Temporary
Vacancy for Conductors, of the Schedule for Conductors and
Brakemen, revised June 15, 1873, on regular assignments at
Berkeley and Claycomo, such temporary vacancies, including
vacation vacancies, will be filled during the first seven (7)
days thereof pursuant to the provisions of Memorandum of
Agreement signed January 13, 1981, effective February 25, 1981,
contained herein as Article 50, Sections 1 thry 7. 1In the
event one (1) or more employees submits written application
for the temporary vacancy prior to the expiration of the
seventh day of such vacancy, it will be sssigned to the senior
employee making application therefor. If no applications
are presented during the first geven (7) day period the temporary
vacancy will be filled during its entire duration Pursuant to
the provisions of the above referred to Memorandum of Agreement.

{b) Extra assignments worked at Berkeley and Claycomo
will be fiiled with employees from the conductors' bumper
board (or with extra conductors, if no bumper board being
maintained) and the brakemen's extra board at those respective
locations until they become regularly assigned.

(c) Employees assigned to the conductors' bumper board
and/or brakemen's extra board at Berkeley or Claycomo will
not be used to fill emergency temporary vacancies arising
on pool turns laying over at St. Louis or North Kansas City.
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ARTICLE S1

CHICAGD, ILLINQIS

DELETED
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ARTICLF 52 - COUNCIL BLUFFS, IOWA
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Sec. 3.--www-ew—-Exercise of Seniority prohibited when assignment
annulled on a Holiday.
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ARTICLE 52

COUNCIL BLUFFS, Iowa
—— e 2 LY

Sec. 1. - Memorandum of Agreement effective June 1, 1963

(a) 1In bulletining new assignments or permanent vacangies,
such bulletin will be posted not later than 10:00 a.m., will
close seventy-two (72) hours thereafter and the folloewing form
will be used:

Bids will be received on the following
vacancies until 10:00 a.m.

18 ; assignment to be n;de for tﬁe’
foIIoving day:

Position - Starting Time - Days 0Off

All vacancies created by this assignment
will be filled in accordance with the
seniority standing of men bidding.

. (b) Yardmen desiring to change jobs will bid and designate
choices on bid in order of preference, such as 1st, 2nd, 3rd,
etc., choice.

(¢) A yardman who has been absent from the service due
to conditions described in Article 37, Section 3 of this schedule,
or on vacation with pay, throughout the life of a blanket bulletin
issued in accordance with Paragraph (a) of this Section may
exercige his seniority on any position bulletined or made vacant
while he was away or out of service.

Sec. 2,

(a) A11 assignments, regular and relief, will be re-
bulletined so as toc make assignments effective May ist and
November ist of each year.

A (b) The provisions of Article 37, Section 5 of this schedule,
will not be applied when making assignments pursuant to Paragraph
(a) of this Section 2. .

(c) (1) when assignments are bulletined pursuant to
Parggraph (a) of this Section, yardmen other than those referred
To in Artiele 37, Section 3 of this schedule, or on vacation
with pay, will be Tequired To bid for position desired.
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Article 52, Section 2
Paragraph (c)(2) (continued)

(2) In event some yardmen do not submit sufficient
choices to secure assignment, such yardmen will be assigned
in seniority order on positions for which no bids were received,
commencing with the first ghife assignments and continuing
through a later shift or shifts in the order in which such
positions appear on the master board and, when these are
filled, assigned in the same order on positions for which the
junior yardmen would have otherwise been assigned. This in
compliance with the requirement of Articie 37, Section 1 of this
schedule.

Sec. 3.

State Or nation as the holiday in lieu of a day listed in
said Article 18.
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8. mewcsmae-Switchtenders - Placed on Seniority Roster for
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ARTICLE 53

DECATUR, ILLINCIS

Memorandum of Agreement sigged August 20, 1968,
elfeciive September N

Sec. 1. - Form of Job Advertisement Bulletins, Bids
Nner: &, ss;gments

(a) In bulletining new assignments or permanent vacancies
such bulletin will be posted not later than 9:00 a.m., and the
following form will be used:

Bids will be received on the following
vacancies until 9:00 a.m., s
18 3 assignment to be made Tor thne
folldWing day: -

Postion - Starting time and piace Days off

All vacancies created by this assignment will
be filled in accordance with seniority of .
men bidding.

(b) Yardmen desiring to change jobs will bid and designate
choices on bid in order of preference, as 1st, 2nd, 3rd, etc.
choice. They may include as choices a general designation
"any position to which By seniority may entitle me on the

(Starting shift) shift."

. (e) The requirements of a general designation choiee on
2 bid will be considered fulfilled if the applicant is placed
On any vacaney on the shift preferred as shown in the general
designation choice.

Applicants making general designation choice will
be placed in seniority order on vacancies for which no applica-
Tion has been received in the order in which such vacancies
appear or the master board for the shift. 1n event all such
applicants are not placed on an assignment on the shift selected,
then the junior yardmen in reverse senicrity order, securing
vacancies on that shift, will be removed from positions in
sufficient numbers to place senior general designation applicants,
assigned to the vacancies, in the order in which such vacancies
appear on the master board for the shift.

-155-



Article 53, Section 1
Paragraph (d) (continued)

(d) A yardman who has been absent from the service
due to conditions described in Aritcle 37, Sectieon 3, of
this schedule, or on vacation with pay, throughoutr the
life of a blanket bulletin issued in aceordance with
Paragraph (a) of this Section 1, may exercise his seniority
on any position bulletined or made vacant while he was
away or out of gervice.

() (see Section 11 (Appendix 5, Paragraph 1) of
this Article)
DELETED

(f) (1) When assignments are bulletined pursuant to
this section, all employees not absent from gervice during
life of the bulletin will be required to bid for positien
desired and the provisions of Article 37, Section 5 of this
schedule, will not apply. ' H '

(2) In event scme exployees do not submit sufficient
thoices to secure assignment, such employees will be assigned
in seniority order on pPositions for which no bids are received,
coamencing with the first shift assignments and continuing
through the third shift assignments in the order in which such
P3sitions appear on the master board, and, when these filled,
assigned in the same order on positions to which junior employees
would have otherwise been assigned. This in compliance with
Article 37, Section 1 of this schedule.

(g) A yardman who has been absent from the service due
to conditions deseribded in Article 37, Section 3 of this
schedule, or on vacation with pay, throughout the life of a
bulletin issued in accordance with Paragraph (a) of this section
may exercise hisg seniority on any position bulletined or made
vacant while he was away or out of service.

Sec. 2. - Exercise of Seniority to Extra Board

The application of Article 37, Section 1, is suspended
only to the extent necessary to allow the following:

(a) Any yardman entitled to displace under the rules
may place himself on the extra boarc. When an assignment



Article 53, Section.z
Paragraph (a) (continued)

is bulletined pursuant to Section 1, any yardman my bid for
the extra board. Any yardman who places himself on the extra
board by bidding or bumping will remain thereon for thirey
(30) ca)endar days, unless displaced by a senior yardman,
forced to a regular assignment or cut off due to reducing

the extra board.

(b) Vacancies which have been bulletined but not filled
as a result of no bids being peceived will be filled by assigning
extra yardmen (from the extra board in peverse seniority order).

{(¢) Wnen bumping to the extra board, the junior man will
be displaced therefrom. .

(d) A yardman who places himself on the extra board by
bidding or bumping when he was sufficient senieority to hold
2 regular assignment will forfeir any right to a protective
allowance under any employee protection agreement during the
period he remains on the extra board.

(e) A yardman who fails to place himself on a regular
assignment or the extra board as a result of failing to bid
or failing to make sufficient choices on his bid will be
considered as having bid for the extra board. A yardman
placed on the extra board by bideing, busping or being forced
will be placed at the foot of the extra board.

(f) A yardman forced on a regular assighment may give up
the regular assignment in event a yardman junior to him is
marked on the extra board. The junior yardmen will be assigned
To the vacancy created. A yardman giving up a regular assignment
musT make written request within seventy-two (72) hours after
2 junior yardman is marked on the extra board, and no change
ir assignments will be made until the expiration of the above
mentioned seventy-two (72) hour period.

Sec. 3. - Displacements

(a) (1) Yardmen desiring to displace junior man, and
permitted to do s0 under existing agreements, will be Tequired
To do S0 not less than three (3) hours prior to the first
starting time period (§:30 3.m., 2:30 p.m. 10:30C p.m.) of the
shift on which he desires to place himself.

(2) Subsequent bumps resulting from this displacement

will be made not less than two (2) hours prier to the starting
Time of assignment selected.
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Article 53, Section 2
Paragraph (b) (continued)

{b) 1In the event a yardman who is not laying off or
on vacation with pay cannot be contacted in sufficient time
to enable him to exercise his seniority on an assignment with
the same starting time as that from which he was displaced
in accordance with the preceding paragraph, in order to avoid
loss of time on one of the work days of the assignment from
which he was digsplaced as a result, such yardman will immediately
be placed first out on the extra board and will be permitted to
work one tour of duty on that calendar day and shift off the
extra board on the first vacancy starting at or after the
starting time of the assignment from which he was displaced
for which an extra yardman is otherwise required to be used
and as though he had been notified of such vacanty one and
-one-half (1-1}) hours prior to the time required to report
to fill such vacaney.

() 1In the event there is no vacancy on which the yard-
man can be used from the extra board in the application of
Paragraph (b), above, such yardman will, if he B0 request, be
placed first out on the extra board on the following first
off day of his regular assignment and permitted to work one
tour of duty only off the extra board on that calendar day
and on the shift on which regularly assigned providing such
yaraman has been unable to otherwise accumulate five (5)
straight-time eight (8) hour shifts in the work week of his
regular assignment.

NOTE: 1In the application of Paragraphs (b} and
cJ), above, in the event there is more than one
(1) such yardman to be marked up on the extra
board on the same shift on the same day, they
shall be marked up in seniority order with the
senior man first out.

(¢ In the application of this Section 3, it is understood
that yardmenwill be advised promptly, when displaced, provided
they can be contacted in the usual manner.

Sec. 4. - Exercise of Seniorit rohibited when Assi ent
Annulled on a Holiday

(a) No yardman will be permitted to exercise his seniority
when the assignment to which he is regularly assigned is annulled
for any of the ten (10} holidays listed in Article 18 of this
schedule, or any day cobserved by the state or nation as the
holiday in lieu of a day listed in said Article 18.



Article 53, Section § (continued)

Sec. 5. - Temporary Vacancies for Foreman and Pilots

(a) TFor convenience in the application of this
Article 53, Decatur Yard territory will be considered
as divided into three (3) vicinities:

Jasper Street - for crews starting to work west
of 22nd Street,

East Decatur - for crews starting to work at
East Decatur.

Brush ~ for crews starting to work at
Brush. ,
(b) Temporary vacancies for foreman on regularly assigned
crews will be filled by recourse to one of the following, in
the order listed below:

(1) By the senior assigned: helper on the crew on
which the vacancy exists, subject to the provisions of
FParagraph (f) hereof.

(2) By the senior assigned helper starting to work
at the same time in the same vicinity as the job on which the
vacancy exists, subject to the provisions of Paragraph (f)
hereof,

(3} By an extra yardman in turn, subject to the
provisions of Paragraph (h) herecf. When two (2) or more
eXtra yardmen are used to fill vacancies on the sSame crew,
and it is necessary to use one of these extra yardmen as
foreman, the senior of them shall be used as foreman.

(4) By the first out available regularly assigned
yardman from the sub-list, who is on his off days. When two
(2) or more regularly agsigned yardmen from the sub-list are
use to fill vacancies on the same crew, and it is necessary
to use one of those regularly assigned yardmen as foreman on
that crew, the senior of them shall be used as foreman.

(c) Vacancies for foreman on extra assignments and pilet
jobs will be filled by recourse to one of the following, in the
order listed below:

(1) By the oldest asgigned helper starting to work

at the same time in the same vicinity as the job on which
vacancy exists, subject to the Provisions of Paragraph (f) herecf.
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Article 83, Section 5
Paragraph (i) (continued)

(i) A list of yardmen, who are not te be used o
perform service as extra foreman in accordance with the
provigions of this article, will be maintained in the
general yardmaster's cffice.

Sec. €. - Extra Board - Extra Yardmen

(a) The work week for extra vardmen shall mean a period
of seven (7) consecutive days starting with Thursday.

Article 3, Section 11(c), of Agreement "A" signed
at Washingten, D.C., en May 25, 1981, ip modified in its
application so as to conform to this paragraph.

This shall not apply to switchtenders.
Paragraphs (b), (c), (d), (e) and (f) ape deleted -

See Article 37, Section 24 - Memorandum of Agreement
signed January 3, 1981, effebtive March 1, 18831.

(g} The yardmen's extra board at Decatur will be operated

as & rotary board as hereinaftrer provided.

(1) An extra man laying off or missing a ecall
for any reason will not be permitred to mark up for a period
of Twelve (12) hours, Upon subsequently marking up for
service, he will be marked UP at the bottom of the list.

(2) An extra man missing an emergency call will
not lose his place on the board.

NOTE: An emergency call is defined as a call
Bade outside of the following periods:

Between 5:00 a.m. and 8:00 a.m.;
Between 1:00 p.m. and 4:00 P.m.;
Between §:00 P.m. and 12:00 midnight.

(3) Extra men going to work on the same shift will
be marked up at the completion of the day's work in the same
order in which they stood at the beginning of the shift on
which they performed service. ’
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Article 53, Sectrion §
Paragraph (g) (4) (continued)

(%) An extra man who is notified to report for
duty and who does report and who is not used will be paid
four (4) hours and retain his place on the board; if held
for more than four (4) hours, or if required to work, he
will be paid not less than eight (8) hours.

(h) (1) EIxcept in cases of emergency such as sudden
illness or accident to themselves or members of their
immediate family, regularly assigned yardmen who desire to
lay off will request permissicn to do se not less than two
and one-half hours prior to the starting time of their
regular assignment.

' (2) Regularly assigned yardmen who have been
laying off will be required To eport as available for service
not less than two and one-half hours priocr to the starting
time of their regular assignment.

Sec. 7. - SubeList = Regulariy Assigned Yardmen

In order to implement Articie 3, Section 1i(d) of
Agreement "A" (BRT"A"), signed at Washington, D.C., on May 25,
1852, and provide an crderly manner for using regularly
assigned yardmen, when necessary, on their assigned days off,
it is agreed that subelists will be maintained at Decatur,
Illinocis, in accordance with the following:

(2) There will be a sub-1ist for each shift which
shall consist of the yardmen Tegularly assigned on that shift

who have made application for extra work in accordance herewith.

(b) Men will be used froz the sub-list in rotary fashion,
Men used from the sub-list will be marked up at the foot of
the list on the completion of one (1) tour of duty in the order
in which they stood when used for that tour of dury.

() In the event there is no extra man availadble who
has not already worked five (5) Straight time eight (8) hour
Shifts in his work week (excluding the computations provided
for in Article 16, Section 8, Paragraphs (e) (1 thru 5,

(d) and (e), at the time a man is to be designated to fill
2 particular vacancy, then the regularly assigned man who has
made application in accordance with this Article for extra
work on his assigned days off standing first out on the
sub-list for the shift and day on which the vacancy exists
and who is marked up as available for serviece ang has full
time o work under the Hours of Service Law will be used.
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rticle §3, Section 7
aragraph (d) (continued)

(d4) A regularly assigned employee who has signified
tis desire to work extra on his assigned days off who does
10t wish to be used on his assigned day off to fill a
ERPOTATY VACANCY Oh a particular date will notify the
jeneral yardmaster to that effect prior to &:00 p.m. on
the fifth (5th) day of his work week and will be marked
1t the foot of the sub-list.

An employee may remove himself from a sub-list by
10tifying the general yardmaster to that effect prior to
+:00 p.m. on the fifth (5th) day of his work week.

(e) Regularly assigned yardmen who have signified their
desire to fill temporary vacancies on their assigned days
off will hold themselves available for notification™by
telephone as follows:

Tirst shift sub-list - 5:00 a.m. to 8:00 a.m.,
Second shift sub-list : - 1:00 p.m. to 4:80 Pellay
Third shift sub-list - 9:00 p.m. to 12:00 midnight.

. (f) 1In the application of this Article, a yardman hold-
ing assignment on a regular relief assignment will be considered
as assigned on the ghift on which his relief assignment works
on the fifth (5th) day of the work week of that asgignment.

Time lost from regular assignment by reason of the Hours of
Service Law, as a result of being used on an assigned rest

day under the provisions of this Article will not be paid for.

(g) A yardman changing from one (1) assignment to ancther
as a result of bidding or bumping will not be marked up as
available for extra work on the assigned days off of his new
assignment until he makes written application therefor.

(h? All applications for assignment on the sub-list must
be received by the general yardnaster prior to 4:00 p.m. on
the fifth (5th) day of the work week of the applicant. New
additions to a sub-list will be Placed last out.

(i) A yardman declining, miscing or failing to protect
2 call for service from sub-1ist and who has not advised that
he did not desire to work as provided by Paragraph (d) will
not be marked on sub-lists for a period of ten (10) days from
the date he declined, missed or failed to protect the call,
at the expiration of whish period he will be piaced at the
foot of the subelists.
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Article 53, Section 7
Paragraph (J) (continued)

{3) A regularly assigned yardman used in filling a
temborary VACANCY in accordance with the provisions of
this Article will take the conditions of the vacancy filled
and will be paid at one and one-half times the basic straight
time rate of the position filled, provided he has worked
five (5) straight time eight (8) hour shifts in the work
week of the assignment he holds at the time he is used from
the subelist.

Sec. 8. - Memorandum of Agreement effective August 1, 1952

(a) All switchtenders carried on the seniority roster
of switchtenders employed at Decatur, Illinois, who are
physically qualified for service as a yardman and who have
not previocusly established a geniority date acr a yardman,
will be placed on the seniority roster of yardmen employe
at Decatur following all yardmen who entered the service as
such prior to August 1, 1952,

(b) Before being placed on the seniority roster of yard- °
men employed at Decatur, as provided by Paragraph (a) herest,
the switchtenders carried on the seniority roster of switch-
Tenders employed at Decatur will be required to pass the
reqjuired physical exsamination for service as a yardmar.

{¢) Switchtenders placed on the seniority roster of
vardmen employed at Decatur, as provided by the foregoing,
will be placed on that roster in the order in which they
stand on the switchtender's seniority roster with & seniority
date of August 1, 1952, and designated as A, B, C, etc.

(d) All switchtenders entering service as such subsequent
to August 1, 1952, will, if at the time of entering the service
they are able to pass the required physical examination for
service as yardman, establish a seniority date as yardman as
of the same date and time they first perform compensated service
as switchtender.

(e) Switchtenders establighing seniority as yardmen in
accordance with the foregoing paragraphs of this Section 8, will
only be permitted to exercise seniority as a yardman in event
they do not have sufficient seniority to hold a regular or
eXTra assignment as switchtender.
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Article 53, Section 8
Paragraph (f) (econtinued)

(f) Switehtenders whose seniority entitles them 1o
hold a regular assignment 25 switchrender snzll ns= he
permitted to work on the switchtender's extrz boarc.

(g} In the event there are incufficient employeas
carried on the switchrenders SEricrity roster avalilabls =¢
fulfill the requirements of the switcntenders extr: boar:z,
the cldest furloughed yardmen will be ;lace2 zn the switch-
Ienders extra board in order tc bring =he axIre bocari up o
The requirements of the service EXTeZT thaT a senipr yardman
whe makes applicatzion for Transier tc the switchtendewns
board will have rraference. Ir cace <he oldest frrlcughed
yardmen are places or the switchtenders ewtra bosrd, or are
displaced by senior furloughec yaramesn, in neither case will
the furloughed ysrdmen establiszh a senioriwy dave as switche
tender. TFurloughed yardmen places o the switchiendems extra
board in accordance with the foregeing will be paid for service
a5 a switchtender at the switchtencers rate.

(h) 1In filling temporary vicancies af witchtender where
No exTtra switchtender is avzilatie LT IXT TEla TaTe, an extra
yardmarn who is available azt PrT: re&sz Tate may pe used to £ill
such vacaney.

Sec. 8. - Memorandum of Afresment signed March 24, 1972,

(2) Switchtenders employed at Decatur, Illineie, will
be paid at the established daily rate paid yard helpers,
and, henceforth, switchtenders employed at Decatur may be
required to:

(1) Perform all the duties they are now deing
required to perform.

(2) Handle switches for the movement of traing,
engines, vard trews, etc.

(3) Accompany trains, engines, etc., while deing
Turned.

. (4)  Accompany trains, engines, etc., moOvVing betweern
variougs peints at Decatur.

i - (8) Couple engines to trains or cars an¢ uncouple
engines from Trains or cars.

(6) Assist road or yard crews :ir doubling over.
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Article 53, Section §
Paragraph (&) (continued)

NOTE: Items (1) through (6) may be performed
at any point within the switching limits for
yard crews at Decatur.

{7) Report to the respective yardmaster the time
inbound engines are lined intc the engine house facilities
if he handles the switches for the move.

(b) The switchtenders employed at Decatur will be
subject te the gtarting time rules for yard crews.

Sec. 10. - Memorandum of %g?eent signed April 2. 187%5,
ective Aprl . 3 .

(a) 1In bulletining new assignments or persanent
vacancies in road or yard service to road brakemen on the
Brooklyn and Lafayette Districts (formerly $th and 13th
Districts) and to yardmen on the Decatur Yardmen's seniority
roster, under Section is{a) and (b) of the Memorandum of
Agreement signed February 27, 1573, (Article 35 of this
schedule) and as & result thereof a yard service employee
moves from a yard service assignment to a road service
assignment, or & road service employee moves from a road
service assignment to a yard service assignment, all
vacancies created by the assignment (road or yard) will be
£i%led under the blanket bulletin on the same day in accordance
with seniority of the road man and/or yardman bidding.

(b) Provisions of existing agreements in conflict with
the foregoing are superseded insofar as road brakemen on
the Brooklyn and Lafayette Districts (formerly 9th and 13th
Districts) and Decatur yardmen are concerned during the life
of this agreement.



AC-MISCL-79-35(0PS}

ticle 53, Section 11

IMPLEMENTING AGREEMENT
between
NORFOLK AND WESTFRN RAILWAY COMPANY
THE ILLINOIS TERMINAL RAILROAD COMPANY
and its emplovees
rapresented by

THE UNITED TRANSPORTATION UNION

WHEREAS, Carriers have served notice upon the Interstate
Commerce Commision (“ICC®) in Finance Docket 29455 (Sub Nos. 1-%)
Norfolk and Western Railway Company (“NW") has been authorized to
acquire and operate the equipment and principal assets of Illinois
Terminal Railroad Company ("IT") as described in said order;

AND WHEREAS, said Order imposes the employse protective condi-
tions set forth in New Yerk Dock Ry Control - Brooklyn Eastern
Dist. 354ICC399% (1978) as modified at 360 ICC 60(1979) {®New York
Dock conditions®), copy attached as Appendix "A*;

AND WHEREAS, pursuant to Article 1, Section 4(a), of the Nevw
York Dock II1 conditions, NW and IT have notified the amployess of
their intention to coordinate their respective facilities, opeTa-
tions '-nd services:

NOW THEREFORL, it is agreed:
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Article 53, Section 11 (Continued)

ARTICLE 1 ~ Scheduls Rules

Section ) {a) The applicable NU (former Wabash) schedule
agreements will be effective in the St. Louis and Decatur consoli-
dated terminals and the Decatur Divisien, Brooklyn District road
service territory and as herein noted and indicated in Appendix
.g,

{b)  Appendix 34x of the NW (former Wabash) schedule
for vardmen will be applicable for all yardmen on St. Louis Terminal
anc as herein noted and indicated in Appendix °B.°

{c) Appendix 13 of the NW (former Hnb.fh) schedule
for yarcmen will be -applicable for all yardmen at Decatur, lllincis,
and as herein noted and indicated in Appendix *B.*

{d) The provisions of (a), (b} and {e) above shall
fot constitute & precedent with regard to other coordinations.
Seczinn 2 Road employees may be reguired to perform service
throughout the consclidazed terminals in aceordance with the appli-
cable schodule agreements in the same manner as though such consol:-~
dated termirals were a part of their original seniority districe.
Section 3 Road and vard employees may be required to report
and be relieved at designated points {designated by bulletin) in
the consolidated terminals, s¢ long as such designated points meet
the requirements cf the schedulce agreements, interpretations, and
practices on the property. This does not disturb agreements in

effect covering pooling of cabooses and suitable ledging.



Article 53, Section 11 (Continued)

In the avent the designated point for going off dugy and the
designated point for going on duty in the consolidated St, Louis
Terminal for all crews in a particular road freight pool are no:
the same for each trip,* the Carrier wili provide an individual
full length standzrd locker for each employee assigned in that
pool at the lodging facility provided in the St. Louis Terminal
area for employees in that pocl. Cartier will assume the responsi-
bility for seeing that such locker facility is ninningd in a
clean and sanitary condition as if it were located on Carrier's
pProperty.

Example: Federal Yard (Alton, Illinois) may

be the designated point for going off duty

for road emplovees on trains yarded at Federal
and the designated point for going on duty for
road employees on trains operated out of Tedsral,
and Luther may be. the designated point for going
off duty for road employees on trains yarded at
Luther and the denignated point for going on
duty for road employeas On trains operated out
of Luther.

Section 4 - Extra List, Consoclidated $t. louis Terminal

The Carrier may establish extra board(s), and the local Wabash
agreements and practices governing the handling of the yardmen's
extra board in the North St. Louis (Luther) Distriet will be appli-
cable to all vardmen on the board.

Nothing contained herein will preclude the Carrier from
establishing additiona)l yardmen's extra boards.

Section 5 - Arbitrarv Allowance
Due to the distance between the vard operations in the consoli-

dated St.:'uuis Terminal, an arbitrary of one hour at the appropriate
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Article 53, Section 11 (Continued)

Pro rata rate will be paid to each present employee on an extra
board who works an assignment reporting for duty on the opposite
side of the Mississippi River from which such amployee resides on
the etfective_date of this Agresment. This allowance will alse
be paid to present cmployees forco assigned to an assignment
rencrting for duty on the opposite side of the Mississippi River
from which said employee resides on the effective date of this
Aqgreement. Those acquiring & seniority dats on a consclidated
roster as outlined in this Agreement subsegquent to the effective
date of this Agreement will be ineligible for ;he allowance pro-

‘

vided in this article.

ARTICLE 1! - St. lLouls. Decatur and Soringfield Terminal Switching
’ Limits - 7Y rmina elay

Section 3 In effectina the consolidation provided for in this

Agreement, the consolidated facilities of the former carriers in
the St. Louis area will be considered a terminal with switching

limits for yard crews as follows:

On the exst and north:
On Brooklyn District line to 1,000 feet
north of M.P. Det. 473;
On Madison District line to 2,045 feet
east of M.P. 445,
Oon the west:
Oon “"Luther® line of St. Louis Diwerict
to 4,098 feet north of X.P. Bt. L.
On “"Union Depot” line of St. Louis District
to 2,767 feet west of M.P, Bt. L. 8;
Territorv of the former Illinois Terminal Railromd

Company;
Berween Bast St. Louis, St. Louis amd Alton
via McKinley Yard, Trov Junction, Edwards-
ville and Weod River on the Tray and Eastern
Line;



Article 53, Section 11 (Continued)

Between East St. louis, St. Louis and Alten
via Madison, Granitc City and Wood River on
the Alton and Eastern Line.
The switching limits referred to above are identified in the
straight line sketch attached hereto as APPENDIX *C."
The switching limits for yard crews at Decatur and Springfield
are outlined below:
DECATUR
Former IT
North - ICC Clinton District, MP 765.2 (Maroa)
West - NW Broockiym District, MP 376.5 iMosser)
East ~ ICC Havana Districe, MP  27.8 “{Havana}
NW

Bast - 1615 feet west of Mp Det. 371

wWest -~ 1250 feet east of MP Det. 378

South - 1826 feet norsh of MP Det. 377

SPRINGFIELD

Former IT

North « ICG Springfield District, Mp 190.3 (Starnes)
South - ICG Springfield Diserict, MP 195 (Brick Yarad)
East = ICG Springfield District, MP 190.3

i

East <« MP Det. 409
West - 1762 feet west of MP Det. {18

Section 2 -~ Pinal Terminal Delav, Consolidated St. Louis Terminal
Final terminal delayv fer eaployees in road freight service as

pravided for in the applicadle Vabash schedule agreement will govern,

:eqard‘lcu of the location where train is finally yarded, except as

provided balow:
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Article §3, Section 11 (Continued)

faployees on Oecatur Division, srooklyn District,
trains yarded west of the river will be paid
103.8¢ miles, Decatur to 25th Street, Granite City,
plus actual distance travelied between 25th Street,
SGraniee City, ond puint for qoing off @uty. Pinal
terminal dclay will be paid for time which elapses
between time of arrival at 2Sth Street, Gramite City,
and time of release fx;on duty after deducting the
result of multiplying 4.8 minutes per mile times
the actusl distance travelled hetween 25th Street,
Granite City, and the point for going off duty.

£x le:

Tew oparates Decatur to Luther.
Train arriver 15th Scrset at 7 a.m, and

in relieved from duty at $:135 a.m. Crew
would be paid as follows:

Decatur to 25th Street 101.88 niles
25th Screet to Luther 7.312 miles
Mileage paid TIT and

final tarminal delay as follows:

Time 25¢h Etreet until relieved 1'15"

less 7.12 miles x 4.8 minuctes =» 34°

Final terminal dslav due 41
Emplovess On Noberly Division, St. Louis Distriet,
tTains yarded east of the river will e paid final
torminal delay computed £rom the main track switch
which would aormally be used tc snter the vard at
Luther (same point from which final tarminal delay
is now computed for employees on trains terminated

4t Luther Yard),

-216~



Article 53, Section 11 (Continued)

Emplovecs handling Moberly Division, St, Leuis
Pistrict, freight trains frem Moberly to St. Louis
which are varded east of the river will be paid
143 road miles for the trip, Moberly to St. Louis.
Employees handling Monherlv Division, St. Louis
District, outbound trains from a location east of
Luther will be paid actual miles.

Employees on Haber.ly'bx’vision. St. Louis District,

freiqght trains yarded at Ewing Avenue will be paid

final terminal delay computed from time &f arrival
at Grand Avenuc. Employees handling Moberly Divi-
sion, St. Louis Dixtrict, freight trains from
Moberly to St. Louis which are varded at Bwing
Avenue will be paid 146 miles for the trip, Moberly
to St. Louis. Employees handling Moberly Division,
St. Louis Distriet, froight trains from Ewing Avenue
to Moberly will be paid 146 miles, St. Louis to
Moberly.

Fapxéyees on Muncie Division, Madison District,
freight trains yarded at any location in the

St. Louis Terminal area will de paid final termi-
nal delay commencing 31 minutes after arrival at
the main track entrance switch to Madison Yard.

The final terminal time will be further off-set on

the basis of 4.8 minutes per mile over 128 miles



Article 53, Section 11 {Continued}

ithe mileage between Charleston Yard Office and
Madison Yard Offigcel. This will not otherwise
disturh the provisions of the final terminasl delay
rules,

ixamole:

Crows will be nllowed 134 miles,
Charleston Yard Office to Luther Yard
(Humbaldt Yarcd Office).

The distance' from Madison Yard
Cffice to Luther Yard (Humboldt Yard
Cffice) is 5.46 miles.

5.46 x 4.8" + 31" = 57" afrer which

final cerminal
delav begins.

NOTE: It is understood that should Muncie
Division, Madison District, trains
be operated into the St. Louis
Tarminal over a route which doas
not pass the entrance switch to
Madison Yard specified above,
the representatives of the parties
will confer and determine the loca-
tion of the “main track switch
connection with the yard traex,®
referrad to, for the route used and
the mileage applicable via that route.

S. Employees on Decatur Division yarding their road
trains at MeXinley, Federal or A. O. Smith yards
will be paid final terminal delay in accordance
with the applicable Wabash schedule rule.

Emplovees handling Muncie Division, Madison District,
outbound trains from a location west of former NKP
Madison Yard will be paid actual miles for the trip
computed from the location at which the outbound

trip is started and in accordance with the

m
t
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article 53, Sectien 11 (Comtinued)

application of the initial terminal delay rules of

the schedule aqr $.

ARTICLF ITI - Seniority
e SN SRT ALY

Section
In order to establish the respective consolidated St. Louis

Terminal Seniority Rosters lgg'the cen_aal;datcd Decatur Yard
Senicrity Rosters, the following procedure will he followed:

{a) Upon ten [10) days vritten notice by tho' Carrier
to the Local Chairmen and the General Chairmen, with copies posted
on Carrier bullstin boards, former Illinois Terminal employess will
be given an eptisn to place themselves on the St. Louis Yard Roster :
or the Decatur Yard Roster. Employees failing to make &n election
will have their names placed on the appropriate St. louis Terminal
seniority roster in accordance with their relative standing.

(b} After such election is mada, and not less than
%en (10) days prior to coordination of the two f2) facilities, the
respective seniority rosters (as cutlined in Sections 2 and 3)
will be posted 'fot the emplovees’ information and a copy furnished

the respective General and Local Chairmen. Theresfter yard asaign.
ments at these locations will be £illed in accordance with the .
enployees' standing on the new consclidated rosters.
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"Article 53, Section 11 (Continued)

Section 2 - St, Louis Yard

fa) 70 the extent compatible with operation of a
percentaged seniority roster, the principle of preserving pre-
existing Wabash and NXP equity will be observed in constructing
new coordinated Yarcdmen and Firemen St. Louis Terminal Rosters.
Following implementation of coordinated operations, such new
consolidated senjority rosterc will operate in the same manner as
though no formar identities or equities existed.

(b} In the application of this provision, u}plcyees
of sach formar district will preserve relative standing with
respect to one another on the new consolidated seniority roster.

{e) In order to carry out the purpose and intent of
the foregoing, the following procedure will govern construction
of such new rosters.

STEP ONE

in the case ©f vardmen, the present so-called

8t. Louis Terminal °C® Roster will be arranged to
reflact the respective squities of former Mabash
Districts (®F® - 36.28; *W" - 30.31; and *V" - 6.51)

versus former WXP (Madison -~ 26.90).

In the case of firemen-hcstlers, the present
so~called St. Louis Terminal "C* Roster will be
arranged to reflect the respective equities of

former Wabash Districts (°"W" - 16.82; *Z* '~ 36.28)



.Article 53, Section 11 (Continued)

versus former Nickel Plate ("M" . 2§.90).
STEP TWO

The present Seniority Roster No. 0469 for

yardaen on the uoberly-\rmdevcnter-aroonyn.
No. St. Louts sentority districts will be
purged of yardmen's names that appear on the
Step One "C*" Roater. ?l_:e'roater thus purged
will then be placed at the bottom of such
“First Step® "C" Roster, ) “
STEP_THREE }

In the case of yardmen, the roster zesulting
from _'s:ep Two™ will then be Percentaged against
and/or into the present Illinoix Terminal Consoli-~
dated Roster on the basis of 49V Illinois Terminal
employees and 511 Norfolk and Western (Wabash-NKP)
employees.

(d) In the case of firemen~hostlers, the roster resulting
from “Step One" will then be percentaged against and/or into the
present lllinois Terminal Consclidated Roster on the basis of 491
Illinois Terminal employees and 51t Norfolk and Western (Wabash<NKp)
enmployees.

{e} The Illinois Terminal employees electing to be
Placed on ths St. Louis Yard Roster will also be placed in senior-
ity ordcr on the bottom of the Moberly Road Roster.
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Article §3, Section 11 (Continued)

Se¢tion 3 - Decatur Yard
{8) A seniority roster will be nstablished for the

purpose of filling reqular and ¢xtra yard servite vacancies within
the consolisated Decatur Terminal bv integrating the Illinois
Terminal employees that have elected to be placed on the Decatur
Yard Roster into the fespective NW Yard Rosters on the following

percentage basis:

Illinois Términal - Yardmen 14,48
Norfolk & Western - Yardmen 5.0
I1llinois Terminil - Piremen "
Norfolk & Westerh - Piremen 1%

NOYE: 1. The sbove percentages ark based on the
total man hours worked during the twelve
(312} mondh pefiod June 1980 thru May 1981.

2: Prirébeii squity includes ail hostler
assignmerits.

3. Il1linois Terminil employees as shown on
the Decatur, Consclidated Yard Roster will be
placed on the bottom of the Brooklyn-Lafayetts
Districts Road Rosters in Illinois Terminal
seniority order and will be identified by the
symbol °IT* following their names.

Section d - Pauiev < doid Asaignments

{a) Eouity - Decatur-St. Louis

The former Illinois Terminal employess will be allocated
two (2) crews in the Brooklyn District pocl. These sxplovess will
be assigned tS their aforementioned job allocatien in l.ccerannce
with their standing on the Brocklyn-Lafayette Road Roster,

(b) EBguity in regqular assignments switch locals operating

between Decatur and $pringfield.
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Article 53, Sectien 11 (Continued)

In the cvent there arc three (1) regularly assigned
switch locals wperating between the above-mentioned points, former
Iillinois Terminal employees will be entitled to ene {1) such assigne-
ment.

If there are less then thrée {3} regularly assigned switech
locals in this territory and in the event it is necessary to make an
equity desermination in the above-sentinned area, the parties will

meet ro resolve the issua.

(¢) Eguity-Decatur~Maroa=-Allentown

The territory between Allentown and Decwtur via

trackage rights over ICC from Marca to Decatur will become 4 part
of the b.cntur Divigion, Brooklyn Distriect and regular segvice

] H
will be performed by former Illinois Terminal smplovees.

(8) Eguitv in assianments on the Peoria District of the

Decatur Division and Allentown«Morton area

In the event it iz necessary to make an equity determi-
‘nation in the above-mentioned arsa, the parties will mest to resolve

the issue.
fe} 1In items a, b, c and d above, Illinois Terminal emp-

loyees will bid and be awarded these positions in accordance with

their standing on the Brooklyn-lafayette District rosters.

ARTICLE 1V
Emplovees having an employment relationship on the effective

date of this agreement will not be required to lose time or utilize
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-Article 53, Sectien 11 {Continued)

off-duty time for the purpose of qualifying on phvsical character-

istics within the coordinated teorritaries.

ARTICLY V - Springtiald, Illinois

The present IT yard assignment will be abolished. Thereafter
yard and industrv switching service on the former Iiunou Terminal
property will be absorbed bv W forces st this point. The IT yard
will become a part of present W switching limits and will be used
Primarily for storage. The Iliiepolis Turn that ‘originates at
Springfield will be abolishod. Traffir presently being handled
by this train to and from the Muffalo and Tlliopolis ares will pe
handled in WW Decatur Division trains. The switching limits are
defined in ARTICLE II,

ARTICLE VI - Decatur, Iilinois

) The present IT yard assignment will he abolished. Thereafter
yard and industry switching service on the former Illincis Terminal
Property will be abosrbed by NW forces at this paint. The IT yard
will bacome a part of present NW switching limits and will be used
primarily for storage and switching of industries. The switching

limits are defined in ARTICIEZ TI.
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Article 53, Section 11 (Continued)

ARTICLE V1] - Allentown-Morton-East Peoria, Illinois
e e e 2O At €Ot 1llinois

The present IT yard assianment will be abolished. The territory
will become a part of the NW's Decatir Division, Peoria Distrigct and
service will :iterenfter be performed by Decatur Division crews,

The territory between Allontown and Decatur via trackage rights
over ICG from Maroa to Decatur will become a part of the Decatur
Divisinn, Brooklvn District gng service will thercafter be performed
by Decatur Division crews.

NOTE: The former IT trackage south of IT MP 156

will becoae Decatur Division, Brooklvne
Lafayette District. The territorv north

of MP 156 to Farmdale will become Decatur
Division, Peoria Diszrict,

ARTICLE VIII - llealth and Welfare Coverage
e e o) ANC Teliale COVerage
It is understood that NKP and IT employees covered under

Travelers Insurance Companv Group Policy Contract GA-23000 will
continue to be covered tharsunder (subiect to terms of such contract)
‘in lieu of being covered by the Wabash Memorial Hospitalization
Association. Former Wabash employees will continue to be covered

by the Wabash Memorial Hospitalization Association.

ARTICLE IX

(a) The labor protective conditions set forth in the
New York Dock Railway Control, Brooklyn Fastern District 360 ICC
50(1'979) {New York Dock} imposed by the Interstate Com;eree
Commission in Finance Docket 29455 (Sub-No. 1} and related pro-

ceedings, and which are sttached and made a part hereof as
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Appendix ®"A® shall be applicablc to both road and yard emplovees
determined to be “"displaced cmployees® or “dismisscd employees”
&8 a result of the coordinated operation ag ret forth herein.

{b} The potential earnings of yard and/or road emplovees
assignments operating at or out of the home terminals of the employ-
ees protecting coordinated service or within a thirty (30) mile
radius therefrnm, will be posted in $50.00 increments by the
Carriers to be used as 2 guide for emplovees to evaluate seniority
and compensation. Such information will be only for the guidance
of protected employses and will not be construed as & guarantee

that any asgignment will earn the amounts specified.

ARTICLE X

(a) In order that the provisions of the first proviso
set forth in Article I, Section ) of the conditions contained in
New York Dock may be properly administered, each saployee determined
to be a4 "dispiaced emplovee” or a “"dismissed employee" as a result
of this Agreement vho also is ctherwise eligible for protective
benefits and conditions under some other job security or other
protective conditions or arrangements shall, within ten (10) days
atter having established “displaced” or ‘dxm!-.d' status under
the conditions set forth in New York Dock, elect between the
benefits under such other arrangewment and this Aqr.mz;t. This
election shall not serve to alter or affect any lpp&iea-z:‘.on of

the substantive provisions of Article I, Section 3, of New York

Dock II Conditions.
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{b) In the cvent an emnlovee f2ils to make such election
within the said ten {18) day period, he shall continue to be en~
titled to the protective benefits under the provisions of such
other protective conditions or arranacment, and will not be sub-
Ject to the protective bencfits of this Agreement,

(e} There shall be no duplicatien of protective benefits

receivable by any employee undor this Agreement and any other agree-

e

Mment or protective arrangement.

(d} 1f, subsecuent to the ¢ffcctive date of the coordi-
nation described herein, Carrier officers, supervisory officials
Or organization representatives exercise seniority rights in road
and/or yard service, then, during the period such seniority is
exercised, such persons who meet the definitions of "displaced”
or “dismissed"™ smployees in the New York Dock Conditions shall be
entitled to the same protection afforded employees in road or yard
service in which such seniority is exercised, When determining
the “"average monthly compensation® for such employees, it is under-
stood that:

1. As o "full time™ organization Tepresentatives,

Carrier officers and supervisory officials who

do not work in the class or classes in which

they hold seniority while holding office, will

have his average monthly compensation and

average monthly time paid for caleulated by

taking the average of the average monthly
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Article 53, Section 11 (Clontinued)

compensation and average monthly time paid for
of the two i2) prutecroed employces immediately
above and below him on the same seniority roster
provided he does not work in his craft twelve
(12) months prior to heina adversely affeocted.

2. As to other than “tull time® organization repre~
sentatives, their “average monthly compensation®
will first be arrived at as provided in Section )
above. The “average monthly compensation® as -
thus determined vill then be increassd by the
amount of 1.2 basic dav's pay at the rate of
service in which engaged at the time the individe-
ual laid off for esach date on which the individ-
ual lost time (Or, in the case of an extra sm-
plovee, was laving off) to participate in
organization business.

3. The dates, and rate of pay apolicable to each,
on which the individual lost time tor, in the
cass of an extra employee, was laying off) in
order to participate in organization business
will be cartified by the individual involved and
by an officer of his organization and furnished
to the designated officer of the Carrier.

{e} 1If subsequent to the effective date of ihis Agree-

ment, officials or supervisory personnel exercise seniority rights
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Article 53, Section 11 (Continued)

in the craft or class of emplovees Protected by this Agreement, no
employees subject to this Agreement shall be deprived of the pro-

tection afforded herein.

ARTICLE X1
{a) Each *dismissed employec® shall submit to the
Carrier s claim with the tol;mginq inzgmuon for the month in
which he is claining benefits on a form (sample to be attached)
Provided by the Carrier and in accordance with the -ppixeable
claim or grievance procedures for handling protecizvc conditions:
1. The day(s) claimed hy such enployea‘ under anv
unesployment insurance act.
2. The day(s) each such emplovee worked in other
employment, the name and address of the employer
and the gross earnings made by the “dismissed
employee” in such other employment .
(b) In the event an employee referred to in this ARTICLE
XIis entitled to unemployment benefits under applicable law but
forfeits such unemployment benefits undor any unemployment insurance
lav because of failure to file for such unemployment benefits (un-
less prevented from doing so by sickness or other valid causes!
for purposes of the appliecation of Subsection (c) of Section 6
of Appendix 'Af he zhall be considered the same as if he had filead

for, and rcceived, such unemplovment benefits.
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(€) If the employee roferred o 1n this ARTICLE XI has
nething to repert under this ARTICLEXI account net being entitled
to benefits under any unempioyment insurance law and having no
earnings from any othnr employment, such employec shall submit,
within the time period provided for in Sestion (a} ¢f this ARTICLE

X1, the appropriate form stating “Nothing to Report.®

ARTICLE XI1
An smployee whose job is abolished as a result of the trans-

action or whe is displaced by such an emplovas and hecomes unable
to secure a position through the exercise of seniority under exist-
ing 'aqrtman. and is eligible to receive a dismissal allowance,
may be offered a position bv the Carriers in their craft. (Every
effort to be made to limit sueh offers to adjacent seniority
districts). Sueh emplovee shall be given thirty (30) days' notice
of such offer and must elect one of the following options prior
to the expiration of the notice:
1. To accept the offer;
2. Resign from all service and accept a lump sus
payment computed in accordance with Section 9
;:! the Washingten Job Protection Agreement of
May 1936; or
3. To be furloughed without protection during the

furlough.
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Article 53, Section 11 (Continued)

In the event 3n cmpluyee fails to make syeh an alection, he
shall be considered to have cxercised option 3.

Employees accepting a job of fer pursuant to this ARTICLE XII
requiring a changc or residence will be subject to the moving and
Teal estate expenses provided in Scctions $ and 12 of the New York
Dock Conditions, Emplovees accepting the offer will be ranked on
the appropriate roster as of ‘the date of aceeptance.

Emploveas transferred to other rosters pursuant to. this
Section will retain seninrity righex and recall :iéﬁ:a on thei;
previous rosters. 1If recalled, thev ghall accept such recall in
accordance with the appropriste Agreement or forfeit all seniority
on theixvprlvinua roster. 1f they accept such reeall, they shall
forteit all seniority on the roster to whieh thev had previously
accepted transfer. The application of this paragraph shall not
invelve any sxpense to the Carrier for |moving or real estate costs,
Or otherwise, unless the emplovees is furioughed within three years
after changing his point of employment, in which case the provisions
of Section 9 of Article I of New York Dock will apply.

NOTE: This ARTICLE XIIThas no application to an

smployee who is eligible to exercise senior-

ity in anv other craft or class in which he
holds seniority,

ARTICLE XTTY .
The 5ignatory parties are in accord that any inadvertent

errors, omissions or inclusion in this Ceordination Agreement,
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_ Article 53, Secticn 11 (Continued)

including attachmeonts therern recnqgnizod by the parties as being
inconsistent with the purpose and intont of this Agreement, will
be corrected, included or deletcd as the case mav be, to properly

reflect the understanding reached through negotiations.

ARTICLE XIV

This Agreement does not impose any restrictions that did
not exist on the effective daée -.o.f this agreement on work rights
©f any other assianments operating within or through the terri-

" tory covered by this agreement.

ARTICLE XV

Where the rules of the respective schedule agreements conflict

herewith, the provisions of this agreement will apply. Rules or
portions thereof, that are not in conflict with this agreement are

preserved.

ARTICLE XVI

This agreement will becoms effective upon 15 days written
notice by the Carrier and will fulfill the requirements stipu-
lated ip Article 1, Section 4, of the New York Deck II condi-
tions imposed in the Order issued in I.C.C. Finance Docket No.
25455, Nothing in this agreement is intended to diminish the
protection in New York Dock II. ’
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Article $3, Section 11 (Continued)

Signed at St. louis, Missouri, this HR. day of 2%,
1582.

FOR THE FEMPLOYEES: FOR THE CARRIFERS:

W. K. Pelton, Genera. Chairman R: D.' x;;nn

United Transportation Union~CET System Dircctor labor Relations

J. J. Hults, Generdl Chairman
United Transportation Union~CET

R. D, Payton, General Chairman {LEW)
United Transportation Unions=E

H. G. Xenvon, Vice President
United Transportation Union

31 /W-008/rdk
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Article 53, Section 11 (Continued)

MONTHLY CLAIM FORM
RORFOLX AND WESTERN RAILWAY COMPANY

{Por Use by Employes Flling For Benefits Under NYD II}

Mr. . Employing Officer Location

Pursuant to Memorandum Agreement dated . , Section la of the
Interstate Commerce Act and Interstate Commerce Commission Decision Docket
No. 29455, Service Date June 22, 1981, claim is hereby filed on the basis
that I am a [ ] "Displaced” or [ | *Dismissed” employe as a result of the
transaction. 1n accordance with the protective provisions proscribed by
the Interstate Commerce Commission, 1 am entitled to an adjustment in com=
pensation resceived for the month of 18

.

19_ .

Date protectad period: € a » 19+ Bnds

The following information is furnished in order that computation may be
made of compensation due me, if any, under this claim:

1. My average monthly COMPensSation iB.......ceceeeeoeece$

2. My average monthly hours paid for &re......eeeevveoron 0w
3. During the month of . 19 H

(a} My gross total compensation from NW waS.........$
and my total hours paid for were.....

{b} My gross total compansation from employment
other than NW was............. ceemeesnaenn ceveesS__
(Statenent of outside earnings from any or all
sources is attached. This item applies to
"dismissed” (furloughed) employes only.}

fe} 1 received unemployment benefits totaling.......S____

{d) I was on vacation from to , inclusive.

{e] Position from which displaced. Title:
Location: .

{(f} I was unavailable for service during the claim month:

Date Reason Date Reason

{g) I failed to exercise my seniority to the following service which
would have produced greater compensation:

(1f additiond) space is needed, please use the reverse side ¢f this form.)



Article 53, Section 11 (Continued)

I hereby certify that the above information is true and correct.

Signed: Occupation:

Locatien: SSA No.

Date

STATEMENT MUST BE PILED WITHIN SIXTY DAYS AFTER END OF CLAIM MONTH
et o S b R P o wan A MONTH

3/M=043/rdx:
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Article 33, Section 11 (Continued) latter No. 1

February 18, 1582

Mr. ¥. H. Pslton
Mr, J. J. Hults
Mr. R, S, Metz

Mr, R. D. Payton

Gentiemen:

This will confirm our understanding that the following will be
effective with the coordinsation-of N¥W and IT operations.

Copies of the Coordination Agreezent signed today will be made
available by the Carriers to all employees working in coordinated
service,

In the applicatiecn of the "Labor Protective Conditions® (Attachtent
*A"), any employee whose regulsr assignment is abolished on or
sbout the effective date of this agreement g5 a result of implemen-
tation of this coordinated service, plus all employees who are

in turn displaced by such employees, will be recognized as having
established as valid basis for protective benefits if "placed in

& worse position with respect to his compensation." The foregoing
i5 not intended to imply automatic certification to employees so
recognized.

Very truly yours,

{4 el

Systen Director Labor Relations
Norfolk and Western Railway Company

cc: Mr, €, L. Caldwell
Mr. H. G. Kenyon



Article 53, Sectien 11 (Continued)
Letter No, 2

February 18, 1982

In the spplication of Article X of the Agreement, coordinating NV
and IT forces it is understood that the tem (10) day time limit
referred to therein will not commerce until the Carrier confirzs
in writing that the individual employee making claimp is entitled
10 a “displacemant” or "dismissal® allowance, furnishing suffici.
ent inforsation for the employee to make his slection as to which
Protactive arrangement he wishes to be applied, .

Very truly yours,

£ 0 Hidet/

R. D. Kidwell
Systen Director Labor Relations
Norfolk and Western Railway Coapany

cc: Mr. C. L. Caldwell
Mr, H. G, Kenyon
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Article 52, Section 11 {(Continued) Letter No. 3

February 18, 1982

Mr. W. H. Pelton
Mr. J. J, Hults
Mr. R. 8. Metz

Mr. R. D. Payton

Gentlemen:

in the application of Article III, Section 2(e), of the Agreement
pro:édingm for the coordination of NW and IT forces, it is under-
B8tO: ' H

{1) The Illincis Terminal ezployess will not be
requirsd or forced to accept an assignment in road
service on the Moberly Division where the reporting
for duty point is more than thirty (30) miles fron
Luther Yard. :

(2) 1t is understood thet employees' compliance with

- Secticn 2{e)(1}, sbove, will not be offset or any pro-
taction entitlement reduced as a result of their failure
to accept such assignment.

Very truly yours,

L flcll

R. b, Kidwell
System Director Labor Relations
Norfolk and Western Railway Company

cc: Mr., C. L. Caldwell
Mr, H. G. Kenyon
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Article

§3, Section 1l (Continued) APPENDIX "A"

Finance Docket Mo, 282%0

APPEIDIX 11T

litbur prsteetive ronditions to B impnged in ™1lread
Lransaslisns wursuant 1o A% U.I.C, 113 L 3eq. [formerly scee
Lina S{2) and $(3) of rhe Interstate Commerce Aet), escep:
Foo uempxage rights and lesse Teposals whien Af¢ deing cone
Miderad clsewnere, src an folliwe:

o efiniuiens.ata) “Transaction” acana any actien taken
rrasant W suthorizationa af Lhia Commiasion en wilen these
Prvinlons hnee been inpesed,

(W) *"Dlaplaced empleyec™ megns an euployre of the
Tallruan who, an a reault of 3 Lransaction 1a pratud 4n 8 0rie
Peall b Wit respect Lo Ris compensatisn and rules Coverning

his surking cunditions. .

senlorily Fiehss by an *Mmpioyes whose positien i3 asolished
83 » result of & transactien, . . -~

(4] *Frotective period* aeans the period of tise during
shich 2 dispimcrd ap dismtoves empleyes ia to be provided pro-
baclion hereunder and estemds fran Hhe date en wasen an *uplayee

L13 displace] or dianissed v the sxpiration of 6 FERPS thgre-

frem. peovided, huwever, thet the Sreteciive periou for anyj
particulas mmpioyer snall net cantiowe ‘for & lenger peried
folinelng the date he mma displuced or dismissed than the period
during shich gugh euployee ws in the eRpley of the rallroas
Prier L0 the uate of nip dlsplacement or n3a disminnal, Por
rarmacs of this appendia, an eaployes's leagth of service shal}
be determine! n aceordance with ihe provisions ef tection Tte)
of ihe basniugten Job Prevection Agreament of May 1936,

7. The rales of pay, fules, workxing conditions and aj]
eallsctive Sarssining ami othyr rights, privileges And benel ity
Uincluding continuatien of penaion rignts and benelits) of tan
Fellrgad®s empioyees wnaer guplisable laws and/or existing
Culle:Rive SArZuEIning agresnents or atherwise shall ae preaceved
unlrsa chuneed ny futute eolliective Bargatning sgreements or
asplicauie siatutes.

S« Nawaing in thygy Appendiz shall ae tonstruen a:

drpriving any mpinyee of A%y Fights er menefiLs or *liminating
Lisns shich such eeployee W2y have wnner gny existing

Inb serurily or uther protectlive conditions er Afrangemcnts;
provided, that Ir an *mpioyer oinervise 1a slirivie for protec-
tinn.umier poth thty Appandis and some other Job security or
Lher proLective ronditions or arrangenents, ne shall eleet
Sclecen the benefits wnder this Appead)a and simllar seneryts
wneler auch ulher aPraagement and, for so leng as he conttnucs
Lo rrecive such Bew-Pigg Undet Lhe provisions whieh he g0

SEleeLa, he shal] pgl be entilled (o the same type ar bensfit
, Gmirr Lhe provisions snien ne 8oes not 8o elect; Lrovided fure

Lt *4SL Lhe benelits under Shis Appendis, or an; dimcr
AFraup-mant, ansll se COnNtrued Lo Include the tanditieas,-
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- . Fan ace Dacrt wu. ey

FOIPANSINIILies ang adligationg ACCABDANYIAL “urpn bearlits;
ans. PLSLIG™Y ferider, tnat after FEPIFILAAR Af Lhe juerimg far
whALlen suen aapleyss 13 *Atiting tn pratectian T e
Srransemant wnieh he ga alacta, ne may than n- enty’ ey LA
protaciinn wnenr gha othrr areangesent far tne remaindae, 3f
ny, Al Lhis pratactive peries UAdar that arrangesent .

N ~L2"5la100 - (3} baen raalenad
rf-ﬂ!mpllul| & tramsaction which i3 audbject tn Lh e cang)e
Linna nag may cause the C18812233) or gisplacewent o
Pinyasy, or Fearrangegant af farems, shalj gyve at
(90) days writian Astite A sueh inte

[ LTS

tn the reprasaatetives nf aoen INLAPRSLAG erpingems . Soen
hntice 3nall gnataan & full #00 adaquats stitemmnt Af the pra.
PSP eBBAgRs th be afteetad: by sych transacting, sneludiag an
*slisats Af Lhe aumbdar af Ptuplayras af agen €IA3% s1lectey by
the )atengay changes. Prier ta CARIURMLLLAN thw pariies anall
negntiale 1a Lha folleeiag sannnr.

ViLhin Tive (3) aays frem the Shte af Poceipt A7 papgce,
St the raqualt nf sitner the FAUIFORG ar representalyesz of
BUCh intersging EBolnyers, a place snall be L3 tn g
Regntistinns for the PUrpngs AL rexcniag ageeesss with reapept
tn application af tae terss N4 CARJILIARS AT thiz vopengss,
and Lhase megntistiens 3hall crmarnce ARzegiatoly tne aster
t Ehirey (30) 837, EATh rrannuctiee
WAlth may result sn g 410018383 ar displacencnt af inyess
~T resrrangensat of ferees, shall pravide far AT re eetinn

ajaigmmant ar aRp ) nys, asse RRESIIAPY By Lhe Lrantaztaimy
30811 b ange an tne 38013 Af an apreement NP grCliSion ander
Lhis sectisn 8. 17 gt pae d of thirty (10) gayy rueee 13 a
fatiure ¢a agres, aither party tn tne CLIPULA BMay subElt 3t
for adjustasant ja Be8Ar4ance with the falisving pracecures:

€1) wWithin five (5} says frem tne rrquaar
Ior arsstratyen SR partiss shall select a nrutrgl
referas aad 3n the even they are Ynable tA sgr..
wilhin a3l five 15) says wpnn tne seleetian o8
3214 rolaran then tha Hatinnal megiavima Brara
3hall ssweqrately p0lat a referes.

(2) 2o later gagn tweaty (O8) days after
A refares nay pepp 4031803t Nd & Rearing an
tan dispute aagll sresence.

(3) 1ae geeassen ar tne Teforee annl] pe
famag, binding and ennelyaive and snall e
PRRGAPST withia tairty (30) adys frne ' h.
Coansacenant of tan haaring of the S ute,
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Fisanca Bacuet an. 20250

(8) Tam BALIAPY AnC sEpensas Af tan ra.
fares shall ma paran fquilly by tae parryey
a4 the Procendang; all Atner SXZPrisas shyl)
5 pais oy tae Barty incurriag taes.

%) bo emange 3a APEratians, serviess, facilitirz, o
mulraent 22l accwr wnti] after an A4TRNSeat 13 Pesenng nr
Lir 4rcisian af § pyfares R85 denn renderag,

5. mn:ammt.um:ga =3} 38 Jang after €131 aeng
roplayaat dinplacemest g3 he A% unasia, i1n tae ANreal azereygs
O Mas seninrsLy Fighls whdar exasting Agrerneais, rules asy
Mraciiens, te abtasn 3 maiting preducy

result af tae Sraasastinn {tan » /] Y
SABPRAMILINY ang BYEFEPS Bnathly time P36 Car 1a The topt
pering), ane LNEther. that swen Slimaace shall aisn
** adjustag to refjage Subaaquent SeRArAL waga ABcreasag,

1T a grsplaens loyaaty 1188 18 RIS Patasead
naitien is any meath 33 1835 3 sny menth an wWIIEh e parfamey
WArL tRAR Lhe 3fnrnaadg Svarage compansaiion (agieata tn Lad
tieet 2R BAQuant Renaral usge ineraases) i1 which he wnulg have
been satatird, aa Shall Be paic tme Qllaranee,
L1on Tar Lime 1ast mn aeseunt AT Ris valustary

. 1f a e189i0eeq Mpleyan fails ta azareise his
heRIAPILY rignts te SPEUPE anatans PN3itine availadie ta e
vhich GAM3 anl eaquire A SRANE® an B3 plage o resisencr, A

(g 31

EAPPIAN & FALe Af BAY And eempensating Qxeanding thase af Lhe
naiticen wngen g alegts se retaie, M sagl) thearea fier ba
treazad far tae Purpnses af tagy angtiea az BESUPYING tha
PaEItien Be slacts ta éneling,

fe) Toa 4130iacenent 31)nvance SRall cmase prine ta taa
CAPLFARIAYL o L. PEALACLIVE pering 1n ths *vent Af the g33. |
placsd ampinpar:y PeRlgRALIan, dagin, Fatiraaent, or Sismiasssl
for wmatifiadia ssusa.
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Fiuanse prexet pa, 28250

l‘&::;uu.au'uuera. = (A} 4 dammygsey ,apinyes
amall b poyg g Baathl; ¢asaaaaa) Allnuansn, from tae qate .
33 @*Prived ar *Rplayarnt ang crntinuing durang a3 Lol LT
pariag, *quivaiant o Ahhetwelltn sl the cNEpaasAtLInn Pote, veg
T MM 2 gae Jast 12 mnatay ar Aie wmpleymeat in WAIEN he
SRPFneyd mnnunﬁn [t LI 7Y the ata ne a8 farse 40privec nr
"hpinyasat 3, a result of tan transacties. Suca allovances
#tali alps ae adjusted to reflact Subsequent genarg) wage
dntreasas.

(8) Tae gismissal 2liowanca nr aay Simmisens ampinyse
SAe FALUPRA Lo saryice YIth thr rajiregq Shall cease wnils ne
15 80 Peampioyeg, Buring tas tims of suwgn Torupingparnt, M-
Su1ll b emtities g0 BEALASIIen 1n aaBersance WiLE tAa preri.
A10as of sestiam &,

hia onansneq BAALNLY earaiags 1h suen SLASr omplayment, pny
BeRrrits rrcasved SRdAr any URERpiayRant issursnes i, and
nis dismisaal Slinuanes azsess the SOMUAL wpan whieh )35 dace
n1e3il allnvenen 39 besed. Syen *Bpinyen, ar mg PRprrasatae
thivd, and tae TaLirosd sagll ARPes ypon § PrOSagure py wnjen
the raiirend sall pe CUrrRntly inforsed af tie R8rnangs of

.
(4} Tha simmissal 8linvance snsl) gegpe Prine ta ths

RIPIPILIAN nf tne PrALASLive paring A8 the sveni ar thr mapiays
résignating, [ L 119 otirenant, €imminssl for Justifaadie
ShUR: uagar osagt ~Sgreanents, “Tallure g PRLUPFA tn service
altar nermy »tifsed 3a HOONFSanES vith e VAPRING agreemest,
TaLlure wivnnge .
VhLEh sees art pequare 8 SR8Rge 1n Bis plage of rasjgence far
which me ap Walified aas Aligidia afeer APPPARriate waLif).
ation, 1f mgp FALura sees ant infrings wpon tane saplaysent rignis
ol etner MSpinyras uader 5 VOrking agresseat.

1. 28 Allneance.« & Simisang saplayes satitied
Ie Pratestion unear thys aspendix. w3y, st Mis epiing withan
7 days of s S38m3385al, resign ang {38 13au af 20} atmer bana.
1142 sad Prataciiass pravised in this appandiy) S6kPpL & luap
3 parsent campyied 1a asenrdanes witn 20CLI80 § A Lo MesAe
ingten Jod Prategting Agresgent of My 1936,

LS Mn lo anplaysa af ¢pg FALlrRae s
is affecing by g transactinn snsl) b sapriveg, GUring iz pee-
tncling parind, ar SORALLLS BLireneg g Bas pravinus amplegment,
aueh A3 {ree tmsmtua. m-uauanu. raziang, realsefs,
oL esicra, yadar tha Same eanditions and e loag 49 such sene-
Tits cratinea tn gq AECAreng ta nthar emplaysas af the rasirnag,
In active ar ug furlougn as taa €830 B2y ba, tA taa ~aLeat taat
BUER . venelils tan pu o SLINLAIAY wndar pragent ASLhArILy af
law nr CAPPArALs sstine ar threush future WIMrizatinn whien
ta E
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e ransmes Boexs: ma. 28249

. l!ﬂqu.ra.-_.nv:.-hy “hpinyan patasney fin the a*pryice
o L ratirnag me wmn 13 jater FHAAAPAD Lo aery;cn afcar
rtne mat3llieg th resmrvr 3 €10, n0a) luunm. e wna 35
reguIrad La ghange tha PAIAL Al a3 “Splaymant an 5 PPIULL At

AL1Pnad during tee tima
e Liwn Lasrenfiep
¥ br asreeg - ppg :p
avaner by Lne ragiresd AW the affacieg rRpiayan ne By rare.
santatives; . Beyrever, thgg Changry 1n place of regyn
d9nce whigh ars snt & resuil af tps transaetsna, 3BAL1 mnt ne

Plogaent 22 & reagit ar 2 LransaciIng, waa airets La maem nip
Placs Af tegrgmmces pack 8 813 arigang) PrAAL A anp)aynent,

Mo clain far roinsysessa; BalL e BaIS-undar tue pravisiag

Al LAss smctimn wninss seeh claza 13 presaated o ralirngy

with 90 days afiar tae Sile aa wnien the SIpRRINS ware Sacurrag.

10. Shnule tae railrnag FEAPrange Ar A0Just ity Fercas
in anticipation ar 5 traassctine Yith the purpnge ap «ffagt
nf dmpriviag an aplnyan af panefity to SRICR Bt mLnarwige
wnuld kave bocane *RLitlad wager thyy iz, thaas ¥ 4

TWill spply th seed "uployes,

CaRant sattie any dispyte ar EPAtPavasy witn respact te the
d8terprataciag, application ar *nlarsnsant af A8y previzina
of tnis APPARGLL, axgept 2sCtinn ¥ ang 12 ar Shis artiela I,
withia 20 ssys after LA gigputn Arises, 1t msy pa referrag
S1thar party (s gy aArdItrating fommitine. ypag soLies in writ.
ing sarved by aqe PAFLY &8 Lhe Alner af i8tnat by taat party
b ralar & disguta ne SARLEAvErSy to an arsitratine enamittan,
®ach party amali, witagn 10 days, sajact nna Beabar af thn
SARRItLrn 85l the BPRbars thus ehnsen Shall ssimet o Sewtral
2 €hairman, If gy Party fails ta
STRITPILInG snanltiee within the

., 203l) sa Saonad tha nlspteg
ther fungtian and i1ts eacisinm
ffeet as Chough 211 partins had

Shouid the 8o8bers 3o wnabia A agren
within 10 4

A, failing »
Edtinaal $0dialing Bnard te Se3ignate withyn 10 dars the aay.
tral samdar wanzs S/aiznataan wy)} > dassang, AN Lhe pariies.
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¥ wamen Dacaet un, 20250

3} Ia the sennt 2 gamputs involves aara than ane japar
arganizatiaa, ases will wa satitied tn 5 FOPrassatative an tae
ACBILFALIAS GARNILLAA, LA WRiEN svmal tae PRLIPAM will eaLie
Lind L8 appaiut additiasal Peprasentatives za a3 tn aqual tae
sumuer af Jabir argaariatiss represantativas.

(8} The gncisisa, By sajerity vate, of tna arsitration
franitton shall »e Timal, Bimdang, and eancluaive and shall
ba rendarsd within A5 gays after tae Daaring ef ane disputa
AF CARCIATErIy B35 BAAn CARAludnd and TR racnrd clased.

(4) Tha aalaries and expenaes af taa Routral sesser
SRali sn BArwe aysally by Che parties th the praceedang and
All ALher axpeases shsll be paile by tha party sacurring taes.

i) 1n wne aveat of Sny dINfuls 43 tn whether ar mag 3
PATLIvUIAr rSRinyes wen uffeeled by a Lranaactien, it Sn3ll be
hin abligation th seenlify Lhe transactien and 3paLITy Lha
poriinast fasts af that traasagtinn reling wpan. It small
Lhen se Lhe FALirest's MFdes in preve tast faciary ather than
A traassstion affectad tha aupleyas. =

12. Loasta frem homs rrmeyai. (8) The faliewtisg
ennditiaas shall apply 1 tas szteat they are applinable an
&BCH Anstanse in 7 Amployen whe 13 PARiintC in tee Mrvsce
of thn railraad (ar whn 13 later ragtered to smryiee afser
baiag antitied Lo reeaive & 41sR1sssl alinvanes) wae 13 Pe
QuUired tn sRaage Lhe PAlat of his raplaysant witAin RiB pea.
Lective pAriad 85 3 Fasult Af Ehe Crassasting Asd 33 tharelare
‘required Lo @ove hia plass of residests:

£5) IF the saplayae ewns A3y ave hiee Sn tae iacaiity
fras waieh Ba 13 FeqUired th Bave, he 3nall at Ais aAptian ba
FelRbursad by tha rR1lraad far any laas suffered 3a s sale
ol Ris mama far lass LMAA 303 fair valua. In each ease the fair
valua Af Lha BABS 38 questios anall e dntarnineg ap ol 3 Sate
suffieiagtly prior tn the gats nf tha LPransactiann #» A3 tH b
URAMfactad thnraby. The railread saall an »ach aastamen be
affarded an epparsuniiy e PUreRase the name At such fair
valun bafors 30 23 enl¢ Y Lhe amplieyss ta any sther parsen.

(1i) I the ampleyes i3 wader 2 seatract ts purenass i3
hege, the PRilPaag shall pratect ham agaisst leas ta the mitast
ol tha faiP walue ol S4uily ba Bay Rave 1n tha Bama ang 3R
44gitinn shall reliave nia fres any fertaer aBligating ungar
hia enatraet.

(338) IT the asplegee mids an sRexpired leass of 3
Svalling Sseupiss By Nis 38 Xis hasa, the railrwed shall | il
tact hin frem all Lsss sas eest 3a SRENPLiAg The aancellatisn af
saie legsa,

V) Changes 3a plese af Fesidenca wRich ara maL Lne rasult

T A trasssetion snaAll sat be eensidered th be VitAAn the pure
Visw A7 TBLS sestien.
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vArticle §3, Seetion 11 (Continued)
Famanes Dacker wn. 28240

(e} B4 lasn Far Jass ahall s $e10 uneer Lue wroe)angeny
nf 1819 pactinn wuiess swen Clale 33 semsenisd tn the TALirnayg
wilhin 1 paar sfiar Lae data tae ampinyas 1S raguirend tn anva,

(8) 3hnult » enatraversy arige ta FAIpRCL Tn Lne value
AF the hnee, tae-lnas sustained an 4t sale, the jass wnser 3
cralragt fnr purchase, 1nss and engt in SrCuring termiantisg
Nl & 1883F, Ar any nLher quASLIAN in coanclian wilh Lhegs
ailiers, {1 anall b angsded tharnugh Jnial sonferance L1 TP
Lhe smpingen, &P Lhear PrRFRneAtatives and the ra))rmad. (1]
Live woanl LEry afe waakia tn Agree, LA Siapuln nr CRAL raversy
aay ba rafarres by arthar party ta g BARPY Al srmpetest eag)
~3tata apprajsars, selacted in ing fallnwing sanner. Ona ta
b sninctas by Lhn Faprasaatitives af the mployanl and nas
by inn rallroad, end thase twn, (F wasbla ta agras within 30
“ITY WA A valuwatisa, shall SRERZVAr By agrewssal wilbin ”
Usys Lherasfter ta selact o Lhire spsrsiser, ar ga sgree ta g
®eLlhed by whieh a LMIre appraiser smal) s*lmccag, and failiux
Runh agreseant, aither SATCY BRYy Paquast tas Natinaal muuoq
Baard tn GASIEAALA withan 10 days & thirg Aupraiser wnase
degignatian will s Plndang wpna tha parties. 4 dacising af
& Majarity of Lha appraisers shall pe FAQUIrad sad 3aid gne).-
81nn shall bm fanal amd casclusiva. Tne salary ane expansng
Nl tbe third ar meutra) appragaer, including tha axpenang ar
the aparaisal waprd, shall be saras SsUAlly By the partias tn
the praceagings. &il ather azprases ‘shall e pai¢ by Lae party
incurriag Lhes, incluSing the smmpeasstihe nf tme appraiser
8lactad by aweh parsy.

ARTICLE 11

1. .Any emplayes vhn 43 tersinatsd ar furloyghed a3z a
rasudltl AT 2 Lrenzsttian snall, :f aa 84 PRquasta, Ba grantee
Priarity af caployneat or resaslayarat te i1l 5 pnaitann [ 29
BAFIBIA tA LAAL whith he Dale whan A38 mmpinyment wis termi.
natsd ar e wms furiesghed, aven thAugh in a @ifferent eraft
PP ciass, nn Lhe ralirngg WALEN Re i3, or Ly traanimg Ar re.
Lraining physically sag santally can decnma, qusiifisd, mng,
hnuever, i enatraventias of snllsctive bargainiag agreasasts
relaiiag tharats.

2. In the . avent guen training ar PALraining i3 raquastag
b7 sueh amplayes, Lhe railresd Shsll pravise fer susn Lraining
AF FELPSLAINE 44 o0 o931 LA tae apieynn,

Y. If swen a uer or ferisgg *uployan whn had mage

& PRaerat wader 3actine | ar 2 af Ean artiele 11 fafls witmnet
Rend Cau3s within 10 salengar G278 to pecapt an APPni af a
PABILIAG GAGALPAD)A 1 Lhat waieh Be Male whan tersisated ae
fortnugned far wileh pe 33 Malifaed, ar far which me has
MILIRCACRAPI)Y enmpiaiag such LrsinIng, Aa shall, sffeetiva gt

- LRe eRpLPELIAR AP such 10=day paries, lerfeit ali rigats ane
2ol its wader Lhas apreagix. ,
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T AT Section 11 (Continued)
Article 53, Se Finence mctot 5o, 2urme

ARTILLE 153

Buhyser go ERiS apmadiz, u. M smpioyany of tadlzoad, =mal)
be saployees, 3t affacray gy o tisnsactivn, of S2RILaLely incet -
Fotatled tosminu} COBRenies wlitcn gre *enad (in whgle g in pare)
T upad oy 1811008 g o laysss of any sther

with wiaed 13, i50ad CORLLACLS lor uer of Lacilictos, o the
tacilaties of whACh tajlicad Sthetwine yoqp SECRPL R4t the pro.
visiens of g SPPEndis 3hall ne Suspended wipn I*8prct cu emaen
Such sapleyer wnti) 4nd gniess pe Applies pg¢ SHpleysent with sycn
Suhlny catcrer and sach SEING CIECit; prowisey that 84id cartregs
AL eatablish sae Convenlont gontza) docation for open tetasng i

ot etneg *ALEEPCine for tecaipt ication wnjyen will
be rfloctivn a3 a4 Bhall aetify such
npinsens o) gy o0 {ut tage,pt of
the appiication. o4 te any of
the bemsfirs of tagy o witheut
Canse, o [ taquice 3

changs in piges of teaicence, @ 3 as apply to
Bthat supioyses wagaz thig Appradin, with A0y Catsanr (or wiyen ap-
Plication for Sapieynent 2is deen Sade ia sccordence wirn M8 Bec-
tiea,

ARTICLE IV

inpioyens of g tailzmad whe oce ROt repreganced ay 4 lanas
SEGAAIZALION Shsll Be allogeng BUBSLANtIally Ehy game iovels ar
Pt8tection ag arm Wlintdnd go Bembers of labar ®E9OnLTaLions ynder
Lhese serms gng cenditions.

In tha syeny any Shaputs op contravaesy arjseg Satunen the
a1ltsed sag on *Bployes et Eepeosented py 5 levor ®tasnization
with Tempct ye tae Abtecpcatation, 8pplication oz enletcemont of
any peavisien hozres! whien CEANOL Be goteieg By the parties withan
30 days afeec tne dispute 8Tises, e¢ither Party mey refer the LIV
Pats to arditravien,

ARTICLE v

1.1t &3 the intent of g “PPendiz to provige *8ploy=s o.
tections which are NOL jass than the enelies o ABlished wnder ¢3
USC 12347 befars Pedtaury §, 1976, snd unger sactien 385 of tieis q3,
in se deing, Chingas §n wording ang "59anisation {rea ACEangapanty
tar)ieg deve japed hdey taggs ettions have Basn BECPEALY O mane
BUCh benefyey appilicebin ty transactions as $afined an arricie J et
thls appends ia mating suen ShEAgES. It 15 net the Antent of thiy
Sppmndas te dimsaigy SOEh benafits, Thus, the tecas of Ehis sppradsix
83 to m reselved §a taver of wayy isteat te peovias *apleyer pce-
SeCLions snd benelits A5 Je88 than thess T8LaRI2aNeg ungar 49 use
11367 potoge Pedruacy 3, 1924 ong GREtL sectien 365 of titie €.

2. in the CPORL any provisien of this appmndiy is paig e p
invalid oc Sthar wige UReRLBLCALLIe ynger APPlicable jaw, ene te-
BAining previssens of thag SPPeAdix 5Bsl) apt Be affocted,
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Article 53, Section 11 (Continued) APPENDIX B to Agresment
between UTU and NW dated

The following rules are recognized as NW (former Wabash} rules
to be applicable as indicated in the consolidated St. louis and
Decatur Terminals and the Decatur Division, Brooklyn District, only:

RULES TOR YARDMEN {Groundmen)

1. Saction 3, General Re-assignments of Appendix 34-A
©f the Wabash Sch.;uic for Yardmen dated November 1,
1976, is deleted in its entirecy, and the !onwiuq_
will-be applicable:

KPP - “When yardmen desire different

assignments, such Changes will be made
only on the 1st and l6th davs of the menth,
and vardmen dasiring such changes shall
give not lass than 483 hours' written
notice to the proper Carrier officer
Prior to the starting time of the assign-
ment desired, except that this paragraph
shall not prevent a yardman from uxctcis;
“ing his seniority under the rules, rest
period permitting, at any time he is

(1) displaced, or (2} when his position
is abolished, or (?) when new regular
assignment is established, or (4) when
vacancy of indefinite length on existing

assignment has been cpen for at least
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Article 53, Section 11 (Continued) (Appendix B)

three days, or (5) when his assignment is
laid in as provided in 4(a) belew.

Example = h«ln working on a4 7:00 a.m.
assignment and desiring an $:00 s.m. assign-
ment, change to be made on the 16th day of
the month, will notify the proper Carrier
officer in writing not later than $:00 a.m.
on the 14th, will work the 7100 a.m. assign-
®ent on the 15th, and will take the 8:00 a.m.
assignment on the 16th, pmiud his senior-
ity permits.”

2. Section 11(b) of Appendix 34~A of the Wabash Schedule
for Yardmen dated November 1, 1976, is deletad in its
entirety, and the following will be applicable:

*Extra yardmen will be called bet-
ween two or two and .one=half hours to
the time they are required to report for
duty, provided they can be reached by
talephone without additional expanse to
the Carrier.”

3.  Paragraph T. of Article 12 of the Mabash Schedule for
Yardmen dated November 1, 1376, is deleted in its
entirety, and the following will be nppnmic:
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Article 53, Section 11 (Continued)

NXP -

“YARD WORK
Excapt as otherwise provided in this

agrasment, at points where yard engines
ate amployed the following shall be econ-
sidersd as yard werk and shall be paziara~
ed by yardmer st not less than yard ratess

1.  switching of all
!éuqht and passsnger squipment
within the defined switching
iuu.:n

2. The transfer of all

: !fciqht and passenger squipmant

operating sexclusively within the
Gefined switching limits;

3. The handling of all
construction and/or maintenance
of way work trains wher such work
is exclusively within the dafined
switching limit)

4. 2glief trains or milk
-e:uu operating exclusively
within the defined switching
limits; .

5. All pilot service operat~
ing exclusively within the defined
switching limits;

-245-

(Appendix »)-



Article $3, Section 11 (Continued) (Appendix 8)
%. TFlag piotection when
Toquired 1n general comstruction
work within the defined switching
limits.*

4, Paragraph X. of Article 12 of the Wabash Schedule
for Yardmen dated November 1, 1976, is dsleted in
its entirety, and the following will be applicable:

RKP - "ARNULMENT OF ASSICHNEW?S

1a} BRegularly assigned vard engines
may be laid in temporarily in arder to con-
€OrR TO service requirements, in which case
the yardmen 50 affected shall be notified
before going off duty and shall have the
right to work on any other engine on the
same calendar day thair engine is laid in
on which their seniority and rest ;nriods
will parnit, iscluding positions on an
extTa assignment in preference to junior
yardmen from the extra list. BExercise of
these rights shall be conzidered axercise
©f seniority as provided in frem 1 of this
Appendix °3,° and no claims for time acecount
engines laid in shall be mada.

{b) A yardman whose assignmant has been
laid in as provided in Paragraph (a) of this



Article 53, Section 11 (Continued) (Appendix B)

rule who wishes to work op another vhgine,

resL perind and scnjorily permiliing, will

nuvisu'an crew dispatcher or yardmaster

&y Lhe case may be where he wishes Lo work

before ur immedialcly alier poing off dury

s0 thai cruw dispatcher or yardmaster may

notify all other yardmen alfected, except

when an ca&ta‘eqpinc is to be worked on a

uay that a regularly assigned yard engine

is laid in, yardmen assigned co the cngi'ne

laid in will be called and given an oppor-

tunity io work the extra engine if they are
available and s0 desire and have not worked
on any other enginc on that same calendar day.
() When a regular yard assignment is
sbolished, the cruv members will be norified
before yoing off duty thst their assignment is
being abolished on completion of their tour
of duty.”
in addition o the above, it is agreed:

1. Yard Furemen on assignments reporting at A, 0.
Smicth Yard on the sccond and third shifts will be
alivwed the footboard yardmaster rate of pay.

2. Cuarrier shall be permitred to advercise Shell
0il Company plant as the designated on and off dury
point for crews asgipgned to provide service at the
Shell Oil Company industrial plant faeilities at

Koxana, 1llinois. Specifically, crews shall go on
and off duty at the building described generally as

the former guard scation adjacent to the IT Main Line

-253-



Article 53, Section 11 (Continued) {Appendix B)

between IT Roxana new and old yards which is presently
being utilized by Iliinvis Terminel clerfcal and
maintenance forces.

Foraer IT yardmen only going on and off duty at
the Shell 0§l Coppany plant shall be sllowed a thirty
(30) minute pro rats arbitrary payment for esch tour
of duty on such llsignqents. such pgyment to be
ssperste and apart !roﬁ all other esrmings for that
tour of duty.

3. EXTRA MEN LAYING OFF

This will confirm that the practice on the
11linois Terminal Rasilroad concerning men on the
extra board laying off is that the Company does
permit extra men to lay off and miss calls so long
as therc are sufficzicnt extra men avallable to pro-
tect the service.

in casc of emergency ©r sickness, extra men
ars permitted to lay off.

#his rule and the interpretation thereto is

only applicable to former IT employses (road and yard).



Article 53, Section 11 (Continued) (Appendix B)

4. REGULAR YARDMAN LAYTIN(C OFF

When regular yardman requests to lay off and
extra men are avajilable and the reguest is not
granted, axtra man next in service will receive
the same compensation as the regular man receivec.
This rule is only applicable to former IT yardmen
and will not apply unjess there are sufficient
extra men available to £il) the remaining kno\v{n
vacancies on the day in question. = 4

in the applieation of the above provisiofis,
the Company shall designate a representative at
each -oxtra -béard point or lo;nion to whom the
employees will raport for ;.ay -°“ or mark up. lIn
the application and handling of such provisions,
Company representatives shall not discriminate in
granting requests to be off. This interpretation
and its application shall not be changed except
by agresment.

ROAD AND YARD RULES

{Applicable to conductors, trainmen, yardmen, fire-
mer and hostlers.)

Hearings nndwbisciglil\e
Section 1°
"NKF" {a) Employcus will nut be disciplined, suspended,
dismissed, ner have any entry made against :I;eit

personal record without first being given a ‘fair
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Article 53, Section 11 (Continued) {Appendix B)
and impartial hearing.
WOTE: The above will not prevent an

smbloves from agroeing to waive

a formal hearing and accept

responsibility and discipline

isnued in ronnection therowith.
{b} When hcarings are to be held, the emploves whose
pres‘nce is reauired thoreat -shall be given a written
notice prior to sueh_helting. such notice to contain
advice as to cause of ;nd the tims., date and location
set for the haaring and he shall have the right to be
represented by 3 representative of his own choice and
may susmon witnesses who shall have & fair and impar-
tial examination. In case of conflicting testimony
those whoss evidence conflicts may be examined together.
(¢) The hearing will be held within ten (10) days of
the date of the oscurrence. In cases involving any
eriminal charges or failure tc wake out a personal
injury report as prescribed in the rules, the ten aoe
days will apply after the date the occurrence is made

knowr to the Company. Employees or the Company shall

have the right to req t P P t for valid
reasons.

(d) Within fifteen (15) days after the hearing is
completed, unless an extension is agrecd to with
the employee involved, any erployee found to be at

fault shall be notified in writing of the decision
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Article 53, Section 11 (Continued) {Appencix 3)
made.  Copy of decisxion will be furnished his
‘hearine represontative.
te) If the accused emplovee is dissatisfied with
the decision {ollowina hoaring, he or his represente-
tive shall have'thec riaht to apmeal to the nrext higher
officer. Aepeals shall be handled in accordance
with thne pmisimshf:f the cqregmnt coevering the
handling of claims apd/or gricvances. Regquests
for paysont tor tim: 168 way be includodd in 'the ,
first appeal tn the highcr officer referred to
herein,

“{f)  In ease the suspension, dismissal, or censure
is found to be unjust, such esployee shall have
entry removed from hi: rrcord and if suspended or
dismissod he shall be roinstated and paid for
time lost.

19} Copy of the transzript will be promptly fure
nished to the accused and his representative, it
being understood that no time limit on appeals
shall begin to run prior to the time the trans-
€ript is in the hands of the accused.

Section 2

(8}  Reqularly assigned emplovess, who are tequired

to attend a hearina ar the request of the Company

and do not lese time on their AsKigrment will, if
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Article 53, Section 11 (Continued) {hpeendix o)
found not to he at fault, be dllewed pro rata rate
of their roaular axvianment for the actual rime so
in l:trﬁdan(m wWith & minimum ot two () hours, this
tilmc tO Communie Al tRe (ime the emploves i orogquire
ad to and does report far the hearing urnd to continue
until released with 3 maximum of eight (8) hours on
any esleadar day. Emplovecs nsiqm';:o an extra
118t who 210 required-to attend a hearing at the
request of thc Companv when not.on d;i’y and are .
not required to lose their place on extra list
will, 1f found not to he at fault, be allowad the
rate of pav applicable to the class of tervice
last performed for the actual time m0 in attendance
with a minimum of twe (2 hours, thix time to
commence &t the time the emplover is required to
and does \repor: for the hearing and to continue
until released with a maximum of eight (8) hours
on any calendar day. 1In addition, when employees
4re requirad to deadhead from their home terminal
to the point where hearing is to be held, they
will be compensatcd therefor under the road dead-
head rules,

(B) Wwhen reqularly azsigned omplovees are so ﬁsed
and are Yound not to be at fault and they lo:‘e time

on theit assignment they will be paid under this
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Article 53, Section 11 (Continued) iAppendix B)

section but not less than they would have baen
paid if they had continucd to work, When extra men
are so0 used and are found not to bs at fault, they
will be allowed a minimum day when required to lose
thoir place on the extra list, such pavment to be
at the rate of pay applicable to the class of
service last pcrtegae.d. 1f held from the extra
list more than a calendar day as a result of
attendance at & haaring they will be paid\'a ’
winimus day at the above defined ratc for each
soch additional day on which they perfors fo
- service. .
(¢) The Company will arrange to mark cff employees
when necessary for the purpose of attending hearings.
Imployees who are marked off to attend hearings must
mark up at the close of the hsarings.
{d) Pailure of an emplovee to appear at investiga-
tion or hearing after reccipt of proper notification
as provided herein, except when prevented by causes
beyond hir contrel, shall be considered sufficient
reason for his dismissnl tfrom service.
FIREMEN AND HOSTLERS

'.\ Section 13, Rule 1S of the Wabash Schedule for Firamen
and Hostlers dated march 1, 195), as n-enud.‘ is deleted
in its entirety, and Lthe following will be applicable:
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Article 53, Section 11 (Continued) {Appendix B)

“Called and Released
I.7. - When [iromen are called and repert and
for any reason other than thair own acts
do not go out, they will be allowut one
BiniZ..n day with overtime after aight
hours according to class of service and

engine called f,}a’x; and .marked las &_'out.'

2.  Section 1 of Rule 25 of the Wabash' \le for Pire-

men and Hostlers dated mareh 1, lighé‘u amgnded, is
changed to rcad as follows: T
icallers
WAB - Sec. 1. Callers will be kept at points
vhct;‘it”;-s nc;;lutry to call Piremen=
Hclpe:s;-'rirmn;uclpo;s to be called at
rcgulu: roqi;ured residence or at some
arranged place ;l..'-.e-:vhcn up to a specified time
mm(z)mum(z)mmm(m)
minutes before engine is to leave roundhouse track.
Each Fireman~Helper called will sign a call
book, which will show the time called and
deparzure time of train for vhit_:h called.
Distance 20r calling not to excesd one and
one-half (14) miles. Mo distance limit

for Firemen~Helpers accessible by telephone.
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- Article 53, Section 11 {(Continued) {APpendix B)
Yard Firemen-Helpers will be called upon
request. (See Appendices 7S(a) and 91).°

3. The second paragraph of Section 3 of Rule 31 of the
Wabash Schedule for Firemen and Hostlers dated March 1,
1953, as amended, is dcleted in its entirety, and the
following will be applicable:

RKP - “In all classes of service, a fireman

after having been on an assignment for .
period of 30 days may exercise d:’.sfahee-
ment rights aceording to his seniority
rights in each class bv giving not less
than 72 hours advance notice in writing
of the date on which he desires to make
the change. A firceman failing to bid
for a run open to his choice bv reasen
of seniority rights, forfeies thereby no
-seniority rights, but he cannot thersafter
claim the run in question under this rule
for » period of 30 days after assignment
has becn made. The firemen's extra list
is to be considered as an assignment for

the purpose of applying this rule.®

Y

t

TEIVPY
i

€1
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Article 53, Section 11 (Continued)

4.

{Apoendix B}

Exchange of Engines

(Applicable on St. Louis and Decatw Terminals and the
Brooklyn District of the Decatur Division.)

(1) Firemen in road service reguired to exchange
engines at any point during their u\; of duty will be
allowed one howr at one-eighth of the Haily rate (thirty
(30) minutes 1f being paid the yu:n rate of pay) accord-
ing to ¢lass of engine used, in addition to all other
allowances for the day or trip each :.{.. such change of

engines is made, except that this special allowance will

not apply:

(a) Vhen engines are exchanged by or
with & firesan called for the specific purs
pose of peddling or exchanging engines,

{t) Wnen firemen regularly exchange
engines in accordance with their regular
assigned or programmed work.

{c) When engines are exchanged sccount
engine fallure, or repairs, except it will
apply to road firemen if their good engine
is given to another crew at any point between
terminals and they are required to handle the
defective engine to s tersinal. Except as
covered by Paragraphs (a) and (b), the arbi-
Trary payment will also apply te firemen
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_ Article §3, Seetion 11 (Continued) (Appendix B)

requirad to exchange such engines on the

dock track for a good engine at any point between

terminals account repairs,

(d) To eitner crew involved when engines

are exchanged defore departure at terminals in

order that one Crew may leave ahead of snother

or account engine, failure

(e) To either crew involved when engines
are exchanged account engines not permitted to
operste over track to be used by the train or
after moving over such track.

(f£) wnhen engines are exchanged before
leaving dock, provided they have not been

moved on the dock track by the road engine

crew in accordance with instructions or

signals befors they are instructed to sxchange

engines.

(g) Vhen engines are exchanged at a
terninal where nev day starts.

(2) A yard fireman required to exchange engines
during his tour of duty will be allowed 30 minutes at
Pro rata rate according to class of engine used in
~addition to all other allowances for the touwr of duty
‘euch time such change is made. This sllowance will
not apply when engines are exchanged by or with &
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Article 53, Section 11 (Continued) (Appendix B)

Lireman called for the specific purpose of peddling
or sxchanging engines, when engines are sxchanged
before leaving roundhouse dosk tratk, or when
engines are exchanged account engine fullure.

{3) Tnis rule is subject to
existing national rules dealing with exchange of
engines and the interpretaticns that have been
Placed on the rule on the former Nickel Plate Road.

T
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"-Article 53, Section 11 (Continued) APFPBOIX "

'

THE FOLLOWING QUESTIONS ARD ANSWERS CORSTTTUTE AGREED-UPON INTERPRE-
TATIONS OF AGREEMENT COVERING COORDINATION OF MW AND IT OPERATIONS:

1.

Must & ‘Displaced Empioyee"” exercise his seniority to an
equal or higherepaying job to which he would be entitied in
order to qualify for displacement allowance?

Not necessarily. However, » 'Displaced Employee' failing to
do 8o wil] be treazed for purposes of the gusfantee Aas accupy-
ing an avatlable higher paying position, suhject to applice-
tion of the one-for-one principle as set forth in Ouestion
and Answer 4. . T

.
Is an employee hired after the effective drte of the coordins-
tioti agreement eligible for protectiom under- this agreement
under sany circumstances? gl E

Yes, provided subsequent sction taken by the carriers,
pursuant to authorization in F, D, 26455 results in such
exzployes attaining status as » "Displaced Employee" or »
"Dismissed Employss.”

Assuming the coordination of operations covered by this
sgreement is effective July 1, 1982, An employee sttains
status as & “Displaced Empioyee”, as » result of the conrdins-
tion on March 1, 1983, Wnen does his protection expire?

Six (6) years froa the menth in which such employee is
deternined to be a "Dispisced Enployee.” Howewvar, the
protective period for any narticuisr employee shall not
continve for » Jonger periocd following the dste he was
"displaced” or "dismissed" than the neriod during which
such employee was in the emnloy of the rallrosd priecr to
the dacte of his "dispiacement” or his 'dismisss}.”

A job is sveilable to more than one protected employee with
higher posted esrnings then sny of their gusrantees, Wil)
the esrnings of the higher, posted sssignment be chargsed
against the gusrantees of all such employees?

No more thsn one protected employee witl be trested st any
ons time as occupying a higher rated position held by »
junior man., That is to s»y, the senior employee who s not
sarning his gpusrantee will be trested as occupying the
positien pruﬁue!ng the highest earnings, the second such
senicr employee will be trested as occupying the nosition
producing the second highest earnings, and so forth.



Arzicle 53, Sectien 11 (Continued)

Q.

S,

An employee performs service as Extra Yardwester, both priocr
to and subsequent to the effective date of the coordinstion,
How will such service be computed?

(1) Such service and time nrior to the coordination shall be
included in the test-period computations.

(2) Compensstion for such service and time paid for subseovent
to the coordinstion shal) be applied agrinst the test-pericd
guarantee.

Is it necessary that an employee be displaced from his assign-
ment or posiction in order to establiszh eligibility for
protective benefits under New York Dock? .

No, provided {r ean be shown that #s & result of the involved
"Iransaction” such employee "is placed in # worse positien
with respect to his compensation,"

An employee with a guarsntee of $1,900 per month fails to
exercise seniority to obtain a position with posted earnings.
of $1,900-51,950." In a particular month, he esrns $1,850.
What peyment, if any, would be due?

None, subjact to the one-for-ene principle, See Q and A 4.

Eaployee Jones' guarantee 1s $],800 per month, and he claims
& job with posted earnings of $],800-51,850 per month, A
Junior employse, Smith, has guarantee of $1,700 per month
and claims a job with posted esrnings of $1,850-51,900 »
month. In & menth, Jones has earnings of $1,750 and Smith
earns $1,875 in the sams wonth. Can the job to whiech Smith
is assigned be charged against Jones?

No. Jones fulfilled his obligation by exercising seniotity
to An assignment with posted earnings exceeding his gusrantee.
Provided Jones met all other requirements, he wil] be due $50.

EXAMPLES

Jones is senior to Smith and their respective test period
monthly components are o3 fol)lows:

> (Jones) Average monthly compensation...$],600,00
F Average monthly time paid for,. 200 hours
- Month]y average hourly rater.,. 8.00-

(Smith) Average monthly comsensation...$1,550.00
Average monthly time paid for.. 190 hours
Monthly average hourily ratew, ., 8.16

* For computation of earnings lost due
to voluntary absences only.
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Article 53, Seetion 11 (Continued)

Q. 10,

Q. 11,

Q. 13.

Jones was aveilsbie for service the entire month snd worked
310 h?ﬂl and earned $1,880. Whet compensation would be due
ones

The 81,680 he ssrned.

Jones was sva{labla for service the entire month snd worked
}90 b?url and esrned §1,575. What compensstion would be due
onas

His esrnings of $1,575 plus $25, or $1,600, the amount of
his monthly sarnings gusrsrtes. s

Jones marked off twe (2) deys (nis sssignment worked 8 hours
on ssch of the two days) during the month and worked 190
hours and esrned $1,575., Whst compensation is duve Jones?

He is only due 81,3575, his aczoml earnings, »8 he was not
avallable for serviecs eguivalent to his bese period of 200
hours; bence, 200 hours minus 190 hours lesves 10; 10 hours
tines his $8 heurlz Tate equels $80, which smount is deduc- .
tible from the .51,500 monthly gusrantee.

Jones marked off two (2) deys (his ssseigoment worked B hours
on sach of the twe (1) dnyardurtng the month and worked 195
hours and sarned $1,550. What compensation would be due?

His o s of $1,550 plus $10, or $1,560 calculated as
follows: 31,550 plum 950 minus '$40 (200 hours minus 195
hours equals 5 hours times $8 .equals $40 to be deducted.)

Jones merkad off two (2) deys during the month and worked
170 hours and esrned §1,500. What compensation is duve?

$1,500 as the celculaticn of his monthly gmr-ntu, with
deductions for two days' sbsence, resulted in lass then his
sctusl sarnings, i.e., 16 hours (hours his sssignment worked
on_the two off da’;n) times $6 squels $328, $1,600 minus
$128 equals $1,472.

Jones , during the month, earned $1,555 while during the ssme
periocd Smith sarned $1 ,§95. In the premise thst they met

the necessary requirements for the full gusrsntee allowsnces,
could the eatnings of Saith be used against the claim of
Jones for $4857 )

No, provided Jonas has exercised seniority according to the
bulletin 1isting average job earnings. If Jones did not
exercise seniority to the position held by Saith in accordance
with bulletin listimg the average job earnings he would only
be entitled to $5 wnder his guarantee.
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Article 53, Sestion 11 (Continued)

A. No, provided such employes nttends the investipation or
court a3 & witness for the Carrier er, in the case of an
investigation, attends as » charged employse snd no
discipline is assessed as » result thereot.

0. 20. If an employee elects to accept the protective conditions
of this Agreement while otherwise eligible for protection
under a former protective Arrangement or agreement, will
suth eaployse resume protection under the former sgresment
a2t the expiration of the protective period under this
Agreement? w

A, Yes, provided protection under the feé—-'t agresmant has not
been exhsusted or expired. R A

C. 2i. What is the meaning of "change in rc—liqi“ﬁec?" ,

A. A 'chenge in residence” as referred te in Section 5(b) and
6(d) of New York Dock shal only be considered 'required
if the reportine poier iof the emnloyes would be mors than
thirty (30) norwma] highuey milas, vis the most direet mun‘l
- from the employee ‘s_poin: of empjoyment at the time .fhe:el .
#nd the norms) reporting point is farcther from the smpioyee's
residence than his fermar point of emp Joyment.,

Q. 22. Do Sections 9 end 12 of ‘Article I also apply in the case of
a ‘required” change of residence in the exercise of seniority
on the eaployee ‘s own seniority discrice?

A, Yes, provided the smpioyee cannot hold 2 position which

docs not require a chenge of residence and hes been instructed
by the carrier to so exercise his seniority.
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Article 53, Section 11 (Continued)

0. 15, Jones worked his average monthiy hours (200), but in such

Q.

Q.

16.

17.

18.

19.

period did not earn his average monthly compensation. During
the month Jones marked off for two days. HMay the Carrier
make daduction for the days Jones wag off?

No deduction would be made as Jones worked his sverage monthly
hours during the month.

A job is advertised and the potentis) earnings are not posted.
Jones is the successfu) bidder and earns $1,550 during the
month. Could the earnings of any assigrment with eirher
higher or Jover earnings be charged against Jones?

No, since the potentinl enrnings of the gnb were not posted
Jones would be sntitled to $1,550 plus $50, or $1,600, the
smount of his monthly esrnings guerantee, mvidcé he met #11
other requirements. When the potential esrnings of the job
are poated, Jones would then be expected to place himself on
» higher-paying position, in accordance with norme] bidding
or displacement rules at his first opportumity, subject to
principles outlined in ¢ and A 1.

May an empioyee called and used as sn emergency conductor or
engineer, as the case may be, be charged with a loss of
sarnings on his regular assignment or with higher pested
esrnings on other assignments account of being so used?

No, as he i3 protecting his seniority as conductor or -
engineer in accordance with the reguiresents of the sppliceble
Agresment.

How is vacation pay trested in cemputing guarantees under
this Agresment? .

Hours of compensation for days on vacation during a calendar
month are treated, for the purpeses of the guarsntee, the
same 23 sny other compensatinn and hours creditable to that
wmonth. Thus, {f » vacation falls entirely within one month,
the compensation and hours shall be trested ss all other
compensation and hours creditable zo that month. However,
wheni & vacation commences in one month and ends in another,
the vacation compensation and hours will be proportioned
between the months in aceordance with the number of vacation
deys falling in esch month,

in computing monthly guarantees, -'Lu protected employee

ba cherged with voluntary absence n dirscted or susmoned
g_! the Company to attend investigstion or court?
£
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ARTICLE 54
DETROIT, MICHIGAN

Sec. 1. - Mamorandum of A ement signed November 30, 1387,
Effective Jantasr 3 1578

(a) A master doard (biock board) will be established
and maintained at Oakwood listing all asgignments in the
Detreit Terminal showing the Position of all yardmen marked
on their respective assignments and all yardmen off for
any reason.

(b) An additional board will be maintgined at Oakwood
locked under glass showing all regular and relief assignments,
yardaen comprising each sub-liszt board and yardmen assigned to
the saxtra board and will de corrected once each day detween
12:00 noon and 2:00 p.m.

(e) A typewritten list will be posted each day at 12:00
noon and locked under glass adjacent to the block board showing
the standing of yardmen marked on the sub-list and extra boards.

Sec. 2. ~ Form of Job Advertisement Bulletins and Bids

(@) In bulletining new assignments or permanent vacancies
such bulletin will be posted not later than 10:00 a.m., and the
following form will be used:

Bids will be received on the following vacancies
until 10:00 a.m.,

13 i
assigrment to be made Tor the foIIc.:ming day:
Position - Starting Time and Place - Days off

All vacancies created by this assignment will be
filled in accordance with senjority of men
bidding.

{b) Yardmen desiring to change jobs will bdid and designate
choices on bid in order of preference, as 1st, 2nd, 3rd, etc.
choice. They may include as choices a general designation
"any position to whieh By seniority may entitle me on the

{starting shift) ghife."

(e) (1) The requirements of a general designation choice
Or a bid will be consideped fulfilled if the applicant is placed
On any vacancy on the shift Preferred as shown in the general
designation choige.
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Article 54, Section 3
Paragraph (d) (continued)

such vacancy will be bulletinsd as a permanent vacancy and
filled in accordance with the provisions of Section 2 hereof;
sxcept that sfter the regularly assigned yardman has been
absent for ten (10) calendar days (exclusive of days absent
on vacation with pay), the vacancy will be bulletinsd and
filled in acoordance with the provisions of Section ? herect
if requested in writing by the Local Chairman.

Sec. 4. - Displacements

(a) Whan yardmen displace, the first displacement on
any calendar day must be made not less than three and one-half
(3;) hours prior to the first starting period (6:30 a...,
2:30 p.m., Oor 10:30 p.m.) of the shift on whiech the yardman
displacing desires to place himself, and subsequent bumps on
tmmuy.mulﬁufmthumphm,mu
made not less than two and one-half (2}) hours pricr to the
starting time of the assignment selscted.

(d) Inthe-vmnm,vhahmhyingcfforon
vacation with pay, cannot be contacted in sufficient time to
enable him to exercise his seniority on an assignment with the
same starting time as that from which he was displaced in
nem'iththemdin;waph, in erder to avoid
loss orﬁmenmofthcmkdny: of the assigmment from
which he was displaced as & result, such yardman will immediately
bepheodﬁntoutonth-u:tmbommuiuhepunittedto
mkmtm.atdmonmtuhmrduymdmn off the
extra board on the firget vacancy, starting at or after the
starting time of the assignment from which he was displaced,
and in the same vicinity {i.e., Oakwood or 17th Street), for
vwhich an extra yardman is otherwise required, tc be used; and
as though he had been notified of such vacancy one and one-half
(13) mpriortotheﬁunqw'tomponto £ill sueh
vacancy.

(¢) In the event there iz mo vacancy on which the.
can bs used from the extra board in the application of Paragraph
(b) above, such yardman s if he 30 requests in writing,
be placed first out on the sxtra board of the following first
off day of his regular assignment and permitted to work one
tour-of duty only off the extra board on that calendar day and
on the shift on which regularly assigned, providing such yard-
man has been unable to otherwise accumulate five (5) straight
time eight (8) hour shifts in the work week of his regular

assigrment.
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Article 54, Section 4
Paragraph (¢) (continued)

NOTE: 1In the application of Paragraphs (b) and

(d) In the application of this Smt.ﬁa &, it is under-
5to0d that yardman will be advised immediately, when displaced,
Provided they can be contacted in the usual manner.

Sec. 5. - Laving off o

Excapt in cases of asargancy, such as sudden il‘.'.pus of
themselves or their family or accident, regularly assigned
yardmen, who desire to lay off, will request permission to do
%0 not less than two and one-half (23) hours prior to the
starting time of their assignment.

Sec. E. - Reporting After laying Off

Regularly assigned yardmen, who have been laying off, will
be required to TEPOrt as availadle for serviee not less than two and
one-half (2}) hours prior to the starting time of their assign-
ment. -

Bec. 7. -~ Exercise of Seniority Prchibited When Assignment
o3 on a ay

No yardman will be permitted to exercise his senicrity
vhen the assignment to which he is regularly assigned is
annulled for any of the ten (10) holidays listed in Article

Sec. 8, - Temporary Vacancies for Foreman and Pilots

(a) Vacancies for ferenan on Tegularly assigned crews will
be filled by recourse to one of the following in the order
listed below: .

(1) By the senior aszigned helper on the crew on
which the vacancy exists, subject to the provisions of
Paragraphs (e) and (f) hereof.
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Article 54, Section 8
Paragraph (b)(3) (continued)

(3) By assigned yardman standing tc be used on
off days as provided by Section 11 hereof (sub-list). Wwhen
TWe O Emore auxiliary yardmen are used to £fill vacancies on
the same crevw, and it is necessary to use ohe of these
auxiliary yardmen to fill vacancy as foreman, the senior
man shall be used subject to Paragraphs (e) and {f) hereof.

ROTE: The word “vicinity®™ as used in Paragraph (a){(2)
@nd Faragraph (b)(1), above, designate the prevailing
points at which yardmen commence ug;ments. i.e.,

Oakwood or 17th Street. -3
. - . A
(c) On the effective date of this agresment all yardmen,

who have forfeited their rights to perform service as extra
foreman, will have such rights restored and will, thersafter,
be subject to the provisions of this Section 8.

(d) A yardman declining to act as an extra foreman must
do so in writing on the calendar day preceding the date his
change in status becomes sffective. '

(e) Any assigned yardman, declining to act as extra
foreman on his own .assignment, will not be used to perform
service &5 extra foreman on any assignment.

Any assigned yardman, declining to act as extra
foreman on other than his own assignment, will not be used to
perform service as extra foreman on any assignment other than
his own, except as provided in Paragraph (a) (4) and
Paragraph (b)(3).

(f) Yardmen, who may hersafter decline to perform service
as extra foreman, may reinstate such rights only by:

(1) Being the successful applicant for a bulletined
vacancy for foreman, or by bumping a junior yardman regularly
assigned as foreman;

(2) Exercising their seniority by being the
successful applicant for, or bumping onto, a regular assign-
ment as helper on another shift and notifying the trainmaster
;.n writing that they desire to reinstate their rights as extra

oreman.

(g) Extra yardmen now in service, or who may hereafter
enter the service, with no previous experience in train or
yard service, will not be used to perform service as foreman
until such time as they perform service as yardman on
one hundred and twenty (120) shifts.
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Article 54, Section 8
Paragraph (a)(2)

(2) By the senior assigned helper starting to work
at the same time and vicinity as the job on which the vacancy
exists, subject to the provisions of Paragraphs (e) and (f)
hereof. Inthewmheumtber-“bytei_‘ not
less than one and one-half (13}) hours pricr to the starting
time of the vacancy or the starting time of his re
assignment, whichever iz the sarlier, then the next senior
qualified yardman will be used in the same manner. (See
Note following Paragraph (b) herecf.)

(3) By an extra yardman in turn, subject to the
provisions of Paragraph (g) hereof. When two o more extra-
yardmen are used to fill vacancy on the same crew and it is
necessary to use one of these extra vardmen as foresxn, the
senior of tham shall be used as foreman, sudject to the
provisions of Paragraph (g) hereof.

(4) By assigned yardman standing to be used on off
days as provided by Section 10 hereof {sub-list). When two
Or more sub-ligt yardmen are used to f£ill vacancies on the
same crew, and it is necessary to use one of these sub-list
yardmen to f£ill vacancy as foreman, the senior man shall be
used subject to Paragraphs (e) and (f) hereof.

(b) Vacancies for forsmen on extra assigmaents and pilot
jobs will be filled by recourse To one of the following in the
order listed below:

(1) By the senior assigned helper starting to work
at the game time and vicinity as the job on whieh the vacancy
exists, subject to the provisions of Paragraphs (e) and (f)
herecf. In the event he cannot be raached by telephone not
less than one and on-half (13) hours prior to the starting
time of the vacancy or zhe starting time of his regular
assignment, whichever is the earlier, then the next senior
qualified yardman will be used in the same manner. (See
Note following this Paragraph (b).)

(2) By an extra yardman, in turn, subject to the
provisions of Paragraph (g) herscf. When two or more extra
yardmen are used on the same crevw, the sgenior of them will
be used .as foreman, subject to provisions of Paragraph. (g)
hemf%

=
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Article 54, Section S (continued)

Sec. §. -~ Extra Board

The yarcman's extra board will be operated as a rotary
board as is hereinafter provided:

(a) The "work week" for extra yardmen will be a period
of seven (7) consecutive days starting with Thursday.

(b) Extra yardmen will be called between one and one~half
and two and one-half (13 and 23) hom:dprig o theb:.iae ::eg
mnquimtonpartfardutymvu ey can reache
by telephons without ldditiom'me to the Carrier. .

(e) Anmm,vhohuboenhyinzoffforu:y
yeason, or who misses a call (except an emergency call as de-
fined Paragraph (e) of this Section), who reports for duty
sixteen (16) hours or more after the time he laid off or missed
the call, will be marked Up last out. If he reports available
for duty less than sixteen (15) hours after he laid off or
zissed tha call, he will be marked up last out at the expiration
of sixteen (16) hours from the time he laid off or missed the

call. (Revised Pﬁg&gh {¢) by Memomandum of Agreement
signed July 9%, 7TBCE.

(d) In the event an extra yardman is required to lay off
for the purpose of aTtanding an investigation, the sixteen (15)
hour provision in the foregoing will not apply, and such extra
exployee will be placed last out on the extra board and be

subject to call after he reports. {(Revised Paragraph (d) b
Memorandum of Agreement signed July 75,"I358.)

(e) An extra man missing an amergency call will not
lose his place on the board,

NOTE: An gency call is defined as a call made out-
side the following periods:

Between 4:00 a.m. and 8:00 a.m.
Betweean 12:00 noon and 4:00 P.R.
Between 8:00 p.m. and 12:00 xidnight

yag 1.t

(f) 1In event more than cne extra man is called for known

ies at advance calling time with the same gtarting time,
the extra yardman standing first out will be given choiece of
vacancy he desires to fill. (There will be no change in marking
of extra men when a vacancy is the result of a man laying off
after vacancies already fillad.)
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Article 54, Section 9§
Paragraph (g) (continued)

(g) Extra yardmen going to work on the same ghift will
be placed on the extra board at the completion of the service
on that shift in the same order in which they stood at the
beginning of the shifr on which the performed service.

(k) Extra vardmen will be permitted to acoumulate
five (5) straight-time sight (8) hour shifts in their work
week and, after accumulating such shifts, will be by-passed,
except under the circumstances provided for in Section
10, Paragraph (k) hereof. -

<3
(1) Weekly adjustment of the extra board will be made
sach Wednesday. Adjustment will de made effective for the
i‘iz-nhlhin Thursday lndcng.li. be based on-the u';'z-a w::k hind
or the preceding seven Y period, ending with the <
(3rd) shift for Tuesday, in accordance with the following
sub-sections.

Paragraphs (i), (k), (1) and (m} are deleted ~
[ 1] ’ CTiOon 24 « Nemoran -}
signed January 3, 1981, effective March 1, 1981,
Sec. 10. - Sub-List Boards

In order to provide an orderly manner for using regularly
assigned yardmen, when necessary, on their assigned days off,
sub-list boards will be established at Detroit, Michigan in
accordance with the following:

(a) There will be a sub-list board for sach shift which
will consist of yardmen regularly assigned on that shift.
Yardmen will be considerad assigned to the ghift on which
their regular assignment performs service on the fifth (5th)
day of its work week.

(b) Regularly assigned yardmen who have, prior to the
effective date of this agreement, indicated their desire to
be used for extra work on their days off, will comprise the
sub-1list boards as of the effective date of this agresment.

{2) Yardmen will De used form the sub-list board in
rotary fashion. Yardmen, used from the sub-list board, will
be marked at the foot of the board on the completion of a tour
of duty in the order in which they stood when used for that

tour of duty.
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Article 54, Section 10
Paragraph (4) (centinued)

(d) In the event there are ne extra aen availadle,
who have eight (8) hours to work under the Hours of Service
law, who have not already worked five {(5) straight time
eight (8) hour shifts in their work waek (excluding the
exceptions from the computations vided in Article 18,
Section 8, Paragraphs (c) (1-5),(a) and (e) of this Schedule) at
the time a vacaney is to be filled, then the regularly

st

available for notification in the usual manner, will be
called for such vacancy between cne and one-haif 1)
and two and one-half (2}) hours prior to the time ne is
required to report for duty.

(e) A regularly assigned yardman, who has signified
his desire to work extra on his assigned days off, who does

Prior to the time the board is adjusted for the particular date
he does not wish to be used, and will be marked at the foor of
of the sub~-list.

A yardsan may remove himself from the sub-list board
by notifying the traimmaster or crew dispatcher to that effect,
in writing, not less than three (2) hours prior to the daily
adjustment of the board.

(f) A yardman, declining, missing, or failing to protect
a call for service from the sub-list board, who has not advised
that he did not desire to work as Provided by Paragraph (e)

(g) A1l applicants for assignment on the sub-list boards
Zust be received by the trainmaster at least three (3) hours
prior o the daily adjustment of the boaxrd. New additions to
4 sub=list board will be placed last out.

QD Time lost frem regular assignment by reason of the
Hours of Service Law as result of being used on an assigned
rest day under the provisions of this Section 10 will not be
paid for.
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Article 54, Section 10
Paragraph (i) (continued)

(i) A regularly assigned vardman, when used from the
sub=1ligt, in £illing vacancy in accordance with the provigions
of this Section 10, will take the conditions of the vacancy
filled and will be paid at one and one-half (13) times the
basic straight-time rate of the position Filled; provided
he has worksd five (5) straight-time eight (8) hour ghifts

() When a vacancy cannet be filled from the sub-list
board for the shift on which the vacancy occurs, the vardman
who is off on & rest day first out on the sub-list board for
the preceding shift, available to make the-dcuble and having
eight (8) hours to work under the Hours of Service Law and
assigned in the same vicinity (i.s., Dakwood or 17th Street),
shall be used. A ,

(k) When a vacancy cannct be filled from the sub-list
boards by a regularly assigned yardman on his assigned off
day in the marmer outlined above in this Section 10, then
the yardman standing first out on the yardmen's extra board
with full time to work under the Hours of Service Law will be
used regardless of the shifts accumulated by such yardman in
that work week. Should there not be a yardman on the yardmen's
extra board with full time to work under the Hours of Service
Law, an extra yardzan having eight (8) hours to work under the
Hours of Service Law will be used to £i1) the vacancy in his
Proper tura, regardless of the shifts accumulated by such
yardman in that work week. Should it be necessary to double
a yardman, only those yardaen performing service in the same
vic@g;;;{ {i.e., Oaxwood or 17th Street) will be considered
BVAal .

1) hen a vacancy cannot be fillad by recourse to the
pPreceding subesections and it is nhecessary to revert to the
calling of available regularly assigned yardmen in seniority
order to f£ill a vacancy, it will not be necessary to call a
regularly assigned yardman for such vacancy if he has previously
declined to protect a vacancy when called in accordance with
this sub-section, unless subsejuent to such declination he has
signified in writing that he again be considered available for
such extra werk.

Sec. 311. - Called and Released

(a) (1) An extra yardman, or a regularly assigned yard-
man on the auxiliary bosard and/or tc be used in extra service,
who is notified to report for duty and who does report, and who
is 5ot used, will be paid four (4) hours and retain his plage
on the board; if held for more than four (4) hours, or if ree
quired to work, he will be paid not less than eight (8) hours.
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Article 5%, Section 11
Paragraph (a)(2) (continued)

(2) The allowance of four (4) hours peferred to
mmum.nwuvhcnmm-ym,cra
regularly assigned yardman on the auxiliary board and/or
T0 be used in extra service is notified to reapert for duty
ufmmnperttferdnfymilnotmkndna
fm.lndhnisiuteldus.dtafmammcyuhclper
on ancther crev on the same shifc.

(s) m:nummwnlmbcmduhentheyud-
man involved is noctified to work as helper and reports for
dutyhuthmdtefmlvumcyuhlmonmtmjob
on the same ghift. ~ E

(a) mm«unlmumdmnm
mwtmmojohtamtlnrmthclmlhih, after
beiumtiﬁ.deonporttorduty.toeomnmmme
in theuntonpwt:uauty,orvm-ym
is used on a job cther than that for which he was notified to .
report for duty in compliance with the rules relating to filling
vacancies for f .

(5) A yardman used on a vacancy other than the one
for which they were notified to report for duty as referred to
above, but which has a later starting time, will be compensated
from the time for which they were notified to report for duty.

Sec. 12. « Records

The local committee shall, on request, be peraitted to
inspect all records in connection with the application of
this agreement (Article).

Sec. 13. - Memorandum of AP“"“ signed July 31, 1873,
ective y 1,

(a) Extra yardmen sent froam Detroit extra board to £ill
temporary vacancies at Adrian Yard will be relieved after
five (5) consecutive work days of the assigrment on which he
is redieving upon request to the proper officer of the Carrier
if cther extra yardmen are available at Oakwood Yard one (1)
hour and thirty (30) minutes Pricr to the time the train is
orderaid on which it would be necessary for the extra yardman
to deadhead to Adrian, Michigan.

-
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Article 54, Section 13
Paragraph (b) (continued)

(b) An extra yardman will not be entitled to be relieved
under this Article until he has actually protected the temporary
vacaney for five (5) consecutive work days of the assignment on
which he is pelieving.

(c) An extra yardman who nisses & call for an Adrian yard
assignment, or who lays off when or after being called for an
Adrian Yard assignment, will, when he reaports for work, be
sent without deadhead allowance in either ‘direction to relieve
the yardman who was called in his Place. ..

(d) The application of this Sectich 13 will not mesult
in additional expense to the Company, and that deadhead
allowance will be made only to the extra yardman originally
sent to fill the vacancy for the outbound trip and to the
extra yardman returning to Oalwood Yard for the inbound trip
after being relieved by the regular man reporting.
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INDEKX
ARTICLE 55-A

MONTPELIER, OHIO - PERU, INDIANA - IT. WAYNE INDIANA
—-—t————-—__...__g________m AYETTE Ilﬂ!ﬁﬁ-!!mﬁ l!ﬂ:f.!]lﬁ!g

MONTPELIER, PERU, FT. WAYNE AND LAFAYETTE
Sec. 1.eecvee---Establishment of Master Board

Se¢. 2.-veeeeee-Form of Job Advertisement - Bulletins - Bids
Sec. 3.~—-r~eeeBulletining Provisions

Sec. W.wewceamuTen Day Vacancy

Sec. 5. Displ nts

Sec. §,-~e--—---Laying Off

Sec. 7.-—=wwewewReporting after Laying Off.

Sec. i.-------‘reaparu-y Vaclfxcies - Foremen - Pa‘.,‘lets.

Sec. §.ecmee—w—-Notification to Employee who stands to be
used as Foreman on an existing vacancy.

Sec. 10.wmcecec-Yardmen forfeiting rights te perform service
as Extra Foreman.

Sec. 1l.-ecesmecacYardman - Declining to Act as Foreman.

Sec. 12.cecocee_Yardmen - Declining to perform service as
Extra Foreman - Reinstatement of such rights.

Sec. 13.-e-ewcecExtra Yardmen - Will not be used to perform
Extra Foreman service until such time as they
perform service as yardman on 120 shifts.

Sec. 14, -ececmualist of Yardmen not to be used to perform
service as Extra Foreman.

Sec. 15.-e—cecm_Exercise of Seniority prohibited when assign-
- ment annulled on a Holiday.

Sec. 16, wcvcmuaa Extra Board will be operated as a Rotary Board-
= Extra Yardmen. '

Sed 17.---—-—-Auxiliar~y Board - Regular assigned Yardmen.
Sec. 18.-—----Displ¢cing - Yardmen placing themselves on Extra

Board by bidding or bumping must remain thereon
for thirty {(30) days.
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(Cont.)
INDEX
ARTICLE 55-4

IILION, LAFAYETTE, PERU AND MONTPELIER

Sec. 1§.-=—-w=e-Yard service employee moves frem a yard service
assignment 1o a road service assignment or vice
versa - Vacancy coreated will be filled under the
Blanket Bulletin on same day.

PERU, LAFAYETTE, MONTPELIER AND TILTON

Sec. 20,emtcmuan Brakemen assigned to the Extra Board at Peru,
Indiana - Supplementing Yard Extra Boards at
Peru, Lafayette, Montpelier and Tilton.
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ARTICLE 55-A

MONTPELIER, OHIO - PERU, INDIANA - IT. WAYNE, INDIANA
——-l———.____g___mlgﬂ TE m’mﬁ‘-!ﬂﬂﬁﬂﬂxﬂlﬁ!ﬁ

MONTPELIER, PERU, FT. WAYNE AND LAFAYETTE
Sec. 1. = Memorandum of Agreenent effective June 15, 1958

Effective June 15, 1959, a master board will Dbe established
and maintained at Montpelier, Paru, Ft. Wayne and lafayette Yards
listing 4l regular yard assigmments and showing the correct
pPosition of all yardmen in their Tespective regular assignments.
Assignments with the same starting time will be blocked together
beginning with those starting at 6:30 a.m. and \gontinuing to the
iast starting time period at 12:00 midnight.

Sec. 2,

(a} In bulletining new assignments and permanent vacancies,
such bulleting will be posted at all points where yardmen commence
their tour of duty not later than 10:00 a.m., and the following -
form will be used:

Bids will be accepred on the following vacancies
until 10:00 a.m. (date) assignment
tc be made for the fo. ing day:

Starting Time « Days 0ff - Foreman, Helpers

All vacancies created by this assignment will be
filled in accordance with the seniority standing
of men bidding.

(b) (1) Men wishing to change their assignment will sub-
mit sufficient bids to cover thair choice of positions.

(2) A general designation may be made in application
such as - "or any position to whish my seniority may entitle me"
and a particular starting time or shifr will be included. '

: (3) All bids will appear on application in order of
preference.

Sec. 3,

fa) an assignments will de rebulletined in accordance
with Bsction 2 herecf, so as to make the reassignment effective
October 1st and April ist of each year.
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Aticle 55-A, Secrien 3
Paragraph (b) (continued)

(b) In the application of this Section 3 the provisions
of Article 37, s_ection 5 of this Schedule will not apply.

(c) When assignments are bulletined pursuant to Paragraph
(a) above, yardmen other than those referred to in Aritcle 37,
Section 3 of this Schedule, or on vacation with pay, will be
required to did for position desired.

In event some yardmen do not submit sufficient choices
0 secure assignment, such vardmen will be assigned in seniority
order on positions for which no bids were -paceived, commencing
with the first shift assignments and continuing through the
third shift assigrmments, in the order in which such positions
appear on the master dosard and, when these gre filled, assigned
in the same order on positions for which-the Jjunior yardmen would
have ctherwise been assigned. This in compliance with the
Tequirements of Article 37, Section 1 of thig Schedule.

Sec. &,

When a vacancy created by & regularly assigned employee
being absent from the service for any reason, exclusive of days
absent on vacation with P2Y, is known tc be of more than te-
(1) days duration, such vacaney will be bulletined as a per-
manent vacancy and filled in accordance with the provisions
of Section 2 hereosf. :

Sec. &,

(a) When yardmen displace, the first displacement on any
calendar day must be made not less than three (3) hours prior
T the first starting peried (For example: 6:30 a.m., 2:30 p.xm.
or 10:30 p.m., where three (3) ghifts are being worked) of the

and subsequent bumps on that ecalendar day, Tesulting from this
displacement, must be made not less than two (2) hours prior
tc the starting time .of the assignment s .

(®) In the event a yardman who is not laying off or on
vacation with pay cannot be contacted in sufficient time to
enadle him to exercise his senicrity on an assignment :with the
same starting time as that from which he was displaced in
accordance with the pPreceding paragraph, in order to avoid
loss of time on one of the work days of the assignment from
which he was displaced as a Tesult, such yardman will immediately
be placed first out on the extra board and will be permitted to
work one (1) tour of duty on that calendar day and shift off
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Article 55-A, Section §
Paragraph (b) (continued)

th-mboardonmfintvmcynmingnormerthe
starting-time of the assignment from which he was displaced

tamammmnmm.mmuum-a

anmmmmuiadofsuehvm-ncym

and one-half (1}) hours pricr to the time required to report
to £ill such vacancy.

(e) Inthcmntthcreicmvmcyonvhichthcym
can be used from the mhominmnppnutionnt‘?mmph
(b),m,m:hymvm.ifh‘mmu‘m.beplund
firltmanth-mbou-donthc!onwingfimotfdny
of his regular assignment and parmitted to work one™1) tour
ofmq»myeffmm»manmtwuym“
the shift on which regularly assigned Providing such yardman
has been unadle to otherwise accumulate five {(53) straight-time
eight (l)bwnhitttinthmwofhi-umnfpsimmt.

E B H *

NOTE: In the appliocation of Paragraphs (b) and (e),
» in the event there is more than one (1) such
yardman to be sarked up on the extra board on the
same shift on the same day, they shall be marked up
in senicrity order with the senior man first out.

(d) In the spplication of this Section S, yardmen will be
advised promptly when they are displaced provided they can
be contacted in the usual manner.

Sec. 6.

Except in cases of emargency such as sudden illiness of
themselves or their family, or accident, regularly-assignhed
yardmen who desire to lay off will request permission to do
30 not less than two and one-half (23) hours prior to the
starting ‘time of their assignment.

-i.;uhrly assigned yardmen who have been laying off will
be regquired to repOrt as available for service not less than

Two and one-balf (2§} hours prior to the starting time of
their: assignment.
-
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Article §5-A, Section & (continued)

Sec. 8,

(a) Temporary vacancies for foreman on regularly assigned
crews will be filled by recourse to one of the follewing, in
the order listed below:

(1) By the senior assigned helper on the crew . on
which the vacancy exists, subject to the provigions of
Section 1%, hereof.

(2) By the senior assigned helper starting to work
on the same shift, subject to the provisioms of Section 14,
hereof. S e

(3) By an extra vardoan in turn,-subject to the
provigions of Section 13 herecf. When two™or more axtra A
yardmen are used to fill vacancies on the same crews, and it
is necessary tc use one of these extra yardmen as foreman,
the senior of them shall be used.

(4) "By the first outr available yardman on the
auxiliary board as provided in Section 17. When two or
more yardmen are used fror the auxiliary board to f£ill
vacancies on the same trew, and it is necessary to use one
of these yardmen to fill-vacancy as foreman, the senior man
will be used. L

(b) Vacancies for foreman on extra assignments and pilot
jobs will be filled Dy recourse to one of the following in
order listed below:

(1) By the senior assigned helper sta.rting to work
on the same shift, sudbject to the provisions of Seetion 14,
herecf. (This alternative not applicable at Montpelier.)

(2) By an axtra yardman in turn, subject to the
provisions of Section 13 hereof. When two or more sxtra
yardmen are used on the same crew, the senior of them will be
used as foreman.  (This is the first alternative at Montpeliar.)

(3) By the first out availadle yardman on the auxiliary
board as provided in Section 17. When two or more yardmen are
used from the auxiliary board to fill vacancies on the same
crew, and it is necessary to use one of those vardmen to f£ill
vacancy as forsman, the senior man will be used. (This is
second alternative at Montpelier.)
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Artictle 55-A, Sectien 9 (continued)

Sec. 8.

In the application of Section 8, the regularly assigned
helper who stands to be used as foreman on the existing vacancy
(other than the same assignment on which his is assigned) will
be notified by telephone during the interim between one and
one~half (1}) hours prior to the starting time of the vacancy and
one and cne-half (13}) howrs prior to the starting time of his
regular assignment.

NOTE: Taken from Letter of Understanding dated November 16,1971
APplicadle to Peru, Indiana only. In application of
Section I, aiter a reasonable e¥?ort has been made to

reach the oldest man, the second oldest man an® so on
will be called in turn until a foreman is secured.
Bec. 10,

-On the effactive date of this agresment, all yaidsien who
have forfeited their rights to perform service as extra foreman
will have such rights restored.

See. 11.

(a) Aylrd-mdecli.niu;toutufmmtdowin
vritinzcnthculcndudaypnudingth-dnehilehmain
status becomes effective.

(b) Any yardman declining to act as extra foreman on his
own assignment will not be used to perform service as axtra
foreman on any assigmment, except as provided by Section 8(a)
{4) and Section 8(b)(3).

Any yardman declining to act as extra foreman on
other than his own assignment will not be used to perform
service as sxtra foreman on any assignment other than his own,
except as provided by Section 8(a)(4) and Section 8(b)(3).

Sec. 12.

Yardmen who may hereafter decline to perform service as
cm;_._fm By reinstate such rights only by:

7% Being the successful applicant for a bulletined

vacancy for foreman or by bumping a junior yardman regularly
assigned as foreman.
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Article 55-A, Section 12
Paragraph (b) (continued)

(b) Exerzising their seniority by being the successful
applicant for or bumping onto a regular assignment as helper
en another shift and notifying the supervisor in charge in
writing that they desire to reinstate their rights as foraman.

Sec. 13.

Extrs yardmen now in service or who may hereafter enter
the service with no previous experience in train or yard
service will not be used to perfore service as extra foreman
until such time as they perform service as yardman on one hundred
and twenty (120) shifts.

Sec. 14,

A list of yardmen who are not to be used to perform service
as extra foreman in accordance with the provisions of this agree-
ment will be maintained in the office of the supervisor in charge
and posted in conjunction with the master board. ’

Sec. 15.

No yardman will be permitted to exercise his seniority
when the assignment to which he is regularly assigned is atinulled
for any one of the ten (10) holidays listed in Article 18, or any
day cbserved by the state or nation as the holiday in lieu of
a day listed in said Article 18 of this Schedule.

Sec. 16.

The yardmen's extra board will be operated as a rotary board
25 hersinafter provided:

{a) An extra man ®isging an emergency call will not
lose his place on the board. -

NOTE: An emergency call is defined as a call made outside
©F the following periods:

Between 5:00 a.m. and 8:00 a.m.
Between 1:00 p.m. and 4:00 PeB.
Betwesn 3:00 p.m. and 12:00 midnight.
NOTE: Paragraph (a) of this Sectien 16 is not applicable
70 tEose yards where less than three (3) engines are working.
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Article 55-A, Section 16
Paragraph (b)(1) (continued)

() (1) An extra yardman who has been laying off for
any reason or who misses a call, whe reports available for
2uty Twelve (12) hours or more after the time he laid off or
missed the call, will de marked up last out. If he reports
available for duty less than twelve (12) hours after he laid
off or missed the call, he will be marksd up last out at the
expiration of twelve (12) hours from the time he laid off or
missed the call.

(2) mmmmymitrequiredto lay
off for the purpose of attending an investigation, the twelve
(12) hour provision provided for in the foregoing will not.
apply and such extra employee will be placed last out on the
extra board and be subject to call after he reports.

(c) Extra men going to work on the same shift will be
marked up on completion of the day's work in the same order
in which they stood at the beginning of the shift en which they
performed servics. ;o . ’

{(d) In event more than one extra man is called for the
Same starting time, they shall be used in the order in which
the vacancies appear on the master board, subject to the
provisions of Section 8, hereof.

(e) An extra yardman, or a regularly assigned yardman
who is expected to be used toc £fill a vacancy on other than
his regular assignment due to no extra man being available,
who is notified to report for duty and who does report, and
who is not used, will be paid four (4) hours and retain his
Place on the board if an extra man; if a regular man he wil}
not lose his standing for other extra work. If held for mope
than four (&) hours, or if Trequired to work, he will be paid
not less than eight (8) hours.

NOTE: Rafer to Article 37, Section 2% of this Schedule
Adjusting Extra Boards, Hemorandum of Agreement signed
January 3, 1881, effective March 1, 1981,
i;_! order to provide an orderly manner for using regularly
assigned yardmen when hecessary on their assigned days off,

auxiliary boards will be maintained at each point named herein
in aceordance with the following:
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Article 55-A, Section 17
Paragraph (a) (continued)

(a) Deleted
(b) Deleted

(c) When the auxiliary board is first established,
regularly assigned yardmen Baking application for extra work
on their assigned days off pursuant t¢ this agreement, will
be placed on the auxiliary board in seniority order. Thereafter
zen will be used from the auxiliary board in rotary fashion in
accordance with Paragraph (d) of this Section 17. Men used
from the auxiliary board for the same shift will be marked up
at the foot of the auxilisry board after completing one tour
of duty in the same order in which they stoed when used for
that tour of dury. =% .

(d) In event there is no extrs vardman available who has
7t already worked five (5) straight time eight (8) hour shifts
Lis work week {exclucing the exceptions from the computations
Frovided for in Article =i, Sefticr 8. Faragrapns (¢) (1 thru 2),

{27 an2 (e} ) ar the time 2 zar is to be designatred to fill
& particular vacancy, then the regularly assigned vardmar off
&~ his rest days who has made applicatior ir accordance with
Section 17 for extra work on his assigned days off and who has
f211 time to work under the Hours of Service Law will be used,

excent that such yardmer will not be used on their sscond
assigned off day on a later shift than the shifr on which they
a!-:k reguiarly assigned to work on the first day of their work
week.

. (e) A regularily assigned employee who has signified his
desire to work extra on his assigned days off who does not wish
0 be used on assigned days off to fill a vacancy on a particular
date will notify the supervisor in charge to that effect on the
day prior to the Say he does not wish to be used, and will thern
be placed at the foot of the auxiliary board.

(£) Yardmen desiring to remove his name from the auxiliary
board may do 80 by notifying the Supervisor in charge to that
effect in writing Prior to the day he desires his name removed.

(g) Assigned yardmen desiring to place themselves on the
auxiliary board will make application in writing whith must be
Teceived by the superviser in charge prior to the day they
desire to establish themselves on such board. New additions
to the auxiliary board will be pPlaced last out.
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Article 55-A, Section 17
Paragraph (h) (continued)

(h) A yardman declining, missing or failing to protect
a call for service from the auxiliary board and who has not
complied with provisions of Paragraph (e) will not be marked
on board for a pericd of ten (10) calendar days
from date he declined, missed or failed to protect the call,
at expiration of whiech period he will be placed last out
on the board. The period of time wili be derermined from
the starting time of asgignment he failed to protect.

(i) Yardman used off auxiliary board will be given one
and one-half (13) hour call if they can be resched by telephone
without additional expense to the Carmier. Yardman missing
short or emergency call will net lose his place on the
auxiliary board.

(3) A regularly assigned yardman £illing a temporary vacancy
in with the provisions of thig Section 17 will take
the conditions of the vacancy filled and will be paid one and .
one-half (1j) times the basic straight time rate of the position
filled, provided he has worked five (5) straight time eight (8)
hour ghifts in the work wask of the assigrment he holde at the
tmheicuedfmtheunxiliu-yboud.

(k) When a vacancy cannct be filled from the auxiliary
board by a regularly assigned yardman on his assigned off day
in the mamner outlined in this Section 17, then the yardman
standing first out on the yardnen's extra board with full time
To work under the Hours of Service Law will be used regardless
of the shifts accumulated by such yardman in that work week.

MONTPELIER, PERU,TT. WAYNE AND LAFAYETTE
Sec. 18. - Letter of Understandin, dated March 9, 1976
Eeruung of Seniority to the Ixtra m

A The application of Article 37, Seetion 1 of this Schedule,
18 suspended only to the axtent necessary to allow the following:

“{a) Any yardman entitled to displace under the rules
may glace himself on the extra board. When an assigmment is
bullstined pursuant to Seetion 2 of this Article, any yardman
may hid for the extra board. Any yardman who places himself
on the extra board by bidding or bumping will remain thereon
for thirty (30) calendar days, unless displaced by & senior
yardman, forced to a Tregular aszignment or cut off due to
reducing the extra board.
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Article 55-A, Section 18
Paragraph (b) (continued)

(b) Vacancies which have been bulletined but not filled
as a Tesult of no bids being received will be filled by assigning
extra yardmen (from the extra board in reverse seniority order).

(c) When bymping to the extra board, the junior man will
be displaced therefrom.

(d) A yardman who places himself on the extra board by
bidding or buaping when he has sufficient seniority to hold
& regular assignment will forfeit any right to a protective
allowance under any smployee protection agreement during the
period he remains on the extra board.

(@) A yardman who fails to place himself on a regular
assigrment or the extra board as a result of failing to bid
or failing to make sufficient choices on his bid will be
considered as having bid for the extra board. A yardman placed
on the extra board by bidding, bumping or being forced will be
Pilaced at the foot of the extra board.

(f) A yardman forced on a regular assignment may give up
the regular assignment in event a yardman junior to him is
marked on the extra board. The junior yardman will be assigned
o the vacancy created. A yardman giving up & regular assignment
must make written request within seventy-two (72) hours after a
junior yardman is marked on the extra board, and no change in
assignaents will be made until the expiration of the above
mentioned seventy-two (72) hour period.

(g) Weakly adjustment of the extra board will be made
each Wednesday. Adjustment will be made effective for the
first lhih_: Thursday and will be based on the extra work for
the preceding seven (7) day period ending with the third shift
for Tuesday, in accordance with the following sub sections:

Pm%ghs €1)¢2)CAY(BI(C)(3)(4) are deleted -
ee acle 37, Section = Memorandum oI Agreement

signed January 3, 1981, effective March 1, 1%81.
TILTON, LAFAYETTE, PERU AND MONTPELIER® YARDS

Sec. 19. - Memcrandum of ggenent signed September 13, 1877,
ective Uctober 1,

. (a3) 1In bulletining new assignments or permanent vacancies

in x-oad‘oz- yard service to road brakemen on the Huntingron-Maumee-
Del‘_ta Districts for Gary District, and to yvardmen on the dovetailed
seniority roster for yardmen at Tilten, Lafayette (former Wabash),
Peru (former Wabash), and Montpelier Yards, under Section 14(a)
and (b) of the Memorandum of Agreement signed February 27, 1872,
and as a result thereof a yard service employee moves from a yard
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Article 55-A, Section 19
Paragraph (a) (conzinued)

service assigmment to 2 road service assigrment, or a road
Service employee moves from a road service assignment to

& yard service assigmment, all vacancies created by the
assignmant (road or yard) will be f£illed under the blanket
bulletin on the same day in sccordance with seniority of the
road man and/or yardman bidding.

(b) Provisions of existing agreements in conflict with
the foregoing are superseded insofar as road brakemen on the
Huntington-Maumee-Delta Digtricts and Sary District, and yard-
men at Tilton, Lafayette (former Wabash), Peru (former Wabash)
and Montpslier Yards, are concerned during the e of this
agresmant. (this Section 18)

PERU, LAFAYETTE, MONTPELTER AND TILTON

Sec. 20. - Memorandum of ﬁgmm signed October 12, 1979,
ective No T
Sanlssos November 1, 1¥/9

(a) In the event it becomss hecessary tc use brakemen
assigned to the sxtra board at Pery, Indiana, to supplement
yard extra boards at any one of the following locations:

Peru, Indiana
l.uf-ymhe, Indiana
Hontpelier, Ohie
Tilton, Illinois

extra brakemen with a seniority date subsequent to February 26,
1873, will be used.

Carrier, if other sxtra brakemen are availadble at Peru with a
seniority date subsequent to ‘Fabruary 28, 1873, one (1) hour
and thirty (30) minutes prior to the time the train is ordered
on which it would be necessary for the extra brakeman to dead-
head to one of the above locations.

li:d
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Article 55-A, Section 20
Faragraph (c) (eontinued)

{¢) In the event an interchangeable rights extra brakeman
from Peru lays off for any reason before completing seven (7)
consacutive calandar days on an extrs board &t an outlying point,
another interchangsable rights extra brakeman will be reguirsd
to deadhead o the outlying point to complste that saven (7)
consecutive calandar day period, unless the Carrier's cfficers
at the location deem it is not necessary to £il) the extra board
position for the remainder of that sevan (7).day period.

(8) After the waekly adjustment of the yard sxtra board at
any of the above locations and it is determined that it will be
NeCesSATY TO uUse extra brakemen fraz Paru to £i11 the extrs board, .
the extra brakeman with & seniority date subsequent to February 28,
1973, will be called in tTurn for the vacancy between the hours of
2:00 p.m. and 4:00 p.=m. on Wednasday and will be paid actual miles
deadhead allowance at through freight rate to the yard sxtra
board location in order to be availsble for work on the first
shift on Thursday.

(f) Yard extra board vacancies will be filled in the
following order:

ist: Peru

2nd: Lafaystte
3rd: Montpelier
¥th: Tilton

NOTE: When deadheading by train, it will be on the
FITst train called &t Peru one (1) hour and thirey
(30) minutes prior to time Train is ordered with
the intent of getting to the location of their
assigrment for the first shift on Thursday.

(g) When an extra brakeman lays off on call or misses a
call for an assignaent at ocne of the above locations, he will
be held off of the FPeru brakemen's extra board, and when he
reports for duty will be sant to relieve the extra brakeman
who was called in his place.
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Article $5-A, Section 20
Paragraph (h) (continued)

(h) An extra brakeman who lays off forty-eight (48) hours
prior to being called for yard extra board assignments will be
considered as standing for this vacaney and will, upon marking
up as availabdle for service, be sent to relieve the last man
called to fill a yard vacancy.

(i) DNo extra brakeman will be used to Protect a vacancy
in yard service after he has worked a yard _assigmment for seven
(7) days and requested relief and same granted to him, providing
there are other extra brakemen available who have not worked
on these yard assignments or vacancies.

(3) In event a yard extra board at one of~the outlying
points becomes exhausted during the seven (7) calendar days
(Thursday through Wednesday) periocd -and there is nc azployvee
regularly assigned in yard service at that point who is availabie
with eight (8) hours to werk, or as provided in applicabie auxili-
ary board agreement, an extra brakeman will be called in turn from
the brakemen's extra board at Peru to £131} a temporary vacancy in
yard service at the outlying point, -and upon completign of that
tour of duty in extra yard service will be marked up on the brake-
men's extra board at Peru first out when fully rested under the
Hours of Service Act.

(k) In event an extra brakeman should be again called for
& vacancy in yard service which he has previously filled for
seven (7) days, he will at the time called advise the caller
that he has already worked a yard vacancy for seven (7) days.
Should he fail to advise the caller at the time called he has
already worked & yard &ssignment seven (7) days, there will be
no basis for claim or complaint.

(1) This agreement is to change existing agreements only
to the extent necessary to implement this agreement.

oy

IRy
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ARTICLE S5-B
FI. WAYNE, INDIANA

Sec. 1. - Ft. Hng Consclidation égsenent
um o sment eifective November 1, 19635

{a} Pt. ¥Wayne yard operations, forces, and facilities
vill be unified and coordinated in accordance with and subject
to the provimions of this agreement which follow:

HOTE: The term “prior rights men" includes only
those men who held seniocrity en the senicurity
roster for yardmen on forser Wabash at Ft. Wayne
as of October 15, 1864. The terz “prior rights
crew” includes only a regulariy assigned yard crew
maintained pursuant to Sectien 1, (b)(2) of this
Article. This Article does not affect or disturb
any "prior rights” or "prior rights" men under the
interchangeadle road and yard rights agreement
effective June 28, 1861, between former NXP and
uploycumam.dhythebmthuhoodofm
Traimmen. Present seniopity ldistricts are not
disturbed by anything contained herein except to
;:e SXTent necessary to give effect to the provisions
reoct.

(b} (1) Except as may be otherwise provided for in this
Article, former Wabash yardmen holding seniority and rights to
service in the former Wabash Yard at Ft. Wayne on October 18,
1964 (hereinafter referred to as "prior rights" men), will have
Prior rights to such service in that territory preserved.

(2) Consistent with service Tequirements in former
Wabash yard territory, the minigum nunber of regularly assigned
prior rights yard crews Tequired to provide regular assigmments
for the prior rights men who remsin on the roster and who are
available for service as yardmen and desire regular assignment
on a prior rights crew will be maintained up to a maximum of
three (3) prior rights crews assigned sevan (7) days a weex.
(one (1) on each shift.) This includes the regular relief
assigmments to provide rest day relief on pricr rights crews
10 the extent rest day relief work Permits regular relief
assignments.

A
[
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Article 558, Section 1
Paragraph (b)(3) (continued)

(3) The prior rights yard crews required to be main-
tained under Paragraph (b) (2) hereof, will be assigned to ge on
and off duty at former Wabash yard until February 1, 15568, except
that when three (3) prior rights crews are being maintained during
that period one (1) of these crews smay be assigned to go on and
off duty at East Wayne. If such crew is required to go on and
off duty at East Wayne each mamber of the ground crew will be
allowed one (1) hour at straight time rate in addition to other
allowances for the day until February 1, 1968.

(¢) The switching which may be required of prior rights
yard crews outside of former Wabash's Ft. Mayne yard territory
is limited by the following:

(1) Prior rights yard crews wili'not perform switch-
ing in former Nickel Flate's East Wayne train yard other than to
handle their caboose and to make necessary doubles when deliver-
ing cars into and/or pulling cars from the East Wayne train yard.

' (2) Pricr rights yard crews will not be required
to perform industrial switching in former Nickel Plate's yard
Territory when there are less than eleven (11) non-prior
rights yard and the regular relief agsignments to provide
rest day relief on six (E) and seven (7) day non=prior rights
crews assigned (to the extent rest day relief work permits
regular relief assigmments), unjess all prior rights yardmen
hold, er have sufficient seniority to hold, a regular assignmern:.

(d) Non-prior rights yard crews will not be required to
perform switching in former Wabash's yard territory, other than
to_handle their caboose and to make necessary doubles when
delivering cars into and/or pulling cars from that territory
when there are lass than three (3) prior rights assigrments
working on that dats, unless all prior right yardmen hold, or
have sufficient seniority to hold, a regular yard assigrment.

(e) It will not be in violation of this Article to require
any yard crew at Ft. Wayne to perform service in former Wabash
Territory between the former location of former Wabash's switching
linits east of Ft. Wayne (a point 1600 feet east of Mile Post
Detroit 143) and the new switching limits on former Wabash's
Montpelier and Toledo lines (points 1.5 miles east of the
crossing of former Wabash's and Nickel Plate's lines at New
Haven).
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Article 55-B, Section 1
Paragraph (f)(1)(continued)

(f) (1) All prior rights yardmen will be placed on the
former Nickel Plate's Ft. Wayne Division interchangeable
rights roster in the order of their seniority as yardmen
on former Wabash's seniority roster for yardmen and with
seniority dates of October 16, 1964, and will retain their
seniority on former Wabash's roster for Ft. Wayne Yardmen.

(2) Prior rights yardmen placed on the former
Nickel Plate's Ft. Wayne Division interchangeable rights
roster will be subject to the same conditions as other
enployees on that roster axcept that they will not be
compelled to take assignment in Toad service or in yard
service at Fostoria. A prior rights yardman's exercise
of his prior rights providel for in Paragraph (£)(1) hereof,
will not result in forfeiture of his standing on former
Nickel Plate's roster, neither will his exercise of rights
acquired on former Kickel Plate's roster result in forfeiture
of his standing on former Wabash's roster.

(3) Prior rights yardmen when on the yardmen's common
extra board will work first-in, first-out along with and subject
¢ the same conditions as other men on that board and without
regard to the prior rights provisions of Paragraph (£)(1) hereof.

Sec. 2. - Extra Board

A yardmen's common extra board will be astablished which
will protect any extra work in Ft. Wayne Yard. Extra yardmen
on extra list at East Wayne will be allowed one (1) hour at
PTO rata yard rate when reguired to go to former Wabash vard
to £fill vacancies caused by men laying off.

Sec. 3. « New Hires

Ro individual amployed subsequent to October 15, 1964,
will establish seniority on the seniority roster for yardmen
of forwmer Wabash at Fr. Wayne.

b s

i
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Article 55-B, Section 4 (continued)

Sec. 4. - Schedule Rules Applicable

(a) The schedule rules and agreements applicable to former
Wabash yardmen at Ft. Wayne will apply to all yardmen assigned
or working ©n the prior rights yvard crews provided for in X
Section 1, Paragraph (b)(2), and will also apply to prior rights
CIews; .

(1) When filling temporary vacancies for foremen
arnd temporary vacancies which cannot be filled from the extra
board.

-
(2) When bulletining and filling dssigments on
prior rights crews. .

In event no application is receivad-for a bulletined
vacancy on a prior rights yard crew and there is no prior rights
2an available for service as yardman who does not hold a regular
assigrment the provisions of the agreement covering former X
Nickel Plate's yardmen applicable to £111ling bulletined vacancies
en yard assignments will be applied in filling the vacancy.

Exeept for prior rights crews, the agreement applicable
to former Nickel Plate's vardmen at Ft. Wayne will apply to all
yard crews at Ft. Wayne.

Sec. 5. - Memorandum of AgTeement signed Mareh 15, 1978

(a) Switching limits of Tt. Wayne Yard are extended from
the present switching limitg east to Mile Post 358.5 on the
Fostoria District, Lake Erie Division.

. (b) On and after the effective date of this agreement, all
switching service on Ft. Wayne Yard trackage, as extended herein,
will be performed by Ft. Wayne Yard crews.

Sec. 6.
The Agreement for Protection of Employees signed April 15,
1962, effective January 10, 1962, (Article 30~A and 30-B) ’

shall apply to the employees affected by this agreement. (This
Article 55-B).
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Article 55-B, Section 7 (continued)

Sec. 7. - Letter of Undu‘lta.nding dated August §, 1957
. _Wayne y

An extra yardman, or a regularly assigned yardman who is
expected to be used to fill a vacancy on other than his regular
assignment due T0 no extra man being available, who is notified
to report for duty and who does Teport, and who is not used, will
be paid four (4) hours and retain his Place on the board, if
an extra man, if a regular man will not lose his standing for
other extra work: if held for more than four (4) hours, or if
required to work, he will de Paid not less than eight (8) hours.

EIa

e
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ARTICLE S5-¢

LAFAYETTE, INDIANA

Sec. 1. - Lafayette Consolidation Agreement

Memorandur of Agreement effective December 20, 185¢
oW _Hires

No smployee hired by former Nickel Plate subsequent to
December 28, 1968, will have seniority rights to yard assignments
at Lafayette.

Sec. 2. = Allocation N

(a) All Lafayette yard assigrments will be allccated on
the following basis:

Former Wabash emplovees  66-2/3%
Former NXP amployess 33-1/8%

{b) The allocation of asgignmants will be maintained on
the above percentage bagis, insofar as it is arithmetically
‘practicable to do so, by the designation and bulletining of
assignments to employsss of former Wabash and former Nickel
Plate,it being understood, however, that no change will be
made initially in the crew assignments.

(e) Thereafter, the squity of enploveas of former Wabash
and former Nickel Plate will be obtained through normal changes
in the aumber of assigrmments brought about by the demands of the
service. TFor example - if the assignments operating as of the
effective date of this agrsement reflect, as at present, a
percentage inequity insofar as former Nickel Plate employees are
concerned, the assignments will be permitted to continue in such
manner until the number is changed by either the addition or
the adolis!ment .of an assignment or assignments. In the application
of this agreement, (Article 56=C) from time to time or for fixed
periods of time, be necessary to advertise individual positions
on & crev to employees of former Wabash and other positions
on the 'same crew to exployees of former Nicke]l Plate.

k-3
Z TForeman positions on crews advertised in accordance
with the last sentence of the preceding paragraph will be manned
On &n alternating basis by trainmen assigned to such crews, the
first sixrty (60) day period to be allocated to the senior train-
men of former Wabash desiring same and the follewing thirty (30)
day period to be allocated to the trainmen of former Nickel
Plate if he desires same. A record will be maintained of the
manning of foreman positions under this arrangement so that if
4 crew advertised in accordance with the last sentence of the
preceding paragraph is established, later abolished and

-
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Article 55-C, Seetion 2
Paragraph (¢) (continued)

re-established, and manning of the foreman position may be
continued on the alternating arrangement heretofore described.

NOTE: The sixty (§0) and thirty (30) day periods
referred to herein are understood to ‘mean-sixty
(60) and thirty (30) working days. - ;

(d) If in the circumstances in P k) of this
. Section 2, an additional assignment is to be astablished at,
‘Lafayette Yards, it will be designated and. bulletined to eaployees
of former Nickel Plate. If in such circumstances the next
change in assignments is brought about by an abolishment, a crew
designated to former Wabash wiil be abolished. Further changes
in assignments will be accomplished in the same manner so as to,
48 nesrly as practicable, maintain the percentages as set forth
in Section 2(a) hereof.

(e) At such time as SEployess of former Nickel Plate are
not, through normal operation -of their schedule agresmernts,
Eanning positions available to them under the application of
this agreement, such positions will be bulletined and assigned
fo amployees of former Wabash. Employees of former Nickel Plate .
hired prior to December 20, 1969, may at any time thereafter obtain
such positions through the normal application of former Nickel
Plate bidding and displacement rules, including rules relating
t0 the axercise of interchangeable seniority rights.

Sec. 3. « Extra Assignments (Revised by M of A signed 11/11/70)

(a) Extra yard engines will, until assigned and advertised
in accordance with schedule rules of former Wabash and former
Nickel Pilate; be manned on an alternating basis, four (&)
zonths by emplovees of former Wabash and two (2) months by
employees of former Nickel Plate. .

(b) When an extra yard engine is operated a sufficient
nurber of days and under the conditions requiring its advertisement

Carrier to whom the next regular yard crew is to be allocated
under Section 2, it will be advertised and assigned accordingly
regardless of whether the eEployees of former Wadbash or .
former Nickel Plate are manning extra yard angines at the time.
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Article §3-C, Section 3
Paragraph (b) (Note) (eontinued)

ROTE: The four (&) months period for former Wabash
explioyees and two (2) menths period for former
Nickel Plate employees shall commence on the first
day of the first month of each alternating period

and two (2) months periods. N

Sec. 4. - Schedule Rules Applicable - Filling of Vacancies

(a) Schedule agreements applicable to former Wabash
exployees at Lafayetre, in ing Tules relating to filling
of vacancies, will cppiy to all yard crews designated as former
Wabash and to employees of former Wabash assigned to mixed ’
Crews as referred to in Section 2, Paragraphs (c) and (e)
of this Article.

(1) Schedule agreenents applicable to former Nickel Plate
enployees at Lafayette, including rules relating to filling of
vacancies, will apply to all yard crews designated as former

TO Mixed crews as referred to in Section 2, Parvagraphs {(c)

boards protecting vacancies on former Nickel Plate positions,
vacancies on former Nickel Plate Will be filled by employees
of former Wabasgh.

NOIE: - Letter of Understandin, dated November 6, 1969
ection [} ~C, Wi applied

Banned by employees of formar Nickel Plate, such vacancies
-ill be filled by the respective extra lists on a firgtein,
Lirst-out basis regardless. of the hired date of the re-
Mmaining employeas assigned to the extra lists.

MOTE: ~ Letter of Undepstandi dated November 5, 1989

— A record wi Zaintained of temporary k2

Crew annullments and the annullments will be arranged,

by tricks, on a 66-2/3% - former Wabash and 33-1/3% -
former Nickel Piate basis. This arrangement will not
involve the laying in of yard creus on recognized holidays.
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Article 55+C, Section 5 (continued)

Sec. 5. - Switching limits

Lafayerte Yard crews may perform any and all yard service
within the presantly established switching limits of both the
former Wabash and Nickel Plate. The pressntly established
switching limits are shown on attached straightline sketch.

Sec. &, -

DELETE

P

Sec. 7. - Road Trains

(a) Road trains of former Nickel Plate may not set out
and/or pick up in former Wabash portions of Lafayette Yard.

3 (b) Rosd trains of former Wabash may not set out and/or
Pick up in former Nickel Plare portions of Lafayetrre Yard.

Sec. 8. -~ Work Train Service

Work train service in Lafayette Yards will be performed solely
by yard crews. This does not include the territory of former
Nickel Plate between station stakes 13433+12 and 13357+00 as
shown on attached straightline sketch.

Sec. 9. ~ Qualifying

_ Employees who are required under the application of this
Article to qualify in portions of Lafayette Yards with which
thq are not now familiar, will not be required to do so on
their own time. If yard service employees are used to qualify
foremen of former Nickel Plate on territory of former Wabash
the employees used for this purpose will be taken from the
ranks of qualified yardmen of former Wabash. If yard service
enployess are used to qualify foremen of former Wabash on
territory of former Nickel Plate, qualified trainmen holding
rights on former Nickel Plate Peoria Division will be used for
this purposs.

Sec. 10. « Protection of Emplovyees

The Agreement for Protection of Employees signed April 16,
1362, effective January 10, 1962, (Article 30 and 30-A)
shall apply to the employees protected thereby who are affected
by this agreement. (This Article 55-C).
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Article 55-C, Section 11

Sec. 11. - Memorandum of AE:_eenent siFed October 27, 1880,
Effective No T 1
filling Tgﬁrigz Vacancies for yardmen st
ayette, ana

{a) Temporary vacancies for yardmen will be filled by
Tecourse to one of the following in the order listed below:

(1) Yarduen's Extra Board.
(2) Yardmen's Auxiliary Board.

(3) Yardmen in senmicrity order who afe available '
with eight (8) hours to work.

(4) Furloughed yardmen with prior rights %o yard
service as of February 28, 1873,
(5) Brakemen's sxtra board at FPeru in accordance

with the provisions of Article §5-A, Section 20, Paragraph (3),
which is the Memorandum of Agresment effective November ‘1, 1879,
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ARTICLE 55-p

PERU, INDIANA
Sec. 1. - Peru Cansolidation ement
Hemorandum o7 Agreedent cigned June 13, 1%72
Rew Eires

No employees hired by former Nickel Plate subsequent to
June 12, 1372 will have ssniority rights to yard assignments
at Peru.

Sec. 2. - Allocation

(a) All Peru yard assignments will be ‘allocated on the
following basis: -

Former Wabash employees 56-273%
Former NKP employees 33-1/3%

NOTE: - Taken from Letter of Und i dated June 13, 1872
' Tn the event the number o; y% assignments at Fe!:'u -
are reduced to the sxtent that there ig only one first triek

assigrment, the local chairmen will confer and attempt to
WoTk out some equitable arrangement to allocate such
assignment to firemen of former NXP and Wabash on an
alternating basis so as to nearly as practicable divide

the equity of the assignment on the basis of the percentages
set forth in Section 2(a) herecst.

In the event the local chairmen are unable to agree,
a conference will be arranged with the general chairmen in
an attempt to resclve the issue.

(b) The allocation of assignments will be maintained on the
above percantage basis, insofar as it is arithastically practicable
to do sc, by the designation and bulletining of asgignments to
ezployees of former Wabash and former Nickel Plate, it being under-
stood however, that no change will be made initially in the crew
assignments, .

(e} (1) Thereafter, the ®quity of employees of former
Wabash and former Nickel Plate will be obtained through normal
changes in the number of 4ssignments brought about by the densands
of the service. For example - if the ascignments operating as

asgignaents will be permitted to continue in such manner until
the number is changed by either the addition or the abolishment
of an sssignment or assigrments. In the application of this
agreenent (Article 55-D), it may, from time to time or for fixed
Pericds of time, be nhecessary to advertise individual positions
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Article §5-D, Section 2
Paragraph (c)(1) (continued)

On a crew to employees of :former Wabash and other positions on
the same crew to employees of former Nickel Plate.

he desires sams. A Tecord will be maintained of "the manning of
foreman positions under this arrangement so that if a crew
advertised in accordance with the last sentence of the preceding
paragraph is established, later abolished and Te-egtariished, the
of the position may be continued on the alternating
smant heretofore described. Fireman positions of such crews
will be manned on an alternating basis using the same sixty (B0)
day - thivty (30) day ratio and necords will also be maintained
for this purposs. LA i

NOTE: The sixty (50) and thirty (30) day periods referred
[ in are understood to mean sixry (60) and thirty
(30) working days. )

(d) If in the circunstances in Paragraph (c)(1i) of this
Section 2, an additional asgignment is to be establighed at
Peru Yards, it will be designated and bulletined to amployees
of former Wabash. If in such circumstances the next change
in assignments is brought about by an abolishment, a crew
designated to former NXP will be abolished. Further changes
in assignments will be accomplished in the same manner B0 as
To, as nearly as practicable, maintain the percentages as set
forth in Section 2, Paragraph (a) of this Article.

this agresment (Articile 55=D), such positicrswill be bulletined
and assigned to enployees of former Wabash. Employees of former
Nickel 'Plate hired prior to June 13, 1372, may at any time there-
after obtain such positions through the normal application of
former Mickel Plate bidding and displacement rules, including
Tules Pelating to the exercise of interchangeable seniority rights.
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Article 55-D, Section 3 (continued)

Sec. 3. - Extra Assignments

(a) Extra yard engines will, until asgigned and advertised
in aecordance with schedule rules of former Wabash and former
Nickel Plate, be manned on an alternating basis, four (4) months
by employees of former Wapash and two (2) months by employees
of former Nickel Plate.

(b) When an extra yard angine is operated a sufficient number
©of days and under the conditions requiring its advertisement as .
a regular assignment under the schedule yulas of the former Carrier

Sec. 4. ~ Schedule Rules Applicable -‘rimng of Vacancies

{a) Schedule agreements applicadle to former Wabash employees
at Peru, including rules Telating to £illing of vacancies, will
4APPly to all yard crews -designated as former Wabash and to employees
of former Wabash assigned 1o mixed crews as referred to in Section
2, Paragraphs (c) and (e) of thig Article.

(b) Schadule agreements applicable to former Nickel Plate
ezployees at Peru, including rules relating to filling of vacancies,
will apply to all yard crews designated as former Nickel Plate and
to employees of former Nickel Flate astigned to mixed crews as
referred to in Section 2, Paragraphs (c) and (e) of this Article.
When there are no SRPlOyees WhO Wwere hired prior to June 13,

1972, assigned to the extra boards Protecting vacancies on former
Nickel Plate positions, vacancies on former Nickel Plate will be
filled by smployaes of former Wabash.

Sec. 5. - Switching Limits

Peru Yard crews may perform any and all yard service within
the presently established switching limits of both the former
Wabash and Nickel Plate and yard crews of former Wabash and

of their former Carrier. The presently established switching
limirs are shown on attached straight line sketch.
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Arti'cle 5§5-D, Section 6 (continued)

Sec. 6.

DELETED

Sec. 7. - Road Trains

(a) Rosd crews of former Wabash and former Nickel Plate
Zay operate within the consolidated limits of Peru Yards ‘as
though such terminal was a terminal of thier former Carrier.
Ro :

Nickel Plate yvard will be transported between that yard and
the Benton Street Yard Office.

(®) The designation of the Benton Street Yard office as
theonlndoffdu‘:ypoint for road crews is intended as an
initial designation and does not imply that such on and off
duty point might not be changed at some later date in accordance
with applicable scheduyle rules and/er practices involving the
furnishing of washroom facilities, lockers, ete., for employees
at designated on and off duty points.

(¢) Road crews of former Nickel Plate will not be required
to go on and off duty at Benton Street yard cffice until adequate
locker and washroom facilities are availadle for their use.

Sec. 8. - Work Train Service

Work train service in Peru Yards will be perforsed solely
by vard crews.

See. 89, -~ Qulifzing

-Employees who are Tequired mder_tha_applicgtion of this

Yards with which they are not now familiar, will not be required

1o 45 .80 on their own time, If yard service exployees are used

to qualify foremen of former Nickel Plate on territory of former
Wabagh the employees used for this purpose will be taken from the
ranks of qualified yardmen of former Wabash. If yard service
eEployess are used to qualify foremen of Former Wabash on territory -
of former Nickel Plate, qualified trainmen holding rights on former
Nickel Plate I.M.C. Division will be used for this purpose.
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Article 55-D, Section 10 (continued)

Sec, 10. = Protection of Employees

The Agreement for Protection of Employees signed April 16,
1862, effective January 10, 1962, (Article #0-A and 30~B) shall
apply to the amployees protected thereby who are affected by
this agreement. (This Article 55-D).
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INDEX

ARTICLE §5 - HANNIBAL, MISSOURI - QUINCY, ILLINOIS

Sec. 1.eeemeuae-Establishment of a Master Board
Forea of Job Advertisement - Bulletins - Bids

Ex ising Seniority after being absent frem
Service.

Sec. 2.

Sec. 3.

Sec. 4. ==sew—escBulletining Provisions.
Sec. 5.e=me—eee.Displacements

~ B
Yardmen forfeiting rignts to perfore service
as Extra Foreman. _

Sec. 7.emmccmee-Temporary Vacancies - Foreman - Pilots
meeYardman - Declining to Act as Foreman.

Sec. §.-

Sec. 8.
Sec. S.eecerewaalaying 0ff ~ Reporting after Laying Off.

Sec. 10.eeweew--Extra Board will be operated as a Rotary Board -
Extra Yardmen. .

Sec. 11.------Regu.ln~ly assigned Yardmen - Procedure to follow
when filling Temporary vacancies.

Sec. 12.e-wcecea--Recerds

Sec. 13 ccmemaa. Seniority Rights - Yardmen - Quiney - Hannibdal -
Will be interchangeable.

Sec. 14.eeeecc——Hannibal - Quinecy Yardmen - Specific items regard-
ing right to be Placed on other seniority rosters
on or before 3/16/62. Number of crews to be used
from the 12th and 15¢h Districts in Interdivisional

Service - Restrictions regarding use of caboose
in Decatur and Moberly Yards.

Sec. 1?.-———-Scniority Status of certain yardmen.

e,
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ARTICLE 56
HANNTBAL, MISSOURI -~ QUINCY, ILLINOIS

Sec. 1. - Memorandum of Agr t effective June 15, 1858

(a) Effective at 12:00 noon on June 315, 1959, a master
board will be sstablished and maintained listing all regular
assignments in Hannibal and Quincy Yards and showing the
correct position of all yardmen on their nmctxve regular
assignments.

(b) Assignments with the same ttu':i.u time will be
blocked together beginning with those starting &t 6:30 a.m.
mt;n:entimiu to the last starting time pariod at 12:00
midnight. T

() The assignment maintained st Quiney will Bé listed
separately from the Hannidal Yard assignments.

‘See. 2.

(a) In bulletining new assignments or permanent vacancies,
such bulletin will be posted not later than 9:00 a.m., will
close seventy-two (72) hours thereafter and the following
form will be used:

Bids will be received on the tcuovu.ng vacam::.es
until 9:00 a.m., _
assigrment to be made for the follw:mx day'

Position - Starting Time - Days Off

All vacancies created dy this assignment will be
filled in sccordance with the seniority of men
bidding

Sec. 3.

A yardman who has besn absent from the service due to the
conditions described in Article 3?7, Section 3, of this Schedule,
or on vacatien with pay, throughout the life of a bulletin issued
in accordance with Section 2 may exercise his seniority on any
position bulletined or made vacant while he was away or out of
service.
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Article 56, Section & (continued)

Sec. &.

(a) Al assignments will be rebulletined so as to
make aszignments effective on April ist and October 1st
of sach year.

(b} The provisions of Article 37, Sestion 5 of this
schedule will not be applied when maXing asgignments purguant
to Paragraph (a) above. . ~

(e) (1) when assigmments are bulletined pursuant to
Paragraph (a) above, yardmen other ‘than those referred to
in Article 37, Section 3, of this Schedule, or on vacation
with pay, will be required to bid for position desired.

(2) In event some yardmen do not subeit sufficient
choices to secure assignment, gueh yardmen will be assigned
in seniority order on positions for which no bids are received,
commencing with the first shift assignments and continuing
through the third shifr assigrments in the order in which such
positions appear on the board and when these are fillea, assigned
in the same order on Positions for which junior yardmen would
have otherwise been assigned., This in compliance with the
Tequirements of Article 37, Section 1 of this Schedule.

»

Sec. 5,

(a) A yardman desiring to displace a $unior yardman and
Permitted to do so under existing agreements, will be Tequired
to comply with the following:

(1) The first bump made on any calendar day must
be made not less than three (3) hours Prior to the fipst
ftarting time period of the shift at Quinecy or Hannibal on
which he dasires to Place himself.

3

%:(2) Subsequent bumps on that calendar day resulting
from this'displacement will be made not less than two (2) hours
PTicr to ‘the starting time of the assignment selected..

=

(b)) In event & yardman whe is not laying off or on

vacation with pay camnot be contacted in sufficient time
o enable him to exercise his seniority in line with the
foregoing, in order to avoid loss of time on one (1) of the
work days of the assignment from which displaced as a result,
such yardaan will immediately be Placed first out on the extra
board and will be permittes To work one (1) tour of duty on
that calendar day only off this board.
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Article 56, Seetion §
Paragraph (c) (continued)

(e} In the application of this Section 5, it is under—
stood that yardmen will be advised promptly when displaced
provided they can be contacted in the usual manner.

Sec. &,

(a) Of the effective date of this agreesent, all yardmen
who have forfeitad their rights to perfore service as extra
foraman will have such rights restored,

(b) Yardmen who may hereafter dcch.ne <o perform service
as extra foraman may reinstate such rim!:only by:

3 ;

(1) Being the successful applicant for a bulletined

position for foreman, or by bumping a junior yardman regularly
assigned as foreman;

(2) Exercising their seniority by being the successful
applicant for, or bumping onto, a regular assignment as helper
©n another shift and notifying the yardmaster in writing that
they desire To reinstate their rights as extra foreman.

Sec. 7.

(a) 1In £illing vacancies of yard foreman on regular yard
assignments the senior regularly assigned helper on the crew
will be used to subject to Section 8.

(b) In event vacancy as yard foreman cannot be filled in
accordance with Section 7(a) above, or an extra yard assignment
is placed in service, the senior regularly assigned yard helper
on the shift, and in the same yard as the vacancy, will be used
as foreman thareon subject to Section 8.

{c) 1In event there is no regularly assigned yard helper
available on the shift to fill the vacancy in accordance with
Section 7(b), the yard foreman vacancy will be filled in turn
fyom the yardmen's extra board subject to Section 8, except
where two (2) or more extra yardmen are used to f£ill vacancies
on the same crew and it is necessary to use one of those -
extra yardmen as yard foreman the senior of the extra yardaen
shall be used as yard foreman subject to Section B.
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Article 5&, Section 7
Paragraph (d) (continued)

(d) In event Vacancy exists on an extra yard pilet job,
it will be filled by the senior regularly assigned yard helper
on the shift subject to Section 8. Where the job cannot be
filled by a regularly assigned yard helper it will be filled
by the extra yardman standing nearest first out on the board

Sec. 8.

———

(a) Any helper declining to act as extra foreman on his
OWn asgignment will not be used to Perfore service as extra
foraman on any assigrment.

(b) Any helper declining to act as extra foreman on other
than his own assignment will not be used to perform service
as extra foreman on any asgigrment other than his own.

(e) Any yardman declining to act as foreman =ust do so
in writing to the general yardnaster on not later than the
calendar day Preceding the date his change in status becomes
effective.

Sec. 9.

(a) Exeept in cases of energency such as sudden illness
of themselves or their fanily or accident, regularly assigned
yardmen who desire to lay off will Tequest permission to do
50 not less than two (2) hours pricr to the starting time of
theu‘usimm &t Hannibal, and three (3) hours prier to the
starting time of assignment at Quiney.

. [¢}] Rogulu«ly assigned yardmen who have been laying off
will be required to report available for service not less than
two (2) hours prier to the starting time of their assignment.

(See Areicie 37, Section 24 - Adjusting Extra Boards)

See. 10.
The yardmen's extra board will be operated as a rotary
board as hereinafrer pProvided:

(a) Extra yardmen will be called in the usual manner
one and one-half (13) hours Prior to the time reguired to
report for duty to £ill vacancies at Hannibal.
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Article 58, Section 10
Paragraph (») (continued)

(b) In calling extra yardmen for vacancies at Quiney
a three (3) hour call will be given if Practicable as provided
in Section 13 of this Article 56, and such extra yardman will
resain on the vacancy at Quincy until dispiaces by the regularly
assigned man marking up for service.

(e) Extra men going to work on the same shift will be
Placed on the extra board &t the completion of the day's work
in the same order in which they stood at the beginning of the
shift on which they performed servics.

Sec. 11. By

To provide an orderly manner for using regularly usigned
yardasn, when necessary, it is agreed that the following will
govern:

(a) In the event there are no extra yardmen available
{extra yardmen will not be considered unavailable if they
already have in five (5) straight time eight (8) hour shifts
in their work week) at the time a man is to be designated to
£ill a particular vacancy, such vacaney will be filled by re-
sourse to the feollowing procedure:

(1) The senior available yardman assigned on
t?; :ue shift on which vacancy occurs who is on assigned
o ay.

o (2) The senior available yardman on assigned off
ay .

(3) The senior available yardman with full time to
work under the Hours of Service Law.

HOTE: Under the application of this Paragraph (a) yard-
men regularly assigned at Hamnibal will not be used to
fill vacancies at Quincy except when no extra yardmen, |
or men regularly assigned at Quincy, are available to
£ill such vacancies, and yardmen Tegularly assigned at
Quiney will not be used to fill vacancies at Hannibal
except when no extra yardmen or men regularly assigned
at Hannibal are available to £fill such vacancies.
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Article 56, Section 11
Paragraph (b) (continued)

{(b) Yardmen used to fill vacancies under Section 11(a)
(1), (2) and (3) above will be given one and one-half (13)
hour call if they can be reached by telephone without additional
expense to-the Carrier.

(e) A regularly assigned yardman filling vacancy in
accordance with the provisions of this Section 11 will take
the conditions of the vacancy filled and will be paid one and
one-half (1}) times the basic straight time rate of the position
filled, provided he has worked five (%) straight time eight (8)
hour shifts in the work week-of the assignment he holds at the
tinheiluadonsuchvacaney. N ,

(d) A regularly assigned yardman who fills a vacancy on
his assigned day off will not be considered as displacing in
seniority any other yardman who is regularly assigned on the
Crew or any extra yardman called to £ill a vacancy on that
assignment.

Sec. 12.

. The local committee will, on request, be permitted to
inspect the records in connection with the application of
this agresment. (Sections 1 thru 12 of Article 58)

Sec. 13. - Memorandum of AgTeement effective November 1, 1855

. (a) Seniority rights of yardmen employed on the Hannibal,
Missouri and at Quaincy, Illinoas, will be interchangeabis,
subject to the conditions setr out herein:

(1) Prior seniority rights in each yard in effect
November 1, 1§55, will be Preserved, and yardmen holding
seniority at Hannibal will begin to acquire seniority at
Quincy, and yardmen holding seniority at Quiney will begin
e acquire seniority at Hannibal.

. (2) Yardmen placed on the seniority roster at Quincy
in accordance with Paragraph (a)(1) above, will be Placed on
Toster at Hamnibal with a seniority date of November 1, 1955,
and designated as s B, C, etc. Yardmen Placed on the seniority
Toster at Hannibal in accordance with Paragraph (a)(1), will be
placed on that roster in order in which they stand on the
seniority roster at Quiney with a senicrity date of November 1,
1955, and designated as A, B, C, exc.
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Article 56, Section 13
Paragraph (a)(3) (continued)

(3) An individual who enters the service of the
Carrier as yardman subsequent to November 1, 1955, will
acquire senicrity at Hannibal and Quiney as of the same .
date he first performs compensated service at either Hannibai
or Quincy.

Enlr - 3
NOTE: Paragraph (a){i) above, is suspended by Letter
° dated Febmusry 10, 1958, but may be
reinstated by sither part, by fifteen (15) days advance
notice in writing to the other.

: {(3) A yardman holding a regular assignment at
Hannibal whose assignment is annulled for one (1) day or more
will not be permitted to displace a yardman at Quincy for ‘the
day or days such regular assignment is annulled, if there is
& yardman junier to him holding a regular job at Hannibal .
whom he could displace for such day or days. A yardman holding
2 regular assignment at Quincy whose assignment is annulled
for one (1) day or more will not be permitted to displace a
yardman at Hannibal for the day or days such regular assignment
is annulled, if there is a yvardman junior to him holding a
::guhr job at Quincy whom he could displace for such day or

¥S . .

(b} The yardmen's extra board will be maintained at
Hannibal. Yardmen required to deadhead from Hannibal to
Quincy and return to Hannibal, or from Quiney to Hannibal
and return to Quincy, will do sc without allowance.

(¢) Extra yardmen sent from Hannibal to Quincy to £ill
teaporary vacancies will be notified by telephone three (3)
hm;minadvncecfthetiaethcymtonpontorduvyn
Quincy, when practical to do 86, and without additional
expense to the Carrier. No penalty will accrue against the
Carrier in the event an extra yardman is not given three (3)

advance notice as specified herein.
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Article 56, Section 13
Paragraph (d) (continued)

(d) It is understood and agreed that the present
Practice with respect to a men from the Hammibal

axtr.
extra board in comnection with the filling of temporary

i Quiney will continue in effect unti) changed
DY Afreemant Local and the Div.i._aion Superine

Sec. 14. - Memorandum of enent signed Dwcamber 5
e 1551, T¥fective Ee'itTer IE, 1562
Se=sa sooSCTIVe Vscember

(a) - !mihuﬂm Yardaen

Road crews in inrerdivisional service will not be Tequired
Or permitted to pick up and/or 8€t out at Hannibal until

(d) (1) Yardmen carried on the seniority roster for

ibal-Quiney will be afforded the option to place themselves
at the foot of any one (1) seniority roster for -either yardmen
Or road brakemen on the Wabash Railroad Company's Property
on or before March 16, 19832 A man who fajls to notify the
superintendent of the Decatur Divisjon of his choice of rosters
PRior to Mareh 16, 1962, will forfeit nis right to pilace hin-
self on any other TOSTer pursuamt to thig Section.

Men will go on roster under Sub-paragraph (b)(1)
with a Seniority date as of the effective date of this agreament.
In event more than one Hannibu-cuincy yardman elects to place
himself on the sane roster, they will be Placed on that roster
in the order in which they stand on the Hlnnibal—Qm‘.ncy rOoster.
Any man hired as yardman T A5 brakeman between the effective
date of this Agreement and Mareh 16, 1962, will be notified in
Writing at the time he ig hired that men from the Hannibale
Qu:_.ncy Toster gor-ygrdnen a2y place- themselves on the roater on
which he is being hired ahead of him until Mayen 16, 1862,
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Article 56, Section 1%
Paragraph (b)(2) (continued)

' (2) A Hannibal-Quincy yardman who places himself
on some other roster pursuant to Sub~paragrapb (b)(1) may
elect to change the roster on which his nawe was placed in
accordance with sub-paragreph (b)(1), once, at any time
Pricr to December 16, 1854. If he 0 eiects, his name sball
unumnmfmefwchmemtummm
Mmuafﬂud‘teheumeutacm”mtm,
and concurrently therewith his name shall be ‘remcved from
the roster on which he placed same in accordance with
sub-paragraphs (b)(1). &

=2

(e) 12th - 15th Districes Brakenen
I 5 .
15th and 12th Districts crews will be placed in a common
Pool to perform service on the 12tk and 15th Districts, which
will consist of not less than five (5) erews for a period of
three (1) ysars subsequent to the affective date of this
agresment.

-

During the three (3) year period stipulated above, sach
of the five (5) crews in the Pool will be paid not less than
3,300 miles sach calendar aonth,

. It is understood that during the three (3) vear period
Stipulated above crews in the 15th apd 12th Districts pool
may be used TO perforam the service specified in Section 8(a)
of the Agreement effective December 15, 1381,

(d) Cabcoses in Dcutuzhl!oberlx Interdivisional Pool

(1) A caboose track will be designated at Moberly
and at Decarur for cabooses used in the Decatur-Moberly
interdivisional pool which will be used exclugively for

cabooses in this Ppool.
(2) Cabooses will be Placed on cadoose Track

Promptly after train is yarded. There will be no switching
of cars with cabooses after arrival at terminals.
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Article 56, Section 14
Paragraph (d) (4) (continued)

(4) Cabooses will be supplied with fuel, ice,
and water at Decatur .and Moberly by other than brakemen.

(¢) Outdound cabooses will not be taken off caboose
track more than forty-five (45) minutes prior to the Time
for which the train on which it is to bde used is ordered.
Cabooses will not be Placed on train until yard forces have
completed all work on Train except when it is necessary to
double cars to head end to complete make up of tpain.

Sec. 15, - Letter datved October 23, 1873
—— et s soher 23, 1873

(a) Letrer in regard to seniority status of the follewing

i ~Quincy yardmen whose names Appear on the Moberly
Division 12th, 1th, 15th and 16th Districts brakemen's seniority
roster and also on the Decatur Division Springfield-Keokuk
Districts brakemen's seniority roster:

Hightower, A. E.
Hilt, J. A. -
Riggs, -A. J.
Houghton, D. I.
Tate, A. L.
Johnson, G. W.
Tate, D. J.

Carrier states they only intended to Temove the names
of ghe_tbove Hlnm‘.bql-Qnincy yardmen from the botronm ef the
Senlority roster for brakemen on the Springfield and Keokuk
Districts inasmuch as these yardmen established a seniority
date as brakemen on the Moberly Division 12th, 18th, 13th
and 16th Districrs as of December 16, 1961.

. (B) This will not in anyway affect any other Hannibal-
Quiney yardmen or the application of Section 3(a) of the
Hmorm@m_oi Agreement of February 27, 1873, which dovetaijed
the_se:_ncrzty roster for yardmen in Hannibal-Quincy yards and
Seniority roster for yardmen in Springfield Yard,

e s

ERN
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INDEX

ARTICLE 57 -~ KANSAS CITY, MISSOURI

1, ==weencespPgtablishment of Master Board
2. vemmeneeaYorn 0f Job Advertisement -~ Bulletins ~ Bids
3.=mewee——Bulletining Provisions

&, Displacessnts .
5. Laying Off 4

6 meweeeeeaReporting after uyipf‘ﬂ!f

7. Temporary Vacancies - Foremen - Pilots

8, coriimemapuxiliary Lists - Ragularly Assigned Yardmen
9. mmewee—oiiork Wesk for Extra Yardmen.
10.ovewreeeExtra Yardmen - lLaying Off for ome (1) day
and Extra Yardmen missing calls, other than
short or emergency calls.

Called and Released - Payment employee is

antitled to when called to fill vacancy and
not used and/or called and used.

11.

12. wemewccoPgraanent Yard Foreman Vacancy - When no bids
are received on yard jod working at North
Xanses City.

13.w==wwe=eTord Job - Manner in which an extra yard
service employee will be used to fill same.

«330-



ARTICLE 57
KANSAS CITY, MISSOURI
e —— el e S O WL

Sec. 1. - Memorandur of Agreenent effgctive August 15, 1957

(a) Effective at 12:00 noen on August 15, 1857, a master
board will de established and maintained listing all assigrments
in the Kansas City Terminal and showing the correct position of
all yardmen on their Tespective regular assignments., Aspignments
With the same starting time will be blocked together beginnj
with those starting at 6:30 a.z. and continuing to the last
starting time period at 12:00 midnight, .

(a) In bulletining new asaignments or permanent vacanciss,
such bulletin will be Posted not later than 10:00 a.m. and the

Bids will be received on the following
vacancies unti] 10:009;.&.. January
1

Pogition - Starting Time - Staniizg Place

All vacancies cresated by this assignment
will be f£illed in accordance with seniority
of men bidding.

. (b) Yardmen desiring to change jobs will bid and designate
choices on bdid in order of preference, such as ist, 2nd, 3rd,
etc., choice. They may include as choices a general designation
*any pogitien te which ay Seniority may entitie me on the

(statiny shift) ghift.”

{(e) (1) The requirements of a general desigzutiop choice
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Article 57, Saction 2
Paragraph (2)(2) (continued)

(2) In event assigrment is to be made invelving
more than one (1) similar designarion choice on a shift, in

shift will be removed from positions in sufficient mumbers to
place senior designation applicants on positions, and senior
genaral designation applicants assigned to the vacancies in the
order in which such vacancies appear on the yardman's master
board for the shift. .

o
(d) A yaréman who has besn absent from the service due
to conditions described in Article 37, Section 3 of this
Schedule, or on vacation with pay, throughout the life of a
blanket bulietin jissued in -acoordance with Paragraph (a) of
this Section may eaxercise his seniority an any position
bulletined or asde vacant while he was augy or out of service.

(a) All assignments will be rebulletined so as to nake
asgigmuents effective on January 1st and July 1st of each year.

(b} The provigions of Article 37, Section § of this
Schedule, will not be applied when making assignments pursuant
to Paragraph (a) above.

(¢) (1) When assignments are bulletined pursuant to
Paragraph (a) above, yardmen other than those referred to in
Article 37, Sectien 3, of this Schedule, or en vacation with
Pay, will be required to bid for position desired.

X {2) In event scme yardmen do not submit sufficient
choices to secure assignment, such yardmen will be assigned in
seniority order on the positions for which no bids were received,
commencing with the first shift assignment and continuing through
the third shift assigrments, in the order in which such positions
4PPear on the master board and, when these ave filled, assigned
in the same order on pogitions for which the junior yardmen
would have otherwise been assigned. This in compliance with
the requirements of Article 37, Section 1 of this Schedule.

Sec. 4,
{(a) A yardman desiring to displace a junier yar<dman, and

perzitted to do so under existing agreements, will be required
To comply with the foliowing:
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Article 57, Section 4
Paragraph (a) (1) (continued)

(1) The first bump made on any calendar day must
be made not less than three (3) hours prior to the first
starzing time period (6:30 3.B., 2:30 p.R. or 10:30 p.m.)
of the shift on which he desires to Place himself.

(2) Subsequent bumps on that calendar day resulting
from this displacement will be made not less than two (2) hours
Prior to the starting time of the assignment selected.

(b) In event .a yvardman who is not laying ff or on’
vacation cannot be contacted in sufficient time 1to enable
starting time as that from which he was displaced in accordance
with Paragraph (a) above, in order to avoid loss of time on one
(1) of the work days of the assignment from which he was dis-
Placed as a result, such yardman will ismediately be placed ’
first out on the extra bozrd and will be permitted to work
one (1) tour of duty on that calendar day and shift off the
extra board on the first vacancy at or after the starting
time of the agsignment from which he was displaced for which
an extrs or an auxiliary board yardman is otherwise required
to be used and as though he had been called for such vacancy
She and one-half (11) hours prior to the time required to
report to £ill such vacancy.

(c) In the application of this Section 4, it is understood
that yardmen will be advised Promptly when-displaced provided
they can be contacted in the usual manner,

Sec. 5,

Except in cases of emergency such as sudden illness of
themselvas or their family or accident, regularly assigned:
yardmen who desire to lay off will request permission to do
8¢ not less than two and one-half (23) hours prior to the
sTarting time of their assignment.

Sec. 6.

Regulariy assigned yardmen who have been laying off will
be reg To report for service net less than two and
one-half (23) hours prior to the starting time of their
assignment.
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Article 57, Sectien 7
Paragraph (a) (continmed) ’

Sec. 7.
. (8) Temporary vacancies for foreman on regularly assigned
crews will be filled by recourse to one of the following in
the order listed:

(1) By the senior assigned halper on the crew on
which vacaney exists, sudject tc the provisicns of Paragraph
(a) of this Section 7.

K2
(2) By the senicr assigned helper starting to

vork &t the nearest time in the same vicinity as tie job

on which the vacancy exists subject to the provisions of

Pargreph (e) of this Section 7. "Vicinity* as referred to

in this section is understood to mean any point in North Kansas

City Yards. (Revised Msmorgndum of Agreement signed on
Sepvember 15, TUTE. STRC Ve o e AR eRent Simed on

(3) By an extra yardman in turn, subject to the
provisions of Paragraph (g) of this Section 7. When two (2)
Or more extra yardmen are used to fill vacancies on the same
crew, and it is necessary to use one of those extra yardmen
as foreman the senior of them shall be used &5 foreman.

(%) By the first out available yardman on the
auxiliary board as provided in Section B. When two (2) or
more yardmen are used from the agxiliary board to £ill
vacancies on the same Crew, and it is necessary t0 use one
(1) of these yardmen to fill vacancy as foreman, the senior
man will be used.

(5) Regular assignment - To apply in cases of
no gualified foreman on extra board and the men on shift of
vacancy as helpers all have letters in not te work as fore-
Ban: the junior heiper on job which vacancy exists will be
used as foreman; in case the regular foresan and both regular
helpers' positions are vacant, the youngest helper on the
assignment, starting to work nearest the same time as the job
on which vacancy exists, will be used as foreman.
(Letter of Understanding dated December 15, 1877.)
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Article 57, Section 7
Paragraph (b)

(b) Vacancies for foreman on extra assignments and
pilot jobs will be filled by recourse to one of the following
in the order listed:

(1) By the senior assigned helper starting
to work on the same shift as the job on which vacancy exists,
subject to the provisions of Peragraph (e) of this Section 7.

{2) By an extra yardman in Turn, subject to the
provigions of Paragraph (g) of this Section 7. When two (2)
Or more @xtra yardmen are used on the same extra crew, the
senior of them will be used as foreman.

{3) By the first out availadle yardman on the
auxiliary board as provided in Section 8. When two (2) or
more yardmen are used frem the auxiliary board to f£ill vacancies
on the same crew, and it is necessary to use one of these
yardmen to fill vacancy as foreman, the senier man will be
used.

(%) Extra assignment and pilot jobs - To apply in
case of no qualified foreman on the extra board and the men
on shift of vacancy as helpers all have letrers in not to
work as foreman: <the junior helper agsigned on ghift which
vacancy exists will be uged as foreman or pilot,

(Letter of Understanding dated December 15, 1377.)

(¢) On the effective date of this agreement all yardmar
Wwho have forfeited their rights to perform service an extra
foreman will have such Tights restored.

(d) A yardman declining to act as extra foreman must
do s0 in writing on the calendar day preceding the date his
change in status becomes effective,

(e} Any yardman declining to5 ace as extra foreman on his
own aszignment will not be used to perform service as extra
foreman on any assignment, except as provided by Section 7(a)
Fourth and Section 7(b) Thiwd.

Any yardman declining o ast as extra foreman on other
than his own assignment will not be used to perform service
as extra foreman on any assignment other than his own, except
as provided by Section 7(a) Fourth and Section 7(b) Third.

-335-



Arricle 57, Seetion 7
Paragraph (f) (continued)

{f) Yardmen who hereafter decline to perform service
a8 extra foreman may reinstate such rights only by:

(13 Being the successful applicant for a bulletined
vacancy for foreman or by bumping a junior ysrdman regularly
asgigned as foreman.

(2) Exercising their lm‘“i.:ry:.)y being the suc:nsful
applicant for, or bumping ento, a re ESRigrment as he per
on another shift and notifying "the GaneraY Yardmaster in writing
that they desire to reinstate their Tights. as extra foresan.

(g) Extra yardmen now in service or-uho may hersifter
enter the service with no previcus .experi in train or yard
service will not be used to perform service as extri foreman
x;xz::il such time as they have performed service as yardman on

) Amtofmmmmttobeuedt.pefm
service as extra foreman in accordance with the provisions of
this agresement, will be maintained in the General Yardmaster's
office and posted in conjuncTion with the master board.

Sec. 8.

. In order to provide an orderly manner for using regularly
assigned yardmen, when necessary, on their assigned days off,
:h;l auxiliary lists will be established in accordance with the

ollowing:

(a) There will be an auxiliary list for each shifr
which will consist of yardmen regularly assigned on that shift.
Yardmen will be considered assigned to the shift on which their
regulnrk “;nip-ent performs service on the fifth day of its
work week. .

(b) In the event there are no extra yardmen available who
have not already worked five (5) straight-tame eight (8) hour
shifts (excluding the exceptions from the computations provided
for in Article18, Section 6, Para. c,ase)in their work week,
then the senior yardman on the auxiliary list for the shift
on which the vacancy exists, and who has full time to work
under the Hours of Service Law and is available for notification
in the usual manner will be used.

(c) When the exigencies of the service require the use
of an assigned yardman to fill a vacancy on his days off on
other than his assigned shift, then the senior availabdle
yardman on the auxiliary list for the preceding shift who
has full time to work under the Hours of Service Law and is
available for notification in the usual manner will be used.
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Article §7, Section &
Paragraph (d) (continued)

(d) A regularly assigned yardman f£illing a temporary
vacancy on his days off in accordance with the provisions
ofthisuc:iaauiubcp-idomqndcm-mntiu-thculic
straight time rate of ths position filied, provided he has
already worked five (5) straight-time eight (8) hour shifts
in the work week of the assignment he holds at the time he
is used from the anxiliary list.

(e) (1) Regularly assigned yardmen vlw\havn, priot to
the effective date of this -Agreament, indicated their desire
t‘chcu-dfcrctnmkcnmirday: off will comprise the
auxiliazry lists as of the effective date of this agreement.

(3) ‘A yardman who is on the auxiliary list and
who desires to remove his .name from the auxiliary list will
notify the General Yardmaster to that effect in writing, not
less than three (3) hours prior to the starting time of the
slfx%h on which he desires his change in status to become
effective.

Sec. 8. - Memerandum of Agreement effective January 20, 1982

(a) The work week fop axtra yardaen shall mean a period
of seven (7) consecutive days starting with Monday.

. Article 3, Section 11 (e) of Agreement "A" ig
Muod;f;ad in its application sc as to conform to Section 1
rect.

. <Id) This Agreemsnt a4y be auromatically terminated by
either party service thirty (30) days written notice on the
Othef, If and when so terminated, Article 3, Secticn 2 and
1;&:::# Agreement "A" ghall again bde in full force and
effent.

-
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Article 57, Section %
Paragraph (c) (continued)

(¢) If, as a result of making the change provided for
in either Section 1 or 2 herecf, an extra man works more
than five (§) straight time eight (8) hour ghifts in the
work wesk as in effect prior to making such change, he will
be paid therefore at the straight time rate.

Sec. 10. - Letter of Understanding dated July 12, 1861

This section applies to the manner in Ih:.eh axtra yardmen
will De handled, when laying off for ons (1) day and extra
yardmen missing ealls, other than short or emergency calls.

(a) An-sxtra yardman who has bean given parmisiion, at
anytime during a calendar day, to lay off for cne {1} day
only, will be marked off for-that calendar dsy and will be
marked Up &8 being-available for service in accordance with
his seniority standing for the following calsndar day. A
calendar day to mean 12:01 .a.m. t0'22:00 midnight. '

(b) An extra yardman who misses a call will not again
be available for service for three (3) censscutive Shifts.
The first shift to commence on shift which call was missed.

(e) An extra yardman who misses a short or emergency
call will not lose his place on the board. A short or
emergency call is one made outgide of the following periods:

Between 5:00 a.m. and 8:00 a.m.
Betwean 1:00 p.m. and 4:00 PR,
Betwsen 9:00 p.m. and 12:00 midnight

Sec. 11. - Letter of Understanding dated April 24, 31973

An extre yardaman or a regularly assigned yvardman who is
expected to be used to £i11 a vacaney on other than his regular
assignment due to no extra man being available, who is notified
to report for duty and who does report, and who is not used, will
be paid four (4) hours and retain his place on the board, if an
extra man, if a regular man will not lose his standing for other
extra work; if held more than four (4) hours, or if required to
work, he will be paid not less than eight (8) hours.

-338-



Article 57, Section 12 (continued)

Sec. 12. - Letter of Understanding dated Novemder 23, 1877

When there are no bids received for a permanent yard
foreman vacancy on a yard job working at North Kansas City
the junior qualified yard foreman in the Teminal_'hall be

Sec. 13. - Memorandum of Agrsement signed January 3, 1875,
ective January 21 ‘

(a) In the event a rcad brakeman assigned to a Ford Job
A r X

To fill such vacancy, an extra yard service exployee #ill be
used to £ill the Temporary vacancy for that tour of duty.

(b) Due to the distance between the NiW North Xansas City
yard and the Claycomo yard, an arbitrary allowance totaling
thirty (30) minutes at the yard helper's pro rata rate, will be
paid to each extra yardman who is sent to £111 a vacancy on a
Ford Job working at Claycomo y .

(¢) The allowance of thirty (30) minutres as provided by
Paragraph (a) above, will be paid only once in the courae of
a tour of dury.

(@) This allowance will not be paid when an extra yard

crew employee is £filling a vacancy on a Ford Job which is assigned
To go on and off duty at North Xansas City.

NOTE: When filling vacancies at Claycamo See Article 50.

Y
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(Cont.)

Sec. 18.eemcecamSpecified switch local crews working at Clay-
como - Air hose couplings on cars they were
required to couple together.

et
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ARTICLE S8
MOBERLY, MISSOURI

Sec. 1. = Memorandum of Agresment effective June 15, 1871
ster

(a) A master board will be established and maintained
listing all assignments in the Moberly Yard and showing the
correct position of all yardmen on their respective regular
assignments. Assigrments with the same starting time will be
blocked toge beginning with those starting at 6:30 a.m.
and continuing to the last starting time at 312:00 midnight.

(b) The board will be locked under glass, will be éomc;ly
adjusted at 12:00 noon sach day for the following day, and copies
will be posted and locked under glass not later than 3:00 p.m.
in conspicuous position in yardmen's locker room at all points
where yardaen are rejuired to commence their tour of duty.

(c) Separate lists will be inciuded as a part of this
board which will show those yardmer on extre board, these not
10 be used to £ill vacancies as extra foreman, and those who
are laying off, on leave of absence or under suspension.

Sec. 2. - Form of Job Advertisement Bulletins Bids and
___M Keassignuents

(a) In bylletining nev assigrments or permanent vacancies
such bulletin will be posted not later than $:00 a.m., and the
following form will be used:

Bids will be received on the following vacancies
until 9:00 a.m., ] B
assignment to be made for the following day:

Position ~ Starting time and place - Days off

All vacancies created by this assignment will
be filled in accordance with seniority of men
bidding.

(b) When the word yardmen is hereinafter used, it will

refer to both yardmen and switchtenders. (As used in Sections
1 thru 12 of this Article 58.) :
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Article 58, Section 2
Paragraph (c) (continued)

{c) Yardmen desiring to change jobs will bid and
designate choices on bid in order of mteuncc,.n ist,
2nd, 3rd, etc., chcise. m{ :ay :.nc‘]..:::hu cha;gcsi:y
general designation “any position to ich my senior
may entitle me on the (srarting shifr) sghife,"

(d) (1) The requirements of a general dcsi;nation_
choice on a bid will be considered fulfilled if the applicant
is placed on any vacancy on the shift prefemd_\ as shown in the
general designation choice. - .

(2) Applicants making general designation choice
will be placed in seniority order on vacancies for which ne
application has been received in the order in which such
vacancies appear on the master board for the shift. In event
all such applicants are not placed on an assignment on the
shift selected, then the junior yardmen ir reverse senicrity
order, ucuring vacancies on that shift, will be remcved from
the positions in sufficient numbeys to place senior general
designation applicants on pogitions; and senior general designa-
tion applicants, assigned to the vacancies, in the order in
which such vacancies Aappear on the master bdoard for the shift.

(e) A yardman who has bsen absent from the service due
to conditions described in Article 37, Section 3 of this
Schedule, or on vacation with Pay, throyghout the life of a
blanket bulletin issued in accordance with Paragraph (a) of
This Section 2 may exercise hig seniority on any position
bulletined or made vacant while he was away or out of service.

(f) All assignments will be rebulletined so as to make
the assignments effective of the date the change from Central
Standard Time to Daylight Saving Time occurs and again on
the date the change from Daylight Saving Time to Central
Standard Time becomes .effective. In event the use of Daylight
Saving Time is discontinyed by the City of Moberly, all
assigrments will be rebulletined twice each year so as to
make the assignmants effective May ist and October ist.

. tg) (1) Wmen assignments are bulletined pursuant te
this section, all @ployess not absent from service during
life o¥ the bulletin will be required to bdid for pogition
desired and the provisions of Article 37, Section 5, of this
Schedule will net apply.

-343~



Article 58, Section 2
Paragraph (g)(2) (continued)

(2) In event some ezployees do not submit sufficient
choices to seture assignment, such emplovees will be assigned
in seniority crder on positions for whieh no bids are received,
commencing with the first shift assignments and eontinuing through
the third shift aszignments in the order in which such positions
appear on the master board, and, when these filled, assigned
in the same order on positions to mhich junior employees would
have otherwise been assigned. This in compliance with Article 37,
Saction 1 of this Schedule. . -

(h)
DELETED

Sec. 3. .~ Exercise of Saniority to Extra Board

The application of Article 37, Section 1 is suspended only
to the utmmeou:rygo alliow the foliowing:

(a) Any yardsan entitled to displace under the rules may
place himself on the extra board. When an assignment is bdulletined
pursuant to Section 2, any yardman may bid for the extra board.

Any yardman who places himself on the extra board by bidding or
buping will remain therecn for thirty (30) calendar days, unless
displaced by ‘a senior yardman, forced to a regular assignment

or cut off due to reducing the extra board.

(b) Vacancies which have been bulletined but- not filled as
& result of no bids being received will be filled by assigning
eXTra yardmen (from the extra board in reverse seniority order).

{(¢) When bumping to the extra board, the junior man will
be displaced therefrom.

(d) A yardman who Places himself on the extra board by
bidding or bumping when he has sufficient seniority to hold a
regular assignment will forfeit -any right to a protective
allowance under any employee protection agreenent during the
period he remains on the extra board.

(e) A yardman who fails to Place himself on a regular
assignment or the extra board as & result of failing ro bid
or failing to make sufficient choices on his bid will be
considered as having bid for the extra bosrd. A yardman
Placed on the extra board by bidding, bumping or being forced
will be placed at the footr of the extra board.
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Article 58, Section 3
Faragraph (f) (continued)

(f) A yarcman forced on a regular assignment may give
up the regular assignment in event a yardman junior to him
is marked on the extra board. The junior yardmen will be
assigned to the vacancy created. 4 yardman giving up a
regular assigrment must make written request within
Seventy-two (72) hours after a junicr yardman is marked on
the extra board, and no change in asgignments will be made
until the expiration of the above mentioned seventy-twe
(72) hour period.

Sec. 4. - Displacements .

{(a) (1) A yardman desiring to displace a junior man,
and permitted to so under exigting agrsements, will be
required to do 85 not less than three (3) hours prior to the
first starting time period (6:30 &.m., 2:30 p.m. and 10:30 p.m.)
of the shift on which he desires to Place himself.

(2) Subseguent dumps resulting from this ﬁ‘ﬁhcﬁﬁt
will be made not less than two (2) hours prior to the starting
time 6f assignment selected.

{b) In event a yardman who is not laying off or on
vacation with pay cannot be contacted in sufficient time to
enable him to exercise his seniority on an assigmment with the
Same starting time as that from whieh he was displaced in
accordance with the preceding paragraph, in order to avoid
loss of time on one of the work days of the assignment frem
which he was displaced a5 a result, such yardman will immediately
be placed first out on the extra board and will be permitted to
work one tour of dury on that calendar day and shift off the
extra board on the first vacancy starting at or after the
Starting time of the assignment from which he was displaced
for which an extra vardman is Otherwise required to be used
and as thou:h he had been notified of such vacancy one and
one-half (13) hours prior to the time required to report to
fill such vacancy.

z (e) In the event there is no vacancy on which the yardman
can:be used from the extra boand in the application of Paragraph
(b) of this section, such yardman will, if he so requests, be
placed first out on the extra board on the following first off
day-of his regular assignment and permitted to work one tour
of:duty only off the extra board on that calendar day and on

the shift on which regularly assigned providing such yardman

has been unable to otherwise accumulate five (5) straight-time
eight (8) hour shifts in the woerk week of his regular assignment.
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Article 58, Section 3
Paragraph (¢) {continued)

FOTE: 1In the application of Paragraphs (b) and
ey, above, in the event there is more than one
(1) such yardman to be marked up on the extra
board on the same shift on the same day, they
shall be marked up 4in seniority order with the
senior man first out. L

(d) 1In the application of this Section 4, yardnen will be
advised promptly, when displaced, provided “thay can be contacted
in the usual manner. R

Sec. 5. - Exercise of Seniority Prohibited when Asgignment
a0 Oh & HO. ay -

No yardman will be permitted to exercise his seniority
when the assignment to which he is regularly assignes is annuylled
for any of the ten {10) holidays listed in Article 18 of this .
Scheduls, or any day observed by the state or nation as the
holiday in lieu of a day listed in Article 18.

Sec. 6. - lLaying Off

Except in cases of emergency such as sudden illness of
thexnselves or their family or accident, regularly assigned
yardmen who desire to lay off will request pernission to do so
not less than two (2) hours prior to the starting time of their
assignment.

Sec. 7. - Reporting After Laying 0ff

Regularly assigned yardmen who have been laying off will be
required to report as available for service not less than two
(2) hours pricr to the starting time of their assignment.

Sec. 8: -~ Ten Day Vacancy

When a vacancy created by a regularly assigned yardman being
absent from the setvice as a yardman for any reason, exclusive
of days absent on vacation with pay, is known to be of more than
ten {10) calendar days duration, such vacancy will be bulletined
A5 2 peraanent vacancy and filled in accordance ‘with the provisions
of Section 2 herecf. (See Article 37, Section 2(b))
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Article 58, Section §

Sec. §. =~ Temporary Vacancies for Foreman and Pilots

(a) Vacancies for foreman On regularly assigned crews
will be filled by recourse to one of the following in the
order listed below:

(1) By the senior assigned helper on the crew on
which the vacancy exists, subject to the provisions of
Paragraph (e) hereof.

(2) By the senier assigned helper on the shift,
subject to the provisions of Paragraph (e) hcg:eof. ,

(3) By an extra yardman in Turn, subject to the
provisions of Paragraph (3) hereof. When two (2) or more
€Xtra yardmen are used to fill vacancies on the same crew and
it is necessary to use one of these extra yardmen as foreman,
the senior of them shall be used as foreman, subject to the
Provisions of Paragraph (g) hereof.

- (8) By the first out available regularly assigned
man from the auxiliary 1ist who is on his off days. When ™o
(2) or more regularly assigned men from the auxiliary list are
used to f£ill vacancies on the same crew and it is necessary o
use one of those regularly assigned men as foreman on that crew,
the senior of them shall be used as foreman.

(b) Vacancies for foreman on extra assignaents and pilot
jobs will de filled by recourse to one of the following in the
order listed below:

(1) By the senior assigned helper on the shift,
subject to provisions of Paragraph (e) hereof.

. €2) By an extra yardman in turn, subject to the
Provisions of Paragraph (g) hereof. When two (2) or more extra
yardaen are used to fill vyacancies on the same crew and it is

= (3) By the first out available regularly assigned
han Xrom the auxiliary Jigt who is on his off days. When two
{(2) or more regularly assigned men are used from the auxiliary
list.on the same extra Crew and it is necessary to use one
of such Tregularly assigned men as foreman on the extra crew,
the senior of them shall be used as foreman.
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Article 58, Section 9
Paragraph (c) (continued)

{c) On the effective date of this agreement all yard-
men who have forfeited their rights to perform service as
extra foreman will have such rights restored and will,
thersafter, be subject to the provisions of this Section §.

(d) A yardman declining to act as axtra foreman Bust
do 80 in writing on the calendar day preceding the date his
change in status becomes effective. Ry

(e) (1) Any assigned yardman declining to act as foreman
on his own assignment will not be used to perfora service as
extra foreman On any assignment except as provided in Paragraph
(a)(4), and Paragraph (b}(3). R

: (2) Any assignad yardman declining to act as extra
foraman on other than his own assignment will not be used to
perform service as extra foreman on any assignment other than
his own except as provided in Paragraph (a)(4) and Paragraph (b)(3).

(f) Yardmen who may hereafter decline to perform service
4s extra foreman may reinstate such Tights only by:

(1) Being the successful applicant for a bulletined
vacancy for foreman, or by bumping a junior yardman regularly
agsigned as foreman;

(2) Exercising their seniority by being the successful
applicant for, or bumping onto, a regular assignment as helper
on ancther shift and netifying the General Yardmaster in writing
that tiey desire o reinstate their rights as foreman.

(g) Cxtra yardmen now in service or who may hereafter
enter the service with no previous experience in train or yard
service will not be used to perform service as extra foreman
until such time as they perform service as yardman on one hundred
and twenty (120) shifts.

th) A list of yardmen who are not to be used to perform
service as extra foreman in accordance with the provisions of
this agreement (Section) will be maintained in the General
Yardmaster's Office.

(i) 1In the application of this Section, the regularly
assigned helper who stands to be used as foreman on an existing
vacancy (other than the same assignment on which he is assigned
as helper) will de notified by telephone during the interim
between one and one-half (13) hours prior to the starting time
of the vacancy and one and one-half (13) hours prior to the
starting time of his regular assignment.

~348-



Article 58, Section §
Paragraph (i) (continued)

In the event the regularly assigned helper standing
for the vacancy cannot be reached by telephone or the vacancy
is not known t0 exist until after one and one-half (1}) hours
prior zo the starting time of the regularly assigned helper,
then the next senior yardman standing to be used will be sub-
ject to notification and use in the same manner.

Sec. 10. - Extra Board

The yardmen's extra doard will be oparated as a rotary
board as is hereinafter provided:

(a) The “work week" for extra yardmen will be a period
of seven (7) consecutive days starting with Thursday.

(b) (1) Extra yardmen will be called one and one-half
(13) hours prior to the time they are required to report for
duty, provided they can be reached by telephone without additional
expense to the Carrier. 1 [

(2) An extra yardman laying off for any resason will
not be permitted to mark up for a period of twelve (12) hours.
Upon subsequently marking up for service, he will be marked
at the bottom of the yardmen's extra board.

(3) An extra yardman missing a call for any reason
will not be permitted to mark up for a period of twenty-four
(24) hours. Upon subsequently marking up for service, he will
be marked at the bottom of the yardmen's extra board, sxcept
as provided in Paragraph (b)(5) hereof.

(%) In event an extra yardman is requested by the
Carrier to lay off for any reason, Paragraph (h){2) of this
provision will not apply, and upon subsequently marking up
for service, upon being released by the Carrier, will be
aarked up at the bottom of the b 4 ‘s extra board.

(5) An extra man who misses a short or emergency
call will not lose his place on the board. A short or
encrgency call is one made outside the following periods:
B Between $:00 a.x. and 8:00 a.m,;

i Between 1:00 p.n. and 4:00 P& 3

Between 9:00 p.x. and 12:00 midnight.
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Article 58, Section 10
Paragraph (¢) (continyed)

(e¢) In svent more than cne extra man is called for
known vacancies at advance calling time with the same
starting time, they will be used in the order in which jobs
appear on the master board. (There will be no change in
marking of sxtre Ben when a vacancy is the result of a man
laying off after vacanciss alrsady f£illad.) .

(d) Extra yardmen going to work on the same shift
will be placed on the extra board at the -pompletion of the
day‘s work in the same order in which they stood at the
begirnming of the shift on which they performed service.

{8) An extra yardaman who is notified to report for duty
and who does report but is not used will be paid four ()
hours and be placed first out on the extra board. If beld
for a period of four (&) hours aftasr reporting, or if required
to perform service, he will be paid not less than eight (8)
hours and placed last out on the axtra board.

Pu'gﬁh (f)(l)g(Z),(a) and (4) are deleted - -

te e » SeCcTion - U 0f Agresment
signed January 3, 1981, effective March 1, ds81.
Sec. 11, « Sub-List Boards (Auxiliary Boards)

. In order to provide an orderly manner of usinhg regularly
assigned yardmen and switchtenders, when necessary, on their
assigned days off, auxiliary lists will be established at
¥Moberly, Missouri, in accordance with the following:

(s} V¥hen the word ym is hereinafter used ir will
refer to both yardmen and switchtenders that are qualified
yardaen without an demarcation. (As used in this Section 11)

(b) Notioe will be posted adviging regularly assinged
yardmen who wish to work extra on their shift en their agsigned
days off to make application therefor, in writing, to the office
of the Genersl Yardmaster within three (3) days.

(¢) There will be an auxiliary list for each shift which
shall consist of the yardmen regularly assigned on that shift
who have made application for extra work in accordance with
this agreement. These auxiliary lists will become operative
three (3) days after the posted date of this agreement.
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Article 58, Section 11
Paragraph (4) (oontinued)

(2) When the auxiliary lists are first established,
regularly assigned yardmen making application for extra
mkcnthnunotfmunttothianpomtwmu
phccdonth-minc-yun!crthcirnhiftin seniority
ord used from the suxiliary
list in rotary fashion. Men used from the auxiliary will
bemhdupatthefootcfthemtonthacmphtionof
one (1) tou-cfdutyinthecmdu'iamchtmctoodvhcn

(e) In the event there is no extra man available, who,
has not already worked five (§) straight time eight (8) hour
Shifts in his work wesk (excluding the ec%pvfntions provided
for in Article 1§, Section &, Faragraphs (c), (d) and (e)) -

’ ntthcti-eannistouduimodtofnlapminlu.
vacancy, then the regularly assigned Ban, who has made application
in accordance with this agresmant for extra work on his assigned
days off, standing first out on the auxiliary list for the shift
and day on which the vacancy exists, and who is marked up as
available for service, and has full time to work under the Hours
of Service Law, will be used subject to Paragraph (g) hareof.

(£) A regularly assigned employee who has signified his
desire to work extra on his assigned .days off who does not
wish to be used on his assigned day off to f£ill a
vacancy on a particular date will notify the General Yardmaster's
office to that effect prior to going off duty the last work day
before his regular assigned day off, and will not be marked up
again umtil he reports to the office of the Ganeral Yardmaster
that he desires tc be placed on the auxiliary board, and will
then be placed at the bottom of that ili board.

(g) ‘When it is Recessary TO use a regularly assigned
yardman op his assigned day off in £illing a vacancy that
arises, the regularly assigned yardman first out on the
auxiliary list for the shift on which the vacancy cecurs will
be notified not less than one and one-hal?f (13) hours in
advance .0of the starting time of the crew on which the vacancy
in question exists, providing he can be reached by telephone.
Ym.an.plm an emergency call will not lose his place on
the auxilisry board; SRergency calls being defined the same
;: adggting sxtra board as provided in Section 10(»)(5)

TRl &5
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Article 58, Section 11
Paragraph (h) (continued)

(h) In the appliecatiom of this Paragraph (h), a yardman
holding assipmant will be considsred aa assigwed on the shifr
which his relief assignment works on the £ifth (5th) day
the work week ef that assignment. Tims lost from Pegular
signment by Teasot of the Hours of Service Law, as a result
of being used en an assigned rest day under the provisions of
this agresment, will not be paid for. i

LR

(1} A yardman changing from one (1) assignment to another
&8 a result of hidding or bumping will notbe marked up as
on the asstigned days off of his new
applicatisn therefor. .

lists

(k) A regularly assigned yardman who lays off and fails
to protsct amxiliary bosrd or refuses to take call when notified,
other than as provided for in Paragrapk (f) heveof, will be
marked off the suxiliary list for a period of three (3) days
from the date he fails to protect vacancy, 4t the expiration
g;ﬁ:hhvﬂlhww‘tﬂufoot of the auxiliary

(1) A regularly assigned yardman used in filling a temporary
vacancy in accordance with the provisions of this agresment will
take the conditions .of the vacancy filled and will be paid at
one and one-half {(1}) times the basic straight time rate of the
pPosition filled, provided he has worked five (5) straight time
eight (3) hour shifts in the work week of the assignaent he
holds at the time he is used froa the auxiliary list.

(m) Tims Jost from reguiar ulw by reason of the
Hours of Service Law, as result of being used on an assigned
:\et: gly under the provisions of this Bection 11, will not be
paid for.

(n) A regularly assigned yardman used in filling vacancy
in accordance with the provisions of this Section 11 will take
the conditions of the vacancy filled and will be paid at
one and one-half times the basic straight time rate of the
position filled provided he has worked five (5) sTraight time
eight (8) hour shifts in the work week of the assigmment he
holds &t the time he iz used from the auxiliary list.
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Article 58, Section 12 (continued)

Sec. 12,

The local committee shall, on Tequest, be permitted to
inspect all records in connection with the application of
this agreement.

Sec. 13, - Mamorandum of %!N_f!’m signed April 28, 1975,
ective Hay 13

(a) Tamporary vacancies for yard helpers will be filled
by recourse to cne of the following in the order listed below:

{1) Yardmen's Extra Board.
(2) Yardmen's Auxilisry Board.

(3) Yardmen in seniority order who are available
with eight (8) hours to work.

(4) Furloughed yardmen with prior rights to yard
service in Moberly Yard as of February 28, 1973.

(5) Brakemen's Extra Bosrd for St. Louis, Moulten
and Hannibal Districts.

Sec. 34. - Letter of Uudernnnding dated April 12, 1949

(a) Effective April 16, 1543, the three (3) switchtenders
ezployed at Moberly, Missouri, will be paid at the estadlished
daily rate paid yard helpers.

(b) Switchtenders expioyed at Moberly may be required to:

(1) Perform all the duties they are now being
required to perform. h

L F (2) Handle switches for the movement of trains,
engines, yard crews, etc., at any point in the Moberly Yard.

(3 Accompany treins, engines, etc., while bei
w.en the wye. i ’ ? e

(8)  Accompany engines moving between réundhouse and
yards or passenger station.
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Article 58, Section 14
Paragraph (b)(5) (continued)

(5) Coupie engines on trains or cars and uncouple
angines from trains or cars.

(6) Acoompany trains, engines, etc., moving betwesn
points within the switching limits at Moberly.

(c) Tbe switchtenders exployed at Moberly will not be
subject to the starting time rules for yard. crews.

Sec. 15. - Memorandum of Agresment effactive February 6, 1353

(a) Effective Fabruary &, 1953, the ssniority rights of
yardmen and switchtenders will be interchangeable subject to
the provisions of Paragraphs (c) and (f£) of this Section 15.

{(b) Seniority rights of yardmen and switchtenders will be
perserved as in effect prior to Fedruary &, 1953, in their
Tespective classes, and yardmen not already holding seniority
as switchtenders will begin to acquire seniority as switchtenders,
and switchtenders not alveady holding seniority as yardmen will
begin to acquire seniority as yardmen.

(c) Switchtenders not carried on the seniority roster of
yardman will be required to pass the required physical examination
for entrance t¢ Bervice as.a yardman before being placed on that
seniority roster. Switchtenders who do not now hold senicrity
a5 a yardman, who fail to take or pass the required physical
examination for entrance to service as a yardman on or before
HMarch 1, 1953, will not acquire any rights as a vardman under
this Sectien 15. -

(4) Yardmen placed on the senicrity roster of switchtenders
in accordance with Paragraph (b) of this Section 15, will be
placed on that roster in the order in which they stand on the
yardmen's seniority roster with a seniority date of February 6,
1853, and designated as A, B, C, etc., and switchtenders placed
on the senicrity roster of yardmen in accordance with Paragraph
(b) of this Section 15 will be placed on that roster in the order
in which they stand on the switchtenders' seniority roster with
a seniority date of February 5, 1853, and designated as A, B, C,
ete.
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Article 58, Section 15
Paragraph (e) (continued)

(e) An employee, when Performing service as switshtender,
will be subject to the conditions Boverning switchtenders,
including the conditions stated in the Letter Agreements of
April 2, 1949, and November 3, 1849,

(f) An individual who enters the service of the Carrier
as a gwitchtender subsequent to February 6, 1852, will, pro-
vided he has pPassed the required physigu eunipat@on for

switchtender.

Sec. 16. — Memorandum of %r_eeaant signed May 22, 1874,
. ective June
Sesrso s aune 2, 2374

(a) In bulletining new ascignments or permanent vacancies
in road or yard service to road brakemen on the Kansas City,
Standerry and Council Bluffs Districts (formerly 17th, 18th and
19th Districts) and to yardmen on the Kansas City-Council Bluffs
dovetailed senioriry TOSter, under Seetion 14(a) and (b) of
the Memorandum of Agreement gighed February 27, 1973, and as
a result thereof a yard service erployee moves from a yard
service assignment o a road service assignment, or a road
service employee moves from a road service assignment to a
yard service assignment, all vacancies created by the assignment
(road or yard) will pe filled under the blanket bulletin on
the same day in accordance with seniority of the rcad man and/or
yardman bidding.

(b) Provisions of existing agreements in confliet with
the foregoing are Superseded insofar as road brakemen on the
Xansas City, Stanberry, and Council Bluffs Distriects (formerly
17th, 18th and 19th Districts) and Kansas City and Council Bluffs
yardeen are concerned during the life of this agreement.

Sec. 17. - Letter of Understanding dated Ma 31, 1978
T See—=————rcrslanding dated May 31, 1978

Yardaen will not be held responsible for errors made
in weighing cars e&Xcept in cases where it is deternined that
2 yardman or yardmen knowingly and willfully weighs a car
incorrectly or reports a false weight.

Sec. 18. - Letter of Understanding dated April 25, 1980

When specified switch local crews working at Claycomo are
instructed to get a track(s) Together, a notation will be made
on Carrier's "Activity Sheet” showing whether or not the crew
was specifically instructred TO also make the air hose couplings
on the cars they were Tequired toc couple ‘together.
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INDEX
ARTICLE 59 - SPRINGIIELD, ILLINOIS

Sec. l.wew=ewem-Bulletining Provisions
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ARTICLE S8
SPRINGFIELD, ILLINOIS

Sec. 1. « Memorandum of Agreement effective April 24, 1961

(a) A general re-asgigment of all yard smployees,
Springfield, Illinois, will be made on all assignments, regular
and relief, and will be re-bulletined in accordance with
Article 37, Section 2 of this Schedule, sc as to make them
effective May 1st and November ist of each year.

{b} When assigmments are bulletined pursuant to this
Article, all employees not absent from service during life
of the bulletin will be required to bid for position desired
and the provisions of Article 37, Saction § will not apply.

(c) 1In event some employees do not subamit sufficient
choices to secure assignment, such -ezployee will be assigned
in seniority order on positions for which no bids are received, .
commencing with the first shift Assignuents and continying
through a later shift or shifts in the order in which such
pPositions appear on the master board, and when these are filled,
assigned in the same order on positions to which junior employees
would have otherwise been assigned. This in compliance with
Article 37, Seection 1 of this Schedule.

A TR RN
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ARTICLE 60 - ST. LOUIS, MISSOURI

i.mwssscc—-Establishment of Haster Board
2.rrevemeeeForn of Job Advertisement - Bulletins - Bids
Bi-Nonthly. Re-Selection of Assigrments

3, m

4.ecsseesc.Ten Day Vacancy

Exarcise of Seniority to'Extrs Board
6. wweecvawsDisplacenents e

7. Laying 0£f -

5.- Reporting after Laying 0ff.

9, ==ee———-Exercise uf Seniority prohibited when assign-
Bent annulled on & Holiday.

10, -—————e-Temporary Vacahcies - Foreman - Pilots
Yardmen - Declining to perform service as
Extra Foreman - Reinstatement of such rights.
Extra Yardman - Will not be used to perform
Extra Foreman service until such time as they
perforn service as yardasn on 120 shifrs.

11. ccovewwsExtra Board
12.«mwewowaSub-List Boards (Auxiliary Boards)
13.wvcmweceRecords

§.mem

Sec. 14 . aceacsuanNEW-Southern St. Louis Consolidation Agreement
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ARTICLE 80

ST. LOUIS, MISSOURT

Sec. 1. - Memorandum of ﬁouent effactive September 10,
- Ter

(a) A master board will be estadlished and maintained
listing all assignments in the St. Louis Consclidated Terwinal
and showing the correct position of all yardmen on their re-
spective regular assignments. Assignments with the same
st time will be blocked together beginning with those
starting at §:30 a.m. and continuing to the last starting
time &t 12:00 midnight. -

(b} The board will be locked under glass, will be
correctly adjusted at 12:00 noon sach day for the following
day, and copies will be posted and locked under glass not
later than 3:00 p.m. in conspicuous position in yardmen's
locker room &t all points where vardmen ars required to
commence their tour of dury.

(c) Separate lists will be included as a part of this
board .which will show those yardamen on extra board, those not
To be used to £ill vacancies as extra foreman, and those who
are laying off, on leave of absence or under suspension.

Sec. 2. - Ferm of Job Advertisement Bulletins and Bide
————— “_-W————_——-_—__—

(a) In bulletining new assignments ¢r permanent vacancies
such bulletin will be posted not later than 10:00 a.x. and the
following form will be used:

Bids will be received on the following vacancies
until 10:00 a.m.,

18
assignment to be made Tor the !aIIév:‘.ng day: '
Position - Starting Time - Starting Place

All vacancies cresated by this assigneent will be
filled in accordance with seniority of men bidding.

-

(b) Yardmen desiring to change jobs will bid and designate
choices on bid in aorder of preference, such as 1st, 2nd, 3rd,
ete., ghoice. They may include as choices a general dasignation
"any position to which my sehicrity may entitle me on the

(stating shift) shift",

(e} (1) The requirements of a genaral designation choice
on & bid will be considered fulfilled {f the applicant is placed
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Article 60 ,' Section 2
Paragraph (c)(1) (eontinued)

Gn any vacancy on the shift preferred as shown in the general
designation choice.

(2) In event assignment is to be made involving more
than one similar designation choice on a shift, in placing gene-
ral designation applicants on positions, the junior yardmen in
reverss ssnicrity order securing vacancies on that shift will be
removed fros positiens in sufficient numbers to place senior
general desigmation applicants on positicns, and senior general
degignation applicants assigned to the vacancies in the order in
which such vacancies appsar on the yardmen's master board for the
shift. P

(d) A yardman who has deen absent from: the service due
to conditions described in Article 37, Sestién ) of this Schedule,
or on vacation with pay, throughout the life of a blanket bulletin
issued in accordance with Paragraph (a) of this section Bay exer-
cise his seniority on any position bulletined or made vacant while
he was away or out of service.

Sec. 3. ~ Bi-Monthly Re-Selection of Assignments

When yardmen desire different assignments, such changes
will be made only on the lst and 16th days of the month, and
yardmen desiring sueh changes shall give not less than &8 hours’
written notice to the proper Carrier officer prior to the
starting time of the assignment desired, except that this
paragraph shall mot prevent a yardman from exercising his
nenioriti' under the rules, rest period permitting, at any
time he is:

(1) displaced, or
(2) when his pogition is abolished, or
(3) when new regular assignment is established, or

(4) when vacancy of indefinite length on existing
assignment has been open for at least three days, or

(S) when his assignment is laid in as provided in
4{a) below.

EXAMPLL - Man working on a 7:00 a.m. assign-
Rent, change to be made on the 16th day of

the month, will notify the proper Carrier of-
ficer in writing not later than 8:00 a.m. on

the 1nuth, will work the 7:00 a.m. assigrment

on the 15th, and will take the €:00 a.m. assipn-
ment on the 16th, provided his senierity permits.
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Article 60, Section &

Sec. 4. - Ten Day Vacancy

When a vacancy created by a regularly assigned yardman
being absent from the service as 4 yardman for any reasen,
exclusive of days absent on vacation with pay, is known to
be of more than <ten (10) calendar days duration, such
vacancy will be bulletined as a Pearmanent vacancy and filled
in accordance with the provisions ©f Section 2 hereof.
(See Article 37, Section 2(b)). -

Sec. 5, - Exercise of Senicrity to Extra Board

~ .
The application of Article 37, Section 1 is suspended only
To the extent necessary to allow the following:

(a) Any yardman entitied to displace under the rules nay
Place himself on the extra board. When an assigrment is bulletined
pursuant to Section 2, any yardman may bid for the extra board.

Any yardman who places himself on the extra board by bidding or
bumping will remain thereon for thirty (30) calendar days, unless
displaced by a senior yardman, forced to a regular assignment or
cut off due to reducing the extra board.

(b) Vacancies which have been bulletined but not filled
as a result of no bidg being received will be filled by assigning
extra yardmen {from the extra board in reverse seniority order).

(¢} When bumping to the extra board, the junior man will
be displaced therefrom.

. (&) A yardman who fails to place himself onh a regular
assignment or the extra board 48 a resultr of fajling to bid
or failing to make sufficient choices on his bid will be
considered as having bid for ‘the extra board. A yardman
Placed on the extra board by bidding, bumping or being forced
will be.placed at the foot of the axtra board. .
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Article 60, Section §
Paragraph (f) (continued)

(£) (1) A yardman forced on a regular assigment may
give up the regular assigmment in event a yardman junior to
him is marked on the extra board. The junior yardmen will be
assigned to the vacancy created. A yardman giving up a regular
assignment must maks written request within seventy-two (72)
hours after a junior yardman is marked on the extra board, and
no change in assignments will be made until the expiration of
the above mentioned seventy-two (72) pexdod.

(2) Taken from Letter Daved November 1u, 1968 )
When a seventy-two (72) hour writter notice is
Teceived in the ‘general yardmaster's offioce, it will be stamped
and dated, and made ‘4 part of the permanent record. At 12:01 a.m.,
the following day, the seventy~-two (72) hour period will begin
and at 12:01 a.m., on the third (3rd) day Zollowing, the change
in assigrments will be made. :

See. €. - Displacements

(a) When yardmen displace, the first displacement on an
calendar day must be made not less than three and one<half (33)
‘hours prior to the first starting period (6:30 a.m., 2:30 p.m.,
or 10:30 p.a.) of the shift on which the yardman displacing
desires to place himself, and subsequent bumps on that calendar
day, resulting from this displacement, must be made not 1less
than two and one~half (2}) hours prior to the starting time of
the assignment selected. .

(b) In the event a yardman who is not laying off or on
vacation with pay cannot be contacted in sufficient time to
enable him to exercise his seniority on an assignment with the
Same starting time as that from which he was displaced in
sccordance with the preceding paragraph, in order to avoid loss
of time on one of the work deys of the assignaent from which he
was displaced as a result, such yardman will immediately be
Placed first out on the extra board and will be permitted to .
mrkmtmcfduymthatcuendnuymmiftoffm .
extra board on the first vacancy starting at or after the starting
time of the assignment from which he was displaced for which an
EXTra yardsan is otharwise required to be used and as though
he had been notified of such vacancy one and one-half (1}) hours
Prior to the time required to report to fill such vacancy.
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Article 60, Section ¢
Paragraph (c) (continued)

(e) In the event there is no vacancy on which the yard-
Ban can be used from the extra board in the application of
Paragraph (b) above, such yardman will, if he so Tequests in
writing, be placed first Out on the extra board on the following

yardnan has been unable to Otherwise accumulate five (5) straight
time eight (8) hour shifts in the work week of his regular
assignment.

NOTE: In the application of Paragraphs (b)-and {e),
m.inthewentthmicmmnone (1) such
ymnumhdupanthembondonthe
same shift on the same day, they shall be marked up
in seniority order with the senior man firsr out.

(d) - In the application of this Section 5, it is understood .
that employees will be advised immediately when displaced provided
they can be contacted in the usual manner.

See. 7. - Laying Off

Except in cases of  smergency such as sudden illness of

Sec. 8. - Remigg After Laying 0ff

Rc;ulu-ly assigned yardmen who have been laying off will
be required to Teport as available for service not less than
tuo and one-nalf (23) hours prior to the starting time of their
asgignment.

Sec. 9. - Exercise of Seniority Prohibited When Auigr;nent'
&S On a O, &
——==ctt.0h 2 Holiday

kod
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Article 60, Section 10’ (continued)

Sec. 10. - Temporary Vacancies for Foreman and Pilots

{a) Vacancies for foreman on regularly assigned crews will
be filled by recourse to one of the following in the order
listed Dalow:

(1) By the senior assigned helper on the crew on
which the vacancy exists, subject to the provisions of Paragraph
(f) hereof. S

-

(2) By the ssnior assigned helpér starting to work
on the same ghift and place as the job an shieh the vacancy
exists, subject to the provisions of Paragruph (f) herecf. A .
Pegularly assigned helper 2o be used as foreman on a job starting
&t other than his regular starting time will be sc notified by
telephone not less than one and one-half (13}) hours Prior to
the starting time of his regular assignment. In the event he
cannot be ru.ehod.:y telephone, then the next senior qualified

(3) By an extra yardman in turn, subject to the
provisions of Paragraph (h) herecf. When two or more extra
yardmen are used to fill vacancy on the same crew and it is
necessary to use one of these extra vardmen as foreman, the
senior of thek shall be used as foreman, subject to the provisions
of Paragraph (h) hereof.

(4) By assigned yardaan standing to be used on off
days as provided by Section 12 hereof (Auxiliary Board). When
TWo or more suxiliary yardmen are used to £i11 vacancies on the
same crev, and it is necessary to use one of these auxiliary
yardnen to fill vacancy as forenan, the senicr man shall be used.

X (b) Vacancies for foreman on extra assigrments and pilot
Jobs, except as provided in Paragraph (c) herecf, will be filled
by recourse to one of the following in the order listed below:

(1) By extra yardmen in turn, subject to the pro-
visions of Paragraph (h) herecf. When two Or moOre extra yardmen
are used on the same crew, the senior of them will be used as
foreman subject to provisions of Paragraph (h) hereof.
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Article 60, Section 10
Paragraph (b)(2) (continued)

{2} By assigned yardman standing to be used on
off days as provided by Section 12 hereof (Auxiliary Board).
When two or more auxiliary yardmen are used to f£ill vacancies
On the same crew, and it is necessary to use one of these
auxiliary yardmen to fill vacancy as foreman, the senior
man shall be used.

() 1n accordance with present practices, when pilot
is to be used from North St. Louis Yards to Brooklyn Yard,
the senicr available yardman who is qualified to perform such
service under the operating rules of the Terminal Railroad
Association will be used. ~ ,

(d) On the effective date of this agreanent yardmen who
have forfeited their rights to perfort service as extra foreman
will have such rights restored and wi s thereafter, be subject
to the provigions of this Section 10.

(e) A yardman declining to ast as extra foreman must do so
in writing on the calendar day preceding the date his change in
STatus becomes effective.

(f) Any assigned yardman declining to act as extra foreman
on his own assigmment will not be used to perform service as
extra foreman on any aszigrment except as provided in Paragraph (a)
(4) and Paragraph (b)(2).

Any assigned yardman declining to act as extra foreman
on other than his own assignment will not be used to perform
service as extra foreman on any assignment other than his own
except as provided in Paragraph (a){%) and Paragraph (b)(2).

(g} Yardmen who may hersafter decline to perform gervice
as extra foreman may reinstate such rights only by:

(1) Baing the successful applicant for a bulletined
vacancy for foreman, or by bumping a junier yardnan regularly
assigned as foreman.

T (2) Exercising their seniority by being the
successfyl applicant for, er bumping onto, a regular assignment
as helper on another shift and notifying the General Yardmaster
in writing that they desire to Treinstate their rights as extra
formn.;
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Article 60, Seection 10
Paragraph (h) (continued)

(h) Extra yardmen now in service or who may hereafter
enter the service with no previous experience in train or
yard service will not be used to perform service as extra
foreman until such time as they perform service as yardman
on one hundred twenty (120) ghifts.

See, 11, - Extra Board

The yardmen's extra board will be oparated as a rotary
board as is hereinafter provided: - i

(a) The work week for extra yardmen will be a period
of en {7) cons ive days starting with Thursday.

(B) (1) Extra yardmen will be called between wwio (2)
and two and one-half (24) hours prior to the time they are
required to report for duty, provided they can be reached
by telephone without additional expanse to the Carrier.

(2} An extra yardman who has been laying off for
any reason or who misses a call, who reports for duty twelve
(12) hours or mere after the time he laid off or missed the
call, will be marked up last out. If he reports available
for duty less than twelve (12) hours after he laid off or
missed the call, he will be marked up last out at the expira-
thion o{ twelve (12) hours from the time he laid off or missed
the call.

(3} In the event an extra yardsan is regquired to
lay off for the purpose of attending an investigation, the
twelve (12) hour provision in the foregoing will not apply,
and such extra employee will be placed last out on.the extra
board and be subject to call after he Teports.

(4 An extra man.who misses a short er emergency
call will not lose his place on the board. A short or emer-
gency call is one made outside the following periods:

EBetween 4:00 a.m. and 8:00 a.m.
Between 12:00 noon and 4:00 Pota.
Batween 2:00 p.m. and 12:00 midnight

(c) In event more than one (1) extra man is called for
known vacancies at advance calling time with the same starting
time, they will be used in the order in which jobs appear on the
master board. (There will be no change in marking of extra men
when a vacaney is the result of a man laying off after vacancies
already filled.)
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Article €0, Section 11
Paragraph «h (continued)

(d) Extra yardmen going to work on the same shift will
be placed on the extra board at the completion of the_day‘s
work in the same order in which they gtood at the beginning
of the shift on which they perforsed service.

(¢) Extra yardmen will be perRitted to accumulate five
(5) straight time eight (8) hours shifts in their work week,
and after accumylating such shifts will be by-passed and will
ROt again be used to perform service in that work week except
when no g yardmen are available as Provided in
Section 12(k) of this agreament. .

(f) An extra yardman who is notified to report for duty
and who doss report but is not used will be paid four (4) houz-g
muplu‘dfimmmthmb:m. If:eldfo:fapenod
of four (%) hours after reporting, or if required to perfore .
service, he will be paid not less 't.hnn eight (8) hours and placed
last out on the extra board,

(g) Weekly adjustment of the extra board will be made each
Wednesday. Adjusmeent will be made effective for the first
shift Thursday and will be based on the extra work for the preceding
Seven (7) day period ending with the third shift for Tuesday,
in aceordance with the following:

Puggugh (g)(l)g(n,ﬁ) and (4) are deleted -
et icle N CTION 24 - 7 uz o0f Agreement
signed January 3, 1981, effective Harch 1, 1981,

Sec. 12. = Sub-Ligt Boards (Auxiliary Boards)

In order to provide an orderly manner for using regularly
assig:_ud yardmen, when hRecessary, on their assigned days off,
auxiliary list will be established in accordance with the following:

(a) There will be an auxilisry list for each shift which
will consist of yardmen regularly assigned on that_lhift.. Yard.

(§) Regularly assigned yardmen who have, prior to the effective
date of-this dgreement, indicated their desire TC be used for
€XTra work on their days off will comprise the auxiliary lists
as of the affective date of this agreement.
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Article 60, Seetion 12
Paragraph (c) (continued)

(c) Yardmen will be used frox the auxiliary list in rozary
fashion. HMen used from the auxiliary list will be marked up at
the foot of the list on the completion of one (1) tour of duty
in the order in which they stood when used for that tour of duty.

(d) In event there are no extra men available who have
ey siteady workey Took 6 straten e 8 e ent e
not "o ve (§) tetine ur 5
in thci: ;orki:uk (excluding the sxceptions from the computations
provided for in Article 16,Bection 8, P hs ( d d
(e) ) AT the time 'a vacancy ls torbe i fmcﬁ),'tigc;i The
regularly nsi;n:: yardman standing first out on the auxiliary

(8) hours to work under the Hours of Service Law and 4is available
for notification in ths usual manner will be called for such
vacancy betwesn one and one-half (13) and two and one~half (2})
homyriurtoﬂntheheismnipcﬂtoupmforduty.

(e) A regularly assigned yardman whe has signified his
desire to work extra on his assigned day off who does not wish
tc be used on a particular date will notify the General Yardmaster
to that effect, in writing, prior to the time the board is adjusted
for the particular date he does not wish to be used, and will be
marked at the foot of the ayxiliary list.

(An employse may remove himself from the auxiliary list
by notifying the General ¥ er, in writing, to that effect
not less than thres (3) hours prior to the daily adjustment of the

N

(f) A yardman declining, missing or failing to protect a
call for service from the auxiliary 1list who has Rot advised
that he did not desire to work as provided by Paragraph (e)
hereof will not be marked on auxiliary list for a period of
ten (10) calendar days from the date he fails to protect vacancy,
misses call or declined, at the expiration of which period he
will be marked at the foot of the auxilisry list.

(g} A yardman changing from one assigrment to another as
2 result of bidding or bumping will not be marked up as available
for extra work on the assigned days off of hic new assignaent
until he makes written application therefor. '

(h) All applicatiors for assignment on the auxiliary lists
must be received by the General Yardnaster at least three (3)
hours prior to the daily adiustment of the board. New additions
to an suxiliary list will be placed last out.
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Article 60, Section 12
Paragraph (i) (continued)

(i) Time lost from regular assigmment by reason of the
Hours of Service law, as result of being used on an assigned
rest day under the provisions of this Section 12, will not be

paid for.

(3) A regularly assigned yardman ysed in £illing vacancy
in accordance with the provisions of this Section 12 will Take
the conditions of the vacancy filled and will be paid at
one and one-half (1}) times the basic straight-time rate of the
position filled provided he has worked five (5) straight-time
eight (8) hour shifts in the work week of the ussigmment he
holds at the time he is used from the auxiliary list.

(k) When a vacancy cannot be filled from the auxiliary
list by a regularly assigned yardman on hiz assigned days off
in the manner outlined in this Section 12, then yardmen assigned
TC yardaen's extra board who have completed five (5) straight-
time eight (8) hour shifts in the work week will be used in turn.
In avent extra yardman fails to Protect such vacancy, misses
call or declines, he will not be used to Protect vacancies as
pm:idad' in this Pargraph (k) for the remainder of the current
work week.

Sec. 13,
The Local Commitree shall, on request, be pernitted to

inspect all records in connection with the applicaton of this
agreeament. (This Article &0)
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Agresment RS 8 OPS - St. Louis Terminal

Article 60, Section 1u

IMPLEMENTING AGREEMENT
Batween

WHEREAS, on March 25, 1982, ‘the Interstate Commercs
Comaission ("ICC"} in Pinance Docket 29430 (Sub-No. 1} approved
the application of Norfolk and Western Railwvay Company 1"MW®) and
Southern Railway Company ("SR*) . including Bast St. Louis Terminal
Company, of their desire to merge, consclidate and coordinate
facilities and operations ax described in said notice;

AND WHEREAS, the ICC Order imposed the employee protective
conditions set forth in New York Doek Ry. Control - Brookiyn
Bastern Dist. 354 ICC 399 (1978) as modified at 360 ICC 60 (1979)
{"New York Dock Conditions®) ¢+ COpPY attached as Appendix "A°;

AND WHEREAS, pursuant to Article 1, Section 4(a), of the New
York Dock II Conditions, Nw and SR, including Zast S5t, Louis Termi-
nal Company, have notified the empleyees of their intention to
coordinate their respective facilities, operations and services
at St. louis, Missouri and East St. Louis, Illinois;

NOW THEREPORE, it is agreed:
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Article 80, Section 14 {continued)

ARTICLE Y
Section 1

W (former Wabash] Schedule Agresments will be effective in
8t. louis consolidated terminal for all yard service erployeas,
except as shown in Appendix *r.* This shall mot constitute a pre-
cedent with regard to other coordinations.
Section 2

Road employees of either raflroad involved in the
consolidation may be reguired to perforn setrvice throughout the
consolidated terminal in accordance with the applicable schedule
agr.uqntll in the same manner as though such consclidated
terminal were a terminal of said railroad,
Section 3

Rudndy:zdnployu-nyunmummh
Telieved at designated POints in the consolidated terminal as
long as such points meet the Tequirements of applicable schedule
Agreaments, intarpretations and practices thereunder.
Section 4

When a road servics e=ployee is required %o -report for duty
or is relieved from duty at a point other thar the on and off duty
points fixed for the service established bereundsr, the Carrier
shall -suthorise and provide suitable transportation for the
employee,

WOTE: Suitable transportation includes Carrier ownes
= Or provided passenger carrying motor vehicles
©r taxi, but excludes othear forms of public
transportation.
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Article 8D, Section 14 (continyed)

ARTICLE I — SWITCEING LIMYITS
The consolidated switching limits are as indicated below and
on Appendix "p*;:
Southern
On the sast: on 8t. Louis District M.P. 7 + 3,814 feet
Rorfolk and Western

On the morth: On Brooklyn District line to 1,000 fest
north of N.¥. Det. 473 :

On the east: On Madison District lime to 2,045 feet.
east of N.P. 445 ’

On the west: On *Luther® lime of St. Louis District to
4,098 feat north of M.P. St. L. 75 on
“*Union ® line of St. Louis District

B - to 2,767 feet west of M.P. Bt. L. 8

Norfolk and Waste:n {Pormer IT).

Betwsan East St. Louis, St. Louis and Alton via

McKinley Yard, Troy Junction, Edwardsville and Wood

River on ths Troy and RBastern Line;

Batween Bast St. Louis, St. Louis and Alton via

Madison, Granite City and Wood River on the Alten and
Zastern Line. :

ARTICLE P11

A seniority roster will be established {Appendix °C®) for
purpese of filling regular and extra yard servies vacancies
within the consolidated St. Louis Terminal by integrating the
respective seniority rosters of vard service ci'ployg-l of the
Southern St. Louis District into the rosters of the Norfolk and
Western St. Louis Terminal yard service uployns.' on the
following psrcentage basis:
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Article 60, Section 14 (continued)

iR ) 80U §
Yard Conductors and Brakemsn 7 r33
Yard Piremen 82 18

BOTE 1: The above parcentages for yard conductors and
yard brlk-r; are bassd on the total man-hours worked
during the 12-month period'Jtne, 1880, through“May, 1581.
Percentagas for yard firemen were calculated by using
total engine hours for the same period, including
hostler hours.

ROTE 2: Southern St. Louis District yard fivemen, fore-
men and helpers who derived prior rights to St; Louis
yard positions as a result of the agresments of April 28,
1976 for Yardmen and October 15, 1973 for Firemen will
be slotted according to their pricr rights; after which
the remaining employees on this roster will be slotted
in accordance with their relative standing.

WOTEZ 3: BRosters astablished under the above formula
take .i.neo consideration disabied and promoted eEployses
by sl-.ptting such employees in seniority order within

the ;le 8lot a8 respective active employess so that each

egquity slot contains one active exployse.
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Article 60, Section 14 (continued)

WOTZ 4: Zmployees exercising seniority within the St.
Louis Terminal will be governed by NeW displacement rules,
subject to standing on the new integrated lpc:einugea)
seniority roster.

ARTICLE IV o

Employees hired ubuqugt_:o the :éaetin date of this
agreement in tha consolidated St. Louis ’;_;f-unl will be placed
on the bottom ©f the respective St. um;; Terminal bst“ar
(attached) and will acquire seniority rights only on €. Louis
Terminal. Employees hired subsequent to the effective date of
this agresment on the Southern St. lf“i' District will not

acquire seniority rights in the consclidated St. Louis Terminal,

ARTICLE V

Adequats locker Toon facilitiss including hot and cold
rﬁnning vatear, showers, with scap and paper towals will be
provided. The facility shall be adequately heated, lightad and
ventilated and will be provided with sufficient lockers for use
by regular and sxtra employses. S5hould a parking problem exist,
such as lighting, ample space, all~weather surfacing, etc., the
parties will meet promptly for the purpose of correcting such

problem.
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Article 60, Section 14 (continued)

ARTICLE VI

(a) The WW-IT Inplementing Agresment dated April 2,
1982, axcept as amended by this agresment, is preserved.

(b} It is understood that former Southern e=ployees
covcr@ under Travelers Insurance Company Group Policy
Contract GA-23000 will continue to be covered thnr’undez
(subject to terms of such contract) inm lieu of being covered
by the Wabash Mamcrial Bospitalization Association. Pormer
Wabash employses will continue to be covered by the Wabash
Memorisl Bospitalization Association.

ARTICLE VIl

Imployess having an employment relationship on the effective
date of this agresment will not be tequired to iose time or
utilize off-duty time for the pPurposs of qualifying on physical
characteristics within the coordinated territory.

ARTICLY VIXY

A. The labor protective conditions set forth in the Hew
York Dock Railway Control, Brooklyn East Distriet 360 ICC €0
(1979) (mew York Dock) imposed by the Interstate Commerce
Commission in Pinance bocket 29430 (Sub Mo. 1) and relsted
proccedi.'ngs, and which are attached and made a part herecf as
APpendix *A® shall be applicable to both road and yard employees
deternined to be “displaced exployees® or "dismissed emplovess®

as 2 result of the coordinated epc:u:ién as set forth herein.
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Artiele 60, Section 14 (continued)

B. The potantial esarnings of yard and/or road assignments
operating at or out of the home terminals of the crews protecting
coordinated service or within a thirey (30) mile radius therefrem,
will be posted in $50.00 increments by the Carriers to be used as
a qﬁide for employees to evaluate seniority and cocpensation.
Such information will be only for the guidance of protected em~
Ployees and will not be eonlt:‘no'd as a gugnue that any assign-

ment will sarn the .amounts specified. - >

ARTICLE IX

A.  1n order that the previsions of the first proviso set
forth in Article I, Ssction 3 of the conditions contained in New
York Dock msy be properly Ml“t‘tﬂ.. each employee d:temined
to be a "displaced employee® or a "dismissed employee” as a
result of this Agresment who also is otherwise eligible for
protective benefits and conditions under some other job security
or other protective cenditions or arrangements shall, within ten
(10) days after having established “displaced® or "dismissed”
status under the conditions set forth in New York Dock, elect
betwesn the benefits under such other arrangement and this
Agreemcnt. This election shall not serve to alter or affect any
application of the substantive Provisions of Article I, Section 3.

B. In the event an employee fails to make lu_eh election
within the said ten ([10) day period, he shall continue to be

entitled to the protective banefits under the provisions of such
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Article 60, Section 14 (continued)
other protective conditions or arrangement and will not be

subject to the protective benefits of this Agreement .,

C. Thare shall be no duplication of protective benefits
receivable by any employee under this Agreement and any other
agresment or p:ouctxvov arrangemant,

p. 1f, subssquent to the effective date ¢f the
coordination described herein, Carrier efficers, supervisory
efficials or organization représentatives esc:g\iu-unioﬂ:ty
rights in road and/er yard service, then, during the period such
seniority is exercised, such persens who meet the definitions of
“displaced® or "dismissed® employees in the Nev York Dock
- Conditions shall be entitled to the same protection afforded
exployess in road or yard service in which such seniority is
exercised. When determining the “average monthly compensation®
for such employees, it is understood that:

1. As o "full time* organization Tepresentatives,
Carrier officers and supervisory officials who do not
work in the class or classes in which they hold
saenierity while holding office, will have his average
-ont.hiy Compensation and average monthly time paid for
calculated by taking the average of the average monthly
eupcanncm and average monthly time paid for of the
uo {2} protected sEployees ismediately above and below
him on the same seniority roster provided he does not
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Article 60, Section 14 (continued)

work in his craft twelve {12} months prior to being

adversely affected,

2. As tb other than "full time" organization
itprcmutlnl, their "average monthly compensation®
will first be arrived at by detarmining the individoal's
average monthly msl.t'i_on during the last twelve
(12) months in which he performed service immediatsly
preceding his displacemsnt. The “average mthlf
compansation” as thus determined will then be inoceased
by the amount of 1.2 basic days’ pay at the rate of
service in which engaged at the time the muvidugl
laid of? for each date on vhic;m the individual lo;t
time (or, in the case of an extra employee, was laying

off) to participate in organization business.

3. The dates, and rate of Pay applicable to sach, on
which the individual lost time (or, in the case of an
extra employee, was laying off) in order to participate
in organization business will be certified by the
individual invoived and by an cfficer of his
organization and furnishod to the designated officer of

the Carrier.
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Article &0, Section 1% (continued)
E. 21f, sudbsequent to the effective data of this Agresment ,

officials or Supervisory personnsl sxercise ssniority zights in
the craft or class of employses protectad by this Agresment, no
employees subject to this Agreement shall be deprived of the
protection afforded herein.

ARTICLE X

A. Rach ®dismissed smployed® shall -uh-it to the c-rner a
claim with the following information for the mth in vhieh he is
claiming benefits on a form (sample te be attached) provided by
the Carrier and in accordance with the applicable claim or

grievance procesdures for handling protective conditions.

1. The day(s) claimec by such employee under any
unexployment insurance act.

2. The day(s) sach such employes worked 1n other
szploymant, the name and address of the 'upluyc: and
the gross earnings made by the "dismissed employee® in
such other employment.

f. In the event .an employee referred to in this Article X
is enutlce 0 unemployment benefits under lppucnble law but
fotfctts such uneEploymant bemefits under any unemploysent

insurance lav because of failure to file for such unemployment
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Article 60, Section 1% (continued)

benefits (unless prevented from doing sc by sickness or other
valid causes) for purposes of the application of Subsection (e}
©f Section § of Appendix *A* he shall be considered the same as
if he had filed for, and received, such unemployment benefits.
C. If the smployes referred to in this article X has
nothing to report under this Article X ucemt m baing entitled
to benefits under any unemployment insurance u- and having no
®arnings from any other employment, such q&m mn submit,
" within the time period provided for in: sceu&»A of this Article
X the appropriate form stating *Nothinyg to Repert.”
Arricre x3 -

.An employes whose job is abolished &8 & result of the
transaction or who is displaced by sueh an smployes and becomes
unable to secure a position through the exerciss of seniority
under existing agreements and is ¢ligible to receive a dismissal
nilonncc. may be offersdia position by the Carriers in their
craft (every effort to be mads to limit suck offers to adjacent
seniority districts). sueh employes shall be given thirty (30)
days' notice of such offer and Eust alect one of the following
options prior to the expiratien of the notice:

1. %o accept the ofter;
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Article 60, Section 14 (continued)

2. Resign from all servite and accept & lump sum
payment computed in accordance with Section 9 of the
Washington Job Protection Agreement of May 1936; or

3. To be furloughed without protection during the

turliough.

In the event an swployee fails to make such an elsction, he
shall be considered to have sxercised option 3.

Employess accepting a job offer pursvant to this Article XI
Tequiring a change of residence vill be subject to the moving and
real estate axpensss provided in Sections 9 and 12 of the New
York Dock Conditions. Employees accepting the offer will be
ranked on the appropriate roster as of the date of acceptancs.

Employess transferred to other rosters pursuant to this
Section will retain seniority rights and recall rights on their
Previous rosters. If recalled, they shall accept such recall in
accordance with the appropriate Agreement or forfsit all
seniority on thair previens roster. 1 they accept such recall,
they shall forfeit all senicrity on the roster to which they have
previcusly accepted transfer. fThe application of this paragraph
shall not involve any sxpanss to the Carrier for moving or real
estate ;nsu, or otherwise, unless the employes is furloughed
within three ysars after changing his point of exployment, in
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Article 60, Section 1% (continued)

which case the provisions of Section 9 of Article I of New York

Dock will apply.

HOTE: This Article XI has nc application to an
exployee who is aligible to exercise ssniority
in any other craft or class in which he holds
seniority.

ARTICLE XII

The signatory parties n;c in accord that any inadvertent
errors, omissions or inclusion in this Coordination Agresment ,
including liueluanu thareto recognized by both parties as being
inconsistent with the purpose and intent of this Agreement, will
be corrected, included or daleted as the case may be, to properly
reflect the understanding reached through negotiations.

ARTICLE XIII

This agreement does not impose any restrictions that did not
exist on the effective date of this agreement on work rights of
any other assignments Operating within or through the territory

covered by this agreement.

ARTICLE XIV
Where the rules of the r pective schedule agreements

conflict herewith, the provisions of this agreement will apply.
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Article B0, Section 14 (continued)
Rules or portions thoreo{, that arc not in conflict with this

agreenent are preserved.

ARTICLE Xv
This agreement shall be effective upon 1§ days written notice

to the respective Ganeral Chairmen and will fulfi]) the require-
wments stipulatsd in Article I, Section 4, of the New York Dock IT
Conditions imposed in the Ordcr'i;l\ud in ICC Pinance Docket No.

29430, Nothing in this agr t is intended to diminish the pro-

tection in New York boek 1I.

This agreement is signed May 6, 1982.

FOR THE EMPLOYEES: FOR THE CARRIERS;

TR GRbreYT

Genera! Chairman, UTU

ons
Norfolk and Westernu Railway Co.

g g wes R4 Lo

J. J. Rulte
General Chatrman, UTU XX Toomls. "Xast. Vics Fresldent
1 ;

Labor Relations
S - Sn:m%_____

Southern Railway Company
[£3
Genuul;-_(:hulmn, uT!
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Article 60, Section 14 (continued)

NLY-Y. N

General Chairman, UTU Rngionul Director labor Relations
Norfolk and Western Railway Co.

v—n‘&@"%& «\,5 ¢] /é—‘q

General Chairman, UTY bor Relations
luiml m.m:or T
uortou. aa_d ‘Mesterh Rai by Co.

T R N

. L. th
Genersl Chairman, UTY

APPRUVED FOR TUE UTu:
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Article 60, Section 14 (continued)

May 6, 1982

This will confirm our understanding that the following will be
effective wich the coordination of SR and W/ yard operations at
5t. louts, HMissouri and Eagr 5t. Louis, 1lldnois,

Copies of the Coordination Agreement Signed today will be made
-vni}abh by the Carriers to all employaas working in coozrdinated
serv ce,

In the applicatien of the “Lapor Protective Conditions™ (Artach-
ment “A"E’? any smployese whoge Tegular assignment g abolished on
Or about the effective date of thie fgreament as a result of
izmplementation of this coordinated S8Tvice, plus all employees
who are in turp displaced by such exployess, will be Tecognised

‘placed in 8 Worse position with respect co his GoEpensation.
foregoing is mor intended to imply automaric cartification to
amployess so Tecognized. '

Very truly yours,

\
ations
Company

- teeie, ey ’
Preaidant Labor elations President La|
Norfolk and Western Railway Co. Southern Raflway

cc: Mr, C, L. Caldwell
Mr, C. M, Moore
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LETTER NO. 2
Article 60, Section 14 (continued)

May 6, 1982

Mr. W. H. Pelton

Mr. J. J. Hulcs

Mr. R. S. Merz

Mr. R, D. Payzon

Mr. A. L. Smich

Mr. R. M. Cambrell

Gentleswn: e

In the application of Article X of the Agresment coordinating Nw
and Southern forces it is understood thst the ten (107 day time
limit referred to therein will mot commence uncil the Carrier
confirms in writing thar the individual qloyu saking clain is
enticled o s “displacement" or “dismissal’ allowance, furnishing
sufficient informetion for the employee to make his elsction as to
which protective arrangement he wishes to be spplied.

Very truly yours,

V/a
'y s, Asst. V1

. . Do, . Vie . E.
President Labor Relacions President Labor hlféiom
Norfolk and Western Railuay Co. Southern Railway Company

c€c: Mr. C. L. Caldwell
Mr. RY G. Jenkins
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APPENDIX “A™

Article 60, Section 1% (eontinued)
APFENDIX IIX

Lador protastive sonditiens to be imposed in mi)road
sransadtions pursuant to 49 U.S.C. 11343 ot seq. [formerly see-
tisas 5(2) and 5(3) of the Imterstats Commerce Act), exsept
for traskiage rights and iease Proposals whieh are being eon-
sisersd slsewhers, are as follows:

1. Pefinitiens.-(s) *Pransaction® BOANns sny actien taken
pursuast o suthorisations of thsa Comaissien en whieh thess
impessq,

(b) *Disprases wdloyes® means an employee of the
who, 83 & result of a transaction is plased in a worse
PORitisn wWith re to his P don and rules soverning

Mis working sonditions.
t o
(¢)  *Disaissed employes® means SR shpleyes. of the

: {8)  “Protective peried® means the period of time during
which s displased or dismissed SEplayee 15 $0 be previded Pro-
testien herewnder sad extends frem the date en wnick an Mmployes
1s ¢isplased or diamissed to the ®xpiration of 6 years there-
fran, provided, bowsver, tnat the protective periesd fer any

T

prior to the date of his displacement or nis dismissal. Por
purposas of this appendiz, an eaployee's length of service shall
be desarmined in accordance with the provisions of ssegion T{b)
of the Washaington Jop Provection Agreemsat of Ray 1936,

2. The rates of DAY, rules, working sonditions and a1}
sollective sargaining and other rights, pririleges ans benefiss
(including sontinustion Oof pension rights and enesite) of the
Fillread's employees under Spplicable laws and/or existing
scllective bargaining AEreemtnts or ethervise shsll be preserved
wAless ehanged dy futupe colieesive Bargalning agreeasnts or
applisadle statutes.

3. Motaing in thia Appendiz shall be construed ag
depriving any empioyee of ARy rights or benefits or cx.\nuuu;
ARy ebligations wniep such employee ™y have under &Ry existing
Job segurity or othesr Protective senditions or APPangensnts;

%, that 1f an mployse otherwise is eligivle for protec-
£ e* Both this Appenaix and some other jop securicy or
“Sther protective conditiens or arrangesents, he shal) elect

ther. that the senefits under this Appendiz, er any other
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Article 60, Section 14 (continued)

responsibiities and sbligations Acenmpanying such Senefity;
ang, + that after axpiratinn of the period for
wBich such smployaa i3 antities ta protactinn under the
Arrangeasnt which hn 85 slects, ba aay than e astitles tn
protection wndar the othcr arrangeesnt for the reaasnger, Lf
any, of this preteutive pariod under that arrangessst.
4

A, « {a) Kaeh railrosd
€OoNLeEplAting & LPARSACLIOD Which 34 subject to thess eeadi-
tiens and By sauss the dismissal or displacamant of any an-
Pioysss, or rearrangement of farees, Ghall give 8¢ least minety
(90) aays written soties of suek intended transaetion by post-
iag & motios en bulletin boares cenvenient to the interssted
esployses of the peilroad and by sending registersd mai) motice
to the repressatatives.of awon interested anployess. Such
sotise shall eeatain a full ame adequats stateseat of the pro-
Posec changes $o be affected By suad transastise, including an
astinsts of the mumber o8f suiployess of ecssh siass sffected by
the intended ehanges. Prior to cossuBBRTien The partiss shail
POgOtists in the followiag mammer. e

Within £ive (5) €ays fram the date of rFeseipt of sstice,
At the Paquest of aither the railrond eor representatives of -
BUCE interestec sampleyess. A plaes ahall be Baleoted_to hold
Segotistions fer the purpose of reashing agresment with respect
0 spplisatien of the terms and sonditinas of this appandix,
and thase segotiatisns shall scamence imsediately theresfter
aAnd sentinue for at lsast shirty (30) d¢sys. Eash trsassction
which may result in s dismissal or Sisplasemsnt of eaployees
OF resrraagasest of ferees, shall previde for the seslection
ef forsas frem all empleysss 4avolved en & bazis seceptes as
appropriats fer spplisstion $n tne particular ssss and any
Assigement of smpieysss sade 'Y by tha tr oa
sball be made &a the basis of an SEreaBant or 4eciszion undar
ttis ssotion d. 1f st the ead of thirty (30) days tbere is s
failure to agres, either PArty to the disputs say suomit it
for acjusteent ip aseordance with the following procsdures:

(1) Within five (5) days fros the reguast
for arbitratisn the partins shall select a mautral
referse and in the evan they are wnsble to agree
within 341d Tive (5) days wpon the selectinn of
8340 rareres then the Mationa) Nediatien Board
Shsll imeedistely appoint s referas,

R "'(3) :: Aatar than twenty (20) eays after
*res 2 been desi nated § heari an
the gispute anall o.u:n. i

(3) The gesisien of the referes snsll be
fisal, bindiag ast esaclusive and sball be
Fendersd withis thirty (30) 4273 frem the
S0Bsacement of tas hearing of the dispute.
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Article B0, Section 14 (eontinued)

(8} e salary and sxpenses of the re-
feres shall be borme oqually ¥y the partias
$6 the presssdiag; 4ll ether axpenses shall
e paic VY the party iacurriag thea.

(%) No ehange 1n eperstiens, serviaes, facilities, or
esguipment shall sccur uyntil after an agreemant 33 reached or
the decision of 3 referss Mes deen rendered.

5. Diaplacsment allowances -(a) 3o lemg aftar a displaces
esployes's displscesent as M 18 unabla, in the morma] exargise
of Ris saniority rights under existing sgreements, rulss and
Practices, to abtain a3 position Producing compansstien aqual
$n or sxceedingz the uompensation he racaived in the position
froa which he was dispiaced, ke shall. suring nis pretsctive
pariod, de paic & monthly displacesant allewsnes aqual to the
41fTerancs bétwasn the monthly compensatien rectived by hia in
the position in wnieh Be 14 retained and the average sonthly
emmpansation receivad Dy Als in tas popition frea wnich be w3
displased.

Each displaced smployee's displacesent allowance shall
be datermined by divigitg separately by 12 the tetal SORPARSE-
tien received By tha employes and the tots) tigs for waieh he
wAS DAl during the last 12 months ia whish e perforsad ser-
viees imwmediately precading the date of Bis displasement as
result of tha transactian (theredy producing avarage sonthiy
ssupansation and averags sonthly time paic fer in tha tast
pariod), and proviged » that sueh allewsnoe snsll alse

.0 adjusted to raflect sudsequent general wags isoreasas.

If » Gisplases empleyes's coapensstion iz his petained
Pesition in-any oasth as leas in any menth in Whigh he pearforms
Work than the aforsssic average compensation {8djustad to ra.
flect subsequent genera) ¥age incrsases) to whish ke would have
Sesn sntitled, me shall be paid the eifterence, less compensa-
tien for time lost on acesunt of hia volunsary adsences to the
SXtent tNAL he i3 not svailsdle for serviece equivalent to his
SYerage monthly time guring the test paried, sut if 1n his re-
3ained position he works in any month an ¥X8883 OF the gfore-
83id averags sonthly tise paad for doring the test period he
sBall e agditicnally ter swon tise at the
rate of pay of the retained positien.

(d) If a dispisced esployee fxils to exercise his
saniority Fights to secure snother positien avallable to hia
whieh ¢nes ot reguire a ohange is Ris Blace of resisence, to
WALeh he ia eatitled unser the working agreeseat ané whaieh
earries 3 rate af pay aag sompensatien sxeesding Lhose & Lhe
position which he slects to retalin, ha shall tharsaftar be
treated for the purposes of tais sectien & ecCoupYing Sthe
pesition ba slects to gecline.

; {e) 7Ine gisplacement allewance snall ceass prior tn the
© @XpiFALiISN Of the protective pericd in the avent of the dis-

- placed smployse's Fesigastien, death, retirement, or dismissal
© fer Justifisble cause.
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Article 60, Section 14 (continued)

§. Diasiasal allowances. - (a) A dismizsed saployss
s8all be p2id 2 monthly Cisaisssl allewancs, fres the date hn
is daprived of empleyseat and centinuing during his pratactive
POried, squivalent to ene-twelfth of the ecmpansatina received
by his in tha last 12 menths of Ris asploymant in wnieh he
SAFPSRG COBPOASALISA Prier to the Sate Be La Lirst deprives nf
Smploysant 83 & result ¢f the transactisn. Sueh allewance
8hall alsc be sdjusted to reflect sussessant gemeral wage
iatreases.

(3} The gimmisssl sllevanse of sny dismissed eaployes
Who FELNFAS To servies with the railread shall esase while be
i3 30 resspleyed. During the tise of such reempleysent, he
ashell be sntitled to protectien iz acserdanes With the provi-
aions ef sectien 5, -

(e) The ¢ississsl all of any 43 emplayae
¥he 13 ethervise empleysc shall be reduosd te:iha artent that
bis oomdined monthly earaings in suth OTRer.sepleymant, say
SeRafils raceived EAder SRy unespleymant insweance lav, aad s
his ¢ississsl all ¢ the upon whieh his dis-
81333l allowance 1s Based. Such aspleyas, ST his Pepresanta-
tive, and the railread saall agree wpon & procadurs By which
the rallroad shall be currantly informed of tas sarafigs of
such espleyes in ampleymant ether than with toe railrcad, and
the baaefits ressivesd.

(d) “The g3smissal sllewance sbhall ssase prior to the
8xXpiration 5 the protective paried in the even: of the esploy-
'3 resignition, death, retiremant, dississal fer justifisble
SRu3e under sxisting agressents, failure te Faturs to sePvice
After baing motified in.sceercance with the working sgreaseat,
fallurs vitheut gees cause to ascept & comparable position
vhich Joss mot require 8 chasge in bis place of resisenca for
which hs 13 qualifies and elijible after apprepriate motifi-
estion, if his return deas.mot iafrings upon the ssploysent righnts
of sther smploysss usser.a working agressant.

7. Asaaration Allovance.- 4 dismissed smpleyes mntitlec
to protattion uncer tnis aprendixz, may, 8t his eptien vithin
7 @sys of his gisaismal, reaign and (in 2iew of all sther bena-
fitas ane protentions provided in this appendix) acocept a iwap
MUR payment cosputed in scoordance with ssetien § of the Vash.
ington Jad Protectinn Agresment ef May 1936.

8. Irings bansfita.- o empleyes of tha rallmoad whe
i3 affestss by 3 transsctien shall be deprived, duriag iz pro-

. tectien paried, of benefits attscned to Al previeus anployment,
such 23 fres transportatien, haspitalizstion, pesaions, ralisfs, .
At #aters, under the sams gongitisns ané 80 leng as sush bena.
fits continun to Be sccerdes to other amployeas of tha railread,
in sotive Ar sn furlough a3 ths case 83y ba, 0 tha axtsnt thst
such banefits €32 Do 30 saintainec undar prasast sutnerity of
1sw nr corporate astion or threugh futurs swthorizstion which
B3y be Odtainad.
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Article 60, Section 14 (continued)

§. HOYARK SXDODARE--iny emploves retained in the servies
©f tha FRLLIPGAC 8F wno 33 later restored to sarvien gfter
baing eBtitled to receive a dismissn)] sllowvance, snd whe 33
reguired to chamge the point of nis suploynent &3 a result of
the transaction, and who watkin a3z Pratective pering i3 ree
quirad to move Bis plece of resiganca, shall be rRisbursed far
all sxpenses of soving Ris Mewsehold ang other personal effects
for the travaling expsnses of nimselfl ang sesbary af nisz faally,
A8eluding living expenses fer nimself and nss fasily and for
fils own actual wage less, nst excees 3 working daya, the exact
extent of the responsibility of the railrpad guring the tims
®ece3sary Ier suth transfer anc for pessonable time thereaflter
and the ways and saans of transpertation to be agreed upen in
sdvance by the raiiroad asd the affected eajloyee ar n13 repre-
sentatives; Drovadnc, DOversr, that casngas i place af res)-
Geace whigh APe folL & result of the tramsactisn, shall nnt be
considersd to be witnin tne purview ef this aettion; provides
frriner, that the railread anall, to the sams extont providad )
above, assums the expanses, ¢t cetera, for any espleyse fur.
leughed with thres {3) years after ehanging Ris point of ap-
pioyseat 43 a result of a transactien, whe aisots to pove his
plass of residence dack to nis original point of emsloyment.
N6 cizin for raimdusament small b Paid under tha pravisien
of this seetior wnless sueh cisls is pressntes to ratlroad
With S0 Says after the Sate on wnich thne CIPABSAR WAFPR IACUPTed.

10. 3heuld the railroad rearrangs or adjust its foroes
it anticipation of 3 transactios with the purposs er affact
of deprivang ao empleyes of benefits to wniah ha atharvise
would Bave beucome antitled uncer this appendiz, this appendix
will apply to such employes.

1. «= {2) In the svent the
rAilrosd and its employees or teeir SUthorized reseressatatives
csnnctl ssttis any cispute er GORtrOYesy with respect to thne
intarpretation, appiieatisns or snforcemant of any provisien
of this appendix, axoept section & and 12 af thip prticle I,
witnin 20 gays after the daspute arises, it way de raferred by
either party to an arbitration comsittes. Upon motice in write
Ang served vy one party on the other ef intest by that party
to refer.a gisputs or tontroveray to an arbitration CORNLItLAR,
®ach PIrty saall, wathin 10 Gaya. seslect one BMAber of the
CanRittee and the members thus chessn shall sslmct & neutral
BeSter who anall sarve a3 enairman. If any party fails te
selects its memder of the arbitration somsittes within the
prescrided time lizit, tae geaneral enairmar of tha invelvad
laser organization er the highest sfficer deaignated by the
Fallrosds, B3 the case may be, anall be deesad the selectes
Beabar and the committes Shall then fusction Ang its gecisjon
s2all have the sape force and affect as though all partias had

T Sslected thair masbers. 3nould the mesbars B uhaple to agree
VDAL the Appointaent of the msutral mesder within 10 days, the

T partiss shall thes withinm an sdditional 10 days apdesver tn

F-agres to 3 mathnd by Whith & nsutral eesper sBall Mo gppointed,

ang, fallang sueh AEreRNent, aithar PAFty BaYy Feguest the

: Natinnal Mediation Board te sepignata within 10 dsys ths neu-

== tral sssber whose designation will bs binding, upon the partias.

<39:-



Articlc 60, Scection 14 (continucd)

(b)) 1n the event 2 qisputa involves more than one laber
Orghnization, s8ch will be entitiad to a rOprasantative an the
Srbitration crmaittes, in which eyent the rastiread will enti.
tled to appoint aaditional Taprasentatives o as to egual tae
susber of Jabor organization representatives.

(e) Tna decision, sy Rajority vote, of the arpitration
somaiitien shall be fisal, bascing, snd eenclusivae and shall
be remdared within 45 says after tae hearing of the dispute
OF SOBLraveray has been eensluded and the racord closetd.

(4) The saleries asd expenses of tre seautrsl sesber
shall e dorpe #Qually by the parties to the Precesding ant
all sthar axpenses shall be Paid by the perty ssourring thes.

(e) In the event of 28y dispute a3 te whather or mnt &
particular sapleyes was aff by a k8, it shall be
his obligatien Lo identify the transaction -and -specify the
pertinant facts of that trassseting ralindg wpen,.. It shall

then ba the railreeds bursen to Prove that fagters other than ,
& transactien .affeoted the ampioyse. - e

12. ~ (a) The following
eanditicas shall 2pply to the azient they sre appiieadle in

baing entitled to receive. s C1981934) Rllowance) whn i3 Po.
QuUired Lo change the point of Al smploysent withss Ris pro-
teotive,peried a3 o result of .the trassaction and ia therefore
Teguired to .meva Als.plase of residesce:

(1) If the empleyss evns his own homs in the locality
rrea which he is FOQUirad to snve, ba shall at ngy option be
reisbursst by the Tallroad .for any less suffarad in the sale
of nias homs for leas than 1ty fair valus. 1la each essn the fair
Yalue of the hows in QUeatisn Ahall be detarmined as of 3 diate
Bufficiantly prier to the Gate of the transactien sn a3 to be
unaffected theraby, Ine Paliroad shall in eseh instance be
affordag an OPROFtmiity Lo furchass tha home at such fatr
valun defore it 3a sald by the eaployse to any other parson.

(11) I the anployse i3 under a €antract to purchase his
home, the FALlrGAd shall pratect Aim against loss tn the extent
of tha f3ir value nf *QUItY he Bey bave in the hese and in
88cition shali relieve bis frea any further obligation unger
Bia contract. .

1318) 1f tae enployes holds an wnrxpired lease of a

Swelling scewpies » B3-Ri3 bese, the railrasc shall pro.
l-o:: :h froe all Joss .ane cost in securing the cancellation af
a3 cade .

®) Changes in place ar Fealdance which are mot the result
of & transactien Shall mot be soniiderad to ba within the pur-
vieav of thay sectioa.
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Article 60, Section 1t (eontinuted)

() #n clsin far lags shall ba paid under tha provisions
of tais sectiea wnlass sweh tlaim 15 prasented tn the raiiroas
within 1 year after the date tas sspleyes $3 requirsd sn sova,

(8) Shauld s controvarsy arisa in respact te tha walun

of the hoss, the lnss sustained 3n ita sale, the loss uncer a
esntract fer purehsse, less and @NAt in seguring terminatien
of 3 laass, or any other questing in comnection with Lhess
BAtEArE, It shall be secided tarough jnint canferanca Batwann
the maployea, or thesr represactatives and the ratlroad. In
the avent tasy ars unsbia to &gree, the dispute mr coatrovargy
Bay be refarred by sithar PAFLY 0 & board of campstent real
AB%ALe Sppraisers, salactad in the follewing manser., One to
be selected by tae rRpresentatives of tha ampleyses and one
by the railroad, and thase two, 1f wARble to agres within 20
48y upon & valuation, shall * By agr within 10
48Y8 thersafter to.salect 3 third sppraiser, erga agren tn 3
mathad by which 3 third sppraiser shall salected, aad failing
Such agressant, sither party may Fequast tha National Megistion
Basrd to designate witnin 10 G373 & tRird appraiser whase
Sesigoation wili e bisding upen the Parties. A decision of
8 majority of the appraisers 8hall be requirad gng 8aid gnci-
sien ansll ba final ang conclusive. Taa Salary and expensas

- of the thard or neutral APPraisar, including the expenses of
tbe appraisal voari., snall be bernme aquilly By the partias to
the prosescings. All ether €xpenses shall be paid by the party
ingurrisg thes, including the cospenzation Af the appraiser
Peleated by auch party.

ARTICLE 13

1. Any smployae who 13 tarnisates or furloughed as a
result of a transsction saall, 1f ne so PAQUASLS, ba granted
priority of employment or resmploymant ta £l a positinn cos-
Baradble to thst which he hela vhen his smployment was tarai.
nated or M was furicughes, aven though in & diffarent eraft
fr tlass, on the railrsac which he 13, or By training or re.
training physically ana santally can becoma, qualifiag, nat,
hnwever, in contravantion of etllective bargaining agreansnts
relating therstc.

2. In the event such training or retraining ia reguastad
Dy suck employse, tha railreac SBAll provide for suen tralaing
OF POLriBIES AL »e cest te the employea.

3. If sued & verminates or furloughad eBploysa wha had made
8 Foquast untar section 1 ar 2 of She articlie II fails without
- %08 cause within 10 Calendar days to Actept an offer of a
© PeAitisn csmparadle te SRat whioh me hgla vhen terminated ar
~. furleughes for wnien he or for whieh ha has
s he anpll, affectiva at
forfeit all rignis anc
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Article 60, Section 14 (continued)
ARTICLE 11;

Subject te this appendic, as if eBployens of raiizesd, snal}
be employees, if atiectad by » transaction, of sepatataly inco: -
Pozated tazminal cempanies whsch are ovned {in whole et in pert}
o wend by ralicosd and eaployees of any sthar entecprise within
the definition ¢f comumn CEITier by railtoad in section 1€3) of
POIt I of the Interstate Commerce Act, a» amended, in which rai!-
Toad BaF 8n interest. to which zaliresd provides £acilities, or
with which zaiiross CONLLACLS for wee of facilities, or the
tacilities of whien k8ilzoad otherwise WSES; ECEpt that the pro-
visioas eof shis appendix snall se Sespended with respret to each
such employee until and enless be applies for employment with each
ning cartier aed sach 84ingy carrier: provided that said catriers
shall escablish eae Convenient central lecatien for each terminal
oz other enterprise for Eeceipt of ese SOCh BPpplication which will
be affective as to 811 $a3d carziers and cajleoad sball motify such
mployees of this yequirement and of the Jecatien for teceipt of

the bemefits of this appendsiy 40 the case of :failurs, without good
Sauss, £0 SECOPt ssmparadie *apleyneat, whichidoes ROt tequire a
€hanye in place of Eesidence, under the same senditions as apply to
othet employees unde:z this appendix, With any carrier for whien ap-
plication Loz eapleyssnt has deen Bade in accordanc® witn tnig sec-
tion.

) ARTICLE IV

Employess of the Saiiroad who are Aot tepresented by a lavor
organization shall be afforded Substantially the same levels of
Protection as are afforded 0 mesbers of laber Srganizations gadsr
these terms and conditions.

1n the event any éispute or Eontroversy arises betwern tne
tailroad and an CERloyes not Tepresented by a labor organization
with respect to the dntecpeetation, application or enforeezent of
4ny povision hereof whicn Cannot ot settied by the parties withan
30 days afeer the dispute arises, either party may tefes tne dis-
Pute to arbitretien. =

ARTICLE ¥

1. It 13 the intent of this sppendar to Ptovide employes pro-
| tections which are mot less than the benefits extadlished under %
USC 11347 before Pedrauty s, 1976, snd uader section 865 of title ¢5.
In 80 doing, changes in wording and ereanszation from strangerents

this sppeadiz, g Baking Buch ehanges, it 48 "ot the intent of this
‘appendix te dimingsh such benefits. Tnus, the tarms ©of this appendis
are to be tesviwved in fevor L this intent to Peovide explovee pro-
tections and benafits ne less than those establisned under 49 UsC
11347 pafeze Pebzuary 5, 1976 and snsec section 3565 of title 43,

2. In the gvent any provision of enis Sppendix is held to be

invalid or ether vise wnenforceable under applicable lav, the re -
Baining previsiens of thys SPPendiz shall met be altecred.
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Article 60, Section 14 (continued)

APFENDIX “D*

THE FOLLOWING QUESTIONS AND ANSWERS CONSTITUTE AGREED-UPON INTERPRE-
TATIONS OF AGREEWENT COVERING COORDINAYION OF Nw AND SOU YARD
OPERATIONS AT ST. LOUIS, MISSOURI AND EAST ST. LOUIS, ILLIROIS:

C. 1. Must a *Displacec Employee* gxercise his seniority to an
equal or higher-paying job to which he would be entitled in orger to
qualify for displacement allowance: -

A. Not necessarily. However, 3 *"Displaced Employee” falling to
6o 50 will pe treated for purposes of the guarsntee ss occupy-
ing an avallable higher paying position, subject to application
of the one-for-one principle as set forth in Question snc Answer
'Y B -

0. 2. 1s sn employee hired after the effective date of the
coordination sgreement eligible for protection under this agreement
unoer any circumstances? .

k. Yes, proviced subsequent action taken by the carriers,
pursuant to avthorization in F, D. 29430, results in such
enployee sttaining status as & "Displaced employee” or a
"Dismissed Employee.*

Q. 3. Assuming the coordination of operations covered by this
sgreeaent is effective July 1, 1982. An employee attains status as
& “Displacec Employee,” 85 8 result of the coordination on March 1,
1983.. when goes his protection expire?

A. Six (&) yesrs from the month in which such employee is
getermined to be 2 *Displaced Employee.® However, the
protective period for any particular esployee shall not continue
for 3 longer period following the date he was =displaceo” or
*dismissed” than the period during which such employes was in
the employ of the raiiroad prior to the cate of his “displace~
ment” or his "Oismissal.”

Q. &. A job is available to mpre than one protected employee
with nigher posted earnings than any of their guarantees. Will the
earnings of the higher, posted assignment be charged against the
guarantees of all such employees? .

A. No more than one protecteu employee will be treated at any
ene time 85 OCCUpYINng 2 higher rated position held by 2 Jynxnr.
man. 1hat is to s3y, the senior employee who is not earning his
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Article B0, Section 14 (continued)

Q. 5. An employee perforas service as Extra Ysrdmaster, both
priocr to and subsequent to the effective gate of the coordination.
How will such service be computed?

A. (1) suth service and time prior to the ¢oordination shall be
included in the test-perios computations.

(2) Compensation for such service and time pald for
subsequent to the coordination shall pe spplied against the test-
period guarantee.

Q. 6. 1Is it necesssry that an employee pe dliplaeed réon his
assignment or position in oroer to estavlish eligibility for
Protective benefits under New York Dock? -

R. No, provided it can be Shown that a5 » result of the
involved "Transactizn® sueh employee “is placeg in a worse
position with respect to his compensstion.*

Q. 7. An emdloyee with a Quarantee of 31,900 per month fails to
exercise seniority to obtain a position with posted earnings of
31,500.51,950. Ina Particular month, he earns $1,850. what pay-
ment, if any, would be gue?

A. nNone, sudject to the one-for-one principle - See Q. ang A, 4.

Q. 8. Employee Jones' guarantee is $1,B0D per.month, angd he
claims a job with posted earnings of $1,800-31,850 per aonth. A
Junior employee, Smith, has guarantee of 31,700 per month ang claims
2 job with postec earnings of 31,850-31,900 » month, jn s month,
Jones has earnings of $1,750 andg Smith earns 31,875 in the sane
month. Can the Jjob to which Smith is assigned be charpeo against
Jones?

A. No. Jones fulfilleg his obligation by exercising seniority

to an assignment with posted earnings exceeding his guarantee.

Provided Jones met all otner requiresents, he will be due $50.

EXAMPLES

Jones is senior to Smith and their respective test periog
=onthly components are as follpws: :
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Article €0, Section 1A

(continued)

(Jones) Average sonthly compensation... 31,600.00
Average monthly time paic for.. 200 hours
Monthly average hourly ratee... $8.00

{(Smith) Average monthly compensation... $1,550.00
Average monthly time paic for.. 190 hours
Monthly average hourly ratee... $8.16

¢ For computation

of earnings lost due to

veoluntary sbsences only,

Q. 5. Jones was available for service the entire aonth anc
worked 210 hours . and sarnsd .$1,680. What._compsnsation woull be due
dones? v . .

A. The 31,680 he ssrnsd. i

Q. 10. Jones was svailable for service the entire month ang
worked 190 hours and sarned $1,575. Wnat compensation would be due
Jones?

A. #His sarnings of $1,575 plus $25, or $1,600, the amount of
his sonthly sarnings gusrantes.

Q. 11. Jones marked off two (2) cays (his assignment worked B
hours on each of the two days) during the month and worked 190 hours
ang earnes $1,575. What compensstion is due Jones?

A. He is only due 31,575, his actual earnings, as he was not
available for service equivalent to nis base perisd of 200D
hours; nence, 200 hours minus 190 hours lesves 10; 10 hours
times his $8 nourly rate equals $80, which smount is deductible
fros the 81,600 monthly gusrantee.

Q. 12, Jones marked off two (2) days (his sssignment workec 8
hours on esch of the two (2) dsys) during the month snd worked 195
hours and earned 3$1,550. what compensation would be due?

A, His sarnings of $1,550 plus $10, or $1,560 ealculated as
follows: $1,550 plus $50 minus $4D (200 hours minus 195 hours
equals 5 hog;s times $5 equals $40 to be deducted).

Q. 13. Jones markeo off two (2) days during the month and worked
170 nours ang earned $1,500. What compensation jis due?
A. $1,500 as the calculation of his monthly guarantee, with
geductions for two cays® absence, resulted in less tnan his
actual earnings, {.e., 16 nours (hours nis assignment workeao o:
the two of f days) times $B eguals $126. $1,600 minus 3128
equals 81,472,
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Article 60, Section 1% (continued)

Q. 14. Jones, during the month, easrned 31,555 while guring the

Sake period Smith earned $1,595. In the premise thst they met the

" necessary requireaents for the full Quarantee sllowances, could the
earnings of Saith pbe used against the claim of Jones far $457

R. No, provided Jones has exercised seniority according to the
bulletin listing sverasge job esrnings. If Jones dig not
exercise seniority to the position held by Smith in secordance
vith bulletin 1isting the sverage job earnings he would only De
entitled to $5 under his guarsntee.

Q. 15. Jones worked his average monthly hours (200), but in such
period did not earn his aversge monthly compensation. During the
aonth Jones aarked off for two cays. -May the Carrisr sake geduction

for the days Jones was off?

A. No deduction would be made as Jones worked his sverage
menthly hours guring the month.

Q. 16. A job is advertised and the potential tarnings are not
posted. Jones is the successful hidder ang earns $1,550 during the
month.  Could the earnings of any assignment with gither higher or
lower earnings be chargeo against Jones?

A. No, singe the potential earnings of the job were not posted
Jones woult be entitled to $1,550 plus $50, or $1,600, the
amount of his-monthly earnings guarsntee, provicded he met all
other requirements. wWhen the potential esarnings of the Job are
posted, Jones would then be expected to place himself on a
higher-paying position, in sccordsnce with norsal bidding or
gisplacement rules at his first opportunity, subject to
principles outlined in 0. and A. ),

C. 17. May an employee called and used as an emergency conductor
or engineer, as the case may be, be charped with s loss of esrnings
on his regular assignment or with higher posted esrnings on other
sssignments account of being so used?

A. Mo, as he is protecting his seniority ss conductor or
engineer in accordance with the requirements of the applicabie
Agreement,

Q..18. How is vacation pay treated in computing guarantees unger
this Agreeaent?

R.: Hours of compensation for days on vacation guring s calendar
month ate treated, for the purpases of the guarantee, the same
As=any other compensation and hours creditsble to that month.
Thus, 1f & vacation falls entirely within one month, the compen.
sation and hours shall be treated as all other compensation and
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Article 60, Section 1k (continued)

hours crecitsble to that month. However, when a vacation
cosmences in one month and ends in another, the vacation
compenzation and hours will be propoTtionec between the months
in :ﬁcoraance with the nuaber of vacation days falling in each
month.

Q. 19. In computing monthly guarantees, masy s protected esployse
be charged with voluntary sbsence when directed or sussoned by the
Company to attend investigation, or court?

R. No, provided such employee attends the:invastigation or
Fourt as s witness for the Carrier or, in .the case of an
investigation, attends ss » chargec employ nd no discipline
is assessed as a3 ressult thereof. ;

Q. 20. If an smployee elects to sccept the protective conditions
of this Agreement while otherwise sligible for protection under a
former protective srrangement or apreement, will such employee
resume protection under the former sgreement st the expiration of
the protective period under this Agreesent?

A. Yes, provided protection under the former sgreement has not
been e;hlustcc or explred. :

Q. 21. wnat is the meaning 6f “thanpe in residence?”

A. A “thange in residence™ as referred to in Section 5(b) anc
6{(d) of New York Dotk shall only be concidered *required” if tnc
reporting point of the employee would be mur« than thirty (30)
normal hignway miles, via the most dircct route, from the
employee's point of employment at the time affected, and the
noraal reporting point 1s farther from the employee*s residence
than his former point of employment.

Q. 22. Do Sections S and 12 of Article | also apply in the case
of 3 “required™ change of residence in the excrcise of seniority on
the esployee's own seniority cistrice?

A. Yes, providet the employee cannot holo a position which does
not require a change of residence and has been instructed by the
Carrier to so exercise his seniority.
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Article 60, Section 14 (continued)

UTU APPENDIX “E"
R s LR LT S

A. The rules listed below wil] be applicable to all
employees (WAB, NKP, IT and SOU) operating in the consclidated
St. lLouis Terminal, eXCept as specifically stated herein:

1. (a) All yard service exployees going on and

off duty at the Shell 0{1 Company Plant shall

be aliowed a :hirty' (30) minute pro rata

arbitrary payment farfueh tour of duty on such
assignments, such Payment to be separate and

apart from all other sarnings for that tour of
duty,

(b) Employees 4cquiring a seniority date in the
‘conselidated St. Lougs Terminal subsequent to the
effective date of this Agreement will be ineligible
for this allowance.

2. (&) Al vard service employees (1) who work an
&ssignment Teporzing on the opposite side of the
Mississippi River from which such employee resides
on the effective date of this Agreement or (2) who
work an assignment FePOrting on the same gide of
the Mississippi River as such employee resides
and the Teporting point is more than twenty (20)

- highway miles, via the most direct route, from his

- previous TepoTting point * and the new reporcing

r"!-f .t

point is farther from the employee's residence than
his former poinc of employment on the effective
date of this Agreement. will be allowed a one (1)
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Article 60, Section 14 (continued)

3.

hour pro rata arbitrary payment for sach tour of
duty on such assignments, such payment to be
separace and apart from all other sarnings for

that tour of dury.

For former IT employees, the previous reporting
point will be considersd A, 0. Smith Yard,

For former WAB and M&P'uployu;, the previcus
reporting point will be considered Luther Yerd, |
For formsr SOU ewployees,.the previcus reporiing
point will be considersd Coapman Yard.

v .
(v) m:lllmmowillbomdtomm
Service employses who have a seniority dats
on or prior to the effective date of this
Agresnent in the consclidated St. louis Terminal.
This allowance will be paid for a period of only
8ix (6) ysars from the effectivs date of this

Agresment.

Articies 17 and 18 of the former NKP Scheduls

Agreements {copy attached) .
will apply to all yard service employees in
the consclidated St, Louis Terminal,
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Article 60, Section 14 (continued)

BULES FOR YARDMEN (Groundmen)
4. Section 3, General Re-assignments of Appendix 34-p
©f the Wabash Schedule for Yardmen dated Novembsr 1,
1976, is deleted in jts entirety, and the following
will.be applicable:
WXP - . “When yardmen desirze differant
assienments,, such changes will be made
only on the 1st and 16¢h days of the month,
and yardmen desiring such changes shall
9ive not less than 48 hours' written
Rotice to the -proper Carrier officer
prior to the starting time of the assign-
ment desired, except that this paragraph
shall not prevent a yardman from sxsrcis-
"ing his saniority under the rules, reat
pPeriod permitting, at any time he is
(1) displaced, or (2) wvhen his position
is abolished, or (3) whan nev regular
assignasnt is established, or (4) when
vacancy of indefinite length on axisting
assignuent has been open for at least

"

three dayn, or 3) when his ARSignment ia
1aid in as providag in d4(a) below,
Example - man working on a 7:00 a.m.

Ty

assignment and desiring an 2100 8.R, sssigne
Rernt, chenge to be made on the léeh day of
the month, wjll notify the proper Carrier
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Article 60, Section 14 (continued)

5.

officer in writing not later than 8100 a.m,

on the 14th, will work the 7:00 a.m. assign-

®ent on the 15th, and vill take the 8:00 s.m.

48signment on the 16th, provides his senior-

ity permits.*
Section l1(b) of Appendix 34-p gf the Nabash Schedule
for Yardmen dated November 1, 1976, is deleted in its
sntirety, and the following wily be applicable:

*Extrs yardeen will be ml..'dbot-

ween two Or two and one<half hau.;. teo

the tise they are required to report for

Quty, provided they can be Teached wpy

telephone withour sdditional expense to

the Carriez.*
Paragraph T. of Areicic 12 of the Wabash Schedule for
Yardmen dated November 1, 1976, 4s deleted in its
entirety, and the following will be applicable:

NKP - "YARD WORK
Except as otherwise provided in this
S3reement, at points vhare yard enginas
Are employed the following shall be con-
sideread as yard work and shall be perform-
ed by yardmen at not less than yard rates:
1. Bwitching of al}

"

freight and Pa gexr equi
within the defined switching
limice;



Article 60, Sectisr 14 (continued)

‘3. The transtfer of all
freight and Passenger equipment
operatiag exclusively within the
Gafimed switching limits;

3. The handlimg of all
conatruction and/or maintenance
of way work trains when such work
is exolusively withis the defined
svitching limit;

“ Belie? trains or ailk
trains opersting sxclusively
within the dafined switching
limite;

3. All pilot service operat-
ing exclusively within the deafined
switehing limitve;

§. Flag protection when .
requiread in general construction
work within the defined switehing
limics.®
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Article €0, Section 14 (continued)

7. Paragraph x, of Articie 12 of the Mabash Schedule
for Yardmen dated Novembar 1, 1374, 44 dsleted in
its entirety, ang the following will be applicable:

uKP - ' “ANNULMENT OF AssicunaEwrs

{a) Regularly assigned yard engines
Bay be laig §n temporarily ia erdar to cone
form to servige r‘ﬁﬂ:—nu. in whioh case
the yardmen so affected shall be metified
batore going ofs duty and shall have the
Tight to work on ny other engine on the
Same calendar day theiy eagine i leid 4n
©n which their seniority and rest periods
will permic, including Positions oa an
Sxtra assignment in pPrefersace to junjor
yardass from the extra list. Bmarcies of
thase rights shall be Considered sxerciss
©f seniority as provided ir item 1 of this
Appendix *3,° ang no claims for time account
sngines 18id in shali be made,

b)) A yardman whose sssignment has beesn
laid in as Provided in Paragraph (s) of this

-40b-



Ar.ticle 60, Section 1u {(continued)

Tule whe wisiies (0 woerk on anslhier eugine.,
fesl period aud schiotity permitiing, will
ndvi-e'uhc crew dispaitcher or yardmaster

s Lhe case may Lo where he wishes Lo work

bedure or immediately afier roing off duty

sv thel crew dispalecher or yardmascer may

metifly all other yardmsen alfacted, except

when ‘an cxlTa bngine 43 Lo be worked on.a

day that a regularly sssigned ;;td engine

is lajd in, yurdmn assigned co the engine

laid in will be called and given an oppor-

" Eunity Lo work the uxcra engine if chey are
avallable and sv desire and have not worked
on any ether engine on that ssme calendar day.

(<) When u regular Yu4rd assignment is
4bulished, the erew scabors will be nocified
before poing.off duty that their assignment is
being abolished on complecion of their tour
of duty.”

In addicion 1o the 8buve, 1t is agreed:

1. Yard Furemsn on essignments reporcing at A. O.
SMith Yard:-ou the socond and third shifes will be
awllowod Lhe (wolboard yardmaster tute of pey.

2. Carrier simll be Permitted to adverrise Shell
0Ll Company plant ss the designaced on and off ducy
peint fut crews #ssipned Lo provide service at the
Shell 0§} Company indusirial plant facilities at

Roxana, Illinuis. Specifically, crews shall go on
and off duty ut Lhe building describeu generally as
the forwer guary sietion adjacent to the IT Main Line
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Article 60, Section 14 (continued)

between IT Roxuns new und cld yards which is presantly
beiug utilized by Illinviv Terminel clericul and

maintenance forces.

3. EXTRA WEN LAYING OFF

This will confirm that the practice on the
Illinois Terminal lu,_tlrua concutrning -; on the
extra board laying elf’u that the Caqn-y does
perait extra mscn to lay off and miss calls so long
48 there are sulﬂcicn_t extra men available to pro-
ue:_. the service.

In casc Of smergency or sickness., extra men
are permitted to lay off. i

This rule and the interpretation theretc is
only applicable to former IT employess (road and yard),

4. REGUIAR YARDMAN LAY NS OFF

When reguler yardwan requosts to lay off and
CxXtra men are weveiliohice and the requost is not
granted, extra man aext in service will rc'ethn
the same compenarion as the regular san received.
This rule ix only applicable to former 1T yardmen
and will not apply unicss thore are sufficient
extra mch available to il the remaining known

vacanciecs on th: doy in question.
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Article €0, Section 14 {(continued)

In the wpplication of the sbove provisiang,
the Company shall designate representative at
@dach oxtra board Point or location to whom the
employeos will report tor lay off or mark @p, In
the application and handling of sueh provisions,
Company Freplosontatives whall not dsuermuu in
granting requests £o be off. wonig interpretation
ané fts applacation ;hcll not be ehanqod excapt
by agreement. T
(Applicable tommn A::’o:::mt::n‘:s-n, yardmen, fire-

men and hostlcrs, )

Invesrigarion and Discipline

Seezion 1

“RKP"

e

(a) ZEmployess will not be disciplined, suspendad,
dismissed. nor .have 40y entry made against their
personal record without first being given s fair
and impartial investigation.
ROTE: The abowe will nor pravent and

‘employee from agreeing to waive

-a formal investigation and accspt

131003 1n commestion soipiine
(b) When investigarions are to be held, the employee
vhose presence is ‘Tequired thersat shall be given a
written motice prior to sush investigation, such motice
te contain advice as to tause of and the time, date
and location set for che investigation and he shall
have the Tight to be represented by a reprssentacive(s)
of his own choice and may zummon witnesses who shall
have a fair and lepart izl examination. 1In case of
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Article €0, Section 14 {(continued)
conflicting testimony those whose evidence conflicts

may be examined together,

(e) The investigation will be held within ten (10)
days of the date of the occurrence. In cases involving
any criminal charges or failure to maks out a parsonal
injury report as ﬁnuribcd in the rules, the ten (10)
days will apply .afnr the date _the occurrance is made
known to the Company. Employees or the Company shall
have the right to th'u-":t postponemsnt for valid

Teasons .

(d) Wichin fifceen (15) days aftar the inweseigation
is completed, unless an wxtemsion is agrasd to with
the smployee invoilved, any smployse found to be at
fault shall be notified in writing of the decision
tade. Copy of decision will be furnished his
investigation reprssentative(s).

(¢) 1f the -accused employee is disastisfied with
the decision following investigation, he or his
Teprasentative shall have the rtight to appeal to the
next higher officer. Appsals shall bs handled in
- accordance with the provisions of the agreement
covering the handling of claims and/or grievances.
Requests for payment for time lost may be included
in the firse .ppc'al to the higher officer referred

to herein. . »

(£) In case the suspension, dismissal, or censure y
is found to be unjust, such employee shall have
entry removed from his record and if suspended or
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Article 60, Section ik (continued)
dismissed he shall be reinstated and paid for
time lost.

(8> Copy of the transcript will be promptly fur-
nished to the accused snd his Teprasenctative, it
.being understood that no time limir on appeals
shall begin to run prior to the time the trans-
cript is in the hands of :h; accused.
Section 2 Tt
(a) Regularly assigned employees. w;:o are rcq.ulrcd

~,

to attend an investigation at the request of the
Cotmpany and do mot lose time on their assignment
will, L{f found mo:t to be at fault, be allowed pro
Tara rate of their regular essignment for the
aczual time 30 in attendance with a minimum of
four (4) hours, this time to commence ar the time
the ’clployu is required to and does report for
the investigation and to continue wntil rsleassd
with a maximum of eight (8) hours on any calendar
day. Employess 83signed to an extra list who are
required to attend an investigation at the requast
of the Company when not on duty and sre not requized
: to lose their place on extra liat will, 1f found
5 oot to be at fault, be allowed the rate of pay
g applicable to the class of serviee last performed
* for the actual time 30 in attendance with a minimum

).

¥

of -four (4) hours, this rime to commence at the time
the employee i» Tequired to and does report for the

investigation and to continue until Teleased with a
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Article 60, Sectien 34 (continued)
maximum of eight (8) hours on any calendar day. In
addition, when employees are requirad to deadhesad
from their home terminal te the point where the
investigation is to be held, they will be compensated
therefor under the road deadhaad rules.
{b) When Tegularly assigned employees are so used
and are found not to be ar fault and they loss time
on their assignment they will be paid under this
section but not less ghm they would hava‘bsen
paid if they had con:im;ed to work. When extra msn
are so used and are found not to be at fault, they
will be allowed s minimum day when required to_lose
their place on the extra list, such payment to be
at the rate of pay applicable to the class of

service last performed. 1f held frow the extre
list more than .a calendar day as a resulr of

attendance at an investigation they will be paid

a minimun day at the above defined rate for sach
such additional day on which they perform no
service.

(¢) The Company will arrange to mark off employess
vhen necessary for the purpose of atrtending investi-
gations. Eoployees who are marked off to actend
investigations must mark up at the close of the
investigations.

(d) Tailure of an employee to appear at investigs-
tion after receipt of proper notification as pro-
vided herein, excep:t when prevented by causes
beyond his control, shall be considered sufficient

reason for his dismissal from service,
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Article 60, Section 14 (continued)

FIREMEN AND HOSTLERS
1. Section 1), Rulc 15 ©f the Wabash Scheduls for Piremen
and Hostlers dated March 1, 1953, g mmd,. is daleted

in ics entiraty, and tLhe following will be applicable:
“Cullod and Released
1.T. - Whon firomen arc calied and report and
tor any ruason othar than thoir own acts
4o mot 90 mut, they will be allokod one
mininum day with overtimoe aftor eight
hours according to class of ssrvice and
engino called for and marked last out.*

2. Section 1 of Rule 25 of the Wabash lehodl;lc for Pire-
&en and Hostlers dated harch 1, 1953, as amandsd, is
changed to read as follows:

“Calilescs

MAB - Sec. 1. Callers will be kept at points

vhere it is necessary to call Piremen-

Halpers; Firemen-lislpers to be called at

reqgular registcred residence or at some

arrangsd place elscwhers up to a specified time

between two (2) hours and two (2) bowrs and thirty (30)

minutes before engine ia to leave roundhouse track.

Zach Fireman-lelper called will sign a ecall

w book, which will show the time called and

E departure time of train for whieh called.
Distance for calling not to excesd ons and
one-half (lh} miles. Mo distance limit

for Firemen=Helpers accessible by telephone.
-4 3=



*Article EC, Section 14 (continued)

Yard Fireman-Halpers will be called ypon
roquest. (See Appendicos Y5(a) and 91).°
3. The second paragraph of Section 3 of luh 31 of the
Wabash Schedule for Firemen and Kostlers dated March 1,
1953, as amended, is deloted in its entirety, and the
following will pe applicable:
NKP = “In all classes of service, a tireman
after having been on an assignmant for a
period of 30 .davs may exerciss displace~
ment righes accerding to his seniority
rights in sach class by giving not less -
than 72 hours advance notics in weiting
of the date on which he desires to make
the change. A fitroman failing to bid
for & run open to his choice by rsason
of seniority rights, fortaits thereby no
seniority rights, but he cannot thereafter
claim the run in question under this rule
for a period of 30 days after sasignment
has becn made. The firemen's excra list
i3 to bhe c&n-idcud as an assignment for

the purpose of applying this rule.®
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Article 66,

Section 14 (continued)

“. [Exchange of Engines

L R X LT

(Applicadlie on Bt. Louis and Decatur Terminals and the
Brooklyn District of thc Decatur Division, )

Q1) nruunummnquwum
sngines at any poinmt during thlrhwof‘utyv:.ﬂh
Auonamm-tmmnummunu (tasrty
(”)mauummdmymnuum)m
a:gtochue:lnumnne. in sddition to all other
allowances nr&o day or trip sach time such change of
engines is made, except that this special allowance will
not apply:

(a) Woen engines are exchanged by or
with a firemgn called for the specitic ’ur-

Pode of peddling or exchanging sngines.

(b) Woen Ziremen Pegularly axchange
engines in accordance with their regular

" ssaigned or Prograsmed work.

(e) Wnen etgines are exchanged scooumt
engine fatlurs, or Tepairs, exoept it will
-myumnr-qumumw
uuvntomth-remunynmhm
terminals and they are Tequired to handle the
defective sngins to tersinal., Except as
Coversd by Paragraphs (a) and (1), the arbie
Trary payment will also apply to firesen

=Li5a



Article 60, Section ik (continued)

required to exchange auch engines on the
dock track for u good engine at any point betwesn
terzinals sccount repairs.

(d) To either crew involved when engines
are exchanged before departure st terminals in
order that one trew may leave ahesd of another

”’

or account ongine faiiury

(e) To wither crev invoived when sngines
&re sxchanged account engines not parnitted to
opsrate ovar track to be used by the train or
after moving over auch track,

(1) When engines are exchanged before
deaving dock, provided they have not been
modonuudocktu:kbyth-numuu
Crev in.sccordance with instructions or
signals before they are L;a.lu'ucm 0 sxchangse
engines.

(g) “ben engines are sxchanged at a
terminal where nev day starts.

(2) A yard firesan required to exchange engines
during his tour of duty will be sllowed 30 minutes at
Pro rata rate according to class of engine used in
addition to all other allowances for the tour of dauty
euch time such change is made. This allowance will
not apply when engines are exchanged by or with a

b o



Article £0, Section ik (continued)

Zireman called for the specific purpose of peddling
or exchanging engines, whun *ngines are sxchanged
before leaving roundnouse dock track, or wnen
engines are exchanged acuount engine fullurse,

(3) his rule 48 subject %o
existing netional rules desling with exohange of
engines and the interpretations that have bean
Placed oa the rule on the former Nickel Plate Road.
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Article &0, Section 1% (continued)

RULE 17 — KEW ASSIGNMENTS .

(a) Any engine working three conmecutive days on work which
could be performed by one Tegular engine msaigned under these
rules shall become a reguler assigmment. It will not be the
intention to work engines intermittently on different tricks
Tor the purpose of evading this rule,

For work train service the Suspension of work on Saturdays,
Sundays, and holidays will not be considered as terminating the
-consecutiveness of dsys of work train service,

Example =« Work train used Friday; laid in Saturday and
Sunday account Engineering Department forces not working and
-Tesumes work Monday. Monday will be counted ss the second day.

(b) When it 1s lmown sufficiently in advance that s
Tegular essipment 18 to be established, 1t may be advertised
for two days in advance and awarded to the successful bidder.
In such cases Yard Service Rule 18(a) shall not apply,

RULE 18 -- ADVERTISING POSITIONS

(a) Wnen-an engine becomes & regular assignment, as
Provided in Yard Service Rule 17(a), 1t shall be advertised.
1f worked during the Tourth and fifth days, it shall be fillec
by the senior men bidding in writing and on the sixth day
8hall De assigned to the successful bidders. If no bids are
received, the junior qualified extra men will be assigned,

YARDMEN:

Interpretation Yard Service Rules 18(a) =nd 3(b)(5);
EBH Jetter to IFA - 28/€2.

" Confirmation of discussion that thig same ques
tion had been handled with former General Chairman
H. C. Lerson and a letter of interpretation agreed
to which was confirmed to Mr, larson by letter of
Nov. 20, 1952. You will find that in the application
of this rule under the interpretation placed on it
that a pan displaced after working the fourth and/or
fifth day of a vacancy would be given full displace-
went rights.
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Article 60, Secticon 14 (continued)

Rule 18
(Interpronuqn to Paragraph (a) - Cont.)

During the confersnce it was alsc understood that the
same would apply with respect to Yard Service Rule 3(b)(5)
in connection with a man working a position within 48
hours after it had been vacated by a former occupant
and then was displaced before the expiraticn of the
48-hour period.

It is also understood that if the sucoessful bidder
on the sixth day under Yard-Service Rule 18(s), or the
successful applicant, at the expirstion of the 48-hour
period under Yard Service Rule 3(b)(5) is displeced
before working the assigrment, he shall have full dis-
placement rights,

YARDMEN ~ NKP - LEAW - CL DISTRICTS

Rule 18 - Und - eff. B
mmzmmuuumurmamemmm

bids are received under Faragraph (a), the Junior qualj-

Zied extra man (men) as of the calling time of the

assignment involved will be mssigned on the sixth day.

r

{b) When a vacarcy has existed for thres days, it
shall be advertised and 2{lled in the same mATINET as Prescribed
in Paragraph (a) of this rule.
(c) The closing time for bids will be, for the Tirst
trick 3:00 AM. on the f£ifth day; second trick 11:00 A.M.
on the f1fth day; third trick 7:00 P,M. on the £ifth day;
and the successful didder will be assigned on the sixth day.
(d) 1In the application of this ™ile, advertisements will
be for & period of 48 hours starting with the starting time
of the assigrment and will be £iiled by the successful bidder
on the .sixth day. '
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Article 60, Section 14 {continued)

Rule 18 (Cont.)

(e) Advertising bulietins shall state that all assign-
ments are “subject to Yard Service Rule 6" and they shall also
state that "bids will be received at the same time for all
vacancies created therebdy.*

YARIMEN - NKP-1ESVW - CL Districtd -

Rule 18, Paragraph (e) - Prf. 171760

Tnat part, resding: T

*and they shall also state that 'bids will be received
at the same time for all vacancies orsated thersby.'”

is hsreby cancelled at Bellevue Yard enly. -

NOTE == On the Lake Erie and Western District, after a
vacancy has existed for 30 days at a point where no extra
yardmen's 1ist is maintained, it shall then be advertised for
gix days on the division. The successful bidder will then be
notified on the first day snd will be assigned on the second
day after the bids are closed.

If no bids are received during the advertising period,
-the Junior qualified extrs man will be assigned to and
required to £111 the position.

When the former regular occupant returns he shall be
governed by Yard Service Rule 3(b) with respect to the yard
in which he had been working. He shall also be permitted
to exercise divisional seniority as provided in Yard Service
Rule 3(c), the same as though he had not been absent.

(£) The provisions of Yard Service Rule 17 and 18 also
apply to individual assignments (pilots and switchtenders);
alsc to other individual aseignments where mutually agreed.
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Article 60, Section 14 (econtinued)

ERees

MILEAGE BETWLEN VARIOUS POINTS

ON_THE BROOKLYN DISTRICT & SOUTHERN

Decatur to 25th Street

25th St. to I.7. Conn. “
(Over NW 1.12 =i. -
* TRRA 1.72 ai.)

25th S, to Lutber

1.7. Coan. (TRRA) to Luther
I.T. " "  to A, 0. Saith
I.T. * . " to Federal
Decatur toc Luther

Decatur to A, O. Smith

Decatur to Federal

~ Federal to Luther

A. O, Szith to Luther

Moderly to Luther

Moberly to Ewing Ave.

Charleston Yd. Office to Luther
Madison Yd. Offjice to Luther
Decatur to Luther via Federal
Decatur to Luther via A. 0. Saith
Coapman Yard to Luther Yard

Office of Regional
Director Laber Relations

Western Region

St. Louis, Missouri

May 6, 1

982
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RY,

Miles
103,88

2.84

7.2
6.89
1.80
14,90
111.00
108.52
121.62
21.79
B.69
141.00
146,00
134.00
5.46
i63.41
7.2
10.24
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icle B0, etion 14 (continued)

AC-MISCL-75-26(0PS)

May 6, 1582

Mr. R. M. Gaabrell, Gen. Chairman, UTU
Mr, J. J. Hults, Gen. Chairman, UTU .
Mr. R. S. Metz, Gen. Chairman, UTU .
Mr. R, D. Payton, Gen. Chairman, UTU
Mr, ¥, H, Pelton, Gen. Chairman, UTU
Mr. A. L. Smith, Gen. Chairman, UTU

~ N
Gentlemen: . -

This is to confirm our understanding resched in confarence this date
when we were discussing the NW-SOU coordinatien of St. louis T
mtuplmsvmumudtbelmuquﬂicntheyw
have in commmicating from their present place of residence to the
crew dsspatcher in the consolidated crew dispatcher's office subse—
quent to implementation. D o

Yours truly,

J’f%uw

Regional Director Labor Relations

cc-Mr. C. L. Caldwell, Vice Pres., UTU
Mr. N. G. Jenkins, Vice Pres., UTU
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Article 60, Section 14 (continued) Attachment “p*

MORTHLY CLAIM FORM
NORTOLK AND WESTERN RAILWAY COMPANY
{For Use by oyes Tiling For Benefits Unde:r NYD 1I)

Mr, + Employing Offiver Location
Pursuant to Memorandum Agr t dated + Section la of the
Interszate Cormerce Act and Interstate Commerce Commission Deacision Docket
No. 29430 (Sub=No. 1), Service Date March 25, 1982, claim is hereby filed

on the bagis that I am a | ] "Dispisces* er [ ] “Dismissed® employe as a ye-
sult of the transaction. In accordance with the Protective previsions pro-
Scribec by the Interstate Commerce Commisgion, I am entitled to an adyustment
in compensation received for the month of . 19 .

¢ e 15 3 Emds 15 .

Date protected period:

The fellowing information is !umiihﬂd in order that computation may be
made of compensation due ®s, if any, under this clain:

l. My average monthly compensation E Y 3

!

2. My average monthly hours paid for BY€.ccvuccnccnrarans

3. Dburing the month of . 19
(s} My grosz toeal cospensation from W was.........$

and my total hours paid for were.....

(b} .My gross total compensation from employment
other than WKW WBE e s strntttcatateiotenancacsnsnesS
(Statement of outside earnings from any or all
sources is attached. This item applies to
"dismisgead* (furloughed) employes only.)

(e} I received wnemployment banefits totaling.......$

{d8) I was on vacation from to » inclusive.

{¢) Position from which Qisplaced. Title:
location: .

(£) 1 was unavailable for service during the claim month:

Date Reason Date Reason

19) I failed to exercise By seniority to the following service which
would have produced greater compensation:

[1f additional space is heeded, please use the reverse side of this form.)
~N23w



Article £0, Section 14 {continued)
I hereby csrtify that the abowve information is true and correct.
Occupation:

Signed:
S8A Mo. Date

Location:
STATEMENT MUST BE YILED WITHIN SIXTY DAYS APTER END OF CLAIM MONTH

3/M=043/2dk

alZlbm
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INDEX

ARTICLE 61 - TILTON, ILLINOIS
e A Y~ 2., 0P

}.~<ceeeee-Establishment of Master Board

2, e=meeeeeeForm of Job Advertisement - Bulletins - Bids

3, eweewenacGeneral Re-Asgignments

4. meanncewcTen Day Vacancy

S.uwemnmmnaDis Placements

L ~=—=laying Off N

7.----—-Repming After Laying Off.

a.---—---!’enpox-ary Vacancies - Foremen - Pilots

S, ememscmecABOUNt Of Time Helpers should -1 giver} who
are going to act as foreman when filling
tenporary vacancies.

10.-----—-Re:tuz-ation of Foremen Rights

1l.-ecceceeProcedure for relinquishing rights as Extra
Foreman.

12. remcemacYardmen declining to perform serviee as Extra
Foraman - Manner in which to peinstate rights.

13 cmcceeacExtra Yardmen ~ Will not be used to perform
Extra Foreman service until guch time as they
perform service as Yardman on 120 shifts.

W emnnmnaList of Yardmen not to be used to perforn service
as Extra Foremarn.

15.-—-----~£xerci:e of Seniority prohibited when assigne
®ment annulled on a Holiday.

15.--——--¥udnen's Extrs Board - Operated as a Rotary
Board - Extra Yardmen.

17.-------Au§:iliar-y Board - Regularly assigned Yardmen
being used on assigned days off.

18---—-—---Displacing - Yardmen placing themselves on
Extra Board By bidding or bumping must premain
thereon for 30 days.

(Also See Article 55.4)
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ARTICLE 61
TILTON, ILLINGIS

Sec. 1. - Memorandum of Agreement effective June 7, 1962

Effective June 7, 1962, a master board will be established
and maintained at Tilton Yard, listing all regular yard assign-
ments and showing the correct position of all yardssn in their
respective regular assignaents. Assignments with the same
starting time will be blocked together beginning with those
starting at £:30 a.m. and continuing to the last starting time
period at 12:00 midnight.

Sec. 2.

(a) In bulletining new assigmments and permanent vacancies,
such bulletins will be posted at all points where yardmen
commence their tour of duty not later than 10:00 a.m., and the
following form will be used:

Bids will be accepted on the following vacancies
until 10:00 a.m. (date) » Assignment o

be made for the following day:
Starting Time - Days 0ff - Foreman, Helpers

All vacancies created by this assignment will
be filled in accordance with the seniority
standing of men bidding.
(b) Men wishing to change their sssigmment will submit
sufficient bids to cover their choice of positions.

(c) A general designation may be made in application such

as - "or any position to which my seniority may entitle me"” -«

and a particular starting time or shift will be included.
(d) All bids will appear on application in order of preference.
Sec. 3.

(a) All assignments will be rebulletined in accordance with
Section 2, hereof, so as to make the reassignment effective on
October 1st and April 1st of each year.

(b) In the application of this Section 3, the provisicns
of Article 37, Section 5 of this Schedule, will not apply.

~K26~



Article €1, Section 3
Paragraph (c¢) (eontinued)

(c) When assignments are bulletined pursuant to Paragraph
(a) above, yardmen other than those referred to in Article 37,
Section 3 of this Schedule, or on vacation with pay, will be
required to bid for position desired.

(¢} In event some yardmen dc not submit sufficient cheices
to secure asgigmment, such yardmen will be assjigned in seniority
order on positions for which no bids were received, commencing
with the first shift assignments and continuing through the
third ghift assigmments, in the order in which such positions
appear on the master board and, when these are filled, assigned
in the same order on positions for which the junior yardmen would
have otherwise been assigned. This in compliance with the
requiresents of Article 37, Section 1 of this Schedule.

Sec._ . - Ten Day Vacancy

Wnen 2 vacancy created by a regularly assigned employee
being absent from the service for any reason, exclusive of
days absent on vacation with pay, is known to be of more than
ten (10) days duration, such vacaney will be bdulletined as
a permanent vacsncy and filled in accordance with the provisions
of Section 2 hereof. (See Article 37, Seetion 2(b)).

Sec. 5.

(a) When yardmen displace, the first displacement on any
calendar day must be made not less than three (3) hours prior
To the first starting period (for example: £:30 a.m., 2:30 p.m.
or 10:30 p.m., where three shifts are being worked) of the shift
on which the yardman displaging desires to place himself, and
subsequent bumps on that calendar day, resulting from this
displacement, must be sade not less than twe (2) hours prior
to the starting time of the assignment selected.

(b) 1In the event a yardman who is not laying off or on
vacation with pay cannot be contacsted in sufficient time to
enable him to exercise his seniority on an assignment with the
same STaArting time as that from which he was displaced in
accordance with the preceding paragraph, in order to aveoid loss
of time on one of the work days of the assignment from which he
was dz:.:plaeed as a result, such yardman will immediately be

e
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Article 61, Section 5
Paragraph (b) (continued)

placed first out on the extra board and will be permitted to work
one tour of duty on that calendar day and shift off the extra
board on the first vacancy starting at or after the starting
time of the assignment from which he was displaced fer which

an extra yardman is otheswise required to be used and as

though he had baen notified of such vacancy one and one-half

(i3) hours prior to the time reguired to report to fill such
vacancy.

(e} In the event there is no vacancy on which the yardman
can be used from the extra board in the application of Paragraph
(b}, above, such yardman will, if he so requests, be placed first
out on the extra bosrd on the following first off day of his
regular assignment and permitted to work one tour of duty only
off the extra board on that calendar day and on the shift on
which regularly assigned providing such yardman has been unable
to otherwise accumulate five (5) straight-time eight (8) howr
shifts in the work week of his regular assignment.

NOTE: In the application of Paragraphs (b) and (&),
‘above, in the event there is more than one (1) such
yardaan to be marked up on the sxtra board on the same
shift on the same day, they shall be marked up in
seniority order with the senior man first out.

(d) 1In the application of this Seetion 5, it is understood
that yardmen will be advised promptly when they are displaced
provided they can be contacted in the usual manner.

Sec. E.

Except in cases of emergency such as sudden illness of
thenselves or their family, or accident, Tsgularly assigned
yardmen who desire to lay off will request permission to do
80 not less than two and one-half (23) hours prior to the
starting time of their assignment.

Sec. 7.

Regularly assigned yardmen who have been laying off will
be required to report as available for service net less than
two and one-half (2}) hours prior to the starting time of
their assignment.
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Article €1, Section 8
(continued)

Sec. 8.

(a) Temporary vacancies for foreman on regularly assigned
crews will be filled by recourse to one of the following, in
the order listsd below:

(1) By the senior assigned helpsr on the crew on
which the vacancy exists, subject to the provigiens ¢f Section
14, hereof.

€2) By the senior assigned helper \:tl:'ting to work
on the same shift, subject to the provisions of Section i,
hereof. .

: (3) By an extra yardman in turn, subject Tto the
provisions of Section 13 herecf. When two or more extra yardmen
are used to £ill vacancies on the same crews, and it is necessary
10 use one of these extra yardmen as foreman, the senior of
thex shall be used. ;

. T [

(%) By the first out available yardman on the
auxiliary board as provided in Section 17.  When two or more
yardmen are used from the auxiliary board to £ill vacancies on
the same crew, and it is fiecessary to use one of these yardmen
to fill vacancy as foreman, the senior man will be used.

. {b)} Vacancies for foreman on extra assigrments and pilot
Jobs will be filled by recourse to one of the following in order
listed below:

(1) By the senior assigned helper starting to work
,:: th; same shift, subject to the provisions of Section i,
rect.

(2) By an extra yardman in turn, subject to the
provisions of Section 13 hereof. When two or more extra yardmen
are used on the same crew, the senior of thex will be used as

foreman,

. (3) By the first out available yardman on the auxiliary
bomrd as provided in Section 17. When two or more yardmen are
used from the auxiliary board to £ill vacancies on the same crew,
and it is necessary 1o use one of those yardnen to fill vacancy
as foreaan, the senior man will be used.
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Artiele 51, Section § (continued)

Sec. 8,

In the appplication of Section &, the regularly assigned
helper who stands tc be used as foreman on an existing vacancy
(other than the same assignment on which he is assigned) will be
notified by telephone @during the interizm betwesn one and one~half
(13) hours prior to the starting time of the wasaney l:g one

3

and one-half (1)) hours prior to the starting time of regular
assigrmment. iy
Sec. 10, >:}_~_-

On the effective datre of this afresment, 111 yardmen who
have forfeited their Tights to perform service as extra foreman
will have such Tights restored. : -~

Sec, 11, _

() A yardman declining to act as foreman must do so in
writing on the calendar day preceding the date his change in
STATUS becomes effective.

(1) Any yardmen declining to act as extra foreman on
his own asgignment will ROt de used to perform service as i
extra foraman on any assigrment , except as provided dy Section B(a)
(4} and Section 8(b)(2).

Any yardman declining to act as extra foreman on other
than his own assignment wil) net be used to perfore service as
extra foreman on any asgignment other than his own, except as
provided by Section 8(a)(%) and Section B(b)(3).

Sec. 12,

Yardmen who may hereafter decline to perform service as
eXtra foreman may reinstate such rights only by:

(8) Being the successful applicant for a bulletined

vacancy for foreman or by bumping & junior yardman regularly
Assigned ac foreman.
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Article 61, Section 12
Paragraph (b) (continued)

(d) Exercising their seniority by being the successful
applicant for or bumping onto a Megular assignment as helper
on ancther shift and notifying the supervisor in charge in
writing that they desire to reinstate their rights as foreaan.

Sec. 13

Extra yardmen now in service or who may hereaftrer enter
the service with no previous experience in train or yard service
will not be used to perform service as extra foreman until such
‘:i;;);:h};ny perfors service as yardman on bne hundred tventy

i tE.

Sec. 1&.

A list of yardmen who are not to be used to perform service
as extra foreman in accordance with the provisions of this agree-
ment will be maintained in the office of the supervisor in charge
and posted in conjunction with the master board.

Sec. 15,

No yardman will be permitted to exercise his seniority
when the assignment to which he ig regularly assigned is
annulled for any of the ten (10) holidays listed in Article 18
of this Schedule, or any day observed by the state or nation as
the holiday, in lieu of a day listed in Article 18.

Sec. 16.

The yardmen's extra board will be operated a5 a rotary
board as hereinafrer provided:

(a) An extra man missi an emergency call will not lose
his place on the board. ine s

KOTE: An emergency call is defined ac 3 call made less

thanh one and one-half (13) hours prior to the starting
time of the job for which called.
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Article 61, Section 16
Paragraph (b) (continued)

(b} An extra yardman who has been laying off for any
Teason or who Rmisses a call, who Teports availadble for duty
Ttwelve (12) hours or mors after the time he Jaid off or missed
the call, will be marked up last out. If he reports available
for duty less than twelve (12) hours after he laid off or missed
the call, he will be marked up last outr at the expiration of
twelve (12) hours from the time he laid off or missed the call.

In event an extra yardman is required o lay off for
the purpose of attending an investigation, the twelve (12) hour
Provision provided for in the foregoing will not apply and such
em-nployuuiubephudhstmonmmmm
be subject to call after he reports.

(¢) Extra men going to work on the same shift ®will be marked
Up on completion of the day's work in the same order in which
thcyistood at the begimning of the shift on which they performed
service. .,

{(d) In event more than one extra man is called for the
sane Starting time, they shall be used in the order in which the
‘vacancies appear on the master board, subject to the provisions
of Section 8, hereot.

(e) An extrs yardnan, or a regularly assigned yardman
who is sxpected to be used to £ill & vacancy on other than his
Tegular assigrment due to no extra man being available, who is
notified to report fer duty and who does report, and who is not
used, will be paid four (4) hours and retain his place on the
board if an extra man; if a regular man he will not lose his

standing for other extra work. If held for more than four
© (%) hours, or if required to work, he will be paid not less
than eight (8) hours.

(£) Deleted - Cancelled effective May 17, 1985.

Sec. 17.

In order to provide an orderly manner for using regularly
assigned yardmen when necessary, on their assigned days off,
an auxiliary board will be established at Tilton Yard in aceordance
with the following:
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Article 61, Section 17
Paragraph (a) (eontinued)

(a) Deleted - Not applicadble
{b) Deleted - Not applicable

(c) When the auxiliary board iz firgt «stablished, regularly
assigned yardmen making application for extra work on their
assigned days off pursuant to this agreement wil) be Placed on
the auxiliary poard in seniority order. Thereafter men will
be used from the auxiliary board in rotary fashion in accordance
with Paragraph (d) of this Section 17. Men used from the
auxilisry board for the same shifr will be marked up at the foot
of the auxiliary board after completing onetour of duty in the
same order in which they stood when used for that tour of duty.

() 1In event there is no extra yardman available who has
not already worked five (5) straight time eight (8) hour shifts
in his work week (excluding the exceptions frem the computations
Provided for in Article 16, Section 8, Pargraphs (c), (d)
and (e) ) at the time a man is to be designated to f£ili
2 particular vacancy, then the regularly assigned yardman off
on his rest days who has made application in accordance with this
Section 17 for extra work on his assigned days off and whe has
full time to work under the Hours of Service Law will be used,
except that such yardmen will not be used on their second
assigned off dav on a later shift than the shift on which they
are regularly assigned to Work on the fiwrst day of their work
week.

(e) A regulariy assigned employee who has gignified his
desire to work extra on hig assigned days off who does not wish
to be used on assigned days off to f£ill a vacancy on a particular
date will notify the supervisor in charge to that effect on the
day prior to the dsy he does not wish TO be used, and will then
be placed at the foot of the auxiliary board.

{f) A yardman desiring to remove his name from the auxiliary
board may do so by notifying the superviser in charge to that
effect in writing Pricr to the day he desires his nane removed.

(2) Assigned vardmen desiring to place themselves on the
suxiliary board will make application in writing which must be
ruceived by the supervisor in charge prior to the day they desire
to. establish themselves on such board. New additions to the
auxiliary board will be Placed last out.
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Article €1, Seection 17
Paragraph (h) (continued)

(h) A yardman declining, missing or failing to protect a
call for service from the auxiliary board and who has not
complied with provisions of Paragraph (e) will not be marked
on auxiliary board for a period of ten (10) calendar days from
date he declined, missed or fajled to protect the call, at
expiration of which period he will be placed last out on the
board. The period of time will be determined from the starting
time of assignment he failed to protec:. s

(i) Yardmen used off auxiliary board will‘be given one
and one-half (1)) hour call if they can be reached by telepiione
without additional expense to the Carrier. Yardman missing
Short or emergency call will not iose his place on the auxiliary
board. .

(3) A regularly assigned yardman filling a temporary vacancy
in accordance with the provisions of this Section 17 will take
the conditions of the vacancy filled and will be paid one and
one-half (13) times the basic straight-time rate of the position
filled, provided he has worked five (5) straight=-time eight (8)
hour shifts in the work week of the aszsignment he holds &t the
time he is used from the auxiliary board.

(k) When & vacancy cannot be filled from the auxiliary board
by a regularly assigned yardman on his assigned off day in the
manner outlined in this Section 17, then the yardman standing
first out on the yardmen's extra board with full Time to wWork
under the Hours of Service Law will be used regardiess of the
shifts accumulated by such yardman in that work week.

Sec. 1B. « Letter of Understanding dated March QE 1976
xerc;s;{g (=} €NLoOTITY to the Lxtra
Article 37, Section 1 of this Schedule is suspended only
t0 the extent necessary to allow the following:

(a) Any yardman entitled to displace under the rules may
Place himself on the extra board. When an assignment is bulletined
pursuant to Section 2 of this Article, any yardman may bid for
the extra board. Any yardman who places himself on the extra board
by bidding or bumping will remain thereon for thirty (30)
calendar days, unless displaced by a senior yardman, forced to
a regular assignment or cut off due To reducing the extra board.
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Article 61, Section 18
Paragraph (b) (continued)

(b) Vacancies which have been bulletined but not filled
as a result of ne bids being received will be filled by
assigning extra yardmen (from the extra board in reverse
seniority order).

(c) When bumping to the extra board, the junior man will
be displaced therefron.

(d) A yardman who places himself on the “extra board ‘by
bidding or bumping when he has sufficient seniority to hold a
regular assignment will forfeit any right to protective allowance
under any amployee protection agreement during the period he
renains on the extra board.

(e) A yardman who fails to place himself on a regular
assigmment or the extra board as a result of failing vo bid
or failing to make sufficient choices on his bid will be considered
as having bid for the extra board. A yarcman placed on the extra
board by bidding, bumping or being forced will be placed at the
foot of the extra board.

(f) A yardaan forced on a regular assignment may give up
the regular assignment in event a yardman junior to him is marked
on the extra board. The junior yardman will be assigned to the
vacancy created. A yardman giving up & regular assignment must
make written request within seventy-two (72) hours after a junior
yardman is marked on the extra board, and no change in assignments
will be made until the expiration of the above mentioned seventy-
two {72) hour period.

Pn-ugagh (g)u)g(z),cz) and (4) are deleted -
[ ] 1cle » Section - Iy um O, ement
signed January 3, 1981, effective March i, 1981,
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ARTICLE 62

TOLEDO, OHIO
Sec. 1. - Tolede Terminal Consolidation Agreement
]‘."f?cct;ve Septembar 2, 1856
Signed Barch ;f, 1566

Only men on the foliowing rosters will be entitled to .
participate in the mamning of yvard crews at the Toleds Terwminal:

- (a) Former NKP's Cloverleaf District Toledo Yard Prior
Right Yardmen sanicrity roster, copy of which is made Attachment
"A" to this Agreement and is hereinafter referred to as the
Cloverleaf roster. Men on this roster will have no rights in
any other yards or in road service after the date of this

agreemant. -

(b) Former Wabash's Toledoc Yardmen's seniority roster
revised to include only men who held seniority as yardman as
of October 15, 1964, copy of which is made Attachment "B*
to this Agreement and is hereafter referred to as the Wabash
roster.

(c) Former NXP*'s WELE District seniority roster which is
hereinafter referred to as the WILE roster. This roster will
include men hired and placed on Wabash roster subseguent to
October 15, 1964, who will be dovetailed into the WELE roster.
No men will be added to either the Wabash or Cloverieaf rOSters
at Toledo subsequent to the date this agrsement is signed.

Sec. 2.

(a) Yard crew assignments in the Toledo Terminal are
-allocated to the men on the three (3) seniority rosters involved
in accordance with the following table:

When total number of crews is: 12 34 56 78 9

WELE Roster's Allocation TZTZAITITET T T B 53
Wabash Roster's Allocation 606132132112 2 2 2 2 3
Cloverleaf Roster's Allocation 0 00 011111 1 1 2 2 2

When total number of crews is: 15 16 17 418 19 20 21

WILE Roster's Allocation FUE SV VA I U T I 3 b b
Wabash Roster's Allocation 3 3 4 & N 4 & & 5
Cloverleaf Roster's Allocation 2 2 2 2 2 3 3 3 3

When total number of crews is: 26 27 28 29 30 31 22 33 34 35 36
WELE Roster's Allocation LU LRI S VR R TR A N A ]
Wabash Roster's Loocation 5 5 5 5 5 6 6 6 6 & 6 6
Cloverleaf Roster's Allocation 3 & & & & & 4 U LR AR



Article 62, Section 2
Paragraph (a) (continued)

Wabash roster's allocation will never exceed six (8) crews.
Cloverleaf roster's allocation will never exceed four (4) crews.
If the total number of crews exceeds thirty-eight (38), all crews
in excess of thirty-eight (3B) will be manned from the WELE roster.
A regular relief crew is considered a crew in tha.above table.

(b) In event the Cloverleaf roster cannot 'invvide all men
required for a crew allocated to that roster, then the Wil
roster will provide the man, or men DECessaTy, -

(¢) In event Wabash roster cannot provide all men required
for a crew allocated to that roster, then the WSLE roster will
provide the man, or ®en, necessary. -

(4) When as -a result of attrition or the men's exercise of
seniority either the Cloverlsaf roster or the Wabash roster,
referred to herein, does not provide any man for a crevw allocated
to it under Paragraph (a) of this Section, that crew will always
thereafter be allocated to the WELE roster, uniess it should
become necessary toc reallocate a crew to the Cloverieaf or Wabash
Toster, & the cise may be, as a result of a man returning to yard
service after being absent.

Sec. 3.

{a) Positions and vacancies on crews allocated to men on
the Cloverieaf roster will be filled pursuant to their schedule
agreenent sc long as that roster har men available to f£ill them.

(b) Poszitions and vacancies on crews allocated to men on
the Wabash roster will be filled pursuant to their schedule
agrsement so long 45 that roster has men availadle to fill them.

() Positons and vacancies on crews allocated to or to
be filled by a man or men on the WELE roster will be filled
pursuant to their schedule agreement.

Sec. 4.
(2) Separate extra lists will be maintained for men on the
Cloverleaf roster and for the men on the Wabash roster so long

a5 the crews allocated to their respective rosters do not
provide those men with & regular assignment.
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A~ticle £2, Sestion &
Faragraph (b} (continued)

(b) Temporary vacancies for helpers on crews allocated to
man on the Cloverleaf voster or to man on the Wabash roster which
cannot be filled at the straight time rate from the extra list
for men on such roster to which the crew is allocated will be
£i1led from the WLLE rorter's Tolede extra list, except that if
it would be necessary to fill the vacancy with a WELE roster
man who would be entitled to the time and one-half rate it will
then be filled under the applicable agreement by a man from the
roster to which the crew is allocated, if a man frow that roster
is available under the applicable agreament.

(c) Tamporary vacancies for foreman on crews allocated to
men on the Cloverleaf or the Wabash rosters will be filled in
accordance with their schedule rules provided the rester to
which the crew is allocated can produce a foreman, Otherwise the
vacancy will be filled from men on the WSLE roster in accordance
with their schedule rulas.

.(d) In the manning of extra crews, positions on such crews
will be regarded a: temporary vacancies and Paragraphs (b) and
(¢) of this Sectioh will be applicable. Rights to participate
in manning extra crews will be governsd by the following:

(1) When there has been a reduction in force which
results in either (or both) the Cloverleaf or the Wabash roster
not having its (their) maximum allocation of crews (four (4) and
six (6) respectively) any sxtra crews worked in Toledo Terminal
will be manned from the roster which would be sntitled to the
next crew in the aliocation table in Seetion 2(a) to the extent
that roster has a man, or sen, availadble to man positions on the
crev pursuant to Paragraphs (b) and (¢) of this Sectien.

_(2) Vhen both Cloverleaf and Wabash rosters have
their maxizmuzm allocation of crews assigned all extra crews will
be manned by WELI roster san. Such extra crews may be started
at either Sumner Street Yard or at the former WILE District Yard.

Sec. 5. Section 5(a) (1)(2) and (3) Revised
amorandut 6 Agreement signed fe. 21, 1973

.. (&) (1) A crew allocated to men on either the Cloverleaf
roster or the Wabash roster will, whenh & member of the crew is
from such roster, go on and off duty at Sumner Street Yard or
Haumee and may work anywhere within the switching limits for
yard crews in the Toledo Terminal area. Men on such crews may
be required to go on and off duty at other locations used for
these purposes by crews allocated to the WELE roster only to
the extent necessary to comply with the provisions of Section 2
(allocation) eof this agreement (Articile).
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Article 62, Section §
Paragraph {8)(2) (eontinued)

(2) Men listed on rosters identified as Attachments
"A" and *E* vo the Toledo Consonsolidation Agresment of March 11,
1866 will, when required to go on and off duty at locations other
than Sumner Street pursuant to the provisions of revised Sectien S
be paid a2 relocation allowance of $3.00 only and, in addition,
automobile mileage payments from Sumner Streat-to their on and
off duty point and return at the rate of 14¢ per mile for the
miles driven for this purpose each month. . o~

~ (3) Yardmen of former Wabash and Cloverieaf who may
be transporred via automobile between Sumner ‘Strest and their
work location at Maumss, Front Street or Homestead prior to
the completion ©f the Maumee locker and washroow facilities,
which is snticipated to be on or .about April 15, 1975, will be
paid the relocation allowance provided for herein for each
such tour of duty. (Mileage from Sumner Street to Homestead
Yard has been found to be 14.2-miles per letter of $/15/80)

(b) A orew . allocated tc the Will roster, including crews
allocated to that roster as a result of attrition of men on
either the Cloverleal roster or the Wabash roster, Bay be
asgigned to go on and off duty at Sumner Street yard or
at any point in the Toledo Terminal at which yard ¢rews nay
be assigned to go on and off duty under schedule rules and may
work anywhere within the switching limits for yard crews in
the Toledo Terminal area. R

Sec. 6. ~ Section 6 (a), {b), (c) and (d4) Revised
) ement EiENE 1975

{(a) Extra men from Will roster's extra list will be paid
one (1) hour &t straight Time rate when required to go to Sumner
Streer Yard or Maumee to fill a vacancy of a man laying off. If
the vacancy is of sufficient duration to require the assignaent
to be dulletined under the schedule rules applicable To men on
the roster to which that crew is allocated, WELE extra men filling
that vacancy while under bulletin will be paid one (1) hour
;luigwu}ce for each shift they fill that vacancy while it is under

etin.
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Article 62, Section &
Parapgraph (b) (continued)

{b) Extra men from WilE roster's extra list will be
Paid one (1) hour at the straight time yard rate when required
to go to Sumner Street Yard or Maumee to £i{l1l a vacancy that
is bulletined for reasons cther than a man laying off. The
payment provided for in this Paragraph (b) will be made only
to the WELE extra men who fill the vacancy up to and including
the first four (4) days such vacancy exists.

{(c) In the application of Paragraphs {a) and (b) of this
Section to WELE roster axtra men who f£ill vacancies which are
bulletined, the allowance of one (1) hour provided wil)l be paid
only to the WiLE roster axtra men required to g¢ to Sumner
Street or Maumee to £ill such vacancy the first time the par-
ticular vacancy is bulletined.

(4) The provisions of Paragraphs (a), (b) and (c) and this
Section & will be applicadle to extra men from either the
Cloverieaf roster or the Wabash roster when required to go

from Sumner Street or Maumee to octher on and off duty points

at Toledo to £ill a vacancy of a man laying off.

Locker and washroom facilities will be provided at Mausee,
xuitably equipped with sanitany facilities, drinking water, an
adequate parking lot and necessary supplies. Sufficient lockers
will be furnished for the use of employes who were formerly
provided with lockers at Sumner Street. These facilities will
be subject to a joint inspection prior to being placed in service.

Sec. 7.

(a) When there is no extre list for the Cloverleaf roster
- or for the Wabash roster the bulletin advertising a vacancy

on & crevw allocated to such roster will also be posted at
Toledo to WELE roster men, and in the event no applications

are received from the roster to which the crew is allocated the
senior WILE roster man making application will be assigned.

¢ {b) Bulletins advertiszing vacancies on yard assignments
in the Toledo Terminal that are bulleinted to men on ‘the WELE
roster will be posted at all bulletin points at Toleds for WLLE
roster men for not less than a full seventy-two (72) hours and,
unless otherwise agreed upon dy the representatives of the men
on the Will roster and the Carrier, will expire at 2:00 a.m. .
insofar as men on WELE Toster are concerned.
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Article 62, Section B (continued)

Sec. 8.
Men on Cloverleaf, Wabash and WiLE rosters will work in the
consclidated Toledo Termi under the rates of pay, rules and

working conditions of their respactive scheduls agreements,
except as provided for in this agreement. )

Sec. 8.

Netwithstanding any Agresment or understanding to the
contrary, After this agreemant is made effective any individual
on the WELE roster who held seniority on that roster as of
October 16, 1964, and who performed any service between January 10,
1862 and October 16, 1954, who is displaced as a result of a
reduction in the number of vard crews assigned on the Toledo
Terminal who does not displace a man hired subsequent to March 2,
1966, will thereafter be treated as occupying the position pro-
ducing the greatest compensztion which is held by a man hired
subsequent to March 2, 1966, on which he could have displaced
when ing the amount of any protective allowance which may
be due him under the Agreement for Protection of Employees
effective January 10, 1962. This provision shall not apply
TC men who are displaced more than thirty (30) days after this
Agreement is made effective or who are displaced after September 2,
1856, whichever cccurs firgt.

Sec. 10.

This agreement does not affect the nature of the work which
may be required of road crews operated into and out of Toledo
via the Delphos, Ft. Wayne and Montpelier lines and men in road
service will continue to work under their respective schedule
Agresments. Trains from and to the Delphos, Ft. Wayne and
Montpelier lines may not be operated inte or out of Homestead
or Front Street yards, by road crews, except in detour movement
due to line being blocked, without further agreament between the

Sec. 131, . .
(a) The order of selection of allocated crews .at Sumner
Street and Maumee (Maumee added per Letter of Agresment dated

February 21, 1975) between Cloverleaf and Wabash roster men
shall be as follows:
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Article 62, Section 11
Paragraph (a) (continued)

izt choice to Wabagh Roster
2nd choice to Cloverleaf Roster
rd choice <o Wabash Roster
&th choice to Cloverlsaf Roster
Sth choice to Wabash Roster
6th choice to Cloverleaf Roster
7th choice to Wabash Roster

8th choice to Cloverleaf Roster
8th and 10th choices to Hub:sh Roster

Rest days on Cloverleaf and Wabash allocated crews will
not be combined to establish an individual regular relief assign-
ment. So long as there are Cloverleaf and Wabash Toster men they
will have preference to their allocated crews in accordance with
the order of selection table in this paragraph.

(b) Deleted -~ Not applicable

-{¢) If the number of crew abolishments or the addition of
crews deprives either the Cloverieaf or Wabash roster of crews
they would otherwise acquire through the exercise of the order
of selection provided for in Paragraph (a) of this Section
it will then be recognized that a Local Chairman (or Chairmen)
involved has valid reason, if he sc desires, to call for a new
selection of crews.

Sec. 12,
The Agreement for Protection of Employees signed April 18,

1962, effective January 10, 1852, shall apply to the emplovees
Protected theredy who are affected by this agreement.
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Article §2, Seetion 13 (continued)

Se¢., 13. - Letter of Understandiny dated March 13, 1968

Locker room, shower, washing and toilet facilties with
hot and cold running water located convenient to where the
men go on and off duty at Sumner Street Yard, which are ample
to take care of the men to be accomodated and to maintain these
facilities in & clean and sanitary condition will be provided.

Each Cloverleaf roster yardman will be provided with &
full length steel locker (which can be locked).in good condition.
~MWELL roster men regularly assigned at Sumner.S¥peet Yard will
also be provided with such lockers. Sufficient extra lockers
will be available for WILL extra men to accommodate thes on a
day to day basis while filling vacancies at Sumner Street.

Sec. 314. «~ Memorandur of Apreement effective November 15, 19831

(a) The yardmen's extra board at Toledo Yard will operate
as a rotary board as hereinafter provided. A two (2) hour call
will be given. (Revised per Memorandum of Agresment dated
November 27, 31968).

(b) Extra men will not be required to protect through
freight, local or passenger runs. JMHowever, this does not
abridge the right of any extra man to accept a call on thesc
runs in case of emergency.

(c) When an extra man layc off or miscec a call for any
z(-egson, he will not be permitted to mark up for a period of eight
8) hours.

(d) In-the event of a short call or an emergency call,
the man first out will be used, however, if he misses the short
or emergency call, he will not lose his place on the board and
will be left first out.

(e) Extra men going to work on the same shift will be
marked up on the extra board at the completion of their day's
work in the same order as they stood when they went to work
on that day or shift.

{f} (1) The board will be marked at 12:00 noon daily
for the next twenty-four (24) hour period starting with the
shift at 2:30 p.m. and will show all known vacancies.

(2) Yardmen deziring to lay off for one (1) chift
or more will be required to report for duty before the marking
up of the board.
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Article 62, Section 1
Paragraph (g) (continued)

Para h (g) is deletead ~ See Article 37, Sectien 24,
Hamo % T Agreement signed January 3, 1981,

randun o,
effective March 1, 1981.

(h) = Taken from Letter of anent dated March 1. 1966
An extra yardmat, or a nsﬁme assignec yﬂ%m
who is expected to be used to fill a vacaney on other than his
regular assignment due to no extra Man being availadblie, who is
notified to report for duty and who doas repoOrt, and who'is not
used, will be paid four (4) hours and retain hig Place on the
board, if an extra man, if a regular man will not lose his
standing for other extra work; if held fer more than four (4)
hours, or if required to work, he will be paid not less than
«ight (8) hours.

Sec. 15, - Auxili Board ement
Hemorandum of ﬁneﬂt effective July 12, 1356

(a) Notice will be posted three (3) days prior to the
effective date of this agreement advising regularly assigned
yardmen who wish to work on their assigned days off to make
application therefor in writing to the General Yardmaster.

(b) The auxiliary board will become operative with the
first shift starting to work on the effective date of this
agreament and will be posted in conjunction with master board.

(c) When the auxiliary board is first established,
Tegularly assignsd yardmer making spplicatior. for extra work on
their assigned days off pursuant to this agreement, will be placed
‘on the auxiliary board in seniocrity order. Thereafter men will Dde
used from the auxiliary board in rotary fashion in atccordance with
Paragraph (d) of this Section. Men used from the suxiliary board
farthe.nelhiftwinbemkcdupatthefmofthebomd
after completing one tour of Quty in the same order in which
they stood when used for that tour of dury.

% (4) 1In event there is o extra yardaan available who has
not:already worked five (5) straight time eight (8) howr shifts
in his work week (excluding the computations provided for in
Article 3, Section 8, Paragraphs (3) and (4) of Agreement “A")
at the time a man is to be designated to fill a particular
Vacancy, then the regularly assigned yardman off on his pest days
whe has made application in accordance with this Section for
extra work on his assigned days off and who has fuyll time %o
work under the Hours of Service Law will be used, except that
such yardmen will not be used on Their second assigned off day
on a later ghift than the shift on which they are regularly
assigned to work on the first day of their work week.
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Article 62, Section 15
Paragraph (e) (continued)

(¢) A regularly assigned employee who has signified
his desire to work extra on his assigned day off who does
not wish to be used on his assigned day off to £ill a vacancy
on & particular date will notify the General Yardmaster to
that effect prior to the adjustment of the yardmen's doard
controlling day he does not wish to be used, and will then
be placed at the foot of auxiliary board, =

(f) Yardmen desiring to remove his name frem the auxiliary
board may do so by -notifying the General Yardmaster to that effect
in writing prior to sdjustment of yardmen's board. '

(g) Assigned yardmen desiring to place themseives on the
auxiliary board will make application in writing which must be
received by the General Yardmaster prior to adjustment of
yarcmen's bosrd controlling the day they desire to establish
themselves on such board. New additions to the auxiliary board
will bde placed last out. ’ T

(h) A yardman declining, misging or failing to protect
2 call for service from the auxiliary board and who has not
complied with provisions of Paragraph (e) hereof, will not be
marked on auxiliary bdoard for a period of ten (10) calendar
days from the date he declined, missed or failed to protect
the call, at expiration of which period he will be placed last
out on the board. The period of time will be determined from
the starting time of assignment he failed to protect.

(i) Yardman used off auxiliary board will be given a
Two (2) hour call if they can be reached by telep without
additional expense to the Carrier. Yardman missing short or
emergency call will not lose his place on the board. (Revised
by Memorandum of Agreemsnt datsd November 27, 1968)

(3} A regularly assigned yardman filling a temporary
vacancy in accordance with the provisions of this agreement
{this Article 62, Section 15), will take the conditions of Tthe
vacancy filled and will be paid one and one-half times the
basic straight time rate of the position filled, provided he
has worked five (5) straight time eight (£) hour shifts in
the work week of the assignment he holds at the time he is
used from the auxiliary board.
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Article 62, Section 135
Paragraph (k) (continued)

(k) When the exigencies of the service require the use
of a regularly assigned yardman to £ill vacancy on other than
his assigned days off, the man first out on auxiliary board
working regular assignment on previocus shift to that on whiech

and available, will be used. In event no yardmen are available
to fill vacancy in line with the foregoing, then regular assigned
yardmen on subsequent shift will be used in\the same manner.

Sec. 16. - Memorandum of éggnem signed November 27, 1968,
ective i T
e e - S X UL

() All yard assignments allocated for former Wabash yard.
®men at Toledo will be rebulletined four (4) times each year so
#% TO make the new assignments effective on:

(1) February 1;

€2) Date change from Winter Standard Time to
Sunmer Standard Time occurs;

(3) August 1;

(4) Date change froz Summer Standard Time to
Winter Standard Time occurs.

.fb) In the event the use of Summer Standard Time is dise
continued, all yard asgignments allocated to and being held by

former Wabash yardmen at Tcledo will be rebulletined four (4)
times each yard so as to make the new assignments effective on:

(1) February 1;
(2) HMay 1;

(3) August 1;
{4) October 1.

. (c) When assignments are bulletined pursuant to the fore-
going, all employees not absent from the service during the
entire life of the bulletin will be required to bid for position
desired, and the provisions of Articlie 37, Section 5 of this
Schedule, will not apply.
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Article 62, Section 17 (continued)

Sec. 17. ~ Memorandum of Agreement signed June 2, 1878
Effcctive June §§, 137¢

- An employse holding an assignment in yard service shall
have the privilege of displacing an employee his junior, in
accordance with the following provisions of this Section 17,
on the first day of any calendar month except March:

(a) Whenever a yard position is under sdverti s due
to the yardman holding such position being successful applicant
to another position under the terms of the “and .¢f the month
Jbump rule,” and prior to the assignment of such-yard position
uinder advertisement, the occupant is displaced by a scnior
exployee, the advertisement will be cancelled and no assignment
made. The position will be considered permanent for.the senior
exployee under seniority principles. Should the position be
assigned through advertisement and displacenent is made after
such advertisement is assigned, the position will be awarded
to the successful applicant of the advertisement at 12:01 a.m.
on the first of the month and the party being relieved will have
displacement privileges.

. (b) Displacements that have been duly requested and posted
in accordance with this Section 17, will be placed in effect on
the first day of the following month regardiess of the fact that
the position in question may have been assumed by another man
between the date the notice was posted and the effective date
of displacement. Should the man who has moved to the position
during the period set forth be senior to the man who has
exercised :‘f.u*:t of the month" displacements privileges to

such position, it will be necessary that the man sc holding the
position prior to the first day of the month involved again
displace to the position, on the first day of the month, if he
desires to ramain therean.

. .{c) An employee desiring to exercise such displacement
privileges to a yard position shal)l file a written signed
Tequest with the General Yardmaster or other appropriate official.
Such requests shall show:
(1) The identity of the assignment request:

(2) The name of the employee signed to it whom
he wishes to displace; and

(3) 7The identity of the present ascignment held
by the employee.
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Article 62, Section 17
Paragraph (d) (continued)

(d) Such request shall be deemed valid and will be made
effective if:

(1) The request is received in the appropriate
office not later than 9:00 a.m. on the 26th day of the preceding
month (or the following Monday, should the 26th fall on either
Saturday or Sunday); and

(2)  The employse requesting the change is senior to
the employee holding the assignment specified in the Tequest,
1 the event more than one enployee requests the same position,
only the request of the senior employee will be considered.

In the event more than one position is requested, the amployee
making such request shall indicate a preference.

(e} Kot later than the 27th day of sach month (or the
following Tuesday, should the 26th fall on either Saturday
or Sunday) in whish Tequests are made, the appropriate office
shall post or bulletin boards a bulletin showing:

(1) The names of the men who have made valid
requests for a change in their assignments;

€(2) The identity of the Assigrment selscted;
(3) The names of the men displaced therefrom; and
(8) The effective date of the changes.

Such notice shall constitute full and sufficient notice to
. @ach man shown thereon of the change in his assignment.

(f) An employee whose regular position has been awarded
To ancther employee under this Section 17, shall be privileged
to assert displacement rights on any asgignment held by an
eaployee his junior. Should the regular employee be absent at
the time his position ig awarded, he will be accorded such
privilege upon his return to service.

NOTE: All employees affected by the changes in assign-
Rents made pursuant to this agreement will locate
themselves promptly on the various working lists or
assignments, so that sufficient men will be available
on the first day of the menth to fully man all crews
without delay toc the service.
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Article §2, Section 17
Paragraph (g) (econtinued)

Or SUPErvisors prior to its effective date, cancel their
application for displacement under this Section 17.

Sec. 18. - Yard Luneh ement -
Hendrandun oE Emment sipned wnd effective on
Ay S, 1377 .

P

(a) 1f yard crews are not granted first ‘lunch period
within the prescribed time interval (between four and one
half (#3) and six (6) hours after going on duty as a unit)
each member of the crew shall be allowed twenty (20) minutes
Pay, in addition to hit ether earnings, at the rate applicadlc
TO service that he performed during the above prescribed time
interval and shall be allowed 2 twenty (20) minutes lunch
period as soon ac Possible thereafter.

(b) If yard crews are held on duty longer than four (u)
hours and thirty (30) minutes but less than five (5) hours and
forty-one (41) minutes after the expiration of the prescribed
time interval Quring which their first lunch period is to be
given, each member of the yard crew shall be allowed a second
twenty (20) minute lunch period. If not granted, each member
of the yard crew shall be allowed twenty (20) minutes at
punitive rate of Pay, in addition to other earnings.

(c) 1f yard crews amre held on duty longer than five (5)
hours and forty (&0) minutes after the expiration of the
prescribed time interval during which their first lunch period
is to be given, each member of the yard crew shall be allowed
twenty (20) ainutes Pay at punitive rate, in addition to his
other earnings. However, it such yard crew has not been granted
a second twenty (20) minute lunch period prior to being relieved,
each member thercof chall be allowed an additional twenty (20)
minutes pay . at punitive rate in addition t6 his other earnings.

(d) . The penaltiec referred to in Paragraphs (a), (b) and
(c) above shall apply only in such cases when it iz impractical
in the interects of good railroad service to comply with the
mandatory provisions of said Article 8 and, when go applied,
shall constitute the only liability accruing against the Carrier
az a result of the application of the aforementioned article.



Article §2, Section 18
{continued)

:

7:00 a.m.

11:30 a.m.
1:00 p.m.

11:30 a.m.
11:50 a.m.

0 p.m.

22
§:31 p.x.

On Duty

First lunch should be started and
finished during this period. 1If

not granted during this time, would
get twenty (20) minutes pro rata and
Permitted to eat as soon as possible
thersafter.

Took first lunch.

Should start second lunch. If held
on duty beyond 5:31 p.m. and don't
start lunch, get additional Ttwenty
{20) minutes at overtime.

'If complete tour of duty and don‘t

eat, get another Twenty (20) minutes
at overtime.

Can qualify for second lunch after nine (3) hours and

twenty (20) minutes on duty.

Sec. 18. - Letter dated September 15, 1980

: Automobile mileage form Sumner Street Yard to Homestead Yard
has been found to be 14.2 miles.
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RULINGS ON ScHEDULE

Whenever a ruling is made by & general officer of the
Carrier, affecting the interpretation of any of the articles
of this schedule, the General Chairman of the UTU will be
furnished a copy of such ruling.

QUESTIONS ARISING UNDER SCHEDULE

When differences as to the schedule and practice under
it arise, it is deemed best for the men and the local officers
to confer individually and in a spirit dispose of the
matters, if, however, employees desire to presant their views
to any officer of the Carrier by means of the authorized
“committee of ths UTU, the servics on such comaittee will not
prejudice the standing of any amployee.

REPRESEWTATION

The right to represent yardmen in making and interpreting
agreeaents, rules and rates of pay and in handling seniority
for yardmen shall be vested in the regularly constituted
committee of the UTU representing the yardmen employed by

organization with which he is affiliated. Adjustments by
the Carrier of personal grievances in such cases must be
made in acecordance with the rules and practices of the
Yardmen's Schedule.

DURATION OF AGREEMENT
This agr t shall become effective on : ,
and continue in effect thereafter, subject e PROViIS1IoNn.

of the Railway Labor Act, as amended.

It is the intent of the parties signatory hereto in
reviging this Schedule to include all rules and/or zgreements
applicable to employees (yardmen) represented by the lUnirted
Transportation Unicn, and should any of the previously
existing rules and/or agreements have been inadvertently
omitted, it is understood and agreed thasz
such rules and/or agreements will be made 2 part hereof
and remain in full feree and effect.
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The terms and provisions of the above and foregoing
agreements are accepted and agreed %o by the undersigned:

FOR THE EMPLOYEES: FOR_THE CARRIER:
Je We ts, seneral Chairman . L. Amick, Director r Relations,
United Transportation Union Norfolk & Western Railway Company
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